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Nova Southeastern University 
The James Farquhar Center 
for Undergraduate Studies 
College of Professional and Liberal Studies 
College of Career Development 
1997-98 Catalog 
Published july 1997 
Policies and programs in this catalog are effective through 
June 1998. Regulations and requirements, includinl;? fees, are 
necessarily subject to change without notice at any time at the 
discretion of the Nova Southeastern University administration. 
Nova Southeastern University is accredited by the 
Commission on Colleges of the Southern Association of Colleges 
and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097: 
Telephone Number 404-679-4501) to award bachelor's, master's, 
educational specialist, and doctoral degrees . 
Nova Southeastern University is a member of the American 
Association of Colleges for Teacher Education. 
Tltis catalog is printed on recycled paper. 
Nova Southeastern University is committed to providing an educational environment 
that encourages students to be the best they can be. Historically, NSU has provided 
quality education through a diverse array of delivery systems ranging from the 
traditionaJ to state-of-the-art electronic technologies. Consistent with our mission 
statement, we prepare students for leadership roles in the professions and provide 
support for research and community service while maintaining an environment 
fostering creativity and innovation. We recognize that as Will Rogers once noted, 
"Even if you're on the right track, if you just sit there you'lJ get nm over. II 
Given our commitment to providing educational opportunities that prepare tomorrow's 
professionals to serve optimally their professions, clients, and society, it is essential 
that curricula be designed at each level to effectuate this mission. Tomorrow's 
professionaJs must possess not only the traditional attributes--expertise, eth.ical 
sensibilities, and commitment to furthering professiona.1 and societal values--but also 
the capacity to utilize contemlX>rary technology, apply and appreciate relevant findings 
and approaches of other disciplines, and to operate in a culhlrally diverse milieu. 
Nova SoutJleastem's goal is to maintain and enhance the array of professional schools 
and concomitant programs required to fulfill its mission. It must support, enll8.Ilce, 
and expand existing professional centers and, where appropriate. reorganize 
University components to facilitate synergy and enlumce the education of 
professionals. We believe that echlCation is not merely a means to an end, but is itself 
intrinsically valuable. Accordingly, the time spent at Nova Southeastern by shldents. 
faculty. and staff should be infonnative, exciting, and rewarding. 
We welcome you in joining in our common mission of creating the best possible 
educational setting. 
Ovid C. Lewis 
President 
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ACADEMIC CALENDAR 
FALL 1997 
Professional 
and Liberal 
Studies 
Registration July 28-Aug. 16 
Late Registration After Aug. 16 
New Student Orientation 
Classes Begin Aug. 25 
Change of Registration Aug. 25-30 
(prior to 2nd week) 
LABOR DAY 
University Closed Sept . 1 
ROSH HASHANAH 
Uuiversity Closed Oct. 2 
No classes 
Night classes will weet 
YOM KIPPUR 
No evening class 
Uuiversity Closed 
(Sat . classes will meet off-<awpus) 
End of Withdrawal Oct. 1 
(prior to 7th week) 
Classes Eud Oct. 16 
Registration Sept . 22-0 cl. 10 
Lale Registration After Oct. 10 
Clas.'ies Begin Oct. 20 
Change of Registration Oct. 20-25 
(prior to 2nd week) 
Winter Registration Nov . 17·21 
Continuing Students 
Late Registration After Nov . 22 
Continuing Students 
THANKSGIVING - Nov. 27.28 
Uuiversity Closed 
No Day Classes Nov. 26 
End of Withdrawal Nov . 26 
(prior to 7th or 15th week) 
Classes End Dec.U 
IV 
Career 
Development 
Studies 
July 28-Aug . 16 
After Aug. 16 
Aug. 25 
Aug . 25 -30 
Sept. 1 
Oct. 1 
Oct. 2 
Oct. 10 
Oct. 11 
Oct. 8 
Oct. 22 
Sept. 22-0 ct. 10 
After Oct. 10 
Oct. 23 
Oct. 23 -30 
Nov. 27·29 
Dec. 6 
Dec. 20 
Computer and 
Infonnation Sciences 
July 28-Aug . 16 
After Aug. 16 
Aug. 25 
Aug . 25-30 
Sept. 1 
Oct. 1 
Oct . 2 
Oct. 10 
Oct. 11 
Oct. 8 
Oct. 22 
Sept. 22-0ct. 10 
After Oct. 10 
Oct. 23 
Ocl. 23-30 
No •. 27-29 
Dec. 6 
Dec. 20 
ACADEMIC CALENDAR 
Professional 
and Liberal 
Studies 
WINTER 1998 
Registration Dec. 1- 19 
Late Registration After Dec. 19 
New Year's Day -
University Closed Jan. 1 
Classes Begin Jan. 7 
Change of Registration Jan . 7- 13 
(prior to 2nd week) 
MARTIN LUTHER Jan. 19 
KING DAY - University 
Closed 
End of Withdrawal Feb . 14 
(prior to 7th week) 
Classes Eod Feb_ 27 
SPRING BREAK Feb. 28-Mareb 8 
Registration Feb . 9-27 
Late Registration After Feb . 27 
Cla'lses Begin March 9 
Change of Registration March 9-14 
(prior to 2nd week) 
GOOD FRIDAY - April 10 
University Closed 
No Classes 
Fall Registration April 13- 17 
Continuing Students 
End of Withdrawal April 15 
(prior to 7th or 15th week) 
Cla'iSes End April 29 
SPRING/SUMMER 1998 
Registration 
Late Registration 
Classes Begin 
Change of Registration 
(prior to 2nd week) 
MEMORIAL DAY -
University Closed 
End of Withdrawal 
(prior to 7th week) 
Cla.s,,,es End 
Registration 
Late Registration 
Classes Begin 
Change of Registration 
April 6-25 
After April 25 
May 4 
May 4-9 
May 25 
June to 
June 24 
prior to 2nd week) 
INDEPENDENCE DAY - J.dy 4 
UNIVERSITY CLOSED 
End of Withdrawal 
(prior to 7th week) 
Classes End 
Fall 51 .... .--1- v 
Career 
Development 
Studies 
Dec. 1- 19 
After Dec . 19 
Jan. 1 
Jan . 5 
Jan . 5-10 
Jan. 19 
Feb. 16 
Marcb 2 
Marcb 3-5 
Feb . 9-27 
After Feb. 27 
Marcb6 
March 6-12 
April 10 
April 11 
April 18 
May 2 
April 6-25 
After April 25 
May 4 
May 4-9 
May 2S 
June 15 
june 27 
June 1-20 
After June 20 
jWle 29 
June 30-July 6 
Aug.8 
Aug. 22 
Computer and 
lnfonnation Sciences 
Dec. 1-19 
After Dec. 19 
Jan. 1 
Jan. 5 
Jan 5-10 
Jan. 19 
Feb . 16 
Marcb2 
Marcb 3-5 
Feb. 9-27 
After Feb . 27 
March 6 
March 6-12 
April 10 
Aprilll 
April 18 
May 2 
• 
April 6-25 
After April 25 
May 4 
May 4-9 
May 25 
June 15 
jWle 27 
June 1-20 
After June 20 
June 29 
June 30-July 6 
July 4 
Aug. 8 
Aug. 22 
January 1997 
SMTWTFS 
1 2 3 4 
5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 31 
May 1997 
SMTWTFS 
1 2 3 
45678910 
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 21 28 29 30 31 
September 1997 
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NOV A SOUTHEASTERN UNIVERSITY 
MISSION STATEMENT 
Nova Southeastern University is a dynamic, not-for-profit independent 
instib.ltion dedicated to providing high quality educational programs of distinction 
from pre-school through the professional and doctoral levels, as well as service to 
the community. Nova Southeastern University prepares students for lifelong 
learning and leadership roles in business and the professions. It offers academic 
programs at times convenient to students, employing irulovative delivery systems 
and ricb learning resources on campus and at distant sites. The University fosters 
inquiry. research, and creative professional activity, by uniting faculty and 
students in acquiring and applying knowledge in clinical, community, and 
professional settings. 
A pproved by the Board of T mstees 
March 24, 1997 
Nova Southeastern University provides quality education leading to the 
bachelor of science or bachelor of arts degree. Undergraduate Studies at Nova 
Southeastern are designed to produce students who think clearly, communicate 
effectively, understand new technology and ideas, and analyze and solve problems. 
Knowledge and skills are acquired in the areas of behavioral and social sciences, 
communications, humanities and arts, economics, science, mathematics , and 
technology. Moreover, students wiU specialize in a preferred area of 
concentration, preparing them to enter or advance in careers or continue with 
graduate studies . 
Faculty and administration are sensitive and responsive to the needs of the 
indivichutl. They are available to students throughout the day . Faculty are chosen 
because of their commitment to teaching and learning. They chalJenge students 
to excel in their shldies and maintain an openness to new information. Students 
receive thoughtthl academic and personal guidance by professional advisers. 
Classes are small and interactive. 
At Nova Southeastern, students will have the advantage of shtdying at a 
major university with nationally recognized graduate programs and research. 
Eljgible undergraduates who complete their bachelor's degree will have the 
opportunity to rnovedirectly into Nova Southeastern's graduate degree programs, 
which include an array of master's, educational specialist, and doctoral programs. 
Graduates will enter their chosen career or graduate program highJy qualified; they 
will have acquired the skills, knowledge, and understanding necessary to excel in 
a rapidly changing international, IDulticulrural, and technological society. 
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THE FARQUHAR CENTER FOR UNDERGRADUATE 
STUDIES MISSION STATEMENT 
The Farquhar Center for Undergraduate Studies acknowledges and supports 
the diversity of its student population. We recognize that the sociaJ and economic 
challenges facing our community call for thoughtfhl and compassionate responses. 
Therefore, we commit the resources of this institution to the development of a 
four-year course of study that encourages students to establish socially and 
ecologically SOluxJ value systems and relationships . We believe that a responsible 
educational institution appreciates that learning is neither time bound nor attached 
to specific locations. Through the innovative use of technology and creative 
classroom formats, we will provide shlcients with flexible and alternative contexts 
for learning. Holding to the belief that the jourulation of the undergraduate 
experience lies in the face-to-face contact between students and teachers, we 
commit ourselves to support the small class setting as the primary venue for the 
exploration and examinatjon of important issues of our time. We beljeve that a 
thorough, intelligent, and open exchange of ideas among members of our 
community, coupled with responsible interpersonal communication, is the best 
preparation for graduate and professional schools, and for considerate and 
reasonable behavior in the private and public spheres. 
College of Professional and Liberal Studies 
The College of Professional and Liberal Studies provides recent high school 
graduates a quality education leading to either the bachelor of science or the 
bachelor of arts degree. Students enroll in a general education progranl that 
combines an integrated curriculum of interdisciplinary core studies emphasizing 
effective writing, communication, and critical analysis, with a required distribution 
of courses in the areas of literature, art, history, mathematics, science and 
technology, oral communication, and hemispheric and global diversity. The 
general echlcation program is interKled to help students think clearly, communicate 
effectively, understand new technologies, solve problems effectively, and 
appreciate the connections that bind us as individuals into a community and that 
enhance the quality of life. Equally important, shldents study and work in major 
fields that prepare them to enter careers or to continue with graduate studies. 
Students have the additional opportunity for instmction and guidance from faculty 
in graduate centers of Nova Southeastern University in the areas of business, 
education, behavioral sciences, law, oceanography, science, and computer science. 
This unique programming is made possible through individualized attention by a 
professional advising staff cOllllluUed to optimal academic achievement. 
J 
College of Career Development 
The CoUege of Career Development bas been designed for adults. Courses 
are offered in the evenings and on weekends on campus and at instihllional, 
industrial, SUlci other off~campus locations convenient to the student. Although 
course content meets traditional educational requirements, courses are scheduled 
to meet the needs of employed students and are taught by University professors as 
weU as knowledgeable professionals in the community. 
Most of the approximately 2,500 students currently enrolJed in the Career 
Development Studies Program are employed and have families. They bring with 
them a mature, stable, and detennined interest in enhancmg themselves through 
acquiring new knowledge arx1 skills. They have considerable practical experience 
and a desire to play an active role in their future education. As a diverse 
population of individuals, Career Development shldents establish support 
networks, helping each other succeed despite conflicting time demands and outside 
responsibilities. ColJectively. their rich backgrounds bring an added source of 
knowledge and excitement to the educational environment. 
4 
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Institute for Retired Professionals 
In order to serve the special needs of the growing retirement community in 
South Florida, the Farquhar Center has established the Institute for Retired 
professionals (IRP). The program focuses attention on how the educated person 
can creatively occupy newly found full-time leisure. 
Modeled after Ole highly successful IRP at the New School for Social 
Research in New York City, Nova Southeastern's institute offers an opportunity 
for retired professionals to renew their education. Because of their varied interests 
and life experiences, IRP members act as teachers and students, thus sharing with 
and learning from one another. In the IRP, retirees from all walks of life explore 
new interests and directions. 
The institute meets from mid-October through May, followed by a summer 
session of four to six weeks. Two different classes meet each day, one from 10:00 
a.m. to 11 :30 a.m. and the other from 12:30 p.m. to 2:00 p.Jll. 
Discussion Groups and Seminars. During the week, there are discussion groups, 
seminars, and classes on a wide variety of subjects ranging from fme arts and 
music appreciation to politics, current events, self-awareness, and the law. The 
areas of study are chosen by the IRP membership, and group leaders and 
discussion leaders are members. 
Lecture Series and Workshops. Members attend lechlre courses and workshops 
conducted by Nova Southeastern University faculty and other experts exclusively 
given for the IRP. In a(klition, members are extended the privilege of aUditing two 
undergraduate courses per year at no charge. 
Field Trips, Social Gatherings, and Special Events. IRP members enjoy travel! 
Day field trips and weekend and weeklong jaunts are planned by a cOlllmittee. 
Some recent visits have included St. Augustine, Asolo State Theatre in Sarasot.a, 
the Edison Home in Fort Myers, and the Spolet.o Fest.ival in Charleston, South 
Carolina. [Rp members enjoy parties! Luncheons and parties are planned and 
hosted by members. 
Summer Program. Each year, a summer study program is designed to meet the 
membership's needs . In addition, a travel/study experience abroad is part of the 
program. Recent summer trips have included Israel and Egypt, as well as China 
and Russia. 
Additional printed infotnlation is available about the IRP by calling 
(954) 262-8471 or 8472 and 800-338-4723, Ext. 8471 or 8472, for non-local 
caUers. 
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RESOURCES 
The administrative offices of the Farquhar Center are located in the Parker 
Building, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796. The tele-
phone number for the Main Campus is (954) 262-8000 or 800-338-4723. 
Campus and Off-Campus Locations 
The Main Campus of Nova Southeastern University is southwest of Fort 
Lauderdale, Florida, approximately 10 miles inland from the Atlantic Ocean and 
is easily accessible from major U.S. and state rugbways, including 1-95 and 
Florida's Turnpike. 1be Oceanographic Center is located on the south side of the 
marine entrance to Port Everglades at 8000 North Ocean Drive, Dania. The 
Health Professions Division is located on the Main ClUIlpUS, 
Libraries 
The Albert and Birdie Einstein Library, located in the Parker Building, 
houses the University's major collection of books and journals in the humanities, 
business, and sciences. More than 35 specialized indexes in CD-ROM format are 
available in-bouse, alXl an additional 70 databases, many full text, are available via 
the Internet and campus network. The Nova Southeastern University Libraries' 
online catalog is accessible for remote searching, as well as cataJogs from other 
university libraries. 
The Einstein LJbrary is a member of SEFLIN and FILL, cooperative library 
networks that provide quick access to Library materials throughout Florida. The 
library also has lending agreements with large research libraries in tbe Midwest, 
which provide priority document delivery services to students. The Einstein 
Library is a cooperating library of the foundation Center in New York, giving 
students access to collections for grants and foundation research. 
Distance education shldents have access to books, journal articles, 
microfiche, dissertations, index searches, catalog searches, and to reference 
librarians. Distance students may request library materials using fax, mail, or 
home computer. Librarians travel to class sites to provide infonllation and 
training to students at It distance from the campus. 
The William Springer Richardson Library, at Nova Southeastern's 
Oceanographic Center, houses a specialized collection of books and periodicals in 
physical, biological, and chemical oceanography. 
The Health Professions Division Library contains card and computerizecl 
catalogs of holdings, more than 14,000 book titles, 900 active journals, and more 
than 1,200 audio and video tapes. The library is a member of DOCLINE, which 
is the National Library of Medicine's online, interlibrary loan service, 
coordinating with medical libraries in the United States. 
The University School Media Center maintains an integrated collection of 
print and nonprint materials designed for students from prekindergarten through 
rugh school. 
The Law Library of the Shepard Broad Law Center, with a coJlection 
mlIDbering more than 261,000 vollUlle equivalents, contains the standard materials 
required for legal study and research. It is one of the few collections in the 
country designated as a depository for United Nations documents . It is also 
designated as a depository for state and federal documents [(954) 262-6200). 
6 
Computing and Laboratory Facilities 
Laboratory experience is available in computer science. and courses in the 
biological. chemical and physical sciences . Science laboratories are state-of-the-
art facilities fully equipped for student use. 
An "ethemet" computer network connecting individual computers and 
terminals to each other and to the University computing system has been 
established on campus allowing the development of a local area network for 
electronic interaction among shlclents, faculty, and administration. Computing 
resources inchlde several DEC V AX servers and SUN servers and workstations. 
Laboratories contain personal computers and Macintosh systems for student lise. 
The UNIX operating system selVes as the host for numerous computing and 
communication activities . 
Academic Support Centers 
Academic Support's Language Arts and Math Centers assist students with 
their writing assignments and skills in English grammar and stmchlre. reading, 
studying, computer literacy, and mathematics. Tutoring assistance in variolls 
business arxl science courses is also offered. For the bilingual student, assistance 
in English language development is available. Staffed by writing and math 
specialists. as weU as peer tutors, the centers provide a supportive environment for 
interactive sessions in which specialists and students collaborate on improving 
students' communication and mathematics skills. Computer assisted instmction 
and workshops on topics such as goal setting and time management, c ritical 
reading, text and lecture note taking, and test taking strategies are also available. 
Textbooks 
Textbooks should be purchased before the first class and are available at 
Nova Books, which is located in the Rosenthal Student Center. Along with 
textbooks, the bookstore carries school supplies, and a wide range of software, 
available at shldent prices (up to 75 % off list prices) . The bookstore is open 
Monday through Friday 8:30 a.lll. - 6:15 p.m ., and Sahlrdays 10:00 a.lD. - 1:30 
p.m. (call for information ahout extended hOUfS at the begi.rming of the semester) . 
Students at off-campus locations may order textbooks by phone. fax. or e-mail. 
Please have your course number, and site location available when ordering, Of 
requesting book information. Your books will be shipped out UPS , usually within 
24 hou~. Textbook titles are posted on the Student Services Bulletin Board on the 
thinl floor of the Parker Building. For more infonnation. please call Nova Books 
at (954) 262-4750, or 800-509-BOOK, fax at (954) 262-4759, or e-mail 
novabook@alpha.acast.nova.edu. FOf faster service, please send all 
correspondence to Nova Books, PO Box 290670, Fort Lauderdale, FL 33314. 
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Housing 
Nova Southeastern University offers a residential living program that is 
designed to meet the basic needs of students. Undergraduate students are housed 
in the newest state--of-the art four-slory residence hall. This 304-bed facility offers 
double accommodations (two students) with a private bathroom. A limited number 
of singles are available on a first-come, flIst-served basis at additional cost. AU 
rooms are fhmished with twin beds, desks, dressers , chairs, shelving, and ample 
closet space. Rooms are cable TV-ready and are wired for computer hook-up. 
Air conditioning, heating, and local phone service are also included. 
Located within the residence hall are a spacious lobby area, TV lounge, the 
Office of Residential Life, ample laundry facilities, the mailroom, a kitchen, two 
classrooms, a cotnp.lter lab. and study lounges on every floor. All undergraduate 
residents residing in this residence hall are required to purchase a meal plan. 
Apartment-style housing is also available for married students. 
For further information about housing and residential life, call the Office of 
Residential Life, (954) 262-7052 or 800-541-6682, Ext. 7052. 
Meal Plans 
The University offers a variety of meaJ plans that provide students with the 
convenience of eating in the dinjng hall on campus. Meal plans are available to 
all undergraduate students and are required for those residing in Goodwin 
Residence Hall. For additional meal plan infomlation , call or write the Office of 
Residential Life, (954) 262-7052. 
Students with Disabilities 
Nova Southeastern University provides selVices to meet the needs of students 
witb disabilities . Students having special needs should contact Caryn Asleson at 
(954) 262-8403 or 800-338-4723 , Ext. 8403, at least two weeks before the 
beginning of the first term of enrollment. 
Experiential Learning 
Numerous opportunities to receive academic credit for experiential learning 
within local, national and international settings are available to undergraduate 
students. Nova Southeast.ern University assists students in locating paid or 
nonpaying work or service experiences within the community. ill addition, the 
Farquhar Center is deeply committed to providing service and assistance to the 
community through experiential learning opportunities for its students. 
ExperientiaUy-based courses allow students to work closely with faculty t 
employers and community leaders. 
The Cooperative Education Program is administered jointly with the 
Career Resource Center. SttKlents can obtain practical, paid work experience IUld 
academic credit in an off-campus position related to their academic major or career 
cboice. Nonpaying work experiences also are available under the Internship 
Program. These courses are open to all degree-seeking students with a 
8 
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cumulative GPA of 2.5 or rugher who have completed at least 36 credit hours. 
Co-op and Internship placements are for a minimum of 10 hours per week for 16 
weeks . 
The Service-Learning Program offers undergraduate shldents service 
experiences within local? natio~l or inte~tional agencies. Courses are designed 
to provide stud~nts w1th service expenenc~s relat~ to the undergraduate cor.e 
curriculum, leadrng to personal and acadelIllc reflectIOn and growth. One-credit 
service-learning courses focus on educational, environmental, social, cultural or 
biomedical issues of concern to students, faculty and the community. Faculty also 
may include service-lea~g as a component within courses related to academic 
majors and the core cllrnculum. 
ShKlents interested in any of the above experiential learning programs should 
contact the Coordinator of Corrununity Service in Parker 206 or call (954) 262-
8093. Co-op students are encouraged to apply at least two months before 
beginning a co-op experience. 
MEMBERSHIP 
Nova Southeastern University is a member of the Florida Association of 
CoUeges and Universities, the Independent Colleges and Universities of Florida, 
the American COlmcil on Education, the College Entrance Examination Board, the 
Council for Adult and Experiential Learning, the Southeast Florida Educational 
ConsortimD, the American Association of CoUeges for Teacher Education, and the 
Association of American Colleges. Programs in undergraduate education RIe 
approved by the Florida Department of Education. 
ACCREDIT A TION 
Nova Southeastern University is accred ited by the Commission on Colleges 
of the Southern Association of Colleges and Schools (1866 Southern Lane, 
Decatur, Georgia 30033-4097: Telephone Number 404-679-450 1) to award 
bachelor's, master's, educational specialist, and doctoral degrees . 
NOTICE OF NONDISCRIMINATION 
Nova Southeastern admits students of any race, color, sex, age, 
nondisqualifying disability, religion or creed, or national or ethnic origin to aU the 
rights, privileges, programs, and activities generally accorded or made available 
to students at the school, and does not discriminate in administ.rat ion of its 
e<lucational policies, admissions policies, scholarship and loan programs, and 
athletic and other school-administered programs. The Office of the University 
Registrar is designated as the policy coordinator to assure compliance with all 
federal, state, and local laws and regulations relat ive to nondiscrimination. 
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FINANCES AND STUDENT AID 
TUITION AND FEE SCHEDULE FOR 1997-98 
Application fee 
Professional and Libera] Studies (nonrefundable) 
Career Development (nonrefundable) 
Registration fee (nonrefundable) 
Late registration fee (nonrefundable) 
Tuition defennent fee 
Tuition (per credit bour) on campus 
Tuition (per credit hour) off campus 
Application for degree processing fee 
Laboratory fee (per credit) 
Materials fee (variable where applicable) 
Student activities fee (per semester) 
Student services fee (per semester) 
Orientation fee 
Transcript fee 
Credit by examination (3 credits) 
Cap and gown rental (fee assessed at time of graduation) 
REGISTRA TION 
$ 25 
$ 25 
$ 25 
$ 65 
$ 50 
$345 
Contact program office 
$ 65 
$ 15 
$ 75 
$ 10 
$100 
$ 5 
$125 
COLLEGE OF PROFESSIONAL AND LmERAL STUDIES 
Each semester at Nova Southeastern bas a designated registration periexl that 
is listed in the Schedule of Classes. Students should schedule an appointment with 
their adviser once the Schedule of Classes becomes available in order to review 
their choice of classes. All students must have their student transaction fonus 
signed by their adviser prior to completing the registration process. Students who 
register after the designated registration period will pay a late fee. 
Priority registration is a service offered to our continuing Nova Southeastern 
students . Priority registration alJows you to secure your classes before new 
students are allowed to register. Payment is not required at tbe time of priority 
registration. To qualify for priority registration, you mllst have no outstanding 
balance for the current semester. Winter priority registration is conducted in 
November, and fall priority registration is held in April. 
To register in person, submit your completed Student Transaction Fonn to 
the Office of the University Registrar, Horvitz Administration Building, first floor. 
The office is open MOIXlay through TIlllrsday 8:30 a .m. to 7:00 p.m., Friday 8:30 
a.m. to 6:00 p.m., and Saturday 9:00 a.m. to noon. Tuition and fees must be paid 
at the time of registration to the Accounts Receivable Office, Horvitz 
Administration Building, first floor. Accounts Receivable is open Monday through 
Thursday 8:30 a.m. to 7:00 p.m., Friday 8:30 a.m. to 6:00 p.m., and Saturday 
9:00 a.m. to noon. The Student Transaction Fornl with payment for tuition and 
fees JUay also be mailed to the Office of the University Registrar, Nova 
Southeastern University, 3301 College Avemle, Fort Lauderdale, Florida 33314-
7796. 
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COLLEGE OF CAREER DEVELOPMENT 
Each tenn at Nova Southeastern has a designated registration period. Any 
student who completes registration after the close of the official registration period 
will be assessed a late fee. 
All students are assigned an adviser who will assist in the selection of 
appropriate courses. An ,adviser's signature is feqt!ired on the Studen~ Transacti~n 
Form in order to regIster for classes . Advisers aTe located U1 AcadetDJc 
Departments and are available by appointment or on a walk-in basis. 
To register in person, submit your completed Student Transaction Fonn to 
the Office of the University Registrar, Horvitz Administration Building, first floor . 
The office is open Monday through Thursday 8:30 a.m. to 7:00 p.m., Friday 8:30 
a.m. to 6:00 p.m .• and Saturday 9:00 a.m. to noon. Tuition and fees must be paid 
at the time of registration to the Accounts Receivable Office, Horvitz 
Administration Building, first floor. AccOlmts Receivable is open Monday through 
Thursday 8:30 a .m. to 7:00 p.m., Friday 8:30 a.ln. to 6:00 p.m. , and Saturday 
9:00 a.m. to noon. The Student Transaction Fonn with payment for tuition and 
fees may also be mailed to the Office of the University Registrar, Nova 
Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 33314-
7796. 
PAYMENT POLICY 
Nova Southeastern University requires that tuition for all courses be paid in 
full at the time of registration. Checks should be made payable to Nova 
Southeastern University. Students may choose to pay hlition and fees by cash, 
check, MasterCard, VISA, American Express. or Discover. To pay by charge 
card when mailing a registration, clearly print the account number and the 
expiration date in the designated area. of the registration fonn. 
Students receiving financial aid are allowed to consider certain ty,pes of loans 
and other aid, as confmned on the financia1 aid computer, to satisfy their bills at 
registration, even though the aid or loans have not yet been physically disbursed 
to them or posted to their accounts. 
Students eligible for eU1ployee~sl)()fisored tuition reimbursement benefits may 
defer tuition payment lmtil five weeks after the end of each course; however, at 
the time of registration, the student must submit postdated checks or future credit 
card authorizations (for processing five weekI) after the end of the course) and 
furnish a statement of eljgibility from the employer. There is a $50 fee for this 
option; this fee and other charges (excluding tuition) must be paid at the t.ime of 
registration. 
FlIll~time undergraduates may also elect to pay in three installments: 50 
percent of tuition plus aU fees including $50 fee for this option at registration, 25 
percent 60 days after registration, and 25 percent 90 days after regist.ration. 
Postdated checks or credit card authorizations for the two later payments must be 
provided at the time of registration. 
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Change of Registration 
The Change of Registration Period is the first week of a tenn . A ShKlent 
may drop one course and add another course in its place during the first week of 
the term without a financial penalty by submitting a Student Transaction Form, 
available in the Office of the University Registrar. To add a course after the first 
class meeting. written pennission must be obtained from the instmctor or program 
adviser . 
Withdrawal Period with a Refund 
Students who wish to receive a refund of hlition upon withdrawal from a 
course must complete a ShldeDt Transaction Form, available in the Office of the 
University Registrar. The following schedule will apply: 
Professional and LiberaJ Studies Students: 
100 percent refund: notice of drop in writing before the first class 
meeting. 
75 percent refund: notice of drop in writing by the end of the first week, 
regardless of class attendance. 
50 percent refund: notice of drop in writing by the end of the second 
week, regardless of class attendance. 
No renuxl will he made after the end of the second week. The $200 deposit 
paid in the Professional and Liberal Studies Program is not refundable. 
Career Development Students: 
100 percent refund: notice of drop in writing before the first class 
meeting. 
75 percent refund: notice of drop in writing before the second c lass 
meeting, regardless of class attendance. 
50 percent refund: notice of drop in writing before the third class 
meeting, regardless of class attendance. 
Renuxls will be based on the postmark date or the Registrar's stamped date 
of written notification, not the last date of attendance. Fees other than tuition are 
not refundable. 
To withdraw from a course after the refund period, see the Withdrawal 
policy on page 34. 
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Refund Policy for Students in the Paralegal/Legal Assistant Studies Program 
Students are held financially responsible only for those cOllrses taken. Students 
who wish to receive a refund of tuition upon dropping a course must complete an 
official Snldeot Transaction FornI. The following schedule will apply: 
100 percent refund: before the fIrst class meeting. 
75 percent refund: before the second class meeting. 
50 percent refund: before the third class meeting. 
Refunds will be based on the last date of attendance. All monies will be 
refunded if the applicant cancels the enrollment agreement within three 
business days after signing. AU monies will be refunded if the applicant is 
rejected as a student. 
Exceptional Circumstances 
Refunds or credits to your account for exceptional circumstances after the 
first day of class will be considered only when the following tenn'i are 
satisfied: 
I. MEDICAL - A doctor's explanation should be submitted indicating 
why you should not continue in class or why your school load 
should be decreased. Dates of illness are required to detennine if 
this illness occurred during the tenn . For a hospital stay, receipts 
( with dates) must be provided. 
2. EMPLOYMENT EMERGENCY 
office of your employer should be 
reasons you were unable to attend . 
A letter from the personnel 
submitted stating dates and 
• 3. Other reasons must be supported by a written explanation of why 
you were unable to attend. Dates and receipts, if appropriate, must 
be included. Each situation will be handled on an individual basis. 
It is the responsibility of the shKlent to provide the necessary documentation 
to the Director of Student Enrollment and Retention, who will then approve or 
disapprove the request and submit it to the Office of the University Registrar. 
Requests for reftmds must be made during the semester the course was taken. 
ff a 100 percent reftlOd or credit is granted, the course or courses will be 
removed from the shldent' s record. 
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INTERRUPTION OF STUDIES 
A Shldent who enrolls at Nova Southeastern University has the option of 
grachtating by meeting program requirements in the University catalog that was in 
effect when the student entered or when he/she graduates. When there is a major 
break in attendance (one calendar year from the end of the last tenn enrolled), the 
student will then meet the requirements of the catalog in effect when he or she 
returns or graduates. or as agreed upon by the academic program director and the 
student. 
STUDENT FINANCIAL AID 1997-98 
The Office of Student Financial Aid administers the University's financial 
aid programs of grants, loans, scholarships, and student employment. In addition, 
professional financial aid advisers can help students plan for the most efficient m;e 
of their financial resources for education. 
To the extent that fUlancial aid funds are available. it is the purpose of the 
Office of Student FinanciaJ Aid to provide needy, qualified shldents with fUlflDcial 
aid in the form of loans, grants, and employment. In order to make the best use 
of funds, awards nonnally consist of a "package" of two or more of these types 
of aid. 
Underlying the awarding of fmancial assistance is the accepted philosophy 
that students have a responsibility for contributing, frolll earnings and savings, 
toward their own costs. Financial aid resources serve to supplement the student's 
resources. 
A student must be a U.S. citizen or be in the Uruted States for other than 
temporary purposes and must be enrolled at least half time (six hours per 
semester) in a degree-granting program in order to receive financial aid. Some 
financial aid programs only require three semester hours each teffil. 
A prospective student who will require fLDflncial aid in order to attend the 
University should apply for financial assistance wh.ile a candidate for admiss ion. 
Students IUllst complete the University's Financial Aid Application, and submit the 
Free Application for Federal Student Aid (FAFSA) for need analysis. 
Financial aid applications are accepted throughout the year, but it is 
important to note that the priority deadline date for receipt of aid applications is 
April 1. New applications must be filed each year, whether or not fimds were 
received previously. In awarding available filOds, preference is given to students 
who file their applications by the priority deadline date. Generally, filII-time 
students ImlSt earn 20 creclits each academic year Rlld maintain a cumulative GPA 
of 2.0 or higher in order to qualify for renewal of fmaneial assistance. 
The following is a brief, general description of the major fmancial 
assistance programs available through the Office of Student Financial Aid: 
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FEDERAL PROGRAMS 
Federal Pell Grant. The Federal Pell Grant Program provides federal grant aid 
to needy undergraduate students who are enrolled for at least three credits per 
semester. Awards range from $400 to $2,700 peT year, and no repayment is 
required. All undergraduates who apply for need-bastXl assistance are required to 
apply for a Pell Grant, as it is the basis upon which all other aid is awarded. 
Federal Supplemental Educational Opportunity Grant (FSEOG). The FSEOG 
program provides additional grant assistance to needy undergraduate students. 
Funds are limited, and priority is given to full-time students who meet the 
April I deadline. 
Federal Subsidized Stafford Loans (FSL). The Stafford Loan program provides 
low-interest, need-based loans through participating banks, credit unions, and 
other financial instinltions. Undergraduate students who are enrolled at least half 
time are eligible to apply. The interest rate is variable. but not higher than 8.25 
percent. Freshmen may borrow up to $2,625 per year, sophomores may borrow 
up to $3,500, and juni~rs and seniors may borrow up to $5 ,500 per academic year. 
The federal government pays the interest to the lender during the student's 
enrolhnent in school. Repayment begins six months after the student is no longer 
enrolled at least half time. 
Federal Unsubsidized Stafford Loan. This program provides long-tenu, low-
interest, unsubsidized educational loans, regardless of nt~ed. This loan is available 
to those snKlents who do not qualify for all or a portion of the Federal Subsidized 
Stafford Loan !:!IK! to independent students wishing to borrow loan funds in 
addition to the Federal Subsidized Stafford Loan. Freshmen may borrow up to 
$6,625 annually from the two programs (combined) . Sophomores may borrow a 
combined annual total of $7,500. Students who have reacbed junior status and 
above may borrow up to $10,500 annually from the two programs (combined) . 
The interest rate is the same as that of the subsidized Stafford Loan, and 
repayment begin<; six months after the student ceases at least half-time enrollment. 
However, unlike the need-based subsidized Stafford Loan, tbe borrower is 
responsible for interest that accrues while in school and during defenllent periods. 
Federal Perkins Loans. This program offers long-tenn, 5 percent interest rate 
loans to students who are enrolled at least balf time. Eligibility is based on 
financiaJ need. Repayment begins nine months after the student is no longer 
enrolled at least half time if the snldent did not have a loan prior to July I, 1987. 
Priority is given to students who meet the April 1 deadline. 
Federal Parent Loan for Undergraduate Studenls. Tbis loan program provides 
non need-based loans to parents of dependent students. Parents may borrow up 
to the cost of education, minus other aid received. The interest rate is variable, 
capped at 9 percent. Repayment begins 30 to 60 days after disbursement of the 
loan. 
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Federal Work-Study (FWS). Part-time jobs on campus are available for needy 
students through the FWS program. Generally. students work 15 to 20 hours per 
week. The rate of pay varies according to the job. Funding is lUluted, and priority 
is given to full-time students who meet the April 1 deadline. 
STATE PROGRAMS 
Florida Resident Access Grant (FRAG) (Fomlerly the State Tuition Voucher). 
Full-time students may receive up to $1,200 per year to offset the cost of tuition 
and fees, regardless of fmancial need. Students must be at least one-year Florida 
residents to qualify. 
Florida Student Assistance Grant (FSAG). FSAG provides grants of up to 
$1,300 to needy undergraduates . Students must be enrolled full time, be at least 
one-year Florida residents, and meet the May 16 processing deadline. 
The Florida Teacher Scholarship and Forgivable Loan Program. This program 
is made up of the Chappie James Most Promising Teacher Scholarship for new 
freshmen and sophomores and the Florida Critical Teacher Shortage Forgivable 
Loan for juniors and seniors . Students who are enrolled in a teacher education 
program and majoring in an area of critical need may apply. To qualify for the 
scholarship portion, students must graduate from a Florida high school and submit 
a scholarship application to the high school principal by March I during the senior 
year of high school. The amount of the scholarsh.ip is $1,500 per year for a 
maximum of two years . Students interested in the Forgivable Loan must submit 
an application to the Undergraduate &Iucation Department by March 15. Award 
amOlUlts are $4,000 per year for a maximum of two years. Students funded under 
this program are required to enter the teaching profession in an area of critical 
need upon graduation. For more information or to obtain an application, contact 
the Office of Snlden! Financial Aid . 
Seminole and Miccosukee Indian Scholarships. Grants to cover educational 
expenses are available each year to qualified members of the Seminole or 
Miccosukee Indian tribes, based on financial need. Applications are available from 
the higher education committee of either tribe or the Florida Department of 
&lueation. 
Florida College Career Work Experience Program (CCWEP). Part-tinle jobs 
off CRlllpUS are available through tlus program for needy undergraduate students. 
Students must be at least one-year Florida residents to qualify, and the positions 
held must be related to their academic majors . 
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UNDERGRADUATE SCHOLARSHIPS AND GRANTS 
Nova Southeastern annually offers scholarships and grants to both incom-
ing and returning students in the Farquhar Center for Undergraduate Studies. 
Eligibility and academic qualifications vary according to the award. In order to be 
considered for selection, applicants must have a completed file, including the Free 
Application for Federal Student Aid (FAFSA), and be officially accepted. Awards 
will be made on a fU"St-corne, first-served basis. These awards will be combined 
with other federal arxl state financial aid programs to help meet the financial need 
of students. 
Nova Southeastern Honor Awards (new students in Professional and 
Liberal Studies) 
1. Nova Southeastern Honor Award Fresl:unan Qualifications 
($1,000 - $8,000): (I) cumulative high school grade point average 
(GPA) of 3.2 or above; (2) counselor/faculty recommendation; (3) 
SAT or ACT scores; (4) renewable with a 3.0 NSU GPA. 
n. Nova Southeastern Honor Award - Transfer Qualifications ($1,000 
- $6,000): (1) 24 or more semester hOllrs earned from a regionally 
accredited institution; (2) a mininmm cumulat ive college GPA of 3.0; 
(3) cOlUlSelor/faculty reconnneIXlation; (4) renewable with a 3.0 NSU 
GPA. 
Nova Southeastern University Aid Grant. This grant is awarded to Professional 
and Liberal Shldies students based upon fUlRflcial need, and may be awarded in 
conjunction with an Honor Award. Renewable according to need. 
Matching FWld Scholarships. These are matching fund scbolarships 'i-estricted to 
community service organizations or recognized organizations witb scholarship 
funds. The Farquhar Center will match the amount granted to an eligible fuU-time 
student by the organization. The maximum award is $1,000 per academic year and 
may not exceed the student's unmet need as stated in his or ber Nova Southeastern 
financial aid file. 
Donor Scholarships. The University offers a number of academic scbolarships 
that are made possibJe by donations to its scbolarship fund. Awards are made to 
eligible retumin~ students who have filed an F AFSA by April 3 and bave at least 
a 2.5 grade point average. No separate application fonn is required. 
The Joseph W. Fordyce Scholarship. This is a fuU-tuition scholarship awarded 
annually to one full-time student from Broward Community College's Honors 
Program. This scholarship is funded by tbe Career Development Studies 
Program. To be eligible, a student must be an adult learner wbo has excelJed 
academically and has earned an bonors certificate upon graduation from Broward 
Community CoUege. 
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IRP Endowed Scholarship Fund. This fund, established by the Institute for 
Retired Professionals , provides annual scholarships to new and rehlming 
undergraduate students . A 3.4 high school or college GPA , high fmancial need 
(based on the Nova Southeastern fmancial aid fue), two letters of recommenda-
tion, and an essay are required. Applications are available from the Offices of 
Student Affairs and Student Financial Aid. 
RENEW AL OF AWARDS 
Nova Southeastern Honor Awards are automatically renewed as long as the 
student maintains a 3.0 cumulative grade point average, earns 30 credits and 
remains a full-time shldent. AlI other awards made by the University are not 
automatically renewed, and students must reapply for aid each academic year. 
Applications are available in January each year for the upcoming academic year. 
OTHER SOURCES OF ASSISTANCE 
The Office of Student Financial Aid maintains a Scholarship Source Li-
brary at the Main Campus office. Students may use this lihrary's reference books 
to locate private sources of funding . A file of pampWets and brochures is also 
maintained announcing special awards, fellowships, and grants. All students are 
invited to llse these materials. The University and public libraries, as well as 
commercial book stores, also provide fmancial aid reference books listing private 
scholarships. In addition, many high school guidance counselors and chambers 
of commerce are familiar with scholarships available to students from their areas. 
Students with access to the Internet may also search for scholarship infonnation 
using FASTWEBTM located at: http://www.studentservices.comJfastweh/ 
International Students 
Continuillg Professional and Liberal Studies International students may be 
eligible for awan1s ranging from $250 to a maximum of $1500 per year. Awards 
are based on fmancial need and having at least a 3.0 GPA at Nova Southeastern 
University. This scholarship is for one year only and students may reapply each 
year. A completed application is required by April I, 1997. 
Bookaward 
This scholarship is for the purpose of providing awards for continuing 
Professional and Liberal Studies shldents. Awards are academically competitive 
with preference given to upperclassmen. Awards will be disbursed to shKients as 
a $250 credit at the campus bookstore. 
For achlitional eligibility requirements, application'), or other infonnation, 
contact Student Affairs. 
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TUITION PAYMENT OPTIONS 
Through our partnership with Key &ineation Resources, specialists in 
education planning and ftnancing. we are pleased to offer you the following 
options for meeting col1ege costs. 
The Nova Southeastern University Monthly Payment Plan allows you 
to pay annual expenses in 10 interest-free installments. There are no fUlance 
charges . The only cost to you is a non-refundable $55.00 application fee. 
The AchieverLoan offers creditworthy fam,ilies attractive, low cost 
repayment temlS, including 15 years to repay, low interest rales, and the choice 
of three flexible financing options--the Multiple Year Option, Annual Option, or 
Interest-only Option. With the Achieve Loan's new Quick and Easy Application, 
borrowers can apply by mail, fax or phone at no cost for conditional approval in 
as little as 24 bours. 
For details of the Monthly Payment Plan or the AchieverLoan. or if you 
woukllike help deciding which option best meets your needs, please caU the Key 
Education Resources at 800-KEY-LEND. 
DEADLINES 
Applications for aid received by the Office of Student Financial Aid by 
April 1, 1997, will be given priority consideration for the upcoming academic 
year. Applications received after that date will be considered on a funds-available 
basis only. 
Applications for the Florida Student Assistance Grant must be processed 
by Federal Student Aid Programs by May 15. 1997. 
Applications for the Florida Resident Access Grant for the fall tenn must 
be received in the Office of Student Financial Aid no lat.er than September 1, 
1997. Applications for the winter Florida Resident Access Grant must be received 
by January 2. 1998. 
GENERAL ELiGmILITY REQUIREMENTS 
10 order to participate in the fmancial aid programs, a student must: 
1. Be a citizen, a nationaJ, or a pennanent resident of the United States 
or be in the United States for other than a temporary purpose. Proof 
must he provided to the Office of Shldent Financial Aid. 
2. Be enrolled or accepted for enrollment at Nova Southeastem 
University. 
3. Be enrolled in at least three credit hours each term . Many financial 
aid programs require half-time or full-time enrollment each teml. 
4. Be making satisfactory progress in the course of study. 
5. Not be in default of, or owe a refimd for. any aid received previ-
ously . 
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6. Sign a Statement of Educational Purpose. 
7. Be registered for the draft if required to do so by federal law. 
Additional eligibility requirements may exist for some programs . 
NOTIFICATION OF AWARDS 
Students who have applied before April I, 1997, and are awarded aid by 
the University should receive notification by July 1 of that year. Students who 
have applied for a Pell Grant will receive a Student Aid Report (SAR) from 
Federal Student Aid Programs. Students who have applied for a Florida Student 
Assistance Grant will be notified by the Florida Department of Education. 
The application process nonnally takes 6 to 8 weeks and possibly up to 12 
weeks . It is extremely important that applicants ftll out all fonns completely and 
correctly arxl that they resp:md promptly to all inquiries in order to prevent delays 
in processing. Awards are made only for the academic year. Students requesting 
aid for the summer must complet.e a separate surruner aid application, available in 
January 1998. 
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STANDARDS OF ACADEMIC PROGRESS 
Nova Southeastern University, in compliance with federal regulations. has 
established standards of academic progress that must be met by students to receive 
financiaJ assistance. Satisfactory progress means making measurable progress 
toward a specified educational objective within a specific time frame. Listed 
below are condensed criteria of the satisfactory progress requirements at Nova 
Southeast.ern. 
Qualitative Measure. Students must earn the following cumulative grade point 
average after completion of each increment: 
I to 29 credits 
30 to 59 credits 
60+ credits 
minimum GPA 
minimum GPA 
minimum GP A 
1.50 
1.85 
2.00 
Some fmancial aid programs, especiaJly Florida Student Assistance Grant 
and other programs filllded by the State of Florida, require a minimum GPA of 2.0 
regardless of class standing. Most academic scholarships require a minimum GPA 
of3.0. 
Quantitative Measure. The maximum number of semesters in which a student 
will be awarded aid is 12. Fnll·time students receiving state aid are required to 
complete 12 credits per term for the number of terms for which state aid was 
received. Full·time students not receiving Florida state aid must complete 20 
credits each year. Less than fuU·time students must complete 70 percent of 
attempted credits. 
PLEASE NOTE: These are minimum criteria for maintenance of satisfactory 
progress . Please contact the Office of Student Financial Aid for specific details. 
Process of Appeals. If your fUlancial aid application is turned down because of 
failure to meet these standards, you have the opp::n1unity to appeal to the Standards 
of Academic Progress Appeals Committee. The appeal should be in writing, 
addressed to the committee, in care of the Office of Student Financial Aid, and 
include the following documentation: 
1. An academic transcript from the Registrar 
2 . A letter written by yotl describing mitigating circumstances 
3. A physician's note and/or records if the appeal is based on a medical 
circumstancej andlor ~ 
4. Additional optional supporting documents. 
Only written appeals will be considered . No personal appeals will be heard. 
Decisions of the committee are fmal, and you will receive written notification of 
the decision. [f a probationary award is granted, it is valid for only one academic 
year. Generally only one probationary award is allowed during your attendance 
at Nova Southeastern University. 
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FOR MORE INFORMATION 
Contact the Office of Student Financial Aid, 3301 College Avenue, Fort 
Lauderdale, Florida 33314-7796 (Horvitz Administration Building), phone 
(954) 262-3380 or 800-522-3243. Office bours are 8:30 a.m. to 7:00 p.m. 
Monday through Thufllday, 8:30 a.m. to 6:00 p.m. Friday, and 9:00 a.m. to noon 
Saturday. 
VETERANS BENEFITS 
All degree programs described in this catalog are approved for the training 
of veterans and other eligible persons by the Bureau of State Approval for 
Veterans' Training, Florida Department of Veterans' Affairs. Eligible veterans 
and veterans dependents should contact the Office of tbe University Registrar, 
3301 College Avenue, Fort LalKlerdale, Florida 33314-7796, lelephone (954) 262-
7241 or toll free 800-541-6682, Ext. 7241. 
GRADEIPROGRESS REPORTS FOR VA STUDENTS 
Each VA student will be provided a grade/progress report althe end of every 
evaluation period (e.g., tenn, semester, quarter). A copy of each report wilJ be 
placed in the student's permanent file maintained by the Office of the University 
Registrar. 
INTERNATIONAL STUDENTS 
International students who intend to reside in the United States and who are 
required to obtain an 1-20 must be full-time, degree-seeking students and must 
attend the Main Campus in Fort Laudenlale, Florida. International applicants who 
may have earned college-level credits at a non-U.S. institution must have their 
transcripts evaluated by outside agencies . For further infonnatioll, contact the 
International Student Advisor, Nova Southeastern University, 3301 College 
Avenue, Fort Lauderdale, Florida 33314-7796, telepbone (954) 262-7240 or toll 
free 800-541-6682, Ext. 7240. 
UNDERGRADUATE DEGREE 
Nova Southeastern University awards two undergraduate degrees, the 
bachelor of arts degree and the bachelor of science degree. A shldent can earn 
only one undergraduate degree and one undergraduate diploma from Nova 
Southeastern University. 100 diploma indicates the student has earned a bachelor 
of arts degree or a bachelor of science degree; it does not indicate the major. The 
academic transcript, the official record of work at Nova Southeastern University, 
indicates degree earned, major field of study, and specialty, if any. 
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REQUIREMENTS FOR GRADUATION 
All degree-seeking students omst complete the minimum credits as designated 
for the chosen major. The following requirement~ are also required: 
1. Admission as a degree-seeking candidate in one of the majors; 
2. Completion of general eclucation, specialty, and elective requirements 
as specified by the major program; 
3. Completion of major requirements as specified; 
4. Attainment of a 2.0 Cumulative Quality Point Average (2.5 in Eeluc.); 
5. Attainment of a 2 .25 Quality Point Average (2.5 in Eelucation) in the 
major area; 
6. Attainment of a 2.25 Quality Point Average (2.5 in Education) in 
minors if selected or required by program; . 
7. Completion, at Nova Southeastern University. of at least 30 credits 
(not including CLEP. proficiency exaulination, or experiential 
learning credits); 
8. Completion of at least 50 percent of the credits in the major area and 
specialty at Nova Southeastern (not including CLEP, Proficiency 
Examination, or experiential learning credits); 
9. Submission of Ii graduation fonn ruxl payment of the diploma fee prior 
to completing registration for the last tenn; and 
10. Fulfillment of all obligations to the hbrary, the student's program, and 
the comptroller's office. 
Graduation With Honors 
A graduating student with a Cumulative Quality Point Average of 3.8 or 
higher who has completed at least 54 credits at Nova Southeastern is eligible to 
receive the degree "with distinction. " _ 
Students who have earned fewer than 54 credits at Nova Southeastern may 
petition for graduation with distinction if they have maintained at lest a 3.8 OPA 
in all course work accepted toward their degree program at Nova Southeastern. 
Degree candidates must complete all of the requirements as specified above. 
STUDENT CONDUCT AND ACADEMIC RESPONSIBILITY 
All students should review and become familiar with the Code of Student 
Conduct and Academic Responsibility, which is outlined elsewhere in this 
document. 
GRIEVANCE PROCEDURES 
When questions about proce<iures, decisions, or judgments occur. counseling 
is available for discllssion and resolution of differences. Students may also have 
recourse to more formal avenues of appeal and redress. Students are urged to 
review the printed document, "Procedures on Student Rights and Grievances," 
which is available in the Student Halulbook. 
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HONOR COURT 
The Honor Court is a body of faculty, students, and administrators that is 
responsible for hearing cases through an educational peer review process, which 
determines a student's accountability for alleged violations of the Code of 
Conduct. Students should review the Honor Court Procedures in the Student 
Handbook. 
STUDENT LIFE 
Activities 
Nova Southeastern students have an exceUent opportunity to become involved 
in extracurricular programs. The Office of Shldent Life invites all students to 
become involved in the University COnuTIlinity. Involvement is one of the best 
ways to meet other students, gain leadership skills, and network throughout NSU 
is to get involved in one of the over 19 regist.era:1 student organizations on campus. 
The variety of student organizations run the gamut with academic, Greek, honor 
societies, international, professionals, programming, religious, service and speciaJ 
interest groups on campus. The current clubs and organizations include: 
• Alpha Chi (national • the NSU Knight (newspaper) 
honor society) • NSU Players (theater) 
• Best Buddies - Pan-African Student Assoc. 
• Campus Volunteer Board • People Yearly 
• Catholic Campus Ministries • Phi Alpha Delta (legal frater-
• Commuter Involvement Assoc. nity) 
• Florida Future Educators of • Pre-Med Society 
America • Psychology Club 
• Habitat for Humanity • Residential Student Assoc. 
• Hillel (Jewish organization) • WNSU (campus radio station) 
• Student Human Resource - Greek Sororities: 
Assoc. of NSU Delta Pili Epsilon 
- Intervarsity Christian Phi Sigma Sigma 
Fellowship • Greek Fraternities 
- N anne Beta Theta Pi 
- NSU's Adventure Toward Sigma Alpha Mu 
Understanding & Researching Theta Delta Chi 
Earth/NATURE • Alpha Phi Omega (service 
- NSU Business Association fraternity) 
• NSU College Student Gov't 
• NSU Int'l Student Assoc. 
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Each student organization has a faculty or staff member serving as an adviser and 
supporter. 
All students are encouraged to become involved in the extracurricular activities 
8S active members of the variolls organizations or by nmning for office in such 
organizations. 
Recreational Sports 
The recreational sports program at Nova Southeastern University encompasses 
intramural sports, special events, and infonnal recreation, outdoor recreation and 
instruction. lntrarnural offerings include basketball, flag football, vol1eyball, 
softball. bowling, golf. tennis . swi.nuning, billiards. chess. table tennis and darts. 
Special events consist of weekend sports tournaments, and contests. 
For the occasional participant, basketball courts, sand volleyball pits, and 
athletics fields are provided for enhancing one's leisure time. Additionally, a 
variety of sports equipment is available in the Recreational Sports Office for 
check-out and use. 
If indoor activities are more to your liking, tbe Rosenthal Student Center 
provides eight televisions, pool tables, table tellIlis , and dart boards . All 
equipment for these activities is provided and is available with a valid student rD. 
Intercollegiate Athletics 
The Athletics Program at Nova Southeastern University consists of (NAIA 
Division 11): 
WOMEN'S 
• Baseball • Cross-Country 
• Basketball • Tennis 
• Cross-Country • V olleybalJ 
• Golf • Softball 
• Soccer • Soccer 
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THE COLLEGE OF 
PROFESSIONAL AND 
LIBERAL STUDIES 
The program offered by the College of Professional and Liberal Studies is a 
unique undergraduate experience combining a comprehensive general education 
program with study in a major area of concentration. As part of the general 
education program. students take a curriculum of core studies organized around 
seven interdisciplinary themes. Taught by faculty from a number of academjc 
disciplines, core study areas are designed to provide a context for studying and 
analyzing problems of significant intellectual and social concern. 
In the first year, in addition to core shldies, students will spend time 
developing competencies in mathematics and composition. Students use computer 
programs that pennit self-paced learning. self-assessment, and access to faculty 
when problems arise. 
Students in Nova Southeastern's College of Professional and Liberal Shldies 
program wiU understand how the behavioral RIld social sciences, humanities and 
arts, and science and technology can serve to enhance their career and life. The 
program challenges undergraduates with the fundamental questions of living and 
inspires them to cultivate a life of intellectual integrity, personal concern, and 
social responsibility. 
ADMISSION 
Information and Admission Counseling 
Choosing a university is Dot a paper process; it requires a dialogue with people 
who are knowledgeable about the many choices to be made. We strongly urge you 
to talk with one of our COllDSeiors either in person or by phone to discuss questions 
that have career, fmancial, and academic implications. 
Call (954) 262-8001 (in Fort Lauderdale) for an application or a personal 
counseling appointment. Shadents from other locations should call 
800-338-4723, Ext. 800!. 
HEALTH PROFESSIONS DIVISION 
Programs in the Health Professions Division may have different general 
education requirements, different transfer IXllicies, and different scholarship 
programs from the College of Professional and Liberal Shldies. Students who 
enter the Health Professions Division Illay be impacted by these differing policies. 
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Applying for Admission 
In keeping with a humanistic philosopby valuing individual worth and 
differences, Nova Southeastern University considers applicants in tena') of their 
potential for success. The University does not discriminate on the basis of race, 
color, sex, age, nondisqualiiYing disability, religion or creed, or national or ethnic 
origin. 
The admissions department of the Farquhar Center of NSU is responsible for 
evaluating all applications for admissions into the College of Professional and 
Liberal Studies. An admissions couunittee made up of representatives from the 
faculty, student affairs and admissions staff review applications and make a 
detennination of admittance, non-admittance, and provisional admittance. 
Student's High School Orade Point Average (OPA) , SAT or ACT Scores, 
previous college perfonnance. recommendations and student essays are factors 
which affect the committee's decision. 
Students admitted into the College of Professional and Liberal Studies are 
admitted, at that time, into the major of their choice housed in the Farquhar Center 
or the Center for Computer Information Systems . Students seeking admissions 
into the Physician Assistance undergraduate major are required to seek separate 
admissions from the Health Professions Division during their sophomore year or 
attain dual admissions status upon entry into College. See the section on "Dual 
Admissions" in this catalogue. 
Applicants are required to: 
I. Submit a completed application fonn and the $25.00 
nonrefundable application fee to: 
Nova Southeastern University 
Office of Undergraduate Admissions 
3301 College A venue 
Fort Lauderdale, Florida 33314-7796 
2. Submit official high school or college transcript(s) (proof of high 
school graduation is required). All transcripts must be received by 
the end of the fust eight weeks of enrollment. 
3. Submit one of the following test scores (if applicant has 24 or fewer 
college credits earned previously): 
Scholastic Aptitude Test (SAn 
American College Test (ACn. 
4. Speak with a counselor in person or by telephone. 
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INTERNATIONAL STUDENTS 
International students are required to obtain a Student (F-l) Visa or an 
Exchange Visitor (1-1) Visa. Students aTe not pemtitted to study in the United 
States on a Visitor (B-2) Visa. 
As an international student, you must: 
1. Submit all secondary school and college-level transcripts. Transcripts 
must be an official English language translation (tlus applies to transcripts 
that are not already in English). Applicants must have the equivalent of 
fU1 American high school diploma . Credits earned at non-U .S. 
universities must he evaluated by an outside agency. 
2 . Achieve a score of 550 or higher on the TOEFL exam or 480 on tbe 
SAT (verbal section). If the SAT was taken prior to April I, 1995 a 
score of 400 is required . 
3. Submit a letter from a firumcial institution indicating that you are able 
to meet aU costs of your education without fmancial Rid from Nova 
Southeastern University . The minimum amount is detennined hy the 
budget prepared by the Nova Southeastern University Office of Student 
Financial Aid. A notarized letter from a sponsor is required if you are 
sponsored by a public or private organization or an individual. The 
financial guarantee must include provisions for any dependents who will 
be residing in the United States with you. 
4. Purchase medical insurance (1-1 Visas only) . Contact the 
international student adviser for further information concerning 
insurance. 
After all of the above infonnation is received and YOll are accepted, an 
acceptance letter will be sent to you. An 1-20 will be issued after we receive a 
$200 tuition deposit. 
ACCEPTANCE 
You may apply for admission and be accepted to Nova Southeastern 
throughout the entire year. You may begin classes at the beginning of any 
semester. Files are reviewed hy the Admissions committee each week. Upon 
receiving notification of acceptance, you should promptly infonn the Admissions 
Office, in writing. of your intention to attend and forward a $200 nOlUefundable 
deposit to he credited toward tuition. Students admitted provisionally wil1 also 
need to complete special fonns for tbeir academic program. If there are any 
further questions, call the Admissions Office at (954) 262-800 I or 800-338-4723, 
Ext. 8001. 
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SPECIAL STUDENT 
You may want to take one course or several courses or a specialty program 
without matriculating into a degree program. In this case, indicate "special 
student" on the application fonn. You may then register for a course after 
submitting an appljcation and application fee . As a special student, you are not 
eligible for a degree or fUlRncial aid. 
DUAL ADMISSION PROGRAM 
Nova Southeastern University offers the dual admission program for a select 
Olunber of highly motivated, academically talented students interested in pursuing 
both undergraduate and graduate studies in speech-Iangtlage pathology J displlte 
resolution, law, business, psychology, oceanography, osteopatllic medicine, 
optometry, pharmacy. dental medicine. physical therapy, or occupational therapy. 
For students seeking an undergraduate degree in the physician assistant major, a 
dual admission program leading to a baccalaureate degree exists within the 
Farquhar Center for Undergraduate Studies and the Health Professions Division. 
Dual admission majors in the Health Professions Division are available to 
freshmen only. 
Students who successfully meet all program requirements are assured a place 
in the NSU graduate or professional school they have chosen. In addition, some 
of the dual admission programs are combined programs. The combined 
programs allow students to complete both the baccalaureate degree and the 
professional degree, often in a reduced period of time. The number of years as 
an undergraduate is reduced and the baccalaureate degree is awarded after 
completing a prescribed number of courses in the professional school. 1l1ese 
courses also count toward the graduate or professional degree. 
• Students will complete their undergraduate requirements ill the Farquhar 
Center for Undergraduate Studies and complete their graduate or professional 
school requirements in one of the University 's graduate centers. Final admission 
into the graduate or professional school is contingent upon: completing the 
prescribed undergraduate course of study; maintaining the requisite grades; 
achieving specific scores on professional school admission tests and, in some 
cases, a fmal interview with the graduate or professional school admissions 
committee. 
If you are considering the dual admission program, it is recommended that you 
speak with one of the undergraduate admission counselors to discu!ois program 
requirements and prereqtlisites . 
COMBINED MAJORS AND MINORS 
Nova Southeastern offers you the opportunity to acquire substantial credit in 
a second major or minor area. You should check with an adviser as to which 
majors may be comhined. When requirements for a m.inor or pennissible second 
major are completed, you need to request, through a shlcient action fonu, that tIus 
information be made a penuanent part of your official academic transcript. 
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SECOND BACHELOR'S DEGREE 
If you have a bachelor's degree from a regionally accredited institution other 
than Nova Southeastern University, you may earn a second bachelor's degree from 
Nova Southeastern by completing a minimum of 30 additionaJ credits at Nova 
Southeastern. At least 50 percent of aU credits required in the selected major must 
be taken at Nova Southeastern. 
TRANSFER CREDITS 
Nova Southeastern welcome.." luxlergrnduate students who have earned college 
credits at another regionally accredited college or university_ Students who plan 
to transfer should contact a Nova Southeastern admissions counselor to discuss 
how prior college credits can be used for their Nova Southeastern degree. 
Community college students should contact a Nova Southeastern admissions 
counselor as early in their college eMeer as possible so they can choose courses 
for their associate's degree that will transfer to Nova Southeastern and be 
appropriate for their intended bachelor's degree. Nova Southeastern has 
articulation agreements with all Florida COlllillUnity CoUeges. Students 
transferring with an Associate of Ms degree (awarded in 1993 or later) from any 
of these institutions wil1 be given special consideration upon entering Nova 
Southeastern. Additional articulation agreements exist with several independent 
two year colleges. These agreements are evaluated periodical1y. Contact an 
academic advisor for infonnation on current articulation agreements. 
Upon receipt of all official transcripts and a tuition deposit, a student will 
receive a CUrriCUhUll Requirements and Evaluation of Transfer Credit Fonn. This 
fonn lists each of the specific courses needed for the major and any credit which 
has been allowed through transfer or credit by examination. This evaluation is 
conducted by the Student Advising Center and should be completed before 
registration for the first teml at Nova Southeastern. An evaluation of transfer 
credit will be completed by the end of the first semester of enrollment and credit 
will be applied based on the official transcripts available at the time. Students will 
be advised to take courses based upon the official evaluation in their file. 
Transfer shldent.s must provide official trAnscripts from all their previous 
colleges; their previous academic work will then be evaluated. Nova Southeastern 
will transfer a maximum of 90 eligible semester credits (only grades of "c" or 
better), including credit for CLEP, Proficiency Exams, and prior experiential 
learning toward a degree; however a maximum of 66 transfer credits can be 
accepted from community colleges. A Ii.mited numher of "D" grades may be 
considered based upon the total number of credits being transferred and where the 
"0" grades are being applied to the curricuhull. Remaining credits and at least 50 
percent of the credits in t.he student's major area and minor must he earned at 
Nova Southeastern in regular academic offerings. 
Students who have completed their English, mathemAtics and/or computer 
literacy requirements more than five years ago must demonstrate recency by 
completing appropriate examinations at Nova Southeastern. Some exarninations 
may be waived by presenting CLAST (College Level Academic Skills Test) results 
that meet the current year standards, if the CLAST results were complet.ed within 
the past five years . 
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Evaluation of credit by examination will be made upon admission but will be 
recorded on the student's pemlanent record only aft.er the shldent has registered 
for and completed 12 credits at Nova Southeastern. Under exceptional 
CirclUnstances. students may be pennitted to take courses at another college wllile 
enroUed at Nova Southeastern. However, credit will be transferred only if there 
is prior written approval from the Director of Shldent Advising and an earned 
grade ofC or better. StlKlents taking courses at more than one center with.in Nova 
Southeastern University must also receive written approval from an adviser. 
TESTING CREDITS 
ShJdents may earn college credit through the College Level Exauliwttion 
Program (CLEP), the Proficiency Examination Program (PEP), Defense Activity 
for Non-Traditional Education Support (DANTES), and Advanced Placement 
Examinations (AP). CLEP is administered at Nova Southeastern University 
through the College Board. To receive credit through the CLEP, PEP or 
DANTES examiIlRtions, a shldent must score in at least the 50th percentile. All 
testing must be completed by the time the stlKlent has completed 24 credits at Nova 
Southeastern University. All CLEP arxl DANTE examinations must be completed 
by the time a stlideot completes 24 credits at Nova Southeastern University. AP 
credit may be available to students who score at least a three on these 
examinations. Students should discuss requests for credit with their advisor. 
Before applying to take any of the above examinations, a student should consult 
an academic adviser to be Sllre that the credits granted are applicable to the 
student's course of study. International Baccalaureate credit may also be granted . 
Please contact your academic adviser for further infomUltion. 
A test out for TECH II IO is available. Students wishing to take it should see 
their advisors. The cost is $45 to take tbe exam and an additional $45 if the credit 
is to be issued. The test out can be taken only once and mllst be takenJ'lt least four 
weeks prior to the scheduled class. 
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ACADEMIC INFORMATION 
REQUIREMENTS 
New Student Skill Requirements. Students aTe expected to demonstrate skills 
appropriate for college work in all courses. Before the first tenn of enrollment, 
students without college-level math andlor English are required to complete 
placement tests in the areas of reading, writing. and mathematics Md will then be 
advised as to appropriate course selection. Students needing further development 
of skills will be counseled as to opportunities available for assistance. While a 
student is acquiring these skills, his or ber enrollment is limited to courses 
approved by an adviser, generally at the 1000 and 2000 levels . The passing of 
placement tests is prerequisite to enrollment in many courses including 811 initial 
mathematics and communication courses. 
For specific placement test procedures and practice exams, refer to the 
brochure on skill and competency requirements available in the Testing Center. 
Assistance in mathematics and communication is available through the Academic 
Support Center to help students attain necessary skills for college work . 
Transfer Student Recency Requirements. Students who completed their 
English, mathematics andlor computer literacy requirements more than tive years 
ago must demonstrate recency by completing appropriate examinations at Nova 
Southeastern. Some examinations may be waived by presenting CLAST (ColJege 
Level Academic Skills Test) result') that meet the current year standards, if the 
CLAST results were completed within the past tive years. 
English and Mathematics Requirements. All students are r",!uired to take 
the appropriate English composition andlor mathematics courses during their first 
term of enrollment at Nova Southeastem. Fresrunen must enroll in and 
successftdly complete their English and mathematics sequence of courses in con-
secutive trimesters . If a student is unable to complete one of these courses 
sllccessfully. he or she must reenroll for the next tenn. Assistance in writing and 
math is provided by the Academic Support Center. 
Students who are required to take LANG 1000 and/or MATH 1000 will be 
allowed to enroll in the course no more than two times. If the course is not 
completed successfully on the second attempt, the student will be academically 
dismissed from the college. 
Students may request reru:lmission from the academic progress cOllurnttee upon 
demonstration of having acquired the skills necessary to be successful in LANG 
1000 and/or MATH 1000. 
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TRANSFERABILITY OF CREDITS 
Credits earned at Nova Southeastern University are transferahle only al the 
discretion of the receiving scbool. 
GRADES 
~ 
A 
A-
B+ 
B 
B-
C+ 
C 
C-
D+ 
D 
F 
W 
I 
P 
NG 
AU 
PR 
XF 
Excellent 
Good 
Satisfactory 
Marginal 
Failure 
Withdrawn Without PenaJty 
Incomplete 
Pass 
No Grade 
(not assigned by instmctor) 
Audit 
Progress 
Unofficial Withdrawal 
Quality Points 
4.0 
3.7 
3.3 
3.0 
2.7 
2.3 
2.0 
1.7 
1.3 
1.0 
0.0 
Quality Point Averages. A snldent's academic standing for a specific term is the 
Quality Point Average (QPA). 11,e QPA is calculated by dividing the total quality 
points earned by the total quaJity point credits in a t.enn. The stmh;nt 's overall 
academic standing is the ClOliulative Quality Point Average (CQPA). The CQPA 
is calculated by dividing the total quality points earned by the total quality point 
credits. 
ProgresslGmde Reports. SUKlents will be provided a progress/grade report at the 
end of every tenn. A copy oflhe report will be placed in the shldent's pennanent 
file maintained by the school. Students are protected by legal provisions that 
prohibit the release of personaJly identifiable infomll'ltioll to other than legally 
authorized persons and to inspect, review, and challenge such infomlstion as 
provided by law. 
Standards of Progress for V A Students. V A students are expected to complete 
satisfactorily the programs within the number of training hours approved by the 
State Approving Agency for Veterans' Training. They also must meet any 
academic, skill, and/or technical reqtlirements of their particular program. If at 
any point in time it is detennined that a V A student cannot satisfactorily complete 
the program within the approved number of hours, the student's V A educational 
benefits will be tenninated for unsatisfactory progress. 
A VA stUdent who, at the end of any 16-week period, has not attained and 
maintained satisfactory progress will be placed on academ.ic probation for the next 
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16Mweek period. Should the shl(lent not attain and maintam satisfactory progress 
by the end of the probationary 16Mweek periexl, the student's VA education benefits 
will be terminated for unsatisfactory progress. 
A student whose V A educational benefits have been tenninated for 
unsatisfactory progress may petition the school to be recertified after one l6-week 
period has elapsed. The school may recertify the stlKlent for V A educational 
benefits only if there is a reasonable likelihood that the student will be able to 
attain and maintain satisfactory progress for the remainder of the program. 
Dean's List. Each !i,ll·time sUKlent who earns a quality point average of 3.5 in any 
ODe tenn is placed on the Honors List for that tenn. Students with grades of I 
(Incomplete) are not eligible for the Dean·s List. 
Repeated Courses. A shldeDt may repeat R course to improve the grade ill that 
course, but credit toward graduation will be granted oruy once. Both enrollments 
and both grades will remain on the tran')cript. One enrollment will have a notation 
that the course has been repeated. The higher grade will be counted in the 
student's QPA. Students need to complete a Repeated Course Form after the 
course has ended. Repeated Course Fonns are available in the Student Advising 
Center. 
OptionaJ Pass/Fail. Sh1deDts in good academic standing are allowed to register 
for two electives outside of their major, minor or certificate program on a pass/fail 
basis. A pass/fail registration will not convert back to a nonnaJ registration. 
Incomplete. An Incomplete (I) can be awarded only in cases of acullIl hardship 
experienced by the student as judged by the instmctor. When instmctor and 
student do agree to an I grade, both must sign the Contract for Removal of an 
Incomplete Gracie after the form is filled out completely. The sh,dent will have up 
to 16 weeks to complete the course. When the additional 16 weeks has passed, the 
I will be changed to a grade of A through F, based on th~ course work completed 
by that time. 
A student who is absent at the final examination without prior approval will 
not receive an Incomplete grade. 
Withdrawal. A shldent will be administratively withdrawn if he or she misses 
both the fIrst and second class meetings . After the third week of class a student 
may withdraw only with the signature of the instmctor. Sh1dents may withdraw 
from a course before the 7th week of an 8-week course and before the 15th week 
of a 16-week course. Withdrawal will not be accepted within two weeks of the 
final class meeting. A shldent who stops attending class will receive a grade of 
A through F. based on required course work. 
A Student Transaction Fonn must be received and date-stamped by the Office 
of the University Regi<;trar before the deadline. Such a withdrawal will appear on 
the transcript but not he included in the QPA. A shlClent considering withdrawal 
is encouraged to meet with the instmctor and/or program adviser to discuss the 
implication of such actions . Foreign shldents are encouraged to speak to the 
intemationru shulent adviser prior to submitting a Student Transaction Fonll for 
withdrawal from a course, as it may affect inunigration status . Financial aid 
recipients should speak to an adviser from the Office of Shldent Financial Aid. 
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SATISFACTORY ACADEMIC PROGRESS 
To remain in good academic standing, undergraduate students must maintain 
the minimwn quality JX>int average or higher on all credits attempted (qllality point 
average on a 4.0 scale) each semester. In addition to the minimum quality point 
average for a baccalaureate degree at Nova Southeastern, shldents mllst confonll 
to the degree requirements of their declared major. 
INDEPENDENT STUDIES AND TUTORIALS 
hKlependent Study (course numbered 4990) provides the qualified student an 
opportunity to research a question of interest under faculty supervision. A 
Tutorial enables a qualified student to take a regular course from an instmctor on 
an individual basis rather than in a classroom fommt. Tutorials are allowed only 
in exceptional circumstances. SUldents interested in either Independent Study or 
a Tutorial should see therr program adviser to draw up a contract outlining student 
responsibilities. It must be signed by the shl(lent, the instmctor, and the academic 
division drrector. Regular hlition rates apply to both Independent Shldy and 
Tutorial Study. 
AUDIT 
A shldent may register to audit a course. The student may attend all classes 
but is not required to take examinations. A grade of AU will be given at the time 
of registration. Once a student has registered for an audit the registration may not 
be changed back to one in the nomla] grading system . Tuition will be charged at 
the prevailing rate. 
PROBATION AND SUSPENSION 
• Student Responsibility. Students are responsible for adhering to the policies set 
forth in this catalog. Probation and suspension are effective as soon as grades are 
submitted by the instmctors. Students who fall in either category as a result of 
these grades may be asked, in a succeeding term of registration, to withdraw from 
COllrses already begun. 
Academic Probation. Students failing to earn the nlltliJ)1um quality-point average 
or higher after their first academic year at NSU or to maintain at least the 
minimum quality-point average thereafter will be place<J on probation by the 
Academic Progress Conunittee. Academic probation is removed when the student 
earns a clUnulative quality-point avernge ahove the minimum quality-point average 
bl'l"ed on the number of cre<lits earned. 
Oualitative Requirements 
1-29 credits : 1.50 QPA 
30-59 credits: 1.85 QPA 
60+ cr""lits: 2.00 QPA 
and the QPA requirement of the particular major 
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Progress Probation. Students failing to complete at least 7~ percent of their a~­
tempted credits each aCfldemic year wil.l be, placed on probatIon by the Acadenuc 
Progress Committee. Progress probatIOn IS removed when the 
student completes at least 70 percent of the attempted credits in a subsequent 
trimester, Students attempting less than 12 credits in the academic year will be 
evaluated on their previons registrations. 
Students are encouraged to s~ek counseling when their academic progress 
places them in danger of probation. 
After being placed on probation, any student receiving fmancia1 aid must 
remove the probation during the next trimester enrolled to be eligible for further 
financial aid. 
Suspension. To avoid suspension, a student on probation must maintain the 
minimum quality-point average as stated above and complete at least 70 percent 
of aU courses attempted for each trimester of subsequent enrollment until probation 
is lifted, Otherwise, the student will be placed on suspension for one year. 
Following this suspension, the student must request pennission to be readmitted. 
Failure of a shldent to maintain the minimum quantity - and quality-point 
requirements in each tenn subsequent to being readmitted wilJ result in 
ACADEMIC DISMISSAL. 
Appeal. Any shldent placed on probation or suspension may file a petition for 
review by the Academic Progress Committee. A student placed on academic 
dismissal may, after a three-tenn absence, request readmission from the Academic 
Progress Committee, The Committee will review all r~uests for readmission, 
however, the student must demonstrate justification for readmission and readiness 
for re-entering the college. 
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THE COLLEGE OF PROFESSIONAL 
AND LIBERAL STUDIES 
PROGRAMS OF STUDY 
General Education Program 
The General Education Program contains the following elements: a 
curriculum of core stlKlies, R mathematics sequence, a composition sequence, and 
a series of distribution courses . All areas making up the general education 
program have shared objectives. The program is designed to foster critical and 
creative responsiveness by developing the ability to solve problems, think 
analytically. and communicate clearly. Students will develop effective 
communication skills in speaking, listening, writing. reading. and interpretation. 
The general education program also helps students place ideas in their proper 
context and appreciate the role of values within a cultural tradition. 
Students will spefKl approximately eight weeks in each of seven thematic areas 
with faculty from several academic disciplines, working in concert to provide 
cross-disciplinary experiences. Through dialogue among various disciplines on 
a central theme, sttKlents will achieve a convergence of perspectives often lacking 
in more traditional programs. 
Core Studies 
These objectives will be met in part through a sequence of courses taken over four 
years in the following thematic areas (at least three must be completed in the 
freslunan year). 
Freshman Year: 
CORE 1410 Journey I 
This interdisciplinary course is the first course aU freshmen will encounter at Nova 
Southeastern. It provides an academic and social context for examining 
intellectual and personal issues . The metaphor of life as a journey provides the 
vehicle for this exploration. ShKlents will examine literary and other creative 
works, as well as participate in the process of documenting their own 
undergraduate journey. Students are encouraged to maintain a portfolio of 
educational "artifacts" (papers, exams, notes, drawings, journal entries, musical 
composition';, poetry, etc.) throughout their undergraduate experience at Nova 
Southeastern. This portfolio provides a basis for Journey II: The Capstone 
Experience, a required course to be taken in the sernor year. 
CORE 1420 Human Nature, Human Behavior 
This course addresses the question, "What is the nature of the individual?" and 
examines the biological and environmental influences that shape the individual. 
An analysis of classic and contemporary SOllrces will help the student think 
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critically about basic theories and issues such as nature versus nurture, the 
mind-body dichotomy, cognitivism, behaviorism, and the scientific exploration of 
human behavior. 
CORE 1430 The Living Earth: An Environmental Perspective 
In this course, students will shldy the science of ecology and the impact made by 
humans on the environment. The course will make obvious the fact that there are 
no simple answers or quick solutions to the environmental problems now faced . 
It will, however, help students gain a more complete and genuine understanding 
of the cause-and-effect relationships that operate in the environment, thereby 
providing R basis by which they can evaluate their own responsibility to the 
long-tenn sustainability of the biosphere. 
CORE 1440 Other Voices, Other Visions: Multicultural Perspectives 
This course will examine the role of "world view," encourage an appreciation of 
different people anc:1 cultures, and foster respect for diversity in local, national, and 
international environments. 
Select one: 
CORE 2450 Individual and Social Systems 
A study of the nahlre of institutions and the reciprocal relationship between per-
sons and institutions. Emphasizes in particular the goal of developing a sense of 
community and social responsibility among students and faculty . 
- OR-
Sophomore Year: 
CORE 2460 Economic Growth and Development 
An examination of theory, economic history, and policies affecting national and 
global economies. Covers a wide variety of issues such as population, distribution 
of wealth, Third World debt, and global productivity. 
J uDiot Year: 
CORE 3470 Ethical Systems 
An examination of ethical systems that instmct in matters related to Illoral action, 
moral judgment, anc:1 responsibility. Ways of viewing contemporary moral issues 
such as abortion, euthanasia, and racial discrimination are among individual 
topics. 
Senior Year: 
CORE 4480 Journey II: The Capstone Experience 
This course provides a context for the systematic examination and i.nterpretation 
of the portfotio begun in Journey I, assisted by titerature on personal ethnograpby 
and self-assessment. 
Each eight-week core course carries a total of 3 credit hours, which will apply 
as partial fhlfillment of the 54 credit hours required in the General Education 
Program. 
38 
. 
Mathematics Sequence 
The mathematics sequence (MATH 1100/MATH 1150) in the general education 
program is a two-part sequence designed to provide students with a global 
perspect~ve of mathematic~ an~ to giv~ them an opportunity to learn ~any use,ful 
applications of mathematics ill solvmg real-world problems . Topics studied 
include algebra, geometry, trigonometry, probability, and statistics . Students 
whose majors require more advanced courses in mathematics (Comput.er 
Science/Engineering. Pre-Med, Ocean Studies) wiU be placed in a sequence which 
goes through Calculus depending on major requirements and placement testing 
criteria. 
Composition Sequence 
Nova Southeastern undergraduate students meet composition requirements by 
taking two composition courses. Students enrolled in the Professional and Liberal 
Studies Programs must enroll in the first composition/mathematics course during 
the first semester. The first course, LANG 1500: College Writing I, combines 
instmction in the principles of effective argumentative writing with emphasis on 
an ability to read critically selections from essays and imaginative literature. The 
course also introduces students to research and writing with computers The 
second course, at sopbomore level, LANG 2000: College Writing II, emphasizes 
argumentative writing, use of the library, and development of a documented 
research essay along with more advanced instmction in reading and interpreting 
texts. In the composit ion sequence, students have an opportunity to integrate 
writing instmction with currently available computer technology. Both courses 
require students ' use of computers for word processing and text analysis. 
Students who are required to take LANG 1000 and/or MATH 1000 will be 
alJowed to enroll in the course no more than two times. If the course is not 
completed successfully on the second attempt, the student Will be academically 
dismissed from the college. 
Students may request readmission from the academic program committee upon 
demonstration of having acquired the skills necessary to be successful in LANG 
1000 and/or MATH 1000. 
Required Distributions 
The objectives of the general education program are also met through a series of 
distribution courses in the areas of humanities, science and technology, oral 
comnnmication, and hemispheric and global diversity. Students nonnally complete 
distribution requirements by the end of the junior year. Stlldent~ Illust select 
courses from the following list in order to fulfIll the distribution requirement: 
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History (select one) 3 hours 
HIST 2050 The American Ex:perience 
HIST 2100 Roots of Western Society 
Arts (select one) 3 hours 
ARTS 2300 Art and Society 
ARTS 2400 The Theatre Arts 
ARTS 2500 Music Through History 
ARTS 2540 Introduction to Film Criticism 
Literature (select one) 3 hours 
LlTR 2010 British Literature 
LlTR 2020 American Literature 
LlTR 2030 World Literature 
Science and Technology (select twO) 6 hours 
TECH 1110 Technology in the Information Age 
BIOL 1050 Concepts in Biology 
BIOL 1060 Amoebas to Zebras 
BIOL 1070 Basics of Human Heredity 
BIOL 1080 Human Biology 
BIOL 1090 Age of Dinosaurs 
BIOL 1500 Biology l/Lab 
BIOL 1510 Biology II/Lab 
BlOL 2220 Marine Biology 
PHYS 1020 Concepts in Physical Science 
PHYS 1060 Introduction to Oceanography 
PHYS 2050 Physical Geology/Lab 
PHYS 2150 Historical Geology/Lab 
CHEM 2300 General Chemistry ULab 
CHEM 2310 General Chemistry II/Lab 
PHYS 2350 Applied Physics IlLab 
PHYS 2360 Applied Physics II/Lab 
Oral Communication (select one) 3 hours 
LANG 2010 Public Communications 
LANG 2020 Theories of Argument and Debate 
LANG 2030 Dramatic Interpretation 
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Hemispheric and Global Diversity (select one) 3 hours 
HIST 2130 The Fonnation of Latin America (formerly LAC 213) 
HIST 2140 Modem Latin America (formerly LAC 214) 
H1ST 2160 African Studies (formerly HIS 314) 
HIST 2250 The Pacific Rim (formerly HIS 325. Emerging Nations) 
LACS 4850 Preparation for Field Studies 
SOCL 2500 Global Diversities: Issues and Perspectives 
Majors 
In addition to studies in the General Education Program. students study and 
work in major fields that prepare them to enter careers or to continue fonnal education 
in either graduate or professional school. Although many students enter Nova Southeast-
ern having already selected a major course of study and have established career goals. 
many students also enter the undergraduate program undecided. In most instances the 
majors are flexible enough to pennit students the opportunity to experience a number of 
diverse areas prior to deciding upon a particular course of study. 
The following majors are available to students in the College of Professional 
and Liberal Studies: 
Accounting 
Administrative Studies 
Business Administration 
Communication Sciences and Disorders (Speech & Language Pathology) 
starting Fall 1998 
Computer Infonnation Systems 
Computer Science 
Early childhood Education 
Elementary Education 
Exceptional Education 
Hospitality Management 
Legal Studies (prelaw) 
Liberal Arts 
Life Sciences (premedical) 
Psychology 
Ocean Studies 
Science and the Business Environment 
Science and the Law 
Secondary Education 
Sports & Wellness 
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BUSINESS AND ADMINISTRATIVE STUDIES 
The bachelor of science degree is offered through the Business and 
Administrative Studies Department with tbe following majors: 
Accounting 
Administrative Studies 
Business Administration 
Hospitality Management 
Sports and Wellness 
The Accounting major is offered for those students who wish to pursue a 
career in accounting. The major will also serve as the foundation for those 
preparing for the CPA examinations. The State Board of Acconntancy in Florida 
requires an additional 30 credits beyond the bachelor's degree to qualify for the 
examination. Nova Southeastern University offers a master's degree designed to 
satisfy the additional CPA requirements. 
The Administrative Studies major is offered for those students who plan 
careers as practitioners and need a general degree to prepare for a wide range of 
career opportunities. It is also appropriate for students transferring in large blocks 
of credit in other disciplines . 
The Business Administration major is offered for students who intend to 
enter the business field or plan to attend graduate school and want a strong 
academic base for study in business, computer science, law, and other related 
fields. 
The Hospitality Management major is appropriate tor snldents intending to 
pursue careers in the hospitality , travel, and tourism industry. As with 
Accounting, Business Administration and Administrative Shldies~ BHM students 
meet all Nova MBA prerequisites . Note that some hospitality major COllrses may 
have to be taken in the evening. 
The Sports and Wellness Studies major prepares graduates to pursue 
involvement and opportunity in areas such as school and community-based 
programs, professional sports, and commercia] and agency-based programs. 
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LEARNING OUTCOMES: 
Faculty expect that sliccessful graduates of the Business and Administrative 
Studies Division are able to do the following; 
1. Think critically, in temlS of conceptualizing issues, analyzing data, and 
articulating and defending conclusions. 
2. Demonstrate professional verbal and written communication skills in an 
organizational context. 
3. Demonstrate an ability to formulate organizational strategies. 
4. Recognize the value of and demonstrate an ability to make ethical and 
sociaUy responsible decisions. 
5. Demonc;trate an understanding of the impact of emerging technologies and 
use them appropriately to gather, process, and present infonnation. 
6. Demonstrate an understanding of the legal and regulatory issues in An 
organizational context. 
7. Use quantitative skills effect ively to solve applied business problems . 
8. Use int.erpersonal ski lls effectively at the individual, group, and 
organizational levels. 
9. Demonstrate an understanding of the interaction between business alld the 
global economy . 
10. Demonstrate an understanding of increasingly diverse organizational, 
national and international cultures . 
Ethics Across the Curriculum Policy: 
The Business and Administrative Studies faculty believe that a socially 
responsible institution should not limit the study of ethical issues to a couple of 
courses , but that such Shldy should be an ongoing endeavor enhancing the 
experience of the student. To this end the faculty is conun.itted tQ making the 
study of ethical issues an integral part of our academic programs . We believe that 
by incorporating the study of ethics t1uoughout the curriculum, the students will 
find an additional relevance and reality to their studies, and that it will help them 
become more responsibl~ and productive citizens, as well as exemplary alumni of 
NSU. 
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General Education Requirements for Professional and Liberal Studies 
Students in Business and Administrative Studies Majors 
GENERAL EDUCATION REQUIREMENTS, 54 
English Composition 
LANG 1500 College Writing I 3 
LANG 2000 College Writing n 3 
Malhemafics 
MATH 11 00 Topics in Mathematics I 3 
MATH 1150 Topics in Mathematics Il 3 
Core SllIdies 
CORE 1410 Journey I 3 
CORE 1420 Human Nature. Human Behavior 3 
CORE 1430 The Living Earth 3 
CORE 1440 Other Voices, Other Visions 3 
CORE 2450 Individual and Social Systems 3 
OR 
CORE 2460 Economic Transformations and Sockty 3 
CORE 3470 Ethical Systems 3 
CORE 4480 Journey II: The Capstone Experiencl! 3 
General Education Specified Electives 
ARTS. HIST. LITR 9 
Science and Technology Menu 3 
TECH 1110 Technology in the Infannatian Age 3 
Hemispheric and Global Diversity Menu 3 
Ora l Communication Menu 3 
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Accounting for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
ACCT 2100 Managerial Accounting 
ACcr 2200 Financial Accounting 
ACCT 3030 Product and Service Cosling 
ACcr 3050 Intermediate Accounting I 
ACcr 3060 Intermediate Accounting It 
ACcr 3110 Federal Taxation I 
ACCf 3120 Federal Taxation lJ 
ACCT 4050 Accounting Information Systems 
ACCT 4210 Auditing 
BUSS 2150 Business Law I 
BUSS 3550 Introduction to International Business 
BUSS 4090 Quantitative Methods 
BUSS 4880 Business Strategy and Policy 
TECH 2130 Business Applications of Microcomputers 
ECON 2010 Principles of Macro.:conomics 
ECON 2020 Principles of Microeconomics 
FINC 30 I 0 Corporation Finance 
MATH 3020 Applied Statistics 
MGMT 4170 Organization Behavior 
MRKT 3050 Marketing Principles and App lications 
-ELECTIVES IN BUSINESS: 
TOTAL DEGREE REQUIREMENTS: 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 
54 
66 
120 
In addition to the transfer and graduation policies for all majors. Accounting students should be 
aware that to qualify for graduation, a student must earn at least a 2 .25 GPA in his or her major 
and at least a 2 .25 GPA in accounting pr..:fi x courses . Transfer grades do not count in GPA 
scores . A student may transfer only 50 percent of major or accounti ng prefix courses. 
Swdents are cautioned to plan their scheduk carefully since the upper-division accou nting courses 
are offered only once per year and may be offered only in the evening . , 
-E1ectiws in business are limited to cours~s with ACer. BUSS, ECON.FINC,HMGT. MGMT, 
MRKT, or SPWS prefix. 
Administrative Studies for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS , 
ACcr 2100 Managerial Accounting 
BUSS 1010 Introduction to Business 
BUSS 2150 Business Law I 
BUSS 3550 Introduction to International Business 
BUSS 4610 Business Research Methods 
BUSS 4880 Business Strategy and Policy 
ECON 2010 Principles of Macroeconomics 
ECON 2020 Principles of Microeconomics 
FINe 3010 Corporation Finance 
MATH 3020 Applied Statistics 
MGMT 2050 Principles of Management 
MGMT 4160 Personnel Administration 
MGMT 4170 Organization Ikhavior 
MRKT 3050 Marketing Principles & Applications 
OPEN ELECTIVES, 
TOTAL DEGREE REQUIREMENTS: 
45 
54 
42 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
24 
120 
Business Administration for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS : 
MAJOR REQUIREMENTS : . . 
ACCT 2100 Mal1ag~nal Accountmg 
ACCT 2200 Financial Accounting 
BUSS 10lO Introduction to Business 
BUSS 2150 Business Law I 
BUSS 3550 Introduction to International Bu sin~ss 
BUSS 4090 Quantitative Methods 
BUSS 4610 Business Research Methods 
BUSS 4880 Business Strategy and Poli c)' 
ECON 2010 Principles of Macroeconomics 
ECON 2020 Principles of Microeconomics 
FrNC 3010 Corporation Finance 
MATH 3020 Applied Statistics 
MGMT 2050 Principles of Management 
MGMT 4160 Personnel Administration 
MGMT 4170 Organization Behavior 
MRKT 3050 Mark~ting Principles & App lications 
TECH 2 130 Business Applications of Microcoll1put~rs 
OPEN ELEcrIVES , 
TOTAL DEGREE REQUIREMENTS: 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
54 
51 
15 
120 
Hospitality Management for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS 54 
MAJOR REQUIREMENTS 51 
ACcr 2100 Managerial Accounting 3 
BUSS 2150 Business Law I OR 
HMGT 3060 Hospitality and Business Law 3 
BUSS 4610 Business Resea reh Methods OR 
HMGT 3520 Applied Research & Market Develop . 3 
BUSS 4880 Business Strategy and Policy 3 
HMGT 3130 Hospitality Human Re l:iource Develop . 3 
HMGT 3300 Food and Beverage Operations 3 
HMGT 3820 The Tourism System 3 
HMGT 3450 Front Office & Housekeeping Oper.:u ions 3 
HMGT 4020 Ethics in Hospital ity Managemenl OR 
BUSS 41 00 Business Ethics 3 
HMGT 4060 Lega l Aspects of Touri sm Events 3 
ECON 2010 Principles of MacrO<!:conOlllicl; 3 
FlNC 3010 Corporation Finance 3 
MATH 3020 Applied Statistics 3 
MGMT 2050 Principles of Management 3 
MGMT 4160 Personnel Administration 3 
MGMT 4170 Organization Behavior 3 
MRKT 3050 Marketing Principks & Applic ations 3 
OPEN ELECTIVES, 15 
TOTAL DEGREE REQUIREMENTS, 120 
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sport and Wellness Studies for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS 
MAJOR REQUIREMENTS 
CORE COURSES FOR SPORT AND WELLNESS MAJORS (15) 
spws 1200 Sport & Welln~ss Managem~nl 
SPWS 2200 Historical Perspectives in Sport & Wdlness 
SPWS 3100 Legal Aspects of Sport & Wdlness 
SPWS 4200 Sport & Wdlness in our Social Institutions 
SPWS 4300 Spor. Wellness & Diversity 
SPORT MANAGEMENT SPECIALTY (39) 
ACCT 2100 Managerial Accounting 
BUSS 1010 Introduction 10 Business 
ECON 2010 Principles of Macroeconomics 
MATH 3020 Applied Statistics 
MGMT 2050 Principles of Management 
MRKT 3050 Marketing Principks & Applications 
SPWs 3300 Facility & Event Management 
SPWS 3400 Fin . , Fund .. & 8ge In Sport Mgml. 
SPWS 4400 Sports & Wellness Administration 
SPWS 4500 Spors Marketing 
SPWS 4600 Adv . Info . Tech . in SR & E 
SPWS 4800 Internship/Cooperative Education 
OPEN ELECTIYES, 
TOTAL DEGREE REQUIREMENTS: 
47 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 
54 
51 
12 
120 
BEHA VIORAL SCIENCES 
The bachelor of science degree is offered through the D~partment of 
Behavioral Sciences with the following major concentrations: 
Legal Assistant Studies 
Psychology 
The Legal Assistant Studies major is designed to provide academic and 
practical training for those who wish to pursue utis growing career. The program 
is also recommended for .tudents who are pursuing business, teaching, or oUler law 
related careers. 
The Psychology major emphasizes scientific research and application::; to 
significant areas ofhwnan behavior and experience. The psychology major provides 
students with a solid grounding in the knowledge base of psychology, allows 
flexibilily in course selection to meet students' career goals. and encourages students 
to integrate and apply knowledge. 
Students who are planning to work in the mental health field are encouraged to 
take Abnonnal Psychology, a counseling course, Behavior Modification. Tests and 
Measwements, and at least one substance abuse studies course. Students who plan 
to take the ORE and/or plan to enter a doctoral program should take Experimental 
Psychology, Tests and Measw·ements, History and Theories of Psychology, and as 
many of the foundation courses as possible. Students who are hoping to become 
substance abuse cotmselors should take the substance abuse specialty courses. 
Students who are not sure which specialty they aft~ most interested in !'lhuuld take as 
many of the foundation courses as possible at the start of their program of shldies. 
Departmental advisers will help students design individual course, of study that will 
help students meet their career goals. 
The Behavioral Sciences Department also supervises the Legal Assistant 
Specialty and Substance Abuse Studies Specialty. The courses in each minor 
program may be taken in conjunction with a student's baccalaureate studies, or they 
may be taken by individuals who simply wish to take COllrses in one of Ulese lields. 
All questions about the Legal Assistant Studies and Psychology programs 
should be directed to the Behavioral Sciences Office. Main campus students call 
(954) 262-8421 ; all other students may call 800-338-4723, Ext. 8421. 
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Legal Assistant Studies for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS 57 
English Composition 
LANG 1500 College Writing I 3 
LANG 2000 College Writing II 3 
Mathematics 
MATH 1100 Topics in Mathematics I 3 
MATH 1150 Topics in Mathematics II 3 
MATH 3020 Applied Statistics 3 
Core Studies 
CORE 1410 Journey I 3 
CORE 1420 Human Nature. Human Behavior 3 
CORE 1430 The Living Earth 3 
CORE 1440 Other Voices, Other Visions 3 
• CORE 2450 Individual and Social Systems 3 
• CORE 2460 Economic Growth and Development 3 
CORE 3470 Ethical Systems 3 
CORE 4480 Journey n: The Capstan.:: Experience 3 
General Education Spicified Electives: 
ARTS. HIST. L1TR 9 
Science and Technology Menu 6 
Hemispheric and Global Diversity Menu 3 
Oral Conununicatioll Menu 3 
PROGRAM REQUIREMENTS: 12 
Pl-flL 1300 Critical Thinking 3 
PHIL 3210 Ethics 3 
PHIL 3660 Philosophy of Law 3 
LEGS 2210 Computer Applications for the Legal Prof 3 
MAJOR REQUIREMENTS: 48 
LEGS 1150 Introduction to Law and the Legal Profe.~sion 3 
LEGS 2400 Business Relations and Organizations 3 
LEGS 3050 Civil and Criminal Responsibility 3 
LEGS 3100 Legal Research and Writing I 3 
LEGS 3260 Real Est.1te Practice I 3 
LEGS 3300 Litigation and Procedure J 3 
LEGS 3360 Wills, Trusts and Estate!'; J 3 
LEGS 3550 Family Law 3 
LEGS 4060 Debtor and Creditor Relations 3 
LEGS 41 10 Legal Research and Writing II 3 
LEGS 4270 Real Estate Practice II 3 
LEGS 4310 Litigation and Procedufl;! II 3 
LEGS 4370 WilIs. Trust .. and Est.1tes n 3 
LEGS 4410 Corporate Regulation and Change 3 
LEGS 4510 Special Topics 3 
LEGS 4560 Elder L.:,w 3 
OPEN ELECTIVES 3 
TOTAL DEGREE REQllIREMENTS, 120 
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Requirements for Professional and Liberal Studies Students in the 
Psychology Major 
GENERAL EDUCATION REQUIREMENTS : 
MAlOR REQUIREMENTS : 
PSYC 1020 Introduction to Psychology 
PSYC 3000 Research Methods 
PSYC 3110 Interpersonal Communication 
PSYC 4800 Research Prncticum OR 
PSYC 4810 Community Practicum 
PSYC 4840 Advanced Praclicum OR 
PSYC 4880 Senior Seminar 
FOUNDATION COURSES , 
(select at least three courses from the following foundation courses) 
PSYC 2350 Human Life Span Development 
PSYC 3160 lssue~ in Social Psychology 
PSYC 3210 Personality 
PSYC 3510 Human Learning and Cognition 
PSYC 4600 Biological Basis of Behavior 
'" Choose one course. 
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3 
3 
3 
3 
3 
3 
3 
3 
3 
57 
15 
9 
.. 
PSYCHOLOGY OPEN ELECTIVE COURSES: 12 
(Select at least four psychology (PSYC) callfS.:!S after consulting nn adviser. 
These may be additional foundation courses or specialty courses. The specialty courses are 
listed below .) 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
1640 
2110 
2130 
2390 
2450 
2460 
2470 
2500 
3030 
3260 
3300 
3360 
3450 
3500 
3550 
3570 
3580 
3600 
3620 
3630 
3710 
3760 
3800 
4050 
4150 
4830 
OPEN ELECTIVES: 
Current Perspectives in Substance Abuse 3 
Human Sexuality 3 
Family Relationship Skills 3 
Adulthood and Aging 3 
Forensic Psychology 3 
Health Psychology 3 
Loss. Grief, and Bereavement 3 
Psychology of uadcrship 3 
Experimental Psychology J 
Ahnonnal Psychology 3 
Behavior Modification 3 
Psychology of Women 3 
Interviewing J 
Community Psychology 3 
Substance Abuse and the Family 3 
The Psychology and Physiology of Substance Abuse 3 
Rehabilitation Strategies for Substance AbUSe 3 
Criminal Just ice and the Addictions 3 
Drug Prevention and Education 3 
Professional Development in Substance Abuse 3 
History and Theories of Psychology 3 
Multicultural Issues in Psychology 3 
Current Psychotherap ies 3 
Psychologicol Tests and Measurements 3 
Group Counseling J 
Practicum in Substance Abuse Treatment 3 
TOTAL DEGREE REQUIREMENTS: 
51 
27 
120 
Minor in Psychology 
The 18 credit-hour minor in psychology is intended to provide students. with 
a solid grounding in the knowledge base of psychology and the,oI?portumty to 
explore areas of psychology tbat most closely correspond to thelT mterests and 
goals. 
All students minoring in psychology take the following required classes: 
PSYC 1020 
PSYC 3110 
Introduction to Psychology 
Interpersonal Communication 
Students select at least two of the following six classes : 
PSYC 2350 
PSYC 3000 
PSYC 3160 
PSYC 3210 
PSYC 3510 
PSYC 4600 
Life Span Development 
Psychological Research Methods 
Issues in Social Psychology 
Personality 
Human Learning and Cognit ion 
Biological Bases of Behavior 
6 credit hours 
6 credit hours 
With the help of flIl academic advisor or faculty mentor. snldents select two 
psychology elective courses (these can i.nclude ex.tra classes from the list above). 
6 credit hours 
18 total credit hours 
Note: At least three of the six psychology classes must be 3000 or 4000 level 
courses. 
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COMPUTER AND INFORMATION SCIENCES 
The bachelor of science degree is offered through the School of 
Computer and Infonnation Sciences in the following areas: 
Computer Science Computer Inrormation Systems 
Computer Information Systems prepares the student for a career in business 
applications as a programmer/analyst, systems analyst, or an infonnation center 
specialist. Emphasis i~ placed on prog~~g languages, data stmctures , 
distributed data processmg, software engmeenng, database management, and 
infonnation systems organization. The Computer lnfonnation Systems curriculum 
is consistent with combined recommendations of a model infomultion systems 
curriculum outlined by the Association for Computing Machinery and the Data 
Processing Management Association. 
Computer Science deals with the systematic study of aJgoritiullS and data 
structures. The curriculum is consistent with the Association for Computing 
Machinery recommendations for model curricula in computer science. The 
curriculum integrates theory, abstraction, and design to bridge the gap between 
hardware and software issues. 1be complter science major encompasses software 
engineering, systems design, analysis of algorithm,>, and computer architecture. 
This concentration requires specific prerequisites and co-requisites in mathematics, 
including discrete mathematics, differential and integral calculus, and probability 
and statistics . 
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General Education Requirements for Professional and Liberal Studies 
Students in Computer and Information Sciences Majors 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LANG 1500 College Writing 1 
LANG 2000 College Writing U 
Mathematics 
.... MATH 1250 Trigonometry 
•• MATH 3020 Applied Statistics 
•• MATH 2100 Calculus I 
•• MATH 2200 Calculus 11 
Core Studies 
54-58**** 
3 
3 
3 
3 
4 
4 
CORE 1410 Journey I: 3 
CORE 1420 Human Nature, Human Behavior 3 
CORE 1430 The Living Earth 3 
CORE 1440 Other Voices. Other Vi!-; lons 3 
.. CORE 2450 Individual and $ol.:ial Systems J 
.. CORE 2460 Economic Growth and Development 3 
CORE 3470 Ethil.:al Systems 3 
CORE 4480 Journq n: Th..: Capstone Experience 3 
General Education Specified Electives 
ARTS. HIST. LITR 9 
••• PHYS 2400 Physics I with Lab 4 
••• PHYS 2500 Physics n with Lab 4 
• 
•• 
••• 
."' .. 
Hemispheric and Global Diversily Menu 3 
Oral Communication Menu 3 
Choose one course . 
Compuler Science majors must lake MATH 2]00 anr.! MATH 2200 . 
Compuler Infonnalion Syslems maj ors must lake MATH 1250 and MATH 3020 . 
Computer Science majors musl lake PHYS 2400 and PHYS 2500 . 
Compuler Infomlalion Systems majors aN nOI requiNd 10 take 
PHYS 240012500 and may choose any two courses from the Science and Technology 
menu . 
Computer Science majors will comp!.:t!! a lotal of 58 credits for Genernl 
Education Requirements . Computer Information Systems Majors will 
complete a (ollli of 54 credils for General Education Requirements . 
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Computer Science for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS , 
MAJOR REQUIREMENTS, 
eSls 1400 Discrete Mathematics 
eSIS 1600 Logic Design 
eSls 1900 Intro 10 Computer Programming 
eSls 2410 Assemblers and Assembly 
Language Programming 
eSIS 2600 C+ + Programming Language 
eSIS 31 to Foundations of Computer Science 
eSIS 3250 Networks and Data Communicat ions 
eSls 3310 Object-Oriented Programming 
eSIS 3400 Data Structures 
eSIS 3530 Intro to Artific ial Intelligence 
eSIS 3750 Software Engineering 
eSIS 3810 Operating Systems 
eSIS 4050 Computer Architecture 
eSls 4600 Systems Programming 
eSIS 4610 Design and Analysis of Algorithms 
eSIS _ Electivl!:s (3000-J,;:veJ or abow) 
TOTAL DEGREE REQUIREMENTS, 
3 
3 
4 
4 
4 
3 
4 
4 
3 
4 
3 
3 
4 
J 
12 
4 
58 
65 
123 
Students should be aware that all major courses art! offered only in the evening . 
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Computer Information Systems for Professional and Liberal Studies 
Students 
GENERAL EDUCATION REQUm.EMENTS : S4 
MAJOR REQUIREMENTS : 68 
eSIS 1400 Discrete Mathematics 3 
eSls 1600 Logic Design 3 
eSls 1900 lolro 10 Computer Programming 4 
eSls 2200 Business Oriented Language (COBOL) 4 
eSIS 2410 Assemblers and Assembly 4 
Language Programming 
eSls 2600 C++ Programming Language 4 
eSlS 3010 Organization of the Computer Environment 3 
eSIS 3250 Networks and Data Communication 3 
eSls 3310 Advanced C+ + and Object-Oriented 4 
Programming 
eSls 3400 Data Structures 4 
eSls 3750 Software Engineering 4 
eSls 4310 Distributed Data Processing 4 
eSIS 4530 Database Management 3 
eSIS Electives (300-level or above) 12 
ACCf/BUSS/ECON/FINC/MGMTIMRKT Electives 9 
TOTAL DEGREE REQUIREMENTS: 122 
Students should be aware thai all major cours\!s are offered only inlhe evening . 
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-EDUCATION 
The bachelor of science degree is offered through the· Department of Education 
with the following major concentrations : 
Early Childhood Education 
Elementary Education 
Exceptional Education 
Secondary Education 
with Specialties in High School (grades 6-12) 
English, Social Studies, Biology or Math 
~ Communication Sciences and Disorders 
The Early Childhood major is a program steeped in theoretical components 
closely meshed with practical application experiences . It has been designed by 
trans-disciplinary teams comprised of professionals in such fields as Elementary 
Education, Early Childhood Education, Speech/Language Pathology , Exceptional 
Student Education. Psychology, and Social and Systemic Shldies. 
Students in this degree program will have authentic involvement in the early 
childhood community along with an emphasis on responsible citizenship and 
conununity involvement. the expression of ideJ\s in Ii thoughtful anu con')iderate 
fashion and the ability to pioneer innovative and appropriate lIses of technologies . 
The program design incorporates all newly required competencies leading to 
certification in the state of Florida in the area of age three to grade three. These 
courses meet the stated requirements for Florida certification. At the time of the 
pUblication oftllis catalog, the Florida Department of Edll~Rtion is considering tllis 
sequence of courses for program approval status. 
The Elementary Education major is a program designed to prepare shlCtents 
to teach in grades 1-6 arxl to meet requirements for certification in Florida as well 
as to become eligible for certification in other states. 
1be Exceptional Education major with a specialty in Varying Exceptionalities 
(VE) prepares students to obtain state certification to teach in VE grades 
kindergarten through twelve (K-12) . Teachers with tills certification are able to 
teach mildly handicapped shldellls with learnmg disabilities (LD), mental 
handicaps (MH), andlor emotional handicaps (EH) in classrooms designated to 
serve students in a varying exceptionaiities setting. Separate certitication is 
required to teach shldents in classrooms designated solely for LD, MH or EH 
students or in classrooms serving the severely handicapped . The VE specialty 
does not prepare students for this separate certification. Specialties in the areas 
ofLD, MH and EH are available to prepare shldents for certification in LD. MH 
or EH. The Varying Exceptiona.Lities major is offered at all sites off-campus. 
Specialties in the arEm of lEmming disabilities, mentaUy handicapped and 
emotionaUy handicapped Rn.~ offered on the Tuain CR..IUPllS only. 
57 
The Secondary Education major, with specialties in biological sciences , 
English, mathematics, or soc~ Sh.~dies, is H p.rogram designed to prep.are students 
to teach their specialty field m IDlddle and high schools to meet reqUIrements for 
certification in Florida as well as to become eligible for certification in otber 
states. 
The Communication Sciences and Disorders major, with a tocus in Speech 
and Language Pathology, is a program designed. to prepare shldents for Florida 
licensure as a speech language assistant, for (proposed.) certification in Florida as 
a Speech and Language Associate, for graduate work in Communicafion Sciences 
and Disorders. 1be proposed certification is being cons idered by the Stat~ Board 
of Education but is not in effect at the time of publication of tlus catalog . This 
major is also offered as a dual admission program with the Fischler Center for the 
Advancement of Education. TIus major will be initiated sometime during the 
1997-1998 academic year. 
The Education Department also supervises the Speech and Language 
Pathology minor. The courses in each minor program may he taken in 
conjunction with a student's baccalaureate snldies, or they may he taken by 
individuals who simply wish t.o take courses in one of these fields. 
Certification only Program. Appropriate courses are offered for students 
already holding the bachelor's degree in fields other than education and desire to 
obtain certification in early childhood education, elementary education, exceptional 
education, biological science, English, mathematics or social studit:s. 
Certification Information. An individual seeking initial certitication issued 
by the State of Florida may do so by means of either the Florida Department of 
Education Program Approval Process or hy the Florida Department of Education 
Transcript Review Process. 
The Program Approval Process means that a student has met all of Nova 
Southeastern University's State Approved Program and the State of Florida's 
requirements for initial certification. The student's transcript will be annotat.ed as 
meeting the Program Approval process. Issuance of the certificate is reasonably 
assured and expedited by the Florida Department of Education. Actual teacher 
certification is awarded by the Florida Department of Education not the 
University . 
The Transcript Review Process means that a student has followed a 
course/program sequence established by Nova Soutbeastem University and 
consistent with the Florida Department of Education, but the student has not met 
all of the requirements of the State Approved Program. The transcript will not 
reflect the State Approved Program insignia. When a candidate applies for 
certification, a reviewer at the Department of Education will cOIll»a.re all course 
and state requirements against a student's transcripts for compatibility. 
Certification may be issued , but in not assured . Actual teacher certification is 
awarded by the Florida Department of Education not the University. 
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-Student teaching (internship) is a requirement for those seeking a Bachelor's 
degree and initial certification in Florida. For those seeking certification in other 
states, student teaching is generally required, but an individual should research 
specific requirements of a particular state. 
The State BoanI of Echlcation Administrative Rule 6A-4 .002 allows some nlll-
time administrative or teaching experience to be substituted for some course work, 
but does not permit said experience in lieu of student teaching for purposes of 
initial certification. Substitute teaching or teacher assistant positions are oat 
considered as full-time teaching and will not be approved in lieu of shadeot 
teaching. 
All students majoring in Education must present a valid American College Test 
(ACT). Scholastic Aptitude Test (SAT). or Scholastic Assessment Test (SAT-!) 
test score during their first semester at NSU or they may only register for six 
hOllrs during the secOlxl semester. A valid score is a score reflected on an official 
transcript or official score report from the testing agency. If a shadent majoring 
in Education does not have a valid score on file at the end of their second 
semester. they will nQ1 be pennitte<1 to register until the score is on tile. 
The Education Internship Program EDUC 4520 (Student TeaclUng and 
Seminar) is offered eacb academic year in the fall and winter tenns. Shadents 
registering for the Early Childhood Education Intemsh.ip must enroll in EECP 
440 I. EECP 4403 and EECP 4404 concurrently. 
Students are eligible for the lntemship if they have eamed 108 of the required 
120 credits, including the require<l methods courses; have passed the SAT 1 with 
a minimlllO score of 950 (or 840 on test taken prior to April 1. 1995) or the ACT 
with a minimum score of20; have an overall GPA of2.5; and have a minimum 
GPA of2.5 in their major. Internship dates are publishe<1 in tbe Far~\lhar Center 
class schedules . 
Applications for Internship should be received by March I for the fall tenn and 
July 1 for the winter term. Application fonus may be obtaine<1 in the Education 
Office or from off-campus site administrators. 
All questions about the Intem<;hip program should be directe<1 to the Education 
Office. Main campus students call (954) 262-7900; all other shl(ients IIlay call 
800-338-4723 . Ext. 7900. 
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Technology Minor for Education M:ijors 
This 18 credit-hour minor is intended for Education majors who would like in-
depth training in the use of technology as it relates to t.eaching at the elementary 
and secondary levels. 
TECH 1110 - Technology in the Information Age 
Students pursuing this minor will take six other credits of science in the 
General Education Science and Techoology menu . TECH 1110 will be taken as 
part of Ibe minor. 
EDUC3510 
TECH 2150 
TECH 3520 
TECH 3530 
TECH 4510 
Integrating lnstmctionru Technology in the Classroom 
Using the lntemet 
Emerging Technology in Education 
Multimedia Authoring Systems for Educators 
Utilizing Technology to Develop Curricuhnn 
K-U ADD-ON ENDORSEMENT 
Englisb for Speakers of Other Languages 
Program Description 
The state-approved courses leading to E.S.O.L. endorsement are intended to 
enable educators to add on additional coverage to their certification. Titis will 
allow them to teach students who are designated as being L.E.P. (Limited Englisb 
Proficient) and who are in E.S,O.L. Prograrns. This endorsement is also designed 
for teacher education students who are enrolled at Nova Southeastern University 
in the Undergraduate Teacher Education Program and are currently working 
toward State teacher certification, and for educators who are certi fied in other 
areas. 
For endorsement, program participants must satisfactorily complete five (5) 
courses as prescribed by the State, which total 15 semester hours . 
Registration for these courses should follow the sequence as d~noted below: 
TPEP 
TPEP 
TPEP 
TPEP 
TPEP 
4901 
4902 
4903 
4904 
4905 
Methods of Teaching English to Speakers of Other 
Languages 
E.S.O.L. Curriculum and Materials 
Cross-Culhlrai Studies 
Linguistics for E.S .O.L. Educators 
Testing and Evaluation in E.S,Q.L. 
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General Education Requirements for Professional and Liberal Studies 
Students in Education Majors 
GENERAL EDUCATION REQUIREMENTS , 
English Composition 
LANG 1500 College Writing I 3 
LANG 2000 Colh:ge Writing U 3 
Malhematics 
MATH 1100 Topics in Mathematics I 3 
MATH 1150 Topics in Mathematics II 3 
Core Studies 
CORE 1410 Journey I 3 
CORE 1420 Human Nature. Human Behavior 3 
CORE 1430 The Living Eanh 3 
CORE 1440 Other Voices. Other Visions 3 
·CORE 2450 Individual and Social Systems 3 
·CORE 2460 Economic Growth and Developlllt!:nl 3 
CORE 3470 Ethical Systems 3 
CORE 4480 Journe)' [I : The Capstone Experience 3 
General Education Specified Electives: 
ARTS. HIST. LITR 9 
Science and Technology Menu 6 
Hemispheric and Globnl Diversity Menu 3 
Oral Communication Menu 3 
.Choose one course . 
•• Human Development course 
Early Childhood majors tak.e PSYC 2370. 
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·.Elementary Education majors take either PSYC 2380 or PSYC 2370. Exceptional Education 
majors take either PSYC 2380 or PSYC 2350. Secondary Education majors take <!ilher 
PSYC 2380 or PSYC 2360. 
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Early Childhood Education for Professional and Liberal Studies Studenl~ 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
EDEC 3201 Sociological Foundations of Early Childhood 
EDEC 3203 
EDEC 3301 
EDEC 3304 
Diagnosis! As!>essmentJEvai .of Young Children 
Mgrnl Slrategj~s for Typical & Atypical Children 
Family & Community Involvement 
EDEC 
EDEC 
EDEC 
3302 
3102 
3500 
Lang. & Dev. ofTypicaJ & Atypical Children 
Child. Family, and Community Health Issues 
Meeting the Special Ne..::d s of All Children 
MAJOR SPECIALTY REQUIREMENTS, 
For Birth to Age Four OR 
EEeS 4103 Active Learning 3 
EEeS 4104 Indoor/Outdoor 3 
Environm~nls 
For Age Three to Gr;:tde Three 
EECP 4103 Active Learning 
EECP 4104 Indoor/Outdoor 
Environllll!nls 
3 
3 
3 
3 
3 
3 
3 
3 
3 EEep 4105 Practices and D~livery 3 
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21 
3 
24 
EEeS 4105 Practices and Delivery 
Systems of Early Systems 
of Early 
Childhood Programs 
BEeS 4401 Internship: Mgmt . 6 
Strategies in Early Child~ 
hood ofTypicaJ and 
Atypical Children II 
EEeS 4402 Instructional Tech . 
in the Pre~ldndergnrten 
Classroom 
EEeS 4403 Internship: Discovery 
and Exploration of th~ 
Physical World Through 
Math and Sci~nce 
and Science 
EECB 4404 Internship : Soc. Stud . 
Integrated with EIIl~rgent 
Literacy in the Cr~aliv~ 
Arts 
MINOR SPECIALTY, 
3 
3 
3 
Childhood Programs 
EEep 4401 Internship : Mgml. 6 
Stratl!:gil!:s in Eady Child-
hood of Typical and 
Atypical Children II 
EEep 4402 Instructional Tech . 
in the Pre-kindergnn':'l1 
Classroom 
3 
EECP 4403 Internship : Discovo.:ry 3 
and Exploration of the 
Physical World Through 
Math 
EECP 4404 Int.:.rnship : Soc . Stud . 3 
Il\legrat~d with Emerg.:.nt 
Litt:racy in th¢ C~ativ¢ 
Alts 
18 
Additional course work can be selected to pursu~ individual interests, e .g .• selection of a 24 credit 
block of Speech-Language Pathology course work wi ll make the individual eligible: for licensurl!: 
as a Speech-Language Assi!.1anl or sati sfy pre-rl!:quisites for a master's deg:r~~ in Speech-Languag.:: 
Pathology . Other possible options includ~ : cours~s in Sociology/Psychology focusing on conflict 
resolution: COUI'Sc!S in Exceptional Student Education focusing on learning no.:~d s of children at risk. 
courses in management and supervision of Child Can~ programs. courses in to.:o.:hnology as well as 
courses for speakers of other languages. 
TOTAL DEGREE REQUIREMENTS 123 
Conrses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
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Elementary Education for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS , 
Eove 3360 Psychological Foundations of Teaching J 
3 EDUC 3420 
EOue 3510 
EDUC 4470 
EDUC 4480 
EDUC 4490 
ELEM 3020 
ELEM 3060 
ESED 4350 
EDUC 4520 
Sociological Foundations of Education 
Integrating Instructional Technology in the Class . 3 
Principks and Practices I 3 
Classroom Management 
Principles and Practices n 
3 
3 
Foundations of Science Curriculum for Ed . M"jor~ 3 
Foundations of Math Curriculum for Ed . Majors 3 
Survey in the Education of Exceptional Children 3 
Intemship 12 
MAJOR SPECIALTY REQUIREMENTS , 
ELEM 3110 Meth . of Teaching Social Studies in Ekmentary 3 
ELEM 3120 M.:th. of Teaching Science in Ekmenlary 3 
ELEM 3160 Mdh . of Teaching Math in Ekmentary 3 
ELEM 3180 Meth . of Language Art:; in Elementary 3 
ELEM 3310 Mcth . of Teaching Literacy in Elementary 3 
ELEM 3320 Meth . of Reading Assessment I 3 
ELEM 3640 Meth. of Teaching Music. Art . Physical Activity 3 
Contact an education adviso r for an explanation of required sequence of courses . 
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39 
21 
OPEN ELECTIVES, 3 
TOTAL DEGREE REQUIREMENTS, 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
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Exceptional Student Education for Professional and Liberal Studies 
Students Specializing in Varying Exceptionalities, K-12 
GENERAL EDUCATION REQUrREMENTS, 
MAJOR REQUIREMENTS , 
EDue 3360 Psychological Foundations of Teaching 
EDUe 3420 Sociological Foundations of Education 
EDue 3510 Integrating Instructional Technology in the Class . 
EDUe 4470 Principles and Practices I 
ELEM 3160 Meth . of Teaching Math in Elementary 
ELEM 3180 Me-th . of Teaching Language Arts in Elementary 
ELEM 3310 Meth . of T c::aching Literacy in Elementary 
ELEM 3320 Meth . of Reading Assessment 1 
ESED 4350 Survey in the Education of Exceptional Children 
ESED 4380 Educational Assessment of Exceptional Children 
ESED 4400 Intra to Language Dev and Speech Disabilitic.s 
ESED 4530 Vocational/Functional Life Skills 
ESED 4580 Classroom Management Exceptional Student 
ESED 4360 Teaching Mildly Handicapped Students 
ESED 4080 Classroom Procedures for Mentally Handicapped 
ESED 4440 Mat.!rials and Methods ofTchg. L\!'arning Disahkd 
ESED 4290 Educational Programming for the Emotionally 
Handicapp<!d 
EDue 4520 Int<!rnship 
57 
63 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
TOTAL DEGREE REQUIREMENTS 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
Students in the Varying Exceptionaiities (VE) specialization are prepared for 
certification in Varying Exceptionalities which aUows teachers to work with mildly 
handicapped students with '""ruing disabilities (LD). menta ' handicaps (MH) 
and/or emotional handicaps (EH) in K-12 classrooms designated to serve students 
in a varying exceptionaLities setting. Separate certification is required to teach 
students in classrooms designated solely for LD , MH or EH students or in 
classrooms serving the severely htuldicapped. The VE specialty does not prepare 
students for this separate certification. 
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Exceptional Student Education for Professional and Liberal Studies 
Students Specializing in Learning Disabilities, K-12 
GENERAL EDUCATION REQUIREMENTS , 
MAlOR REQUIREMENTS, 
EDUC 3360 Psychological Foundations ofTI!8ching 
EDUC 3420 Sociological Foundations of Education 
EDUC 3510 lntegrating Instructiona l Technology in Classroom 
EDUC 4470 Principles and Practices I 
ELEM 3160 Meth. of Teaching Math in Elementary School 
ELEM 3180 Meth . of Teaching Language Arts in Elementary 
ELEM 33\0 Meth . of Teaching Literacy in Elementary 
ELEM 3320 Meth. of Reading Assessment I 
ESED 4390 Curriculum for Learning Disabilities 
ESED 4440 Melhods and Materials for Ll.':nrning Disab ilit ies 
ESED 4330 Fou ndations of Learning Disabilities 
ESED 4350 Survey in the Education of EltCeplionai Children 
ESED 4380 Educationa l Assessment of Exceptional Childrt!n 
ESED 4400 lntro to Language Dev and Sp.:.ech Disabi lit ies 
ESED 4530 Vocational/Functional Life Skills 
ESED 4580 Classroom Managemenl of EXI.'t:plional Sludt:nl 
EDUC 4520 Internship 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
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57 
60 
3 
120 
ExceptionaJ Student Education for Pr?fessional and Liberal Studies 
Students Specializing in Mental Handicaps, K-12 
GENERAL EDUCATION REQUIREMENTS : 
MAJOR REQUmEMENTS : 
EDUC 3360 Psychological Foundations of Teaching 
EDUC 3420 Sociological Foundations of Education 
EDUC 3510 Integrating Instnlctional Technology in the Class . 
EDUC 4470 Principles and Practices I 
ELEM 3160 Mcth. of Teaching Math in Elementary School 
ELEM 3180 Meth . of Teaching Language AI1s in Elementary 
ELEM 3310 Meth. of Teaching Literacy in Elementary 
ELEM 3320 Meth. of Reading Assessment I 
ESED 4060 Foundations of Mental Handicaps 
ESED 4070 Curriculum for Mentally Handi capped 
ESED 4080 Classroom Procedures for Mentally Handicapped 
ESED 4350 Survey in the Education of Exceptional Children 
ESED 4380 Educational Assessment of Exceptional Children 
ESED 4400 Intro to Language Dev. and Sp<!ech Disah ilities 
ESED 4530 Vocational/Functional Life Skill!> 
ESED 4580 Classroom Management of Exceptional Student 
EDUC 4520 Intanship 
57 
60 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
OPEN ELECTIVES 3 
TOTAL DEGREE REQUIREMENTS 120 
Courses are designed to be taken in a specialized sequence. Contact all 
advisor for an explanation of required sequence of courses. 
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Exceptional Student Education for Professional and Liberal Studies 
Students Specializing in Emotional Handicaps, K-l2 
GENERAL EDUCATION REQUIREMENTS , 
MAlOR REQUIREMENTS, 
EDUC 3360 Psychological Foundations of Teaching 
EDUC 3420 Sociological Foundations of Education 
EDUC 3510 Integrating Instruclional Technology in the Class . 
EDUC 4470 Principles and Practices I 
ELEM 3160 Meth . of Teaching Math in Elementary School 
ELEM 3310 Meth . of Teaching Literacy in Elementary School 
ELEM 3320 Meth . of Reading Assessment I 
ESED 4200 Foundations of Emotional Handi!;llps 
ESED 4290 Educ. Programming for Emotionally Hnndicuppcd 
ESED 4300 Classroom Mgml of the Emotionally Handicapped 
ESED 4320 Precision Teaching 
ESED 4350 Surwy in the Education of Exc..:ptional Childl'l!n 
ESED 4380 Educational Assessment of Exceptional ChilUl'\:fl 
ESED 4400 Inlm to Language Oev. and Speech Diliabililies 
ESED 4530 Vocat ionallFunctional Life Skill s 
ESED 4580 Classroom Management of Excl!ptionnl Stud.:nt 
EDUC 4520 Inlemship 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
J 
3 
3 
12 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
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57 
60 
3 
120 
Secondary Education for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
EDUC 3360 Psychologica l Foundations ofT~achjng 
EDUC 3420 Sociological Foundations of Education 
EDUC 3510 Integrating Instructional Technology in the Class. 
EDUC 4360 Meth.ofTchg . Reading in Middle/Sec . School'" 
EDUC 4470 Principl..:s nnd Practices I 
EDUC 4480 Classroom Management 
ESED 4350 Survey in the Education of Exceptional Children 
SECE Teaching Secondary 
EDUC 4520 lnternship 
SPECIALTY, 
According to certification requirements for content area (see below) . 
3 
3 
3 
3 
3 
3 
3 
3 
12 
"'This course is required of Sl!condary English and Social Studies majors only. not 
Secondary Biology and Math majors. 
Conlacl an education advisor for an explanation o f required sequence: of courses. 
Social Scjemres 
·Specialty according to certification n::quircmenls 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
Mathematj cs 
-Specialty according 10 certification requirements 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
IlJWim 
-Spec ialty according to certification requirements 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
I!i2l2&x 
·Specially according to certification requirements 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
·Contact Student Advising for specific requirements . 
30 
o 
123 
27 
3 
120 
27 
o 
t20 
42-43 
3 
132-133 
Courses are designed to be taken in a specialized sequence_ Contact an 
advisor for an explanation of required sequence of courses_ 
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57 
36 
Communication Sciences and Disorders for Professional and Liberal 
Studies Students 
GENERAL EDUCATION REQUIREMENTS 
MAJOR REQUIREMENTS 
CSAD 3000 Intro. to Commurucalion Disord~rs 
CSAD 3010 Phonetics 
CSAD 3020 Anatomy and Physiology of VocallHcnring Me~h. 
CSAD 3030 Speech and Language Development 
CSAD 3040 Neuroanatomy and Physiology 
CSAD 3010 Hearing and Speech Science 
CSAD 3060 Directed ObselVation 
CSAD 4010 Evaluation of Speech and L:u\guage 
CSAD 4020 Practicum A 
CSAD 4030 Treatment of Speech and L-mguage 
CSAD 4040 Practicum B 
CSAD 40S0 Audiology 
CSAD 4060 Student Teaching 
MAJOR SPECIAL TV REQUIREMENTS 
EDUC 3360 Psychological Foumbtions of Teaching 
EDUC 3420 Sociological Foundations in Education 
ESED 4350 SUlVey in the Education of Exceplional Children 
PSYC 3300 Behavior Modification 
] 
3 
] 
.1 
3 
3 
I 
3 
3 
] 
6 
3 
J 
J 
3 
57 
36 
12 
OPEN ELECTIVES 15 
TOTAL REQUIREMENTS 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
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LmERALARTS 
The bachelor of arts degree is offered through the Liberal Arts Department 
with the following major concentration: 
Liberal Arts 
Science and the Law 
The Liberal Arts major is designed for students wishing to gain a broad 
background in the various disciplines inchKled in the liberal arts, such as literature, 
the arts, history J political studies, philosophy. and interdisciplinary shldies. The 
courses in this major aid students in developing analytical and communication 
skills, aesthetic responsiveness , moral i.magination, and intellectual integrity. 
The Science and the Law major offered jointly by the Liberal Arts and Math, 
Science, and Teclmology Departments provides students with an interdisciplinary 
concentration in legal studies and science. The major serves students interested 
in pursning careers in public service or envirorunental shlciies or graduate study 
in law or the sciences. 
The bachelor of science degree is offered through the Liberal Arts Department 
with the following major concentration: 
Legal Studies 
The Legal Studies major is designoo for students interested in preparing for 
law school or other gmduate study and for those who want to pursue it liberal arts 
major with a legal perspective. The courses in the major assist students in 
developing analytical and comnllmication skills and an understanding of economic, 
political, and social contexts within wh.ich legal issues arise. 
Students wishing to pursue both a Legal Studies Major and a Legal Assistant 
Specialty Certificate may substitute the following two courses in order to complete 
both programs and graduate with 120 hours: 
LEGS 1150: Introduction to Law and the Legal Prot~ssion substitutes for 
LOST 2100: The Legal Profession 
LEOS 3100: Legal Research and Writing I substitutes for LOST 3300: Legal 
Research and Writing. 
These course substitutions are available onJy for shldents pursuing tlus major 
and specialty. 
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General Education Requirements for Professional and Liheral Studies 
Students in Liberal Arts Department M,yors 
GENERAL EDUCATION REQUIREMENTS, 54 
English Composi#on 
LANG 1500 
LANG 2000 
Marhematic$ 
MATH 11 00 
MATH 1150 
Core Studies 
Coll~ge Writing I 
College Writing n 
Topics in Mathtlmatics I 
Topics in Mathematics II 
3 
3 
3 
3 
CORE 1410 Journey I 3 
CORE 1420 Human Natun:. Human Behavio r 3 
CORE 1430 The Living Earth 3 
CORE 1440 Other Voices. Other Visions 3 
CORE 2450 Individual and Social Systems 3 
CORE 3470 Ethical Systems 3 
CORE 4480 Journ\,!y II : The Capstone Experience 3 
General Edllcation Specified ELeclives 3 
ARTS. HIST. LITR 9 
Science and Technology Menu 3 
Hemispheric and Global Diversity Menu J 
Oral Communication Menu J 
Legal Studies for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS, 54 
MAJOR REQUIREMENTS , 48 
H1ST 30)0 Constitutional History I 3 
• 
• 
• 
• 
HIST 
LGST 
LGST 
LGST 
LGST 
LGST 
LGST 
LGST 
LGST 
LGST 
LGST 
LGST 
PHIL 
PHIL 
OR 
3020 Constitutional History U 
2010 Law in Action :lnlro to L¢gal Reasoning 
2100 The Legal Profession 
2400 Comparat ive Legal Systems 
3000 Interdi sciplinary Studies in Law 
3260 Judicial Politics and Process 
4050 Civil and Political Libo.!rties 
4260 Private Law & Modern American Thought 
3300 Legal Research & Writing 
4300 Mock Trial 
4410 International Law 
4450 Legal Studies Capstone 
1300 Critical Thinking 
3330 History of Political Thought I 
PHIL 3340 History of Political Thought U 
PHIL 3660 Philosophy of Law 
Indicates new course title (compared to 1995-96 catalog) . 
OPEN ELECrIVES, 
TOTAL DEGREE REQUIREMENTS, 
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3 
3 
3 
J 
J 
3 
J 
3 
3 
3 
3 
3 
3 
3 
3 
3 
18 
120 
Liberal Arts for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS : 
MAJOR REQUIREMENTS 
BASIC COURSES 
Philosophy 
PHIL 
PHIL 
The Arts 
1300 Critical Thinking 
2300 Philosophical Issues 
(Select one course in addition to one course from Distribution) : 
ARTS 2300 Art and Society 
ARTS 2400 The Theatre Arts 
ARTS 2500 Music Through History 
ARTS 2540 Intra to Film Criticism 
3 
3 
3 
Literature 6 
(Select two courses in addition to one course from Distribution) : 
LITR 2010 British Literature 
LITR 2020 American Literature 
LITR 2030 World Literature 
History 3 
(Select once course in addition to one course from Distribution) : 
mST 2050 The American Experience 
mST 2100 The Roots of Western Society 
ADV ANCED COURSES 
Philosophy 
(Select two courses): 
PHIL 3180 Biomedical Ethics 
PHIL 3220 Philosophy of Science 
PHIL 3330 History of Political Thought I 
PHIL 3340 History of Political Thought II 
PHIL 3660 Philosophy of Law 
6 
54 
48 
·PHIL 4900 Special Topics in Philosophy (Prereq. PHIL 1300 or instructor approval) 
The Arts 
(Select two courses; Prereqs . ARTS 2300 or ARTS 2500) 
ARTS 3000 Film Studies (Prereq . LITR 2010) 
ARTS 3020 Women in the Arts 
ARTS 3300 Myth and Art 
ARTS 3400 Non-Westem and Modern Art 
"'ARTS 4900 Special Topics in the Al1s 
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6 
Liberal Arts for Professional and Liberal Studies Students 
Literature 6 
(Select two courses) 
.LrrR 3010 Studies in British Literatur..: (p~req- LITR 2010) 
*LITR 3020 Studi.:s in American Literature (Prereq. LITR 2020) 
.LITR 3030 Studies in World Literature (prereq. LITR 2030) 
LITR 3040 Women and Literature (Prereq . LITR 2010, 2020. or 2030) 
·LITR 3050 Area Studies in Literature (prereq. LITR 2010. 2020. or 2030) 
·LITR 3610 Literary Genres (Prereq. LITR 2010. 2020, or 2030) 
LITR 4060 Feminist Criticism lind Theory 
·LITR 4700 Major Authors (Prereq. LITR 2010, 2020, 01' 2030) 
·LITR 4710 Legends and Motifs in Literature (Prereq . LITR 2010. 2020. or 2030) 
*LrrR 4900 Special Topics in Literature (Prc:req. LITR 2010, 2020. or 2030) 
History 6 
(Select two courses): 
mST 3010 Constitutional History I 
HIST 3020 Constitutional History n 
*HIST 3030 Studies in American History (Prereq. HIST 2050) 
*HIST 3040 Studies in European and Non-Western History (Prereq . HIST 2100) 
*H1ST 4900 Special Topics in History (prereqs. 30()()..Levd history cours.:. or instructor 
pennission) 
ADDITIONAL ADVANCED ELECTIVE J 
Select one additional course from Advanced Courses listed above . 
OR 
*HUMN 4900 Special Topics in the Liberal Arts (Prereq . one 200·lewl PHIL. ARTS. 
LITR. or HIST course) 
HUMN 4999 Senior Project (Prereq. Senior Standing) 
OPEN ELECTIVES, 
TOTAL DEGREE REQUIREMENTS, 
3 
18 
120 
*Course may be repeated once for credit if content changes. Departmental approval required . 
Communications Minor 
The Comrmmications Minor program at Nova Southeastern prepares students 
who are broadly educated in the liberal arts to meet professional requirements in 
entry level plsitions in journalism, broadcasting, and business departments 
connected with these media. The curriculum for the Communications Minor 
emphasizes both the theoretical (academic) and practical (profess ional) aspects of 
the rapidly changing connnunications field. This program is Dot a major but must 
be taken in conjunction with one of the majors offered throughout the Farquhar 
Center. Business Majors may not select the Management Sequence. 
The student must complete at least six (6) of the courses offered: two (2) from the 
Basic Menu and four (4) others from a selected Minor Sequence for a total of 
eighteen (18) credits. 
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BASIC COURSES 
Select two courses: 
COMM 2]00 Mass Media 
COMM 2510 Intermediate Telecommunications 
COMM 3010 Ethical Issues in Communications 
COMM 40]0 Information Theory 
JOURNALISM SEQUENCE 
Required : 
COMM 2010 Introduction to Journalism 
Select three courses : 
ARTS 
ARTS 
2540 Introduction to Film Criticism 
3000 Fwn Studies(When otft!red as "Film as Literahlre" or "Minorities 
in Cinema") 
COMM 4900 Special Topics in COlllIllunications. with penllission of department 
chair. 
HUMN 4900 Special Topics in the HUl1lanities(When offered as "Pop Cuihlre 
Theory") 
LANG 
LANG 
SOCL 
3000 Advanced College Writing 
3030 Creative Writing: Fiction 
4030 Images of Women in Popular Culture 
BROADCASTING SEQUENCE 
Required: 
COMM 2020 Introduction to Broadcast Journalism 
COMM 2030 Introduction to Broadcast Technology 
Select two Courses: 
ARTS 2400 The Theatre Arts 
ARTS 2500 Music Through History 
COMM 4900 Special Topics in ConUlllllucations. with pemlission of department 
chair. 
HUMN 4900 Special Topics in the Liberal Arts (When oHered as "Pop Culture 
Theory") 
LANG 20] 0 Public Communications 
LANG 2020 Theories of Argument & Debate 
LANG 2030 Dramatic Interpretation 
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MANAGEMENT SEQUENCE (Not open to Business Majors) 
fuxlllired: 
BUSS 1010 lntroduction to Business 
MRKT 10!O Introduction to Marketing 
Select two courses: 
MGMT 2050 Principles of Management 
MGMT 3020 Organizational Communication 
MRKT 3210 Advertising and Sales 
Courses taken to fulfill General Education Requirements cannot be applied to the 
minor. 
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Global Studies Minor 
!be Global Studies minor provides a broadly global base for students who plan 
careers in business, government, medical and psychological services, the legal 
profession, or education. The courses in this minor allow students to 
internationalize their chosen major willie expanding their concept of social and 
ecological responsibility to the global arena. The minor sponsors research and 
provides opportunity for unique field study experiences, internships, and 
community service abroad. 
Students must take two 3-credit courses from the Hemispheric and Global 
Diversity Menu and any four courses (12 credits) from the Global Studies Menu . 
Hemispheric and Global Diversity 
Select two courses: 
HlST 2130 The Fonnation of Latin America 
HlST 2140 Modem Latin America 
HIST 2160 African Studies 
HIST 2250 The Pacific Rim 
LACS 4850 Preparation for Field Study 
SOCL 2500 Global Diversities: Issues and Perspectives 
Global Studies 
Select four courses: 
ARTS 3400 Non-Western and Modern Art 
BIOL 1040 Environmental Studies 
BUSS 3550 Introduction to lnternational Business 
CORE 2460 Economic Transfonnations and Society 
ECON 3550 International Economics 
FINC 4550 International Finance 
GEOG 2050 Survey of Geography 
GEOG 2910 Special Topics (When offered as "Field Studies in Biogeography") 
'LACS 4860 Field Study in Latin America 
LANG 1210 Elementary Spanish 
LANG 2210 Intermediate Spanish 
LGST 2400 Comparative Legal Systems 
LGST 3000 Interdisciplinary Studies in Law (When offered as "Cultural 
Minorities and the Law") 
LGST 
LITR 
4410 International Law 
3050 Area Studies in Literature (When offen~d as "Latin American 
LITR 4710 
MGMT 3550 
PSYC 3760 
SOCL 3030 
SOCL 3110 
SOCL 3240 
Fiction" or "The Mexican Cult of Death in Myth, Art and 
Literature") 
Legends and Motifs in Literature: "Don Juan" 
International Management 
'Multicultural Issues in Psychology 
Transcultural Issues in Health Care 
Women and Society: Cross Cultural Perspectives 
Women in the Workforce 
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·Students who select LACS 4860, Field Study in Latin America, must take LACS 
4850 as prerequisite. Since LACS 4860 counts six credit hours, shadeDts who 
select this option will need to take only two other courses in the Global Studies 
menu, and one other course besides LACS 4850 in the Hemispheric and Global 
Diversity menu. Courses taken to fultill General Education Requirements cannot 
be applied to the minor. Also, some of the courses above have specific 
prerequisites that must be met before taking these courses. Students should consult 
a current Catalog for specific prerequisites. 
Legal Studies Minor 
This program provides an introduction to the American and world legal systems 
and their interaction with culhlre and society . It. is especially suggested for 
student,,; planning careers in business, government or law. 
fiST 3010 Constirutional History I 3 
fiST 3020 Constitutional History II 3 
OR 
PIDL 3330 History of Political Thought I 3 
PIDL 3340 History of Political Thought II 3 
LGST 2010 Law in Action 3 
LGST 2100 The Legal Profession 3 
OR 
LGST 2400 Comparative Legal Systems 
PIDL 3660 Philosophy of Law 3 
ANY 400-Level LGST Course 3 
Total 18 
Courses taken to fulfill General Education Requirements cannot be applied to the 
mtDor. 
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Latin American And Caribbean Studies Minor 
The Latin American and Caribbean Studies minor provides a broad 
interdisciplinary base for students who plan careers involving Latin American and 
Caribbean peoples. Students can complete the minor as a mean'> of enhancing 
their ability to work and live in an increasingly interdependent. Multicultural 
hemisphere. The minor sponsors research and provides opportunity for unique 
field study experiences, internships, and conununity service in Latin America and 
the Caribbean. 
Students must take two 3-credit courses from the Hemispheric and Global 
Diversity Menu. and three 3-credit courses from the Latin American and 
Canbbean Studies Menu. Students must also demonstrate competency in Spanish 
or Portuguese, which may be fulfilled by three credits of cOllrse work (such as 
LANG 1210, Elementary Spanish, or LANG 2210, Intermediate Spanish, or by 
transferring 3 credits of Spanish or Portuguese), by examination (CLEP or 
equivalent), or in conjunction with an approved study-abroad experience. LACS 
4860, Field SIlKly in Latin AmenClUl, wlucb requires LACS 4850, Preparation for 
Field Study, flllfil1s the foreign lan.!:,'llage requirement as well. 
Hemispheric and Global Diversity Select two courses: 
HIST 2130 The Fonnation of Latin America 
HIST 2140 Modern Latin American 
HIST 2160 African Studies 
HIST 2250 The Pacific. Rim 
'LACS 4850 Preparation for Field Study 
SaeL 2500 Global Diversities: Issues and Perspectives 
Latin American and Caribbean Studies Select three courses: 
BIOL 1040 Environmental Snldies 
BUSS 3550 Introduction to International Business 
CORE 2460 Economic Transfonnations and Society 
ECON 3550 International Econollucs 
FINC 4550 International Finance 
GEOG 2910 Special Topics (When offered as "Field Studies in Biogeography") 
'LACS 4860 Field Study in Latin America 
LANG 1210 Elementary Spanish 
LANG 2210 Internlediate Spanish 
LGST 2400 Comparative Legal System. 
LGST 3000 Interdisciplinary Shl(lies in UtW (When offered as "Cultural 
Minorities and the Law") 
LGST 
LITR 
4410 International Law 
3050 Area Studies in Literature (When offered as "Latin American 
LITR 4710 
MGMT 3550 
PSYC 3760 
SOCL 3110 
SOCL 3240 
Fiction" or "The Mexican Cult of Death in Myth, Art and 
Literature") 
Legends and Motif.., in Literature (When offered RS "Don Juan!') 
International Management 
Multicultural Issnes in Psychology 
Women flIld Society: Cross Cultural Perspectives 
Women in the Workforce 
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'Student< who u.ke LACS 4850, Preparation for Field Studies, and LACS 4860, 
Field Study in Latin AmericR (LACS 4860 requires LACS 4850 as prerequisite) 
should select one course from the Hemispheric and Glohal Diversity meou and 
two courses from the Latin American and Caribbean Studies menu. COllrses 
taken to fulfill General Education Requirements cannot be applied to the minor. 
Also, some of tbe courses above have specific prerequisites that must be met 
before taking these courses . Shldents should consult a Cl lcreDt Catalog for specific 
prerequisites. 
Liberal Arts Minor 
Combined with a major in a specialized field. the Liberal Arts minor prepares 
individuals to meet the challenges of the contemporary workplace. Experts now 
contend tbat individuals will change careers at least twice in a lifetime. As a 
result, employers look for individuals who have broad training, in addition to 
specialized skills. A liberal arts minor offers individuals the ~kills and flexibility 
necessary for professional success. 
Interdisciplinary in design, the Liberal Art's minor supplements and 
complements the student's major area of study. It consists of 18 credits in courses 
that offer ShKlents an opportunity to study philosophy, history, arts and literature. 
Students select one, 3-credit cOllrse from each of the fOllf liberal arts areas: 
Arts, History, Literature, Philosophy. Students then seled an additional two 
courses (6 credits) at the 3000-level or above in one area of concentration. 
ARTS 
ARTS 2300 Art and Society 
ARTS 2400 Theatre Arts 
ARTS 2500 Music TIlTough History 
ARTS 2540 Intro. to Film Criticism 
ARTS 3000 Film Studies 
ARTS 3020 Women in the Arts 
ARTS 3300 Myth and Art 
ARTS 4900 Special Topics in the Arts 
LITERATURE 
L1TR 20 I 0 British Literature 
L1TR 2020 American Literahlre 
LITR 2030 World LiterRnlre 
L1TR 3010 Sn.dies in British Lit. 
LITR 3020 Sh.dies in Am. Lit. 
LITR 3030 Sn.dies in World Lit. 
L1TR 3040 Women and Lit. 
L1TR 3050 Area Sn.dies in Lit. 
L1TR 3610 Literary Genres 
L1TR 4060 Feminist Criticism/Theory 
L1TR 4700 Major Authors 
LITR 4900 Special Topics in Lit. 
mSTORY 
HIST 2050 The American Experience 
HlST 2100 The Roots of West em Society 
HIST 3010 Constitutional History I 
HIST 3020 Constihllional History Il 
HIST 3030 Shldies in Amer 'can History 
HIST 3040 Studies in European and 
Non-Western History 
HIST 4900 Special Topics in History 
PIDLOSOPHY 
PHIL 1300 Critical Thinking 
PHIL 2300 Philosophical Issues 
PHIL 3180 Biomedical Ethics 
PHIL 3220 Philosophy of Science 
PHIL 3330 History of Pol. Thought I 
PHIL 3340 History of Pc' Thought Il 
PHIL 3660 Philo.<ophy of LaW 
PHIL 4900 Special Topics in Philosophy 
HUMANITIES 
HUMN 4900 Special Topics in the 
Humanities 
Courses taken to fulfill General Education Requirements cannot be applied to the 
minor. 
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Women's Studies Minor 
TIle Women's Studies Program is designed to explore the challenges and issues 
that confront women in society. An interdisciplinary program, it covers such 
topics as business, law, philosophy, science, literature, anthropology, psychology, 
gerontology, and the arts. Students Illay complete a minor with six of the courses 
offered for a total of 18 credits . 
Individual courses are also open to the general snldent population. 
Required: 
WMST 2050 Feminist Thought: Intra. to Women's Studies 
Select five courses: 
ARTS 3000 Film Snldies (When offered as uWomen in Film") 
ARTS 3020 Women in the Arts 
BUSSISOCL 3240 Women in the Workforce 
LGST 3000 Interdisciplinllry SnKlies in Law (When offered as "Women and the 
Law", fonnerly WMS/LGS 260) 
LITR 3040 Women and Literanlfe 
LITR 4060 Feminist Criticism and Theory 
LITR 4700 Major Authors (If Woman Author) 
PSYC 3360 Psychology of Women 
SOCL 3110 Women and Society: Cross Culntra! Perspective 
SOCL 4030 Images of Women in Popular Cuinlre 
WMST 4900 Special Topics in Women's Sntdies 
In addition to the above courses, other courses may be approved by the 
program coordinator as applicable toward the minor. 
Courses taken to fuifiJl General Education Requirements cannot he applied to 
the minor. 
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MATH, SCIENCE, AND TECHNOLOGY 
The bachelor of science degree is offered through the Math, Science, and 
Teclmology Department with the following major concentrations: 
Life Sciences (premedical) 
The Life Sciences major. with a premedical emphasis, provides a stTOng 
curricultun in biology with significant study in the physical sciences. This major 
can provide the basis for graduate study in specialized fields of biology. for 
professional training in medical fields, and for teaching . Protessional careers in 
the medical fiekls and in biology involve graduate shldy beyond the baccalaureate 
degree; therefore, both the core and the major have heen designed to meet the 
admission requirements of many medical, dental, phanllRcy, optometry. allied 
health, veterinary schools, and of schools for graduate sh1(iy in the biological 
sciences. Dual admissions and combined programs with the Nova Southeastern 
Health Professions divisions are available for select, qualitied students . 
Information on these programs can be obtained from the Oftice of Admissions of 
the Farquhar Center. 
Ocean Studies 
The Ocean Studies major is designed to prepare students for a career or 
further graduate study . The curricululll consists of a set of core courses in 
physical and natural science, leading to a degree in ocean science that is designed 
as a solid basis for entering the field of marine biology, as well as preparation for 
further graduate study In this area.. A dill'll admissions combined Bachelors-
Master's Program with the Oceanographic Center is xvailxble for select, qualified 
students. Infonnation on this program can he obtained from the Farquhar Center 
Office of Admissions. ' 
Science and the Business Environment 
'The interdisciplinary major, Science and the Business Environment, provides 
students the broad-based background n~led by those wishing to pursue careers 
where the disciplines of science and business converge. This major encompasses 
studies in science where the student can concentrate on environmental/marine 
courses or ceU, genetic and molecular courses . It also includes courses in 
business, thereby. providing the student fundamental knowledge in accounting, 
marketing, management, economics and ftnance. 
Science and the Law 
The Science and the Law major offered joiJ1tly by the Liberal Arts IUld Math, 
Science, and Technology Departments provides students with an interdisciplinary 
concentration in legal studies and science. The major serves students interested 
in pursuing careers in public service or environmental studies or graduate Shldy 
in law or the sciences. 
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Life Science Ml\ior for Professional and Liberal Studies Students 
GENERAL EDUCATION REQU[REMENTS: 56 
English Composition 
LANG 1500 College Writing I 3 
LANG 2000 College Writing Il 3 
Mafhemalics 
MATH 1250 Trigonolll~lry 3 
MATH 2100 Calculus I 4 
Core Studies 
CORE 1410 Journey I 3 
CORE 1420 Human Nature, Human Bt:havior 3 
CORE 1430 The Living Eanh 3 
CORE 1440 Other Voices. Other Vi~ions 3 
CORE 2450 or 2460 Individual and S~)cia l Systems or 3 
Economic Growth and De ... dopm<:111 3 
CORE 3470 Ethical Systems 3 
CORE 4480 Journey 11 3 
General Education Specified Electives 
ARTS, HIST, LITR 9 
Hemispheric and Global Diwrsi ty M..:nu 3 
Oral Communication Menu 3 
Scjence and Technology 
TECH lItO Technology in the Information Age 3 
BIOL 1500 Biology IlLab 4 
MAJOR REQUIREMENTS: 50-54 
PHIL 3 180 Biomedical Ethics 3 
LGST 2010 Law in Action 3 
BIOL 1510 Biology II/ Lab 4 
BlOL 3310 Verte-brll le Structure-Function/Lab 5 
BIOL 3400 Microbiology/Lab 4 
BIOL 3600 G.:.netics/Lab 4 
BIOL 4340 Cellular and Mlliecular Biology 3 
BIOL 4450 Biochemistry/L1b 4 
MATH 3020 Applied Statistics 3 
CHEM 2300 General Chemi~try IILnb 4 
CHEM 2310 General Chemistry IULnb 4 
choose 4 of the following 
u> PHYS 2350 Applied Physics IfLab 4 
.» PHYS 2360 Applicd Physi~s UlLah 4 
" CHEM 3200 Essentials of Organic Chem/ Lab 4 
0> CHEM 3300 Organic Chemistry llLab 4 
0> CHEM 3310 Organic Ch..:mislry DI!...ab 4 
lO.UpsyC 2380 Child and Adok s.,;..:nl D.:vdopmi 3 
2°·'.,PSYC 2390 Adulthood and Aging 3 
'.' ECON 2010 Macroeconomics 3 
ECON 2020 Microeconomics 3 
ELECTIVES: 10-14 
TOTAL DEGREE CREDIT REQUIREMENTS: 120 
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Ocean Studies Major for Professional and Liberal Studies Students 
GENERAL EDUCATION REQUIREMENTS , S6 
English Composition 
LANG 1500 College Writing I 3 
LANG 2000 Colleg.: Writing II 3 
Mathematics 
MATH 1250 Trigonomt:try 3 
MATH 2100 Calculus I 4 
Core Studies 
CORE 1410 Journey I 3 
CORE 1420 Human NalUl"\:, Human B.:hav ior 3 
CORE 1430 The Living Earth 3 
CORE 1440 Other Voices. Otht:r Visions 3 
CORE 2450 Individual and Social Systems or 3 
Economic Growth and D,:vl!iop menl 3 
(Choose one) 
CORE 3470 Ethica l Systems 3 
CORE 4480 Journ.:y II 3 
General &/lIcalion Specified EleCIives 
ARTS. HIST. LlTR 9 
Hemispheric and Global DiwrsilY Mt:nu 3 
Oral Communication Menu J 
S!f:kD!<~ nnd il!<!:moiQI:Y 
TECH 111 0 Technology in th.: Inlonnalion Agt: 
3 
SIOL 1500 Biology lILab 4 
MAJOR REQUIREMENTS: 6S-6~ 
BIOL 3210 H isto ry ofS.;ienco,! J 
SIOL 1510 Biology IlILab 4 
SIOL 2300 Inv.:rtebralt: Zoology/Lab 4 
SIOL 3200 Genernl Ecology/Lab 4 
SlOL 3600 Gl!nl.!-tics/Lab 4 
SIOL 4450 Bio\: hcmislry/Lab 4 
MATH 3020 Applied Statistics 3 
CHEM 2300 General Chemif;lry IlLab 4 
CHEM 2310 General Chemistry IllLab 4 
CHEM 3200 Essentials or Organic Ch~nt!L.1b 4 
PHYS 2350 Applied Physics I1Lab 4 
PHYS 2360 Applied Physics IIILab 4 
OCES 2500 Introductory Oceanog raphy/Lab 4 
OCES 4490 Res..:a rch Methods 3 
OCES 4500 Directed Re search Projec t I 
OCES 4510 Direc ted R.:scarch Project n 
OCES 4520 Directed Research Project lJI 
Select 3 or the rollowing 7 
SIOL 3310 Vel1ebrale Structure-Funci I1ILab 5 
SIOL 3400 Microbiology/Lab 4 
OCMS 6230 Marine Ichthyology 3 
OCMS 6090 Marine Vel1ebrates J 
OCMS 6070 Marine Botany J 
OCOR 5604 Marine Geoh)gy 3 
TOTAL DEGREE CREDIT REQ UIREMENTS: 121 -124 
OCOR and OCMB courses nre graduate cOllrs.::!; tllk.!ll ror undergrudunte .:r.:dil . 
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CURRICULUM REQUIREMENTS I'OR SCIENCE AND THE LA W 
GENERAL EDUCATION REQUIREMENTS: 
English Composition 
LANG 1500 College Writing I 
LANG 2000 College Writing IJ 
Mathematics 
MATH 
MATH 
Core Studies 
CORE 
CORE 
CORE 
CORE 
CORE 
CORE 
CORE 
CORE 
1250 Trigonometry 
3020 Applied Stati stics 
1410 Journey I 
1420 Human Nature. Human Behavior 
1430 The Living Earth 
1440 Other Voices. Other Visions 
2450 Individual and 50(;;al Systems or 
2460 Economic Growth ilnd Development 
3470 Ethical Systems 
4480 Journey II 
General &lucarinn Specified Elec.,tivt"s 
ARTS. HIST. LrrR 
Hemi spheric and Global Diw.rsity M<;!nu 
Oral Communication Menu 
Science nod TechnQlogy 
TECH 1110 Technology in the In formation Age 
BIOL 1500 Biology IlLab 
MAJOR REQUIREMENTS: 
BIOL 1510 Biology nlLab 
CHEM 2300 General Chemistry IlLab 
CHEM 2310 General Chemistry llILab 
PHYS 2350 Applied Physics !lLab 
PHYS 2360 Applied Physics llfLnb 
Choose 4 courses from those marked'" (12-17 credits) 
... BlOL 2300 Invenebrate Structure & Function/Lab 
... BIOL 3200 General Ecology/Lnb 
• BIOL 3310 V.;nebrate St fuctUI'l! & Fum:lion/Lub 
... BIOL 3400 Microbiology/Lnh 
... BIOL 3600 Genetics/Lah 
• BIOL 4340 Cell and Molecular Biology 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
9 
3 
3 
3 
4 
4 
4 
4 
4 
4 
4 
4 
5 
4 
4 
3 
• OCES 2500 Introductory Oceanography/Lab 4 
• OCES 4490 Researc h Mcthods J 
• OCOR 5604 Marine Geology J 
• CZMT 0609 Principles of Coastal Zone Management 3 
LGST 2010 law in Action 3 
LGST 2400 Comparative Legal Systems 3 
LGST 3000 LGST dective 3 
HIST 3010 Consti tutional HiMory I J 
HIST 3020 Constitutiona l History JJ 3 
LGST 4400 Special reading in Legal Studies 3 
{When offered with emphasis in Law and Science) 
LGST 4410 International Law 3 
55 
53-58 
Electives 
TOTAL DEGREE CREDIT REQUIREMENTS: 
7 · 12 
120 
OCOR and CZMT are graduate courses taken for undergraduatc cr.;uil. 
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CURRICULUM REQUIREMENTS FOR SCIENCE AND THE BUSINESS ENVIRONMENT 
GENERAL EDUCATION REQUIREMENTS , 55 
English Composirion 
LANG 1500 College Writing I 3 
LANG 2000 College Writing II 3 
Malhemotics 
MATH 1250 Trigonometry 3 
MATH 3020 Applied Statistics 3 
Core Studies 
CORE 1410 Journey I 3 
CORE 1420 Human Nature. Human Behav ior 3 
CORE 1430 The Living Earth J 
CORE 1440 Other Voices, Other Visions 3 
CORE 2460 Economic Growth and Development 3 
CORE 3470 Ethical Syst.:.ms J 
CORE 4480 Journey n J 
General Educalion Specified Electives 
ARTS. HIST. LITR 9 
Hemispheric and Global Divl!rsilY M":oll J 
Oral Communication Menu J 
Science and Technology 
TECH 1110 Technology in the Infonnation Age J 
BIOL 1500 Biology IlLab 4 
MAJOR REQ UIREMENTS, 52·57 
BIOL 15 10 Biology II/Lab 4 
CHEM 2300 General Chemistry IILab 4 
CHEM 2310 General Chemistry lIJLab 4 
Choose 5 courses from those marked * (16-21 credilS) 
• BIOL 2300 Invertebrate SlnH..:lure & Function/Lab 4 
• BIOL 3200 General Ecology/Lab 4 
• BIOL 3310 Y~r1cbrate Structure & Function/Lab 5 
• BIOL 3400 Microbiology/Lab 4 
• BIOL 3600 Genetics/Lah 4 
• BIOL 4340 Cellalld Mok.:ulur Bi ology 3 
·OCES 2500 introductory Oceanography/Lab 4 
·OCES 4490 Research Methods 3 
·OCOR 5604 Marino.: Geology J 
• CZMT 0609 Principles of Coastal Zon~ Managelll~nl 3 
• PHYS 2350 Applied Physics ULab 4 
• PHYS 2360 Applied Physics IULab 4 
ACCT 2050 Principles of Accounting I J 
BUSS 1010 Introduction to Busin~ss J 
BUSS 3150 Business Law J 
BUSS 4880 Bu siness Strategy nnd Pulil;J 3 
ECON 2010 Principles o f Macroeconomics J 
FINC 3010 Corporation Financ~ J 
MGMT 2050 Princ ipl~s of Manag~m~nt J 
MRKT 1010 Inlroduclion to Marketin? 3 
Electivc:s 8 · 13 
TOTAL DEGREE CREDIT REQUIREMENTS, 120 
OCOR and CZMT arc graduate courses taken for undergraduall! cro.:dit. 
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THE COLLEGE OF 
CAREER DEVELOPMENT 
Adult undergraduate learners are people who often have limited access to 
higher education. whether they are employed managers, technicians with 
"teoninal" education, service workers who need specific training and career 
credentials, hOllsewives who have full-time cOlllmitments, teacher aides who want 
to become teachers, or individuals seeking career changes who are trapped by 
theiT present responsibilities. These people are faced with changing careers ; 
transitional roles~ new technology; increasing infonnation demands; and 
intellectual, leisure. cultural, and SOCifli needs. Usually they a.re returning to 
education to increase their competency in a variety of adult ro les and to expand 
their career opportunities. 
Nova Southeastern recognizes that most adults seek higher education to 
enhance their career status as workers, students, spouses, parents, even as children 
concerned, for example, with aging pru-ents. A successful educational program for 
these individuals must make each of t1lt~se roles rewarding. 
Two elements of the adult educational design, therefore, are related to this 
reward. One, the program must increase the skills and perfonuance of the student 
in career-related areas. Two, the program must be built arollnd the student's 
present cOIxlition of family and employment. Research contimles to show that the 
reasons adults choose not 10 go to school are time, travel, and family 
resJX>nsibilities - in other words, inconvenience. In order for h.igher education to 
be palatable for adults - particularly for adults in greatest n~l- it must not come 
at the sacrifice of their responsibilities on the job or in the home. Nova 
Southeastern has successfully developed specific educational programs with this 
purpose and condition in mind. 
Uniqueness. The following characteristics help to make the College of 
Career Development program both unique and effective: 
Flexible Course Scheduling. Because most of the program 's students are 
busy working or raising families during the day, courses meet principally in the 
evenings and on weekends. Flexible scheduling provides shldents with the 
opportunity to enroll frequently throughout the year. 
Courses in the 8-week tenu llleet once each week in four-hour sessions . 
Courses in 16-week terms meet for two hours eRch week. 
Occasionally it becomes necessary to close classes because: of capacity 
enrollment or to cancel classes because of insufficient enrollment. 1.n these cases, 
Nova Southeastern University makes every effort to notify affected shldents prior 
to the first class meeting. thereby allowing them to register for other courses if 
they so desire. 
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convenient Locations. Nova Southeastern undergraduate classes meet on the 
main campus of Nova Southeastern University in Fort Lauderdale and at various 
off-camp!S locati~:ms .including Clearwater, Cocoa Beach, Fort Pierce, Gainesville, 
Jacksonville, Mlanu, Ocala, Orlando, Tampa, West Palm Beach, and a number 
of corporate sites. 
pragmatiC Teaching. Undergraduate programs at Nova Southeastern are 
designed to be ~eaningful to the adult ~tlldenl. The faculty consists p~uarily of 
working professIOnals who are fuUy lJlLalified to teach. They therefore bnng to the 
classroom both academic expertise and tirst-hand knowledge of the pragmatic 
application of tbe subject matter of their courses. 
Student Population. Ninety percent of the career development students are over 
21 years of age. Sixty per cent are over 30. Most have families and jobs . They 
ate rich in experience and very diverse in background. They are highly motivated 
and very interested in helping each other succeed. Most have attended college 
previously and are now finishing a bachelor' s degree in anticipation of new 
opportunities and, possibly, graduate education. 
Responsive Counseling. The staff of Nova Southeastem University is conunitted 
to assisting students in the acluevement of their educational goals. Counselors, 
faculty. arxl staff are eager to advise students in setting career and personal growth 
goals and planning for optimal progress in worki.ng toward them. Counselors are 
available in the evening by appointment. 
Experiential Learning. Through RECALL (review and evaluation of career and 
lifelong learning), Nova Soutireastern allows undergraduate students to gain credit 
for certain learning experiences they have had throughout their lives. Most credit 
from previous college work is transferable. Credit can also be gained from the 
CLEP testing program and from past ex.perience that have produced college-level 
leaming. As much as 90 bours of college credit Illay be granfed through 
RECALL. 
Special Programs. Nova Southeastern University has designed specialized credit 
and noncredit programs for working adults. Baccalaureate degree-granting 
programs are offered in accelerated curricula to holders of the associate degree or 
its equivalent. Nova Southeastern Univers ity also has the ability to respond to 
special requests for training and education from bus iness, govenunent, and 
nonprofit agencies by designing career programs to Illeet specitic needs. The 
bachelor of science in professional management, as well as adaptations of 
specialties and other degree programs, are offered in a cluster format wherever 
there is sufficient interest shown by quali fied shldents. 
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ADMISSION 
In keeping with a humanistic philosophy valuing individual worth and 
differences, the College of Career Development considers applicants in tenns of 
their potential for success. Nova Southeastern University admits students 
regan:lless of race, color, nondisqualifying disability, sex, age, religion or creed, 
or national or ethnic origin. Applicants are required to: 
1. Submit a completed application £onn and the $25 nonrefundable application 
fee to: 
Nova Southeastern University 
Office of Undergraduate Admissions 
3301 College Avenue 
Fort Lauderdale, Florida 33314-7796 
2. Submit official b.igh scbool or college transcript(s) 
3. Speak with a counselor in person or by telephone. 
Acceptance to the College ot' Career Development. As soon as we have the 
completed application fonn arxl fee on file and proof of high school graduation (or 
its equivalent) and official or unofficial transcripts from previously attended 
colleges, you are provisionally admitted to the College of Career Development as 
a degree-seeking student.. Full matriculation to a major program of study can be 
granted only after you have: 
1. Submitted 2ffi.ci..al transcripts of all previous college work (a ll transcripts 
must be received by the end of the tirst eight weeks of enrollment) 
2 . Declared a major and had your coursework evaluated by an advisor 
3. Completed required placement or recency tests 
4. Met any additional requlrements as specified by an academic department for 
a particular major. * 
*Education majors Jllllst have a combined score of 960 on the SAT or a 
composite score of 20 on the ACT. If the SAT was taken prior to April I . 1995. 
a score of 840 is required . 
* Applicants to the Professional Management program must have at least 30 
semester hours of college credit to be accepted into the program. 
When your official transcripts have been received, your cO\lrsework from 
previous instihltions will be evaluated and you will be notified of your status. 
After the initial evaluation of your program, an adviser will be available to help 
you update your curriculum sheet Mch time you register . 
Special Student Status. You may wanl 10 take one course or several courses or 
a specialty program without matriculating into a degree program. to tlus case, 
indicate "special student" on the application fonn . You may Ihen register for a 
course after submitting an application and application fee. As a spec ial snldent , 
you are not eligible for a degree unless you follow the regular adm.issions 
procedures for degree-seeking shllients, nor are YOH eligible for financial aid . 
International students are required to obtain a studelll (F-l) visa or an exchange 
visitor (1·1) visa. Shldents are nol pemutted to shldy in the United States on a 
visitor (B-2) visa. See page 28 for admission requirements. 
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INFORMATION AND COUNSEUNG 
Choosing a University is not a paper process; it requires a dialogue with 
people who are knowledgeable aboul the many choices to be made. We strongly 
urge you to talk with one of our co~tnselors either ~1 person or by phone. We 
would like to help you answer three unportant questions: whether YOll should go 
to college, where you should go to college, and when you shou ld go to college. 
These questions have career. financial, and academic implications for you. OUf 
counselors have talked with thousands of individuals facing the same decisions. 
For many [X>tential students, Nova Southeastern has been the answer; for others, 
Nova Southeastern is not the appropriate match for their needs, and other 
recommendations can be made. Please take tltis opportunity to make the right 
decision. 
Call (954) 262-8002 (in Fort Lallderdale) for an application or a cOllnseling 
appointment. From Dade, calI (305) 940-6447, Ext. 8002; snIClents from other 
locations shollid call 800-338-4723, Ext. 8002. 
COMBINED MAJORS, MINORS, AND SPECIALTIES 
The College of Career Development Studies program ofters you the 
opportunity to acquire substantial credit in a second major or specialty area.. You 
should check with an adviser as to which majors may be combined. Whenever 
requirements for a specillity or permissible second major are completed, you need 
to request, through a Student Action Fonn, that this infonnation be made a 
permanent part of your official academic transcript. By judiciously selecting 
elective courses or by the completion of a few additional c redits, you can acquire 
recognizable competence in more than one academic area. 
SECOND BACHELOR'S DEGREE 
• If you have a bachelor's degree from a regionally a(.;credited institution other 
than Nova Southeastern University, you Dmy earn a second bachelor's degree from 
Nova Southeastern by completing a minimum of 30 additional credits in the 
College of Career Development program. At least SO percent of all cred its 
required in the select.ed major must be taken at Nova Southeastern. 
TRANSFER CREDITS 
The College of Career Development welcomes students who have earned 
coUege credits at another regionally accredited col lege or llniv~rs ity. Shldents who 
plan to transfer to Nova Southeastern shou ld contact a Nova Southeastern adviser 
to discuss how prior college credits can be used for their Nova Southeastern 
degree. Couummity coUege snKlents should contact a Nova SOlltheast~m counselor 
as early in their college career as possib le so tbey can choose courses for their 
associate's degree that will transfer to Nova Southeastern and be appropriate for 
their intended bachelor's degree. 
Transfer students must submit official academic transcripts from their 
previous colleges. Their previolls academic work will then he ~valuated. Nova 
Southeastern University will transfer a maxi.mum of 90 ~Iigible credits (including 
credit for CLEP, proficiency examinations, and prior experiential learning) toward 
their degrees (a maximum of 66 credits can be transterred from a community 
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college). The remaining credits must be eRmed al Nova Soulheastem in regular 
academic offerings. At least 50 percent of the credits in the student's major area 
and specialty must be earned at Nova Southeastern i.n regular academic offerings. 
Evaluation ofCLEP examination'), transfer credits, and experiential learning 
will be made upon admission, but will be recorded on the student's pennanent 
record only after he or she has registered for and completed 12 credits at Nova 
Southeastern. Experiential leArning or the CLEP process must be started during 
the first 16 weeks at Nova Southeastem. 
Under exceptional circumstances, students may be penllitted to take courses 
at another college while enrolled at Nova Southeastem. However, credit will be 
transferred only if there is prior written approval from the academic director or 
program adviser and an earned grade of C or better. Shldents taking courses at 
more than one center within Nova Southeastern University Illllst also receive 
written approval from an adviser. 
PRIOR EXPERIENTIAL LEARNING CREDITS 
Students must initiate any and all Prior Leamlng requests before they 
complete 24 credits Itt Nova Southeastern University. Prior Leftming credits will 
be transcripted after 12 credits are successfully completed at Nova Southeastern 
University . 
Testing Credits 
Students may earn college credit through the College Level Examination 
Program (CLEP), Proficiency Examination Program (PEP), a.nel Advanced 
Placement examinations (AP). 
CLEP is administered at Nova SOlltheastern University through the College 
Board . To receive credit through CLEP examinations at Nova Southeastern, a 
student must score in at least the 50th percentile. All CLEP and DANTE 
examinations must be completed by the time a shldent completes 24 credits at 
Nova Southeastern University. Before applying to tab:: any of the CLEP 
examinations, a student should consult an academic advis~r to be sure that the 
credits granted are applicable to the shldent's course of study. 
Requests for AP and PEP credit should be discusset.1 with the testing 
specialist in the Testing Center. 
A test out for TECH 1110 is avAilable. Students wishing to take it should see their 
advisors. The cost is $45 to take the exam Elml an additional $45 if the cre<Jit is 
to be issued. The test out can be taken only once and Illllst be taken at least four 
weeks prior to the scheduled class. 
Portfolio Credits 
At Nova Southeastern, what a student can do with learning is more important 
than how be or she learned it. If a student CAn demonstrate knowledge and skills 
comparable to those of a college-tra_ined student, and if those skills are appropriate 
to tbe shldent's course of Shldy, Nova Southeastern University will award 
academic credit for them. A maximuill of 25 percent of a degree program may be 
earned through nlll portfolios. Other prior learn.ing assessment options are avail-
able. 
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To earn credit for prior experience outside the traditional college classroom, 
the student must be able to state and document tbe skills and knowledge, and the 
skills and knowledge must be measurable. 
Applications and counseling for prior learning credit are available from the 
Advising Center. Call (954) 262-8400. 
ACADEMIC INFORMATION 
REQUIREMENTS 
Skill Requirements. Students must demonstrate skills appropriate for college 
work in all courses at Nova Southeastern. Before or during the first tenn of 
enrollment, students will complete placement tests in writing and mathematics and 
will be advised as to appropriate course selection based on test results . The 
placement test must be taken before completion of no more than six semester 
hours. Students needing further development of ski lls required fOf college work 
will be counseled as to opportunities available for assistance. Wh.ile a student is 
acquiring these skills, his or her enrollment is limited to COUfses approved by an 
adviser, generally at the 1000- and 2000-course levels. The passing of placement 
tests is prerequisite to enrollment in many courses, including all initial 
mathematics and language courses. 
Transfer Students Recency Requirements. Stud!!nts who completed thei r 
English and/or mathematics requirements more than five years ago must 
demonstrate recency by completing appropriate examination.;; at Nova 
Southeastern. Some examinations may be waived by presenting CLAST (College 
Level Academic Skills Test) scores from tests taken within the last five years that 
meet the current year standards. 
English and Mathematics Requirements. All students are require<J to take the 
appropriate English composition and/or mathenlRtics courses during their first t.ern) 
of enrollment at Nova SOlltheastem. Students must enroll in and successfully 
complete their English and mathematics sequence of courses in con<;ecutive 
trimesters. If a student is unable to complete one of these courses successfully, 
he or she must reenroll for the next tern). Assistance in writing and math is 
provided by the Academic Support Center. 
SItKlents who are required to take LANG 1000 and/or MATH 1000 will be 
allowed to enroll in the course no more than two times. If the course is not 
completed successfully on the second attempt, the stud!!nt will be academicaJly 
dismissed from the college. 
Students may request readmission from the academic progress cOlIlmittee 
upon demonstration of having acquire<l the ski lls necessary to be successful in 
LANG 1000 and/or MATH 1000. 
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Accelerated Course Expectations. To ensllre that students can obtain 1l1aXUnUm 
benefit from the Nova Southeastern course format. most of the courses offered by 
the College of Career Development have assigmnents to be completed before the 
first meeting . These assignments are posted on the Student Services Bulletin 
Board and are available through acndemic offices during registration. The COllrse 
outline is distributed at the first class meeting. 
Students should anticipate spending a substantial amount of time in 
preparation for each session to complete the course objectives and requirements 
set forth in the collrse outline. Courses at 3000 and 4000 levels are considered to 
be upper-<iivision. college-level courses and require in-depth preparRtion and 
perfonnance. Some of these courses also have prerequisites. Students expe-
riencing difficulty keeping up with COllrse requirements should cons ider redtlcing 
their course load. 
Nova Southeastern programming for adult learning makes class attendance 
essential. If an emergency necessitates an absence. a make-up assignment should 
be planned in consultation with the instmctor. 
TRANSFERABILITY OF CREDITS 
Credits earned at Nova Southeastern University are transterahle only at the 
discretion of the receiving school. 
GRADES 
Grade Quality Points 
A ExceUent 4.0 
A- 3.7 
B+ 3.3 
B Good 3.0 
B- 2.7 
c+ 2.3 
C Satisfactory 2.0 
C- 17 
D+ 1.3 
D Marginal 1.0 
F Failure 0.0 
W Withdrawn Without P~nalty 
I incomplete 
p Pass 
NG No Grade (not assigned by instmctor) 
AU Audit 
PR Progress 
XF Unofficial Withdrawal 0.0 
Quality Point Averages. A student's academic standi.ng fo r 1\ specific tern) is the 
Quality Point Average (QPA). The QPA is calculated by dividulg the total quality 
points earned by the total quality point credits in a tenll . The student's overall 
academic standing is the Cumulative Quality Point Average (CQPA). The CQPA 
is calculated by dividmg the total quality points earned by the total quality point 
credits. 
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PrOgress/Grade Reports. Students will be provided a progress/grade report at the 
end of every tenn. Students are protected by legal provisions that prohibit the 
release of personally identifiable infomlation to other than legally authorized 
persons and to inspect. review. and challenge sllch infonnation as provided by 
laW. 
Standards of Progress for V A Studenls. V A students are expocted to complete 
satisfactorily the programs within the number of training hOllrs approved by the 
State Approving Agency for Veterans' Training. They also must meet any 
academic, skill, and/or technical requirements of their particular program. [f at 
any point in time it is detennined that a V A shldent cannot sati sfactorily complete 
tbe program within the approved number of hours, the snl(lent 's V A educational 
benefits will be tenninated for unsatisfactory progress. 
A V A student who, at the end of any 16-week period, has not attained and 
maintained satisfactory progress will be placed on academic probation for the next 
l6-week period. Should the snldent not attain and maintain satisfactory progress 
by the end of the probationruy l6-week period, the shl(lent' s V A education benefits 
will be tenninated for unsatisfRctory progress. A shldent whose V A educa-
tional benefits have been temlinated for unsatisfacto ry progress may petition the 
school to be recertified after one 16-week pe riod has elapsed. The school may 
recertify the shldent for V A educational btmefits only if there is a reasonable 
likelihood that the student will be able to attain and maintain satisfactory progress 
for the remainder of the program . 
Repeated Courses. A student may repeat a course to improve the grade in that 
course, but credit toward graduation will be granted only once. Both enrollments 
and both grades will remain on the transcript. One enrollment will have a notation 
tbat the course has been repeated. The h.igher grade will be counted in the 
student 's Quality Point Average. Shldents need to complete a Repeated Class 
Fonn after the course has ended. Repeated C lass Forms are avajlable in the 
Registrar's office or from your academic advisor. 
Optional Pass/Fail. Shldents in good academic standing are allowed to register 
for two electives outside of their major, minor or certificate program on a pass/ fail 
basis. A pass/fail registration will not convert back to a nonnal registration . 
Incomplete. An Incomplete (I) can be awarded only in cases of aehlal hardship 
experienced by the student as judged by the instmctor. When instmctor and 
student do agree to an I grade, both must sign the Contract for Removal of an 
Incomplete Grade after the fom) is filled out completely. The shldent will have up 
to 16 weeks to complete the course. When the addit ional 16 weeks has passed, the 
I will be changed to a grade of A through F, based on the course work complete<1 
by that time. 
A student who is absent at the fUlal examlllat ion without prior approval will 
not receive an lncomplete grade. 
Withdrawal. A shldent will be administrat ively withdrawn if he or she misses 
both the first and second class meetings. After the third week of class a sttldent 
may withdraw only with the signahlre of the instmctor. Students may withdraw 
from a course before the 7th week of an 8- or 9-week COlLrs~ and before the 15th 
week: of a 16-week: course. Witlxlrawal will not be accepted within 2 weeks of the 
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final cJass meeting. A student who stops attending class will receive a grade of 
A through F, based on required course work. 
A Withdrawal Foml lllw,t be received and date-stamped by the Office of the 
University Registrar before the deadline. Such a withdrawal will appear on the 
transcript but not be included in the QPA. A student considering withdrawal is 
encouraged to meet with the instmctor and/or program adviser to discllss the 
implication of such actions. Foreign shldents are encouraged to speak to the 
international student adviser prior to submitting a Withdrawal Form , as it may 
affect immigration status. Financial aid recipients should speak to an adviser from 
the Office of Student Financial Aid. 
SATISFACTORY ACADEMlC PROGRESS 
To remain in good academic standing, undergraduate shldents must maintain 
the minimum Quality Point Average or higher on all credits attempted (Quality 
Point Average on a 4.0 scale), eRch semester. In addition to tbe minimum Quality 
Point Average (see next page) for a baccalaureate degree, studenls must confoffil 
to the degree requirements of their declared major. 
PROBATION AND SUSPENSION 
Student Responsibility. Shldents are responsible for adhering to the policies set 
forth in this catalog. Probation and suspension are effective as soon as grades Ilre 
submitted by the instmctors. Shldents who tall in either category as a result of 
these grades may be asked to withdraw in a succeedi.ng tern} of regisrration, from 
courses already begun. 
Academic Probation. Students failing to earn the minimum quality-point average 
or higher after their first academic yeM at N SU , or to maintain at least the 
minimum quality-point average thereafter will be placed on probation by the 
Academic Progress Conmuttee. Academic probation is removed when the student 
earns a cumulative quality-(X>int average above the minimulll quality-point average 
based on the number of credits earned. 
Qualitative Requirements 
1-29 credits: 
30-59 credits: 
60+ credits : 
1.50 QPA 
1.85 QPA 
2.00 QPA 
and the QPA requirement of the particular major 
Progress Probation. Shldents failing to complete at least 70 percent of their at-
tempted credits each academic year will be placed on probation by the Academic 
Progress Committee. Progress probation is removed wh~n the student completes 
at least 70 percent of the attempted credits in a subsequent trimester. Shldents 
attempting less than 12 credits in the academ.ic year will be evaluated on their 
previous registrations. 
Students are encouraged to seek counseling when their academic progress 
places them in danger of probation. 
After being placed on probation, any student rece iving tinancial aid must 
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remove the probation during the next trimester enrolled to be eligible for further 
flDancial aid. 
Suspension. To avoid sllspen'iion, a student on probation must maintain the 
minimum quality-point average as stated above and complete at leas t 70 percent 
of all courses attempted for the academic year (Fal1 and Winter semesters) of 
subsequent enrollment until probation is lifted . Otherwise, the shldent will be 
placed on suspension for two semesters. Following tltis suspension, the student 
must request pennission to be readmitted. Fai lure of a student to maintain the 
minimum quantity- and quality-point requirements in each tenn subsequent to 
being readmitted will result in ACADEMIC DISMISSAL. 
Appeal. Any student placed on probation or suspension Illay file a petition for 
review by the Academic Progress Committee. A shldent placed on Academic 
Dismissal may, after a three-teml absence, request to be readntitted. 
TEXTBOOKS 
Textbooks should be purchased before the first class and are available at 
Nova Books which is located in the Rosenthal Shldent Center. Along with 
textbooks, the bookstore carries school supplies, and a wide range of software, 
available at student prices (up to 75 percent off list prices). The bookstore is open 
Monday through Friday 8:30a.m. - 6: 15p.m., and Saturdays 10:OOa.l1I. - I :30p.OJ. 
(call for infonnatioD about extende<1 hOllrs at the beginning of the semester). 
Students at off-campus locations may order textbooks by phone, fax, or E-mail. 
Please have your course number, and site location available when ordering, or 
requesting book infonnation. Your books wil l be shipped out UPS, lisiially within 
24 hours. Textbook titles are posted on the Student Services Bulletin Board on the 
third floor of the Parker Building. For more infonllation, please call Nova Books 
at (954) 262-4750, or 800-509-BOOK, fax at (954) 262-4759, or e-mail 
novabook@alpha.acast.nova.edu . For faster service, please send aU 
correspondence to Nova books, PO Box 290670, Fort Lauderdale, FL 33314. 
INDEPENDENT STUDIES AND TUfORIALS 
Independent Study (course numbered 4990) provides the qualitied student an 
opportunity to research a question of interest under faculty supervision. A 
Tutorial enables a qualified student to take a regular course from an instmctor on 
an individual basis rather than in a classroom {onuat. Tutorials are allowed onJy 
in exceptional circumstances. Shldents interested in either lnd~pendent Study or 
a Tutorial should see their program adviser to draw up a contract outlining shldent 
responsibilities. It must be signed by the snldent , the insl n1l.! tor, the program 
coordinator, and the academic division director. Regular hlition rates apply to 
both Independent Study and Tutorials. 
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AUDIT 
A student may register to audit a course. The shlcient may attend all classes 
but is not required to take examinations. A grade of AU will be given at the time 
of registration. Once a student has registered for an audit the registration may not 
be changed back to one in the nomlRl grading system. Tuition will be charged at 
the prevailing rate. 
LENGTII OF PROGRAM 
One of the hallmarks of the College of Career Development program is· its 
fleXIble scheduling. Students, with approval , Illay take lIlore than a hlil academic 
load (12-15 credits) (huing a semester. On the other hand, students may take one 
course during a semester, or even none, if outside responsibilities make that 
advisable. It is therefore difficult to predict how long any shtdent will take to 
fulfill his or her academic goals. Many students who are employed fuU time 
receive as much credit in a year as they would attending a traditional daytime insti-
tution. For some, graduation is possible in less than four years of academic work. 
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THE COLLEGE OF CAREER 
DEVELOPMENT 
PROGRAMS OF STUDY 
BERA VIORAL SCIENCES 
The bachelor of scienee degree is offered tJu-ough the Deportment of Behaviornl 
Sciences with the following major concent.rations: 
Applied Professional Studies 
Legal Assistant Studies 
Psychology 
The Applied Professional Studies major offers a flexible program tor adults 
who have gained significant professional experience and/or who have eamed a large 
number ofcoUege credits toward their pat1icular career goal. This program allows 
students to select courses that best tits their career plans. 
To be able to enroll in this major, a studt:1l11ll1lst: 
I) Have a minimuIll of 45 transfer credits 
2) Have completed an 18-credit concentration before coming to 
Nova Southeastem 
3) Submit a rationale for acceptance in to this program e:\plaining 
his or her educational and career g031s. 
The Legal Assistant Studies major is designed to provide academjc and 
practical training for those who wish to pursue this growing career. The program is 
also recommended for students who are pur~uing business, teaching, ur olher law 
related careers. 
The Psychology major emphasizes scientific research and applications to 
significant areas ofhwnan behavior and experience. The psychology major provides 
students with a solid grounding in tl,e kJlOwledge base of psychology, allows 
flexibility in oourse selection to meet student:>' career goab, and encourages students 
to integrate and apply knowledge. 
Students who are planning to work in the mental health fi eld are encouraged to 
take Abnormal Psychology, a counseling course, Behavior Modification, Tests and 
Measurements, and at least one substance abuse studies course. Students who plan 
to take the GRE andlor plan to enter a doctoral program should take Experimental 
Psychology, Tests and Measurements, History and Theories of Psychology, and as 
many of the foundation courses as possible. Students who are hoping to become 
substance abuse counselors should take the substance abuse :>pecinlty courses. 
Students who are not sure which specialty th~y are most interestt:d in should take as 
many of the foundation courses as possible at the start of their program of studies. 
Depar1mentai advisers will help students design indi vidual courses of study that will 
help students meet their career goals. 
The Behavioral Sciences Department also supervise:> lhe Legal Assistant 
Specialty and Substance Abuse Studies Specialty. The course:> in each minor 
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program may be taken in conjunction with n student's baccalaureate studies, or they 
may be taken by individuals who simply wish to take courses in one of these fields. 
All questions about the Legal Assistant Studies and Psychology programs should 
be directed to the Eehavioral Sciences Office. Main campus students call (954) 262-
8421 ; all other students may call 800-338-4723 , Ex1. 8421. 
Applied Professional Studies for Career Development Students 
GENERAL DtSTRIBLITJON, 
LANG 1500 College Writing I 
LANG 2000 College Writing II 
LANG 2010 Public Communications 
MATH 1030 Introductory Algebra I (or higher) 
MATH 1330 Mathematical Way of Thinking 
TECH 1110 Teclmology in the Infonnation Age 
ARTS,HUMN, 
LITR, PHIL 
BIOUPHYS Electives 
PSYC Elective 
Liberal Arts Elective: COMM/ECO/GEO/HIST/Hl lMN/LANGI 
BtOUMATHIPHYSIPOLS/PSYC/SOCL 
GENERAL EDUCATION SPECIFIED ELECTIVES , 
(Choose one course from two of the following areas) 
ETHICAL ISSUES 
PHIL 3210 Ethics 
BUSS 4100 Business Ethics 
ENVIRONMENTAL ISSUES 
GEOGfPHYS 2260 Conservation ofNatuml Resources 
BIOLfPHYS 1040 Environmental Studi.:s 
BlOL 2220 Marine Biology 
INTERNATIONAL AND CROSS-ClILTIJRAL ISSliES 
BUSS 3550 Introduction to IntematiOllal Business 
HIST 2250 TIle Pacific Rim 
HIST 2130 The Fomlation oFL'ltin AIlJ<!rica 
SOCL 3110 Women and Society: Cross-Cultural Perspectives 
36 
3 
3 
3 
3 
3 
3 
6 
6 
3 
3 
9 
3 
3 
3 
3 
3 
3 
3 
) 
) 
Concentration I (Transferred) 18 
Concentration lI(Taken at Nova Southenstem) 18 
Concentration II, taken at Nova Southeastelll. may consist of the specialties or approved 
concentrations listed below: 
Business Concentration 
Computer Studies Concentration 
LegaJ Assistant Studies Specialty (24 credit hours) 
Legal Studies Minor 
Psychology Concentration 
Speech-Language Pathology Specialty 
Substance Abuse Studies Specialty 
Women's Studies Minor 
OPEN ELECTIVES, 
TOTAL DEGREE REQUIREMENTS, 
98 
39 
120 
.. 
Legal Assistant Studies for Career Development Students 
GENERAL EDUCATION REQlIIREMENTS, 
LANG 1500 College Writing I 
LANG 2000 College Writing n 
LANG 2010 Public Communications 
MATH 1030 Intermediate AJgebra 
MATH 1330 Mathematical Way ofTIlinking 
TECH 1110 Computer Literacy 
HUMN Electives 
BIOUPHYS Electives 
PSYC 3110 Interpersonal Communication 
Liberal Arts Electives: COMMIECON/GEOG/HIST/HUMN/LANGI 
LGSTfBIOUMATHfPHYSfPOLS/PSYC/SOCL 
PROGRAM REQUIREMENTS , 
PHIL 1300 Critical Thinking 
PHIL 3210 Ethics 
PHIL 3660 Philosophy ofL1W 
LEGS 2210 Computer Appliciltions for the L.:gaJ Prof. 
MAJOR REQlIIREMENTS, 
LEGS 1150 Introduction to L.'1W and the Legal Proti-:ss ion 
LEGS 2400 Business Relations and Organizations 
LEGS 3050 Civil and Criminal Respon.<;ibility 
LEGS 3100 Legal Research and Writing I 
LEGS 3260 Real Estate Practice J 
LEGS 3300 Litigation and Procedure I 
LEGS 3360 Wills, Tru!>ts and Estales I 
LEGS 3550 Family Law 
LEGS 4060 Debtor and Creditor Rdati ons 
LEGS 4110 Legal Research and Writing II 
LEGS 4270 Real Estate Practice II 
LEGS 4310 Litigation and Procedun: II 
LEGS 4370 Wills, Trust<; (\nd Estates 11 
LEGS 4410 Corporate Regulation and Change 
LEGS 4510 Special Topics 
LEGS 4560 Elder L.1.W 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS, 
99 
36 
3 
3 
3 
3 
3 
3 
G 
G 
3 
3 
12 
3 
3 
] 
3 
48 
3 
3 
3 
] 
3 
] 
3 
3 
] 
] 
3 
] 
3 
3 
] 
3 
24 
120 
Requirements for Career Development Students in the Psycholo~y Major 
GENERAL EDUCATION REQUIREMENTS: 4S 
LANG 1500 College Writing I 3 
LANG 2000 College Writing II 3 
LANG 2010 Public Conullunications 3 
MATH 1330 Mathematical Way ofl11i ltking 3 
TECH 1110 Technology in the Infonnntion Age 3 
PSYC 1020 Introduction to Psychology 3 
BIOUPHYS Elective 6 
MATH 3020 Applied Stnlisti..:s 3 
ARTS/HUMNI Electives 6 
L1TRJPHIL 
SOCL Electives 6 
Liberal Arts Electives: 6 
COMMIECON/GEOG/HIST/HUMN/LANG/BIOUM A TfIiPHYS/POLS/PS YC/SOCL 
MAJOR REQUIREMENTS: 
PSYC 3000 
PSYC 31 IO 
PSYC 4800 
PSYC 4810 
PSYC 4840 
PSYC 4880 
FOUNDATION COURSES: 
Research Methods 
Interpersonal Communication 
Research Practicum on 
Conmlunity Praclicuill 
Advanced Practicul11 OR 
Senior Seminar 
(select alieast three courses from the following foundation course. .. ) 
PSYC 
PSYC 
PSYC 
PSYC 
PSYC 
2350 
3160 
3210 
3510 
4600 
Human Lifi! Spun Development 
Issues in Sucial Psychu logy 
Personality 
Human L<!aming and Cognition 
Biological Basi!> of Behavior 
PSYCHOLOGY OPEN ELECTIVE COURSES: 
(Select nlleast four psychology (PSYC) courses atter consulting an adviser. 
TIlese may be additional foundation courses or sp<!cially courses. The specialty cuurses 
are listed on the following page.) 
OPEN ELECTIVES: 
TOTAL DEGREE REQUIREMENTS: 
100 
3 
3 
3 
3 
12 
3 
3 
3 
3 
9 
12 
42 
120 
PSYCHOLOGY ELECflVE COURSES 
PSYC 1640 Current Perspectives in Substance AllUs~ 3 
PSYC 2110 Human Sell:uality 3 
PSYC 2130 Family Rdationship Skills 3 
PSYC 2390 Adulthood and Aging 3 
PSYC 2450 Forensic Psychology 3 
PSYC 2460 Health Psychology 3 
PSYC 2470 Loss, Grief. and Bereavement 3 
PSYC 2500 Psychology of Leadership 3 
PSYC 3030 Experimental Psychology 3 
PSYC 3260 Abnomla] Psychology 3 
PSYC 3300 Behavior Modific."llion 3 
PSYC 3360 Psychology of Women 3 
PSYC 3450 Interviewing 3 
PSYC 3500 Conununity Psychology 3 
PSYC 3550 Substance Abuse and the Family 3 
PSYC 3570 TIle Psychology and Physio logy ofSuhslntlce Abus~ 3 
PSYC 3580 Rehabilitation Strategies jor Substance Abuse 3 
PSYC 3600 Criminal Justice and the Addictions 3 
PSYC 3620 Drug Prevention and Education 3 
PSYC 3630 Profes.,>ional Devdopmcnt in Substance Abuse 3 
PSYC 3710 Hi!>1ory and 111corie!' of Psychology 3 
PSYC 3760 Multicultural Issues in Psychology 3 
PSYC 3800 CUlTent Psychotherapies 3 
PSYC 4050 Psychological Tests and Ml!:asur~mt:llts 3 
PSYC 4150 Group Counseling 3 
PSYC 4830 Praclicunl in Substanc~ Abus<! Tr~atlllt: 1\1 3 
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Minor in Psychology 
The 18 credit-hour minor in psychology is intended to provide students with 
a solid grounding in the knowledge base of psychology and the opportunity to 
explore areas of psychology that most closely cOITespond to thelf mtero<ts and goals. 
All students minoring in psychology take tlle following required classes: 
PSYC 1020 Introduction to Psychology 
PSYC 3110 [nterpersonal Conullunication 
Students select at least two of the following six classes: 
PSYC 2350 
PSYC 3000 
PSYC 3160 
PSYC 3210 
PSYC 3510 
PSYC 4600 
Life Span Development 
Psychological Research MeUlOds 
[ssues in Social Psychology 
Personality 
Human Leamjng and Cognition 
Biological Bases of Behavior 
6 creJit hours 
6 credit hours 
With the help of an academic advisor or faculty mentor. students select two 
psychology elective courses (these can include extra classes from the li st above). 
6 credit hours 
18 total credit hours 
Note: At least three of Ule six psychology classes must be 3000 or 4000 level 
courses. 
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Minor in Substance Abuse Studies 
This frogram is designed to meet tlle needs of those who wish to develop a 
broad base 0 knowledge concerning substance abuse problems, resources avai lable 
for managing these problems, and modes of treatment oUhe individual substance 
abu=. This specialty is appropriate for students employed in or wishing to enter the 
field of substance abuse treatment, as well as any students who feel that the 
knowledge base provided in this program will be useful to them in their careers 
(management, teaching, etc.) 
The Substance Abuse Studies Specialty Program involves six core and two 
counseling course: 
PSYCIEDUC 3620 
PSYC/SOCL 3550 
PSYCIMGMT 3560 
PSYC 3570 
Drug Prevention and Education 
Substance Abuse and tl,e Family 
Substance Abuse in Business and Industry 
Psychology and Physiology of Substance Abuse 
Rehabilitation Strat. in Substance Abuse 
Treatment 
PSYC 3580 
PSYC 3630 
PSYC 4100 
PSYC 4150 
Professional Devdopment in Substance Abuse 
Individual Counseling 
Group COllnsding 
Nova Southeastern University is listed as a singJe~source l~rovider by the 
Certification Board for Addictions Prolessionals in Flonda (CBAPF). 
The CBAPF has three specialty areas for certification: Certified Addictions 
Professional (TECH), Criminal Justice Addiction Professional(C.lAP), and Certified 
Addiction Prevention Professional (TECHP). Nova Southeastem University is the 
only sinro.e~source provider in Flo~ida that .offers classes ,in oilliu·ee special~ areas. 
The Substance Abuse Studies SpecIalty at Nova Southeastern IS deSigned so 
interested applicants will be able to pursue certitication without intenupting their 
present career. Courses may be taken for college credit or for continuing education. 
Nova Southeastern Universi~ is also an approved cOlltinuing education 
provider for the Board of Nursing and lor the Department of Professional Regulation 
of Mental Health Counselors, Marringe and Family Therapists, and Social Workers, 
among others. 
Minor in Legal Assistant Studies 
The Le~al Assistant Studies Specialty is olkred for students who are pursuing 
their bachelor s degree and for students who already have their bachelor's degree. 
The program is appropriate for students who are pursuing legal assistant or 
other law~related careers or business and for other::; who desire to understand the 
U.S. legal system and enhance their legal knowledge and skills. 
The eight Legal Assistant Studies Specialty COllrses are: 
LEGS 1150 
LEGS 2400 
LEGS 3050 
LEGS 3100 
LEGS 3260 
LEGS 3300 
LEGS 3360 
LEGS 3550 
Introduction to Law and the Legal Proli!ssiol1 
Business Relations and Organizations 
Civil and Climinal Responsibility 
Legal Research and Writing 
Real Estate Practice 
Litigation and Procedure I 
Wills, Trusts and Estates I 
Family Law 
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Minors offered to students enrolled in these majors are; Banking and 
Finance, Computer Applications, Food Industry Management, Human 
Resource Management, International Business, Marketing, Management, 
organizational Management and Tourism. lnfonllation on e,wh minor starts on 
page 110. 
TIle Professional Management major is an upper· level, completion program 
designed for people working in technical or protessional tields who are advancing 
into supervisory and manftgement positions. Holders of the community college 
associate degree or at least 30 college level credits or the equivalent are eligible 
to join the Professional Management (BPM) program. Sixty·six senlesler hours 
of credit in management, behavioral science, computers, and humanities are 
offered in lockstep fftshioD to ft cluster of 20·25 students .. Courses are scheduled 
to meet the needs of the working student. 
The Professional Management major is offen:xl with options for the 
following specialties: Accounting, Banking and Finance, Business, Computer 
Applications, Criminal Justice, Customer Service, Fire Science 
Administration, Health Care Services, Hospitality Management, Legal 
Assistant Studies, and Public Administration. r 
The Specialty in AccoIDlting provides students a general management degree 
with 21 credits in practical accounting. The curriculum is designed for students 
currently employed in the ftccounting field or who are looking for entry·level jobs 
in accounting. 
The Specialty in Banking and Finance is designed for those shldents who 
are currently employed by banks , savings and loan associations, brokerage houses, 
credit unions, and finance companies or those who would like to pursue a career 
with fmancial institutions. 
The Specialty in Business is applicable to people who want a general 
business and management background and is the Illost popular BPM track. 
The Specialty in Computer Applications is designed for those students who 
are interested in business applications of computers. The currintlulll focuses on 
the use of computers in decision making, intonnation management, and office 
automation . 
1be Specialty in Criminal Justice is designed for those students who want 
a management major plus a general grounding in the tield of criminal justice. 
Typical shldents may already work in the criminal justice field and want to 
supplement their pract.ical knowledge with professional work in management. 
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TIle Specialty in Customer Service is designed for those snldents working 
in a customer service capacity or for managers who work in a heavily customer 
service-oriented environment. 
The Specialty in Fire Science Administration is designed for shldents 
currently working in the fire service and who wish to enhance their career 
opportunities through the study of fire science from a management perspective. 
The Specialty in Health Care Services is designed for registered nurses and 
other health care professionals. The program wilJ enable those shlClents to draw 
from their specialized backgrounds and to develop professionally and personally. 
All nurses who have passed the licensing examination for registered nurse (RN) 
will receive a minimum of 45 credit homs for prior experience credit. Therapist 
and teclmician training will be assessed on an individual basis. 
The Specialty in Hospitality Management prepares students for 
management positions in hospitality related fields. Tlus program is des igned for 
students currently working in the field who aspire to move into management. 
The Specialty in Legal Assistant Studies provides the student with. 
management major and a professional specialty. 
'The Specialty in Public Administration is designed for students working in 
government or social service agencies or those aspiring to begin careers in these 
organizations. The management major is supported by courses specifically dealing 
with management in the public sector. 
LEARNING OUTCOMES: 
Faculty expect that successful graduates of the Business and Administrative 
Studies Division are able to do the following : 
1. Think critically, in terms of conceptualizing issues, analyzing data, and 
articulating and defending conclusions . 
2. Demonstrate professional verbal and written cOllllntmication skills in an 
organizational context . 
3. Demonstrate an ability to fomlUlate organizational strategies. 
4 . Recognize the value of and demonstrate an ability to make ethical and 
socially responsible decisions. 
5 . Demonstrate an understanding of the impact of emerging technologies and 
use them appropriately to gather, process, }md present intonuation . 
6. Demonstrate an understanding of the legal and regulatory issues in an 
organizational context. 
7. Use quantitative skiUs effectively to solve applied busi.ness problems. 
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8. Use interpersonal skills effectively at the individuAl, group, and 
organizational levels. 
9. Demonstrate IlD understanding of the interaction between bus mess and the 
global economy. 
10. Demonstrate an understanding of mcreasingly diverse organizational, 
national and international cuihlres. 
Ethics Across the Curriculum Policy: 
The Business EUlel Administrative Stmlies faculty believes that a socialJy 
responsible institution should not lintit the shldy of ethical issues to a couple of 
courses, but that such study should be an ongoing endeavor enhancing the 
experience of t.he student.. To this end the faculty is conullitted to making the 
study of ethical issues IU1 integral part of our academic programs. We believe that 
by incorporating the study of etltics throughout the curricillum, the shldents will 
find an acklitional relevance and reality to their shl(lies, and that it will help them 
become more responsible and productive citizens, as well as exemplary alumni of 
Nova Southeastern University. 
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General Distribution Requirements for Career Development Students in 
Business and Administrative Studies Maj ors 
GENERAL D1STRmUTION REQUIREMENTS, 45 
LANG 1500 College Writing I 3 
LANG 2000 College Writing II 3 
LANG 2010 Public Communications 3 
MATH 1330 Mathematical Way of Thinking 3 
TECH 1110 Technology in the Information Ag.: 3 
ARTS! Electives 6 
HUMN/LITR/PHIL 
BIOUPHYS Electives 6 
PSYC Elective 3 
EeON 2010 Principles of Macroeconomics 3 
ECON 2020 Principles of Microeconomics 3 
MATH 3020 Applied Statistics 3 
Liberal Arts Electives: COMM/ECON/GEOGIHIST/HUMNI 6 
LANG/BIOLIMATH/PHYS/POLS/PSYC/SOCL 
Accounting for Career Development Students 
GENERAL DISTRIBUTION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
ACcr 2100 Manageria l Accounting 
ACCT 2200 Financial Accounting 
ACcr 3030 Product & Service Costing 
ACcr 3050 Intermediate Accounting I 
ACCT 3060 Intermediate Accounting n 
ACCT 31to Federal Taxation I 
45 
57 
3 
ACCT 3120 Federal Taxation II 
ACCT 4050 Acct Information Systems 
ACcr 4210 Auditing 
BUSS 2150 Business Law I 
BUSS 3550 Introduction to International Business 
BUSS 4090 Quantitative Methods 
BUSS 4880 Business Strategy and Policy 
TECH 2130 Business Applications of Microcomputers 
FINC 30tO Corporation Finance 
MGMT 4170 Organization Behavior 
MRKT 3050 Marketing Principles nnd Appli~atillns 
"ELECTIVES IN BUSlNESS 
OPEN ELECTlVES, 
TOTAL DEGREE REQUIREMENTS: 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 
18 
120 
In addition to the transfer and graduation policies for all majors, lu:..:ounting students should be 
aware that, to qualify for graduation. a student must eam at leasl a } .25 GPA in his or her major 
and at least a 2.25 GPA in accounting prefix courses . Transfer grades do not count in GPA 
scores. A student may transfer only 50 percent of mnjllr or accounting prefix courses . 
Students are cautioned to plan their schedule curd'ully since Ihe urp.:r-division accounting 
courses are offered only once per year. 
·Electives in business are limited to courses with ACCT, BUSS,ECON, FINC,HMGT, MGMT, 
MRKT, or SPWS prefix. 
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Administrative Studies for Career Development Students 
GENERAL DISTRmUTION REQUIREMENTS, 
MAJOR REQUIREMENTS , 
ACcr 2100 Managerial Accounting 
BUSS 2150 Business Law I 
BUSS 3100 Small Business Management 
BUSS 3550 Introduction to International Business 
BUSS 4610 Business Research Methods 
BUSS 4880 Business Strategy and Policy 
FINC 3010 Corporation Finance 
MGMT 2050 Principles of Management 
MGMT 4160 Personnel Administration 
MGMT 4170 Organization Behavior 
MRKT 3050 Marketing Principles and Applications 
OPEN ELECTIVES, 
TOTAL DEGREE REQUIREMENTS, 
45 
33 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
42 
t20 
Business Administration for Career Development Students 
GENERAL DISTRIBUTION REQUIREMENTS , 
MAJOR REQUIREMENTS , 
ACCT 2100 Managerinl Accounting 
ACcr 2200 Financial Accounting 
BUSS 2150 Business Law I 
BUSS 3100 Small Business Management 
BUSS 3550 Introduction 10 International Business 
BUSS 4090 Quantitative Methods 
BUSS 4610 Business Research M~thod s 
BUSS 4880 Business Strategy and Policy 
FlNC 3010 Corporation Finance 
MGMT 2050 Principles of Management 
MGMT 4160 Personnel Administralion 
MGMT 4170 Organization Behavior 
MRKT 3050 Marketing Principles and Applicat ion 
TECH 2130 Business Applications of Microcomputers 
SPECIALTY REQUIREMENTS 
OPEN ELECTIVES, 
TOTAL DEGREE REQUIREMENTS, 
109 
45 
57 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
15 
18 
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Banking and Finance Minor 
This program is designed for those students who are currently employed by 
banks, savings and loan associations, brokerage houses, credit unions, or fmance 
companies or those who would like to pursue a career with tinancial Lnstihltions. 
Course work does not duplicate an associate degree in tllis area and most, if not 
all, associate-level credits are transferable to tlus program. Students can complete 
this specialty in conjunction with a major concentration in order to eam a B.S. 
degree, or they can complete the specialty without seeking a degree. 
The following courses aTe required for tlus specialty (prerequisites: 
ACCT 2100, ECON 2010, ECON 2020, FINC 3010): 
ECON 3210 
ECON 4210 
FINe 3110 
FINC 3150 
FINC 4110 
FINC 4550 
Monetary Theory and Policy 
Business Cycles and Forecasting m: 
Financial Management 
Banking and Financial Instihltions 
Principles of Investment 
International Finance and Banking 
=~~~~= 
Computer Applications Minor 
This prognun is designed for those snlClents who are employed in or interest-
ed in working in different business data processing areas and who would like to 
augment a business major with a concentration in the rapidly expanding field of 
computer technology. This specialty focllses on the management of infonnation 
systems and business applications of computers. Shldents can complete this 
specialty in conjlIDction with a major concentration in order to eam a B.S. degree, 
or they can complete the specialty without seeking a degree. 
The following courses are required for this specialty (prerequisites : 
ACCT 2100, MATH 1330 or higher): 
BUSS 
MGMT 
TECH 
TECH 
TECH 
TECH 
4100 
3660 
1110 
2130 
2150 
4050 
Business Etllics 
Management Infonllation Systems 
Technology in the Infomtation Age 
Business Applications of Microcomputers 
Introduction to iJltemet Resoun.;es 
Business Data Communication 
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Human Resource Management Minor 
nus program is designed for those students who are employed in tbe fields 
f personnel, training and development, labor relations. or re lated areas or those ~ would like to pursue a career in human resource management. Course work 
does not duplicate an associate degree in this fi eld and mosl, if not all, 
associate-level credits are transferable to tlus progra.m. Students can complete tlus 
minor in conjunction with a major concentration in order to earn a B.S. degree, 
or they can complete the minor without seeking a degree. 
The following courses are required for tltis minor (prerelluis iles: MGMT 
2050, MGMT 4170) : 
MGMT 4050 
MGMT 4160 
MGMT 4250 
MGMT 4300 
MGMT 4450 
MGMT 4910-4990 
Organizational Development and Change 
Personnel Adnlinistralion 
Strategic Human Resource Management 
Managing Culnl ral Divers ity 
Labor Relations & Negotiations 
Advanced Special Topics 
International Business Minor 
This program is designed in recogn.ition of the fact that South Florida is a 
major international trade area. Students who are employed by multinational 
companies, exporters, importers, freight fo rwarders, customs brokers, trans-
portation finns , wholesalers, or manufacturers or those who would like to pursue 
a career in international business should choose this m.inor. Course work does not 
duplicate an assoc iate degree in tllis field and most, if not all , associate- leve l 
credits are transferable to tlus program . ShlClents can complete tllis m.inor in 
conjunction with a major concentration in order to earn a B.S. degree , or they can 
complete the specialty without seeking a degree. 
The foHowing courses are required for tlus nunor (prerel]uis ites : 
ACCT 2100, ECON 2010, ECON 2020, FINC 3010 , MGMT 2050, 
MRKT 3050) : 
BUSS 
ECON 
FINC 
MGMT 
MRKT 
MRKT 
3550 
3550 
4550 
3550 
3530 
4550 
lntrodllction to Internationa l Blisiness 
International Economics 
International Finance and BA.nking 
International Management 
International Marketing 
Export/Import Marketing 
III 
Marketing Minor 
This program is designed for those students who are employed in the fields 
of advertising, sales , promotion, retailing, wholesa ling, or related areas or those 
who would like to pursue a career in marketing. Course work does not duplicate 
an associate degree in this fie ld and most, if not all, associate· level credits are 
transferable to this program. Students can complete tllis minor in conjunction with 
a major concentration in order to earn a B.S. degree, or they can complete the 
minor without seeking a degree. 
The following courses are required for tllis minor (prerequisite: 
MGMT 4170): 
MRKT 
MRKT 
MRKT 
MRKT 
MRKT 
MRKT 
3050 
3100 
3530 
4210 
4350 
4710 
Management Minor 
Marketing Principles ami Applications 
Marketing Services 
International Marketing 
Marketing Conmlllnication Strategies 
Service Quality Management 
Marketing Strategy 
This program is designed for those students who hold a management position, 
or who would like to pursue a career in management. The courses prescribed 
address issues of growing importance in to<Jay's business environment. Course 
work does not duplicate an associate degree in tlus field and most, if not all, 
associate-level credits are transferable to this program. Students can complete this 
minor in conjunction with a major concentration in order to earn a B.S. degree, 
or they can complete the minor without seeking a degree. 
The foUowing courses are required for this minor (prerequisites BUSS 3550, 
MGMT2050): 
BUSS 
BUSS 
MGMT 
MGMT 
MGMT 
MGMT 
3100 
4100 
3550 
4050 
4300 
4990 
Nonspecialty Option 
Small Business Management 
Business Ethics 
International Management 
Organization Development and Change 
Managing Cultural Diversity 
Total Quality Management 
The nonspecialty option is offered only to those students in the business 
administration major who do not wanl to lake one of the above-mentioned minors 
and are interested in a general business degree. Those students may lake 15 
credits at the 3000 andIor4000 levels in the following categories: ACCT, BUSS, 
ECON, FINC,HMGT, MGMT, MRKT and SPWS. 
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Organizational Management Minor 
TIle business department offers this minor to students who ftr~ not pursuing 
a business major. This option provides the non-business major an opportunity to 
take 18 credits in generic management courses which will serve them well in a 
variety of fields. 
111e following courses are required for this minor: 
BUSS 1010 
BeON 2010 
MGMT2050 
MGMT4160 
MGMT4170 
MRKT 3050 
Introduction to Business 
Principles of Macroeconomics 
Principles of Management 
Personnel Administration 
Organizational Behavior 
Marketing Principles and Applications 
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HOSPITALITY MANAGEMENT CURRICULUM 
TIle Hospitality Management major is offered in two fonnats: a four year fonnat 
for on-campus shldents and a two year. upper-level completion program for off-
c.anq::us students. the requirements of each are described below followed by some 
information on available minors. 
2 Year Cluster Curriculum 
Freshman and Sophomore Requirelllellts 60 
(Earned outside the cluster program) 
LffiERAL ARTS ELECTIVES 15 
GENERAL ELECTIVES 45 
GENERAL DISTRIBUTION REQUIREMENTS: 21 
ARTS 2300 An & Soci<!IY 2r 3 
HUMN 3510 The American Experience ill Lit":falu n.: J 
LANG 2150 Argumentative Writing 3 
LANG 3120 Pub. Camlll . for the Professiom; 3 
MATH 1330 Mathemtllical Way orThinking 3 
MATH 3020 Applied Statistics 3 
PSYC 3110 Interpersonal Communication 3 
TECH 1110 Tech . in the Info Age 3 
MAJOR REQUIREMENTS: 45 
ACCT 2100 Managerial Accounting 3 
BUSS 4610 Business Research Methods 3 
BUSS 4880 Busines!i Stral..:gy nod Policy 3 
ECON 2010 Principles of Macro":lo:llllllllli..:s 3 
FINC 3010 Corporation Financl! 3 
HMGT 3130 Hospitality Human Re s. Ol!v. 3 
HMGT 3300 Food and Bl!verngl! Operations 3 
HMGT 3500 International Operations Mllllagemcut 3 
HMGT 3600 Hospitality, Tourism, SPOIH, & Ent. Law 3 
HMGT 3820 The Tourism System 3 
MGMT 2050 Principles of Management 3 
MGMT 4160 Personnel Administration 3 
MGMT 4170 OrganiUltion Behavior 3 
MGMT 4620 Management Applil!d Project 3 
MRKT 3050 Marketing Principks and Application 3 
TOTAL DEGREE REQUIREMENTS: 120 
The curriculum For the 2 year Bachelor oFScil!oce in Hospitality Manugl!l1ll!llt dcgrl!l! provides only 
the upper-level courses. Students must have eam.:d at least 30 I!tt!dits to be d igible h) ent.:r (his 
program. Courses are offered in a lockstep Format with no .:b:tivl!s. The two-year cluster 
curriculum is designed to be offered tit off-campuli loca tiuns. 
114 
. 
4 Year Curriculum 
GENERAL EDUCATION REQUIREMENTS: 
TECH 1I10 
ECON 2010 
HMGT 4020 
BUSS 4100 
LANG 1500 
LANG 2000 
LANG 2010 
MATH 1330 
MATH 3020 
HUMN 
Liberal Arts Electives 
Life Science/Physics 
PSYC 
Technology in the Information Age 
Principles of Macroeconomics 
Ethics in Hospitality M!lnagement or 
Business Ethics 
College Writing I 
College Writing II 
Public Communications 
Mathematical Way of Thinking 
Applied Statistics 
MAJOR REQUIREMENTS: 
ACcr 2100 
BUSS 4610 
BUSS 4880 
FINC 3010 
HMGT 3130 
HMGT 3300 
HMGT 3500 
HMGT 3600 
HMGT 3820 
HMGT 4500 
MGMT 2050 
MGMT 4160 
MGMT 4170 
MRKT 3050 
Minor Requirements 
(See pg 93) 
Electives 
Managerial Accounting 
Business Research Mt!thnds 
Business Strategy and Policy 
Corporation Finance 
Hospitality Human Resolln:e Developl1l¢J1t 
Food and Beverage Operations 
Internationa l Operations Management 
Hospitality, Tourism. Sports & Eill. Law 
The Tourism System 
Hospitalityrrourism Prucli..:um 
Principles of Management 
Personnel Administration 
Organization Bl!havior 
Marketing Principles and Application 
TOTAL DEGREE REQUIREMENTS: 
115 
45 
3 
3 
3 
3 
3 
3 
3 
3 
6 
6 
6 
3 
42 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
18 
15 
120 
Minors for Hospitality Mauageweut Progrruu 
The foor year hospitality management curricu lum requires all students 10 lak'! an 18 credit minor 
in addition to their major. TIle minor may b\! chosen from among Int: husint:ss minors which 
currently include : banking and finance:. compute:r application. human rcsource manage ment, 
international business, management , and marketing. Students may also choose to specialize in an 
area of hosp itality and tourism by taking a minor in Food Industry Management or Tourism 
Management . 
Food Industry Management Minor 
HMGT 3310 Nutrition and Sanitation 
HMGT 3300 Food and Beverage Ope:rmi(lIls 
HMGT 3350 Volume Food Management 
HMGT 4310 Restaurant Manugemc:nt Seminar 
HMGT 4350 Food and Bew rnge Purchasing/Conll\)1 
HMGT 4370 Food Facilities Design 
Tourism Management Minor 
HMGT 3820 The Tou rism System 
HMGT 3830 Public Touri sm and Cullural Events 
HMGT 3860 The Ct\.lise Attraction 
HMGT 4840 Special Inlen::sts and Ecolourism 
HMGT 4850 Theme Parks and Entc:l1uinmcnI Attractions 
HMGT 4860 Convention/Event Planning Management 
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General Distribution Requirements for Professional Management Students 
FRESHMAN AND SOPHOMORE REQUIREMENTS, 60 
(eamed outside the cluster program) 
The cuniculum for the bachelor of science degree in professionfll Illnnagem..:nt provides only the 
upper-level courses. Students must have earned at knst 30 credits 10 be eligible 10 enter the 
program. 
LIBERAL ARTS ELECTIVES 15 
GENERAL ELECTIVES 45 
GENERAL EDUCATION REQUIREMENTS, 21 
• ARTS 2300 Art and Society 3 
BIOL 1040 Environmental Studies 3 
HUMN 3510 The American Experience in LiteralUre 3 
LANG 2150 Argumenllltive Writing 3 
LANG 3120 Public Communication for Ihe Professions 3 
MATH 1330 Mathematical Way of Thinking 3 
"PSYC 3110 Interpersonal Communication 3 
• Not required in the Accounting Specialty and th..: ~gal Assistant Sp1!c ially . 
ARTS 2300 QB. HUMN 35 10 requin!d in Hospilnlity Management Sp.::.:iniIY 
•• Not required in the Criminal Justice Spo;:cialty and thl! Legal Assistant Sp.:cialty . 
MANAGEMENT CORE REQUIREMENTS, 30 
• ACcr 2100 Manageriol Accounting 3 
BUSS 4610 Business Research M.:thods 3 
BUSS 4880 Business Strategy and Policy 3 
ECON 3150 Macroeconomics for Managers 3 
FINC 3010 Corporation Finance 3 
• MATH 3020 Applied Stalislics 3 
·MGMT 2050 Principles of Management 3, 
MGMT 4170 Organization Behavior 3 
• MRKT 3050 Marketing Principles and Applications 3 
• TECH·· 1110 Technology in 1h.: [nformation Ag.: 3 
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Professional Management with Accounting Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS, 
GENERAL EDUCATION REQUIREMENTS, 
MANAGEMENT CORE REQUIREMENTS, 
ACCOUNTING CORE REQUIREMENTS, 
ACCT 2200 Financial Accounting 
ACCT 3030 Product and Service Costing 
ACcr 3050 Intermediate Accounting I 
ACCT 
ACCT 
ACCT 
3060 lntennediate Accounting lJ 
4050 Accounting Infom131ion Systems 
3110 Federal Taxation I Qr 
ACCT 4210 Auditing 
TOTAL DEGREE REQUIREMENTS 
3 
3 
3 
3 
3 
3 
60 
18 
30 
18 
126 
The BPM Accounting Specially will satisfy prerequisites for the Master 's in Accounting 0.1 Nova 
Southeastern University. The BPM Accounting Spec ialty plus Nova Southeastern University ' s 
Master's in Accounting will more Ihan meet the CPA requirements for the state of Florida . 
• An alternate required course is offered for students transferring a grade of C or beller for the 
required course. 
"Higher tuition fales are charged for courses requiring a comput..:r lab. 
Professional Management with Banking and Finance Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS, 
GENERAL EDUCATION REQUIREMENTS, 
MANAGEMENT CORE REQUIREMENTS, 
BANKING AND FINANCE CORE REQUIREMENTS , 
BUSS 4620 Management Applied Proj..:c t 
ECON 3210 Monetary Theory and Policy 
ECON 4210 Business Cycles and Forecasting 
FINC 3150 Banking and Financial Institutions 
FINC 41 to Principles of Investment 
TOTAL DEGREE REQUIREMENTS, 
Professional Management with Business Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS , 
GENERAL EDUCATION REQUIREMENTS , 
MANAGEMENT CORE REQUIREMENTS, 
BUSINESS CORE REQUIREMENTS , 
BUSS 4620 Management Applied Project 
BUSS 3020 Business Comlllunications 
BUSS 
MGMT 
3550 Introduction to Intanational Business 
4150 ugal Environment ofMllnag..:m..:nt 
MGMT 4160 Personnel Administration 
TOTAL DEGREE REQUIREMENTS, 
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3 
3 
3 
3 
3 
3 
3 
3 
3 
60 
21 
30 
IS 
126 
60 
21 
30 
IS 
126 
Professional Management with Computer Applications Specialty 
FRBSHMAN AND SOPHOMORE REQUIREMENTS , 
GENERAL EDUCATION REQUIREMENTS , 
MANAGEMENT CORE REQUIREMENTS , 
COMPUTER APPLICATIONS CORE REQUIREMENTS , 
BUSS 4620 Management Applied Project 
MGMT 3660 Management Information Systems 
TECH t 160 Advanced Microcomputer Applications 
TECH 2130 Business Applications of the Microcomputer 
TECH 3750 Current Issues in Infonnllfion Management 
TOTAL DEGREE REQUIREMENTS: 
Professional Management with Criminal Justice Specialty 
FRESHMAN AND SOPHOMORE REQUlREMENTS : 
GENERAL EDUCATION REQUIREMENTS, 
MANAGEMENT CORE REQUlREMENTS, 
CRIMINAL JUSTICE CORE REQUIREMENTS , 
BUSS 4620 Management Applied Projec t 
CRJU 2200 Criminal Law 
CRJU 3000 The Criminal Justice System 
CRJU 3200 Correctional Theory lind Practi~<l 
CRJU 4000 Criminal Procedure and Individual Right s 
TOTAL DEGREE REQUIREMENTS: 
Professional Management with Customer Service Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS, 
GENERAL EDUCATION REQUIREMENTS , 
MANAGEMENT CORE REQUIREMENTS, 
CUSTOMER SERVICE CORE REQUIREMENTS, 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
60 
21 
30 
15 
126 
6() 
21 
30 
15 
126 
60 
• 21 
30 
15 
BUSS 4620 Management Appl ied Project 3 
Legal Environment of Management 3 
Special Topics: Customer Se lv ico! Thl!dry lind Pra~ l icl! 3 
MGMT 
MRKT 
MRKT 
4150 
2901 
2902 Special Topics: Public Relations 3 
MRKT 4310 Consumer Behavior 3 
TOTAL DEGREE REQUIREMENTS: 126 
119 
\ 
Professional Management with F ire Science Administration Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS , 
GENERAL EDUCATION REQUIREMENTS, 
MANAGEMENT CORE REQUIREMENTS, 
FIRE SCIENCE ADMINISTRATION CORE REQUIREMENTS, 
BUSS 4620 Management Applied Project 
MGMT 3000 Fire Administ ration 
MGMT 3500 EMS Management 
MGMT 4()()() Project Management 
MGMT 4500 Legal Aspects of Fire Adminislrl1Iion 
TOTAL DEGREE REQUIREMENTS: 
Professional Management with Health Care Services Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS , 
GENERAL EDUCATION REQUIREMENTS, 
MANAGEMENT CORE REQUIREMENTS , 
HEALTH CARE SERVICES CORE REQUIREMENTS : 
BUSS 4620 Management Applied Proj ec t 
PHll.. 3180 Biomedical Ethics 
MGMT 4010 Health Care Organization and Administration 
MGMT 4020 Legal Aspects of Health Care Administration 
SQCL 3020 Community Services System 
TOTAL DEGREE REQUIREMENTS: 
Hospitality Management Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS, 
GENERAL EDUCATION REQUIREMENTS : 
HOSPITALITY MANAGEMENT CORE REQUIREMENTS , 
BUSS 4620 Manngement Applied Project 
HMGT 3130 Hospita lity Human Resource Devd~lpll1enl 
HMGT 3500 International Operations Manngem..:nt 
HMGT 3600 Hospitality, Tourism. Sports & Entertainment Law 
HMGT 3820 The Tourism System 
HMGT 3300 Food and Beverage Operations 
TOTAL DEGREE REQUIREMENTS: 
120 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
J 
3 
3 
126 
60 
21 
30 
IS 
126 
60 
21 
30 
IS 
126 
60 
21 
IS 
Professional Management with Legal Assistant Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS , 
GENERAL EDUCATION REQUIREMENTS , 
LEGAL ASSISTANT CORE REQUIREMENTS , 
BUSS 3500 Business Relations and Organizations 
BUSS 4200 Real Estate Practice 
LEGS 2150 Introduction 10 Law and the ugal Profession 
LEGS 3600 Civil and Criminal Responsibility 
LEGS 4100 Legal Research and Writing 
LEGS 43(}() Litigation and Civil Proc.: dUl\! 
LEGS 4350 Wills. Trusts, and Estates 
LEGS 4500 Family Law 
MANAGEMENT CORE REQUIREMENTS , 
ACCT 2100 Managerial AccQunling 
BUSS 4880 Business Strategy and Policy 
EeON 3150 Macroeconomics for Manag<!rr-
FINe 3010 COIporalion Finance 
MATH 3020 Applied Statistics 
MGMT 2050 Principle!> of Manag.:ment 
MGMT 4160 Personnel Admini slral iOIl 
MGMT 4170 Organizntion Behavior 
fvIRKT 3050 Marketing Principles and ApplicHlions 
TOTAL DEGREE REQUIREMENTS: 
Professional Management with Public Administration Specialty 
FRESHMAN AND SOPHOMORE REQUIREMENTS , 
GENERAL EDUCATION REQUIREMENTS , 
MANAGEMENT CORE REQUIREMENTS , 
PUBLIC ADMINISTRATION CORE REQUIREMENTS, 
BUSS 4620 Management Applied Proj,:cl 
MGMT 3200 Public Administration 
MGMT 4200 Adminitotrative Law 
MGMT 421 0 IsslJes in Public POlio.:y 
POLS 1010 American Govermnenl and Polil il;s 
TOTAL DEGREE REQUIREMENTS: 
121 
60 
21 
24 
3 
3 
3 
3 
3 
3 
3 
3 
27 
3 
3 
3 
3 
3 
3 
3 
3 
3 
126 
60 
21 
30 
IS 
3 
3 
3 
3 
3 
126 
COMPUTER AND INFORMATION SCmNCES 
The bachelor of science degree is offered through the School of 
Computer and Information Sciences in the following areas: 
Computer Science Computer Information Systems 
Computer Information Systems prepares the student for a career in 
business applications as a programmer/analyst, systems analyst, or an information 
center specialist. Emphasis is placed on prognunming languages, data structures, 
distributed data processing, software engineering, database management, and 
infonnation systems organization. The Computer Information Systems curriculum 
is consistent with combined recommendations of a model infonnation systems 
curriculum outlined by the Association for Computing Machinery and the Data 
Processing Management Association. 
Computer Science deAls with the syst.ematic study of algorithms and data 
structures. The curriculum is consistent with Association for Computing 
Machinery recommendations for model curricula in computer science. The 
curriculum integrates theory. abstraction, and design to bridge the gap between 
hardware and software issues. 1be computer science major encompasses software 
engineering, systems design, analysis of algoritJuns, and computer architecture. 
This concentration requires specific prerequisites and co-requisites in mathematics, 
including discrete mathematics, differential and integral calculus, and probability 
and statistics. 
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General Education Requirements for Career Development Students in 
Computer and Information Sciences MlIjors 
GENERAL EDUCATION REQUIREMENTS, 
LANG 1500 College Writing I 
LANG 2000 College Writing 11 
LANG 20101202012030 
HUMN/LITRIARTS/PHIL Electives 
ECON/GEOGIHIST/POLS/PSYC/SOCLI 
HUMN/LITRi ARTS/PHIL Electives 
PSYC Electives 
Computer Science for Career Development Students 
GENERAL EDUCATION REQUIREMENTS, 
ADDITIONAL COMPUTER SCIENCE REQUIREMENTS, 
MATH 2100 Calculus I 
MATH 2200 Calculus [J 
PHYS 2400 Physics I with Lab 
PHYS 2500 Physics II with Lab 
MAJOR REQUIREMENTS, 
eSIS 1400 Discrete Mathematics 
eSIS 1600 Logic Design 
eSIS 1900 [nlre to Computer Programming 
eSIS 2150 Computer Programming II 
eSls 2410 Assemb lers and Assembly 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
CSIS 
2600 
3110 
3250 
3310 
3400 
3530 
3750 
3810 
4050 
4600 
4610 
OPEN ELECTIVES, IS 
Language Programming 
C++ Programming Language 
Foundations of Computer Science 
Networks and Dala Communications 
Object-Oriented Programming 
Data Structures 
Intro to Artificial Intelligence 
Software Engineering 
Operating SYSIO;;lI1lS 
Computer Architecture 
Systems Programming 
Design and Analysis of Algorilhms 
Eleclives (3000·level or above) 
TOTAL DEGREE REQUIREMENTS, 
123 
3 
3 
3 
6 
9 
3 
4 
4 
4 
4 
3 
3 
4 
4 
4 
4 
4 
3 
4 
1 
3 
4 
3 
3 
4 
3 
9 
124 
27 
27 
16 
65 
Computer Information Systems for Career Development Students 
GENERAL EDUCATION REQUIREMENTS: 
ADDITIONAL GENERAL EDUCATION REQUIREMENTS 
BIOUPHYS Electives 
ADDITIONAL COMPUTER INFORMATION SYSTEMS 
REQUIREMENTS 
MATH 
MATH 
1250 
3020 
Trigonometry 
Applied Statistics 
MAJOR REQUIREMENTS: 
eSls 1400 Discrete Mathematics 
eSIS 1600 Logic Design 
eSIS 1900 Intro to Computer Programming 
eSls 2200 Business Oriented Language (COBOL) 
eSls 2410 Assemblers and Assembly Language Programming 
eSls 2600 C++ Programming Language 
eSIS 3010 Organization of the Computer Environment 
eSls 3250 Networks and Data Communication 
eSIS 3310 Advanced C+ + and Object-Oriented 
Programming 
esIS 3400 Data Structures 
eSls 3750 Software Engineering 
eSIS 4310 Distributed Data Processing 
eSIS 4530 Database Management 
eSIS Electives (3000-level or above) 
ACCT/BUSS/ECON/FlNCIMGMT/MRKT Electives 
OPEN ELECTIVES: 
TOTAL DEGREE REQ UIREMENTS: 
124 
27 
15 
6 
6 
3 
3 
68 
3 
3 
4 
4 
4 
4 
3 
3 
4 
4 
4 
4 
3 
12 
9 
15 
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EDUCATION 
The bachelor of science degree is offered through the Depar1rnent of 
Education with the following major concentrations: 
Early Cbildhood Education 
Elementary Education 
Exceptional Education 
Secondary Education 
with Specialties in High Scbool (grade, 6-12) 
English, Social Studies or Math 
Communication Sciences and Disorders 
The Early Childhood major is a program steeped in theoretical components 
closely meshed with practical application experiences. It has been designed by 
trans-disciplinary teanlS comprised of professionals in such fields as Elementary 
Education, Early Childhood Education, Speech/Language Patllology, Exceptional 
Student Education, Psychology, and Social and Systemic Studies. 
Students in this degree program will have autllentic involvement in the early 
childhood community along with an emphasis on responsible citizenship and 
community involvement, the expression of ideas in a thoughtful and considerate 
fashion and the ability to pioneer innovative and appropriate uses of technologies. 
Tbe program design incorporates all newly required competencies leading to 
certification in the state of Florida in the area of age On'ee to grade tluee. These 
courses meet the stated requirements for Florida certification. At the time of the 
publication of this catalog, the Florida Department of Education is considering this 
sequence of courses for program approvaL 
The Elementary Education major is a program designed to prepare students 
to teach in grades 1-6 and to meet requirements for certification in Florida as well 
as to become eligible for certification in other states. 
The Exceptional Education major with a specialty in Varying 
Exceptionalities (YE) prepares students to obtain state certification to teach in VE 
grades kindergarten through twelve (K-12) . Teachers with this certification are 
able to teach mildly handicapped students with learning disabilities (LD), mental 
handicaps (MH), and/or emotional handicaps (EH) in classrooms designated to 
serve students in a varying exceptionalities setting. Separate certification is 
required to teach students in classrooms designated solely for LD. MH or EH 
shutents or in classrooms serving the severely handicapped. The VE specialty 
does not prepare students fOT tlus separate certification. SpeciaJties in the areas 
ofLD, MH and EH are available to prepare students for certification in LD, MH 
or EH. The Varying Exceptionalities major is offered 
at all sites off-campus. Specialties in the area of learning disabilities, mentally 
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handicapped and emotionally handicapped are offered on the main campus only. 
The Secondary Education major, with specialties in biological sciences, 
English, mathematics, or social studies, is a program designed to prepare students 
to teach their specialty field in middle andlor high schools to meet requirements for 
certification in Florida as well as to become eligible for certification in other states. 
The Communication Sciences and Disorders major, with a focus in Speech 
and Language Pathology, is a program designed to prepare students for Florida 
licensure as a speech language assistant, for (proposed) certification in Florida as a 
Speech and Language Associate, for graduate work in Communication Sciences and 
Disorders. The proposed certification is being considered by the State Board of 
Education, but is not in effect at the time of publication of this catalog. This major 
is also offered as a dual admission program with the Fischler Center for the 
Advancement of Education. This major will be initiated sometime during U,e 1997-
1998 academic year. 
The Education Department also supervises the Speech and Language 
Pathology minOT. The courses in each minor program may be taken in conjunction 
with a student's baccalaureate studies, or they may be taken by individuals who 
simply wish to take courses in olle of these tields. 
Certification only Program. Appropriate courses are otfered for students 
already holding the bachelor's degree in fields other than education and desire to 
obtain certification in early childhood education, elementmy education, exceptional 
education, biological science, English, mathematics or social studies. 
Certification Infonnation. An individual seeking initial certification issued 
by the State of Florida may do so by means of either the Florida Department of 
Education Program Approval Process or by the Florida Department of Education 
Transcript Review Process. 
The Program Approval Process means that a student has met all of Nova 
Southeastern University ' s State Approved Program and U,e State of Florida's 
requirements for initial certification. The student's transcript will be annotated as 
meeting the Program Approval process. Issuance of the certificate is reasonably 
assured and expedited by the Florida Department of Education. Actual teacher 
certification is awarded by the Florida Department of Education not the 
University. 
The Transcript Review Process means that a student has followed a 
course/program sequence established by Nova Soutlleastem University and 
consistent with the Florida Department of Education, but U,e student has not met all 
of the requirements of the State Approved Program. The transcript will not reflect 
the State Approved Program insignia. When a candidate applies for certification, 
a reviewer at the Department of Education will compare all course and state 
requirements against a student's transcripts for compatibility. 
Certification may be issued, but in not assured. Actual tcacher certification is 
awarded by the Florida Department of Education not the University, 
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Student teaching (internship) is a requirement for those seeking a Bachelor's 
degree and initial certification in Florida. For those seeking certification in other 
states, student teaching is generally required, but an individual should research 
specific requirements of a particular state. . 
The State Board of Education Administrative Rule 6A-4.002 allows some 
full-time administrative or teaching experience to be substituted for some course 
work, but does not permit said experience in lieu of student teaching for purposes 
of initial certification. Substitute teaching or tcacher assistant positions are not 
considered as full-time teaching and will not be approved in lieu of student teaching. 
All students majoring in Education must present a valid American College 
Test (ACT), Scholastic Aptitude Test (SAT), or Scholastic Assessment Test (SAT-
I) test score during their flISt senlester at NSU or they may only register for six hours 
during the second semester. A valid score is a score reflected on an official 
transcript or official score repoll from the testing agency. If a student majoring in 
Education does not have a valid score on file at the end of their second semester, 
they will not be permitted to register until tile score is on file. 
The Education Internship Program EDUC 4520 (Student Teaching and 
Seminar) is offered each academic year in the fall and winter tenns. Students 
registering for the Early Childhood Education Internship mllst enroll in EECP 440 I, 
EECP 4403 and EECP 4404 concurrently. 
Students are eligible for the Internship if they have earned 108 oftl,. required 
120 credits, including the required methods courses; have passed the SA T I with a 
minimum score of950 (or 840 on test taken prior to April I, 1995) or the ACT with 
a minimum score of20~ have an overall GPA of2.5~ and have a minimum GPA of 
2.5 in their major. Internship dates are published in the Farquhar Center class 
schedules. 
Applications for Internship should be received by March 1 for ti,e fall term 
and July I for the winter term. Application forms may be obtained in ti,e Education 
Office or from off-campus site administrators. 
All questions about the Internship program should be directed to the 
Education Office. Main campus students call (954) 262-7900; all other students 
may call 800-338-4723, Ext. 7900. 
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Technology Minor for Education Majors 
This 18 credit-hour minor is intended for Education majors who would like 
in-depth training in the use of technology as it relates to teaching at the elementary 
and secondary levels 
TECH 1110 - Technology in the Information Age 
Students pursuing this minor will take six other credits of science in the 
General Education Science and Technology menu. TECH 1110 will be taken as 
part of the minor. 
EDUC 3510 Integrating Instructional Technology in the Classroom 
TECH 2150 Using the Internet 
TECH 3520 Emerging Technology in Education 
TECH 3530 Multimedia Authoring Systems lor Educators 
TECH 4510 Utilizing Technology to Develop Cuniculum 
This minor is available on the main campus only. 
K-12 ADD-ON ENDORSEMENT 
Engli'h for Speaker' of Other Language, 
Program Description 
The state-approved courses leading to E.S.O.L. endorsement are intended to 
enable educators to add on additional coverage to their cel1itication. This will allow 
them to teach students who are designated as being L.EP. (Limited English 
Proficient) and who are in ES.O.L. Programs. This endorsement is also designed 
for teacher education students who are enrolled at Nova Southeastern University in 
the Undergraduate Teacher Education Program and arc currently working toward 
State teacher certification, and for educators who are certified in other areas. 
For endorsement, program participants must satisfactorily complete five (5) 
courses as prescribed by the State, which total 15 semester hours. 
Registration for these courses should follow the sequence as denoted below: 
TPEP 
TPEP 
TPEP 
TPEP 
TPEP 
4901 
4902 
4903 
4904 
4905 
Methods of Teaching English to Speakers of Other 
Languages 
E.S.O.L. Curriculum and Materials 
Cross-Cultural Studies 
Linguistics for E.S.O.L. Educators 
Testing and Evaluation in ES.O.L. 
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General Education Requirements for Career Development Students in 
Education Majors 
GENERAL EDUCATION REQUIREMENTS, 
LANG 1500 College Writing I 3 
LANG 2000 College Writing It 3 
LANG 2010 Public Communication .. 3 
TECH 1110 Computer Literacy 3 
PSYC 1020 Introduction to Psychology 3 
• PSYC Human Development Course 3 
ARTS/HUMN Electives 6 
LlTRIPHIL 
.. BIOUPHYS Electives 6 
... MATH 1030 lntennediate Algebra I 3 
MATH 1330 Mathematical Way of Thinking 3 
Liberal Arts Electives: ECON/GEOGIHISTIPHYS/POLS/PSYC/SOCL 9 
(six hours must be in GEOO/HlST/SOCL) 
Human Adj'/Social Science/Humanities/Applied Arts 3 
48 
-Elementary Education majors take either PSYC 2380 or PSYC 2370. Exceptional Education 
majors take either PSYC 2380 or PSYC 2350. Second'll)' Education majors take either PSYC 2380 
or PSYC 2360. Early Childhood majors take PSYC 2370. 
--The curriculum for a specific major within eduw'ltion may specify that certain courses be taken 
within these menus. 
- •• Placement Test required for placement into MATH 1030, however if the placement test is not 
taken or score indicates additional acquisition of skills needed, students must take MATH 
1000. Ifplacement score is adequate, student,> can take MATH 1100 and 1150. MATH 
1200 and MAT 1250 meet or MATH 2100 and MATH 2200 meet the math requirement 
based on placement scores. 
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Early Childhood Education for Career Development Studies Students 
GENERAL EDUCATION REQUIREMENTS, .8 
MAlOR REQUIREMENTS, 21 
EDEe 3201 Sociological Foundations of Early Childhood 3 
EDEe 3203 Diagnosis/Assessment/Eval. of Young Children 3 
EDEC 3301 Mgml Strategies for Typical & Atypical Children 3 
EDEC 3304 Family & Community lnvolvement 3 
EDEC 3302 Lang. & Dev. of Typical & Atypical Children 3 
EDEC 3102 Child, Family, and Community Health Issues 3 
EDEC 3500 Meeting the Special Needs of All Children 3 
MAlOR SPECIALTY REQUIREMENTS, 2. 
For Birth to Age Four OR For Age Three to Grade Three 
EEeB 4103 Active Learning 3 EECP 4103 Active Learning 3 
EECB 4104 Indoor/Outdoor 3 EECP 4104 Indoor/Outdoor 3 
Environments Environments 
EEeB 4105 Practices and Delivery 3 EECP 4105 Practices and Delivery 3 
Systems of Early Systems of Early 
Childhood Programs Childhood Programs 
EECB 4401 Internship: Mgmt. 6 EECP 4401 Internsh ip: Mgme 6 
Strategies in Early Child- Strategies in Early Child· 
hood of Typical and hood ofTypicaJ and 
Atypical Children n Atypical Children Il 
EECB 4402 Instructional Tech. 3 EECP 4402 Instructional Tech. 3 
in the Pre-kindergarten in the Pre-kindergarten 
Classroom Classroum 
EECB 4403 Internship: Discovery 3 EECP 4403 Internship : Discovery 3 
and Exploration of the and Exploration of the 
Physical World Through Physical World Through 
Math and Science Math and Science 
EECB 4404 Internship: Soc. Stud. 3 EECP 4404 Internship : Soc. Stud . 3 
Integrated with Emergent Integ rated with Emergent 
Literacy in the Creative Literacy in the Creative 
Arts Arts 
MINOR SPECIALTY, 18 
Additional course work can be selected to pursue individual interest., e.g., selection of a 24 credit block 
of Speech-language Pathology course work will make the individual eligible for licensure as a Speech-
Language AssLst."Ul1 or satisfY pre-requisites for a mru.ter 's degree in Speech-Language Pathology. Other 
possible options include: courses in SociologylPsychology focusing 011 conflict resolution; courses in 
Exceptional Student Education focusing on learning needs of chi ldren at risk that can lead to an 
endoo;ementand supe1Vision of Child Care programs; as well as courses in management and supelVision 
of child care programs. 
OPEN ELECTIVES 9 
TOTAL DEGREE REQUIREMENTS, 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
Available on the main campus and limited sites off-campus (consult an education advisor). 
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---
Elementary Education for Ca reer Development Students 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
EDue 3360 Psychological Found.'uions of Teaching 
EDUC 
EDUC 
EDUC 
EDUC 
EDUC 
ELEM 
ELEM 
ESED 
EDUC 
3420 
3510 
4470 
4480 
4490 
3020 
3060 
4350 
4520 
Sociological Foundations of Education 
Integrating Instructional Technology in the Class. 
Principles and Practices r 
Classroom Management 
Principles and Practices II 
Foundations of Science Curriculum for Ed. Majors 
Foundations of Math Curriculum for Ed. Majors 
Survey in the Education of Exceptional Children 
Internship 
MAJOR SPECIALTY REQUIREMENTS, 
ELEM 3110 Meth. of Teaching Social Studies in Element:uy 
ELEM 3120 Melh. of Teaching Science in Elementary 
ELEM 
ELEM 
ELEM 
ELEM 
ELEM 
3 160 
3180 
3310 
3320 
3640 
Meth. of Teaching Math in Elemt'!ntary 
Melh. ofL.1nguage Arts in Elementary 
Mcth. of Teaching Literacy in Elementary 
Mcth. of Re.1ding Assessment I 
Meth. of Teaching Mus ic. Art. Physical Activity 
Cnntact an education advisor for an explanation ofre<luired sequence of courses. 
48 
39 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
21 
3 
3 
3 
3 
3 
3 
3 
OPEN ELECTIVES, 12 
TOTAL DEGREE REQUIREMENTS, 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
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Exceptional Student Education for Career Development Students 
Specializing in Varying Exceptionalilies, K-12 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
EDUC 3360 Psychological Foundations of Teaching 
EDUC 3420 Sociological Foundations of Education 
EDUC 3510 Integrating InstnJctional Technology in the Class. 
EDUC 4470 Principles:md Practices I 
ELEM 3160 Methods ofTchg. Math in Elementary 
ELEM 3180 Methods ofTchg. Language Arts in Elementary 
ELEM 3310 Methods ofTchg. Literacy in Elementary 
ELEM 3320 Methods of Reading Assessment 
ESED 4350 Survey in the Education of Exceptional Children 
ESED 4380 Educational Assessment of Exceptional Children 
ESED 4400 Intro. to :""'Ulgunge Dev. and Speech Disabilities 
ESED 4530 Vocational/Functional Life Ski lls 
ESED 4580 Classroom Management Exceptional Student 
ESED 4360 Teaching Mildly Handicapped Student .. 
ESED 4080 Classroom Procedures for Menially Handic.'lpped 
ESED 4440 Materials and Meth. for Learning Disabled Child. 
ESED 4290 Educational Progr. for Emotionally Handicapptd 
EDUC 4520 Intemship 
48 
63 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
OPEN ELECTIVES 9 
TOTAL DEGREE REQUIREMENTS 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
Students in the Varying Exceptionalities (VE) specialization are prepared for 
certification in Varying Exceptionalities which allows teachers to work with mildly 
handicapped students with learning disabilities (LD), mental handicaps (MH) 
and/or emotional handicaps (EH) in K-12 classrooms designated to serve students 
in a varying exceptionalities setting . Separate certification is required to teach 
students in classrooms designated solely for LD I MH or EH students or in 
classrooms serving the severely bandicapped . The VE specialty does not prepare 
students for this separate certification. 
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Exceptional Student Education for Career Development Studies Students 
Specializing in Learning Disabilities, K-12 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
EDUC 3360 Psychological Foundations of Teaching 3 
EDUC 3420 Scx;iological Found..'ltions of Education 3 
EDUC 3SIO lntcgrating Technology in the Classroom 3 
EDUC 4470 Principles and Practi~s I 3 
ELEM 3160 Meth. ofTchg. Math in Elementary School 3 
ELEM 3180 Meth. ofTchg. Language Arts in Elementary 3 
ELEM 3310 Melh. ofT chg. Literacy in Elementary School 3 
ELEM 3320 Meth. of Reading Assessment 3 
ESED 4330 Foundations of Learning Disabi lities 3 
ESED 43S0 Survey in the Education of Exceptional Children 3 
ESED 4380 Educational A<;sessmcnt of Exceptional Children 3 
ESED 4390 Cumculum for Learning Disabilities 3 
ESED 4400 Intro to Language Dev and Speech Disabilities 3 
ESED 4440 Materials & Methods for Learning Disabled Child 3 
ESED 4530 Vocational/Functional Life Skills 3 
ESED 4.580 Classroom Management of Exceptional Student 3 
EDUC 4.520 Internship 12 
OPEN ELEC'TlVES 
TOTAL DEGREE REQUIREMENTS 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
This specialty is offered only on the main campus. 
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48 
60 
12 
120 
Exceptional Student Education for Career Development Studies Student. 
Specializing in Mental Handicaps, K-12 
GENERAL EDUCATION REQUIREMENTS: 
MAJOR REQUIREMENTS: 
EDUe 3360 Psychological Foundations of Teaching 
EDUC 3420 Sociological Foundations of Education 
EDUC 3~1O Integrating Instructional Technology in the Classroom 
EDUC 4470 Principles and Practices I 
ELEM 3160 Meth. ofTchg. Math in Elemenl,'U), School 
ELEM 3180 Meth. ofTchg. Lnnguage Arts in Elementary School 
ELEM 3310 Meth. of Teaching Literacy in Elemental)' 
ELEM 3320 Meth. of Reading A~essment 
ESED 4060 Foundations arMent.'lI Handicaps 
£SED 4070 Curriculum for Mentally Handicapped 
£SED 4080 Classroom Procedures for Mentally Handicapped 
ESED 43~0 Survey in the Education of Exceptio 11"] Children 
ESED 4380 EducatiOilal Assessment of Exceptional Children 
ESED 4400 IntTo. to L.mguage Dev and Speech Disabilities 
ESED 4~30 VocationalfFunctional Life Ski lls 
ESED 4~80 Classroom Management of Exceptional Student 
EDUC 4~20 Internshi p 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
Courses are designed to be taken in a specialized sequence. 
advisor for an explanation of required sequence of courses. 
This specialty is offered only on the main campus. 
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48 
60 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
12 
120 
Contact an 
-Exceptional Student Education for Career Development Studies Students 
Specializing in Emotional Handicaps, K-12 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
ESED 
EDUC 3360 Psychological Foundations of Teaching 
Sociologica l Foundations of Education EDUC 
EDUC 
EDUC 
ELEM 
ELEM 
ELEM 
ESED 
ESED 
ESED 
ESED 
4350 
ESED 
ESED 
ESED 
ESED 
EDUC 
3420 
3510 
4470 
3160 
3310 
Integrating Instructional Technology in the Classroom 
Principles and Practices I 
Melh. afTehg. Math in Elementary School 
Meth. ofTchg. Literacy in Elementary School 
3320 Meth. of Reading Assessment 
4200 Foundation.., of Emotional Handicaps 
4290 Edue Progranuning for Emotionally Handicapped 
4300 Classroom Mgml of the Emotionally Handicapped 
4320 Precision T caching 3 
Survey in the Education of Exceptional Children 
4380 Educational Assessment of Exceptional Children 
4400 Intro to Lnnguage Dev and Speech Disabilities 
4530 Vocational/Functional Life Skills 
4580 Classroom Management of Exceptional Student 
4520 lntem<;hip 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
Courses are designed to be tal<cn in a specialized sequence. 
advisor for an explanation of required sequence of courses. 
This specialty is offered only on the main campus. 
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48 
60 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
12 
12 
120 
Contact an 
Secondary Education for Career Development Students with Specialty in 
High School (grades 6-12) English, Social Studies or Math 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
EDUC 3360 Psychological Foundations ofTenching 
EDUC 3420 
EDUC 3lIO 
EDUC 4360 
EDUC 4470 
EDUC 4480 
ESED 4310 
SECE 
EDUC 4120 
SPECIALTY, 
Sociological Foundations of Education 
Integrating lnslructional Technology in the Classroon , 
Meth. ofTchg. Reading in Secondary School-
Principles and Practices I 
Classroom Management 
Survey in the Education of Exceptional Children 
Teaching Secondary ______ _ 
Internship 
According to cef1ltication requirements for content area. 
*1bis course is required of Secondary English and Social Studies majors only. not 
Secondary Math majors. 
Contact an education advisor for nn explanation of required sequence of courses. 
Social Sciences 
.Specialty according to certification requirements 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
Mathematics 
.Specialty according to certification requircTll~llts 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
English 
·Specialty according to certification requirement') 
OPEN ELECTIVES 
TOTAL DEGREE REQUIREMENTS 
48 
33-36 
3 
3 
3 
3 
3 
3 
3 
3 
12 
30 
6 
120 
30 
9 
120 
30 
6 
120 
Courses are designed to be tal<cn in a specialized sequence. Contact all 
advisor for an explanation of required sequence of courses. 
'Ibis major is offered on the main campus only. 
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Communication Sciences and Disorders for Career Development Students 
GENERAL EDUCATION REQUIREMENTS 48 
MAJOR REQUIREMENTS 36 
CSAD 3000 Intro. to Communication Di!iorders 3 
CSAD 3010 Phonetics 3 
CSAD 3020 Anatomy and Physiology ofVocal/Hearing Mech. 3 
CSAD 30:-'0 Speech and L1nguage Development 3 
CSAD 3040 Neuroanatomy and Physiology 3 
CSAD 3050 Hearing and Speech Science 3 
CSAD 3060 Directed Observation 
CSAD 4010 Evaluntion of Speech and L1ngunge 3 
CSAD 4020 Practicum A 
CSAD 4030 Treatment of Speech and LMguage 3 
CSAD 4040 Practicum 8 I 
CSAD 4050 Audiology 3 
CSAD 4060 Student Teaching 6 
MAJOR SPECIALTY REQUIREMENTS 12 
WUC 3360 Psychological Foundntions ofTenching 3 
EDUC 3420 Sociological Foundnlions in Education 3 
ESED 4350 Survey in the Education of Exceptional Childrt!n J 
PSYC 3300 Behavior Modification 3 
OPEN ELECTIVES 24 
TOTAL REQUIREMENTS 120 
Courses are designed to be taken in a specialized sequence. Contact an 
advisor for an explanation of required sequence of courses. 
This major is offered on the main campus only. 
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LffiERALARTS 
The bachelor of science degree is offered through the Liberal Arts 
Department with the following major concentrations: 
General Studies 
Legal Studies 
The General Studies major offers students with career experience and 
previous coursework in the Liberal Arts an opportunity to pursue a liberal arts 
education focusing on three of four areas: Environmental and Social Problems, 
International Studies, Literature and the Arts, Legal and Political Studies . 
The Legal Studies major is designed for students interested in preparing for 
law school or other graduate study and for those who want to pursue a liberal arts 
major with a legal perspective. The courses in the major area are designed to 
assist sbJdents in developing analytical and communication skills and an 
wx1erstarxling of economic, political, and social contexts within which legal issues 
arise. 
Students wishing to p.It,ue both a Legal Studies Major and a Legal Assistant 
Specia1ty Certificate may substitute the following two courses in order to complete 
bolh programs and graduate with 120 hours : 
LEGS 1150: Introduction to Law and the Legal Profession substitutes for 
LGST 2100: The Legal Profession 
LEGS 3100: Legal Research and Writing I substitutes for LGST 3300: Legal 
Research and Writing. 
These course substitutions are available only for students pursuing this major 
and specialty. 
General Education Requirements for Career Development Students in General 
Studies Major 
GENERAL EDUCATION REQUIREMENTS: 
ARTS/HUMN/LITRIPHIL Electives 
BIOUPHYS Electives 
LANG 1500 Col1ege Writing I 
LANG 2000 College Writing [J 
LANG 2010/202012030 Public CO\llmunicationsrrheories of 
Argumenl & Debate/Dramatic Interprelation 
MATH 1030 Intennediate Algebra 1 
MATH 1330 Mathematica l Way of Thinking 
PSYC Elective 
TECH 1110 Technology in the Infonnation Age 
COMM/ECON/GEOG/HISTIHUMN/LANG/BIOUMATHI 
PHYSfPO LS/ PSYC/SaCL Electives 
138 
6 
6 
3 
3 
3 
3 
3 
3 
3 
3 
36 
bz 
General Studies for Career Development Students 
GENERAL EDUCATION REQUIREMENTS, 
MAJOR REQUIREMENTS, 
PHIL 1300 
PHIL 3210 
Critical Thinking 
Ethics 
3 
3 
36 
51 
Students will take five courses from three of the four areas listed below for a total 
of 15 courses (45 credits). Within each area, at least two of the five courses 
selected must be at 3000 or higher level. Note that some courses listed have 
prerequisites; consult catalog for specific requirements for each course. Students 
may also pursue minors offered by the Liberal Arts and other departments, 
including Legal Studies and Women's Studies; however, only six credits taken 
toward the major can be counted toward a minor. 
Area I: Environmental and Social Problems 
BIOL 1040: Environmental Studies 
RIOL 2220: Marine Biology of South FIOIida 
BIOL 3200: General Ecology/Lab 
LGST 4400: Special Readings in Legal SlUdies 
(When offered as "Science and the Law") 
PSYC 3160: Social Psychology 
SOCL 2020: Introduction 10 Sociology 
SOCL 2130; Family Relationships 
SOCL 2510: Social Problems 
SOCL 3110: Women & Society: Cross-Cultural Persp. 
SOCL 3240: Women in the Workforce 
WMST 2050: Feminist Thought: Introductil1O to Women 's Studies 
Area n: Interuational Studies 
BUSS 3550: Introduction to International Business 
FINC 4550: International Finance 
HIST 2140; Modem Latin America 
HIST 2160: African Studies 
HlST 3040: Studies in European and Non-Western History 
LGST 2400: Comparative Legal Systems 
LGST 4410: International Law 
LITR 3050: Area Studies in Literature 
(When offered as ~Latin American Fiction") 
MGMT 3550: International Management 
POLS 2010: Comparative Government 
Area In: Literature and the Arts 
ARTS 2300: Art and Society 
ARTS 3000: Film Studies 
ARTS 3020: Women in the Arts 
ARTS 3300; Myth and Art 
ARTS 3400: Non-Western and Modern Art 
ARTS 4900; Special Topics in the Arts 
LITR 2010: British Literature 
LITR 2020: American Literature 
LITR 2030; World Literature 
LITR 3010: Studies in British Literature 
LITR 3020: Studies in American Literature 
LITR 3030: Studies in World Literature 
LITR 3040: Women and Literature 
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3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3, 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
LITR 3050, 
LITR 3610, 
LITR 4060, 
LITR 4700, 
LITR 4710, 
LITR 4900, 
SOCL 4030, 
Area Studies in literllture 
Literary Genres 
Feminist Criticism and Theory 
Major Authors 
Legends and Motifs in Literature 
Special Topics in Literature 
Images of Women in Popular Cu lture 
Area IV: Legal aud Political Studies 
HIST 3010: Constitutional History I 
HIST 3020: Constitutional History n 
LOST 2010: Law i .• Action 
LGST 2100: The Legal Profession 
LOST 2400: Comparative Legal Systems 
LGST 3000; Interdisciplinary Topics in Law 
LGST 3260: Fonnation of American Private Law 
LGST 4050: Civil and Political Liberties 
LGST 4260: Private Law and Modem American Thought 
LGST 4410: International Law 
LGST 4450: Legal Studies Capstone 
PHIL 3330: History of Political Thought I 
PHTI... 3340: History of Political Thought II 
PHIL 3660: Philosophy of Law 
OPEN ELECTrVES, 
TOTAL DEGREE REQUIREMENTS, 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
33 
120 
Some of the cours(>5 ill the above menus have prerequisites; studenl'i should consult course 
descriptions ofiudividuaJ courses to detenuiue ./iipecific prereqlli~ites. 
General Education Requirements for Career Development Students in Legal 
Studies Major 
GENERAL EDUCATION REQUIREMENTS , 
ARTS!HUMN/LITRIPHIL Electives 
BIOUPHYS Electives 
LANG 1500 College Writing I 
LANG 2000 College Writing II 
LANG 20101202012030 Public CommunicationsfThcories of 
Argument & Debate/Dramatic Interpretation 
MATH 1030 lntennediate Algebra I 
MATH 1330 Mathematical Way or Thinking 
PSYC Elective 
TECH 1110 Technology in the Infonnalion Age 
COMMIECON/GEOG/HIST/ HUMN/ LANG/BIOUMATHI 
PHYS/POLS/PSYC/SOCL Elecl;ws 
140 
6 
6 
3 
3 
3 
3 
3 
3 
3 
3 
36 
Legal Studies for Career Development Students 
GENERAL EDUCATION REQUIREMENTS, 36 
MAJOR REQUIREMENTS, 51 
HlST 3010 Constitutional History I 3 
HIST 3020 Constitutional History II 3 
LGST 2010 Law in Action: Intro to Legal Reasoning 3 
LGST 2100 The Legal Prof~ssion 3 
LGST 2400 Comparative Legal Systems 3 
... LGST 3000 Interdisciplinary Studies in Law 3 
... LGST 3260 Judicial Politics & Process 3 
LGST 4050 Civil and Political Liberties 3 
... LGST 4260 Private Law and Modern Am. Thought 3 
LGST 3300 Legal Research & Writing 3 
LGST 4300 Mock Trial 3 
LGST 4410 International Law 3 
LGST 4450 Legal Studies Capstone 3 
PHIL 1300 Critical Thinking 3 
PHIL 3210 Ethics 3 
PHIL 3330 History of Political Thought I 3 
OR 
PHIL 3340 History of Political Thought II 
PHIL 3660 Philosophy of Law 3 
... Indicates new course title (compared to 95-96 catalog). 
OPEN ELECflVt:.:): 33 
TOTAL DEGREE REQUIREMENTS: 120 
141 
bz 
Legal Studies Minor 
This program provides an introduction to the American and world legal 
systems and their interaction with culture and society. It is especially suggested 
for students planning careers in business, govenunent or law. 
lUST 3010 
lUST 3020 
OR 
PHIL 3330 
PHIL 3340 
LOST 2010 
LOST 2100 
OR 
LOST 2400 
Constitutional History I 
Constitutional History Il 
History of Political Thought I 
History of Political Thought IJ 
Law in Action 
The Legal Profession 
Comparative Legal Systems 
PHIL 3660 Philosophy of Law 
ANY 400-Level LOST Course 
Total 
3 
3 
3 
3 
3 
3 
18 
Courses taken to fulfill General Education Requirements cannot be applied to the 
minor. 
Combined with a major in a specialized field, the Liberal Arts minor 
prepares individuals to meet the challenges of the contemporary workplace. 
Experts now contend that individuals will change careers at least twice in a 
lifetime. As a result, employers look for individuals who have broad training. in 
addition to specialized skills. A Liberal arts minor offers individuals the skills and 
flexibility necessary for professional Sliccess. 
Interdisciplinary in design, the Liberal Art's minor supplements and 
complements the student's major area of study. It consists of 18 credits in courses 
that offer students an opportunity to study philosophy, history J arts and literature. 
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-Students select one, 3-credit course from each of the four liberal arts 
areas : Arts, History, Literature, Philosophy. Students then select an additional two 
courses (6 credits) at the 3000-level or above in one area of concentration. 
ARTS 
ARTS 2300 Art and Society 
ARTS 2400 Theatre Arts 
ARTS 2500 Music Through History 
ARTS 2540 Intro. to Film Criticism 
ARTS 3000 Film Studies 
ARTS 3020 Women in the Arts 
ARTS 3300 Myth and Art 
ARTS 4900 Special Topics in the Arts 
UTERATURE 
L1TR 2010 British Literature 
L1TR 2020 American Literature 
L1TR 2030 World Literature 
L1TR 3010 Studies in British Lit. 
L1TR 3020 Studies in Am. Lit. 
L1TR 3030 Studies in World Lit. 
L1TR 3040 Women and Lit. 
L1TR 3050 Area Studies in Lit. 
L1TR 3610 Literary Genres 
L1TR 4060 Feminist Criticism/Theory 
L1TR 4700 Major Authors 
L1TR 4900 Special Topics in Lit. 
ffiSTORY 
HlST 2050 The American Experience 
HIST 2100 The Roots of West em Society 
HIST 3010 Constitutional History I 
HIST 3020 Constitutional History IT 
HlST 3030 Studies in American History 
HIST 3040 Studies in European and 
Non-Western History 
HIST 4900 Special Topics in History 
PIDLOSOPHY 
PHIL 1300 Critical Thinking 
PHIL 2300 Philosophical Issues 
PHIL 3180 Biomedical Ethics 
PHIL 3220 Philosophy of Science 
PHIL 3330 History of Pol. Thought I 
PHIL 3340 History of Pol. Thought IT 
PHIL 3660 Philosophy of Law 
PHIL 4900 Special Topics in Philosophy 
HUMANITIES 
HUMN 4900 Special Topics in the 
Humanities 
Courses taken to fulfill General Education Requirements cannot be applied to the 
mmor. 
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Women's Studies Minor 
The Women's Studies Program is designed to explore the challenges and 
issues that confront women in society. An interdisciplinary program. it covers 
such topics as business, law, philosophy, science, literature, anthropology, 
psychology, gerontology, and the arts. Students may complete a minor with six 
of the courses offered for a total of 18 credits . 
Individual courses are also open to the general shldent population. 
Required: 
WMST 2050 
Select five courses: 
ARTS 3000 
ARTS 3020 
BUSSISOCL 3240 
LGST 3000 
LITR 3040 
LITR 4060 
LITR 4700 
PSYC 3360 
SOCL 3110 
SOCL 4030 
WMST 4900 
Feminist Thought: Intro. to Women's Studies 
Film Shldies (When offered as "Women in Film") 
Women in the Arts 
Women in the Workforce 
Interdisciplinary Studies in Law (When offered as 
"Women and the Law". fonnerly WMS/LGS 260) 
Women and Literature 
Feminist Criticism and Theory 
Major Authors (If Woman Author) 
Psychology of Women 
Women and Society: Cross Culhlrai Persp. 
Images of Women in Popular Culhlre 
Special Topics in Women's Studies 
In addition to the above conrses, other courses may be approved by the 
program coordinator as applicable toward the minor. 
Courses taken to fulfill General Education Requirements cannot be applied 
to the minor. 
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COURSE DESCRIPTIONS 
Course numbers in parentheses indicate that the course was previously offered 
with a different preftx or course number. Course names in parentheses indicate 
that the course was previously offered under a different name (see ACCT 2050, 
ACCT 2070). Courses marked witb an asterisk fulfill tbe Gordon Rule. 
ACCOUNTING (ACCT) 
ACCT 2050 Principles of A=unting 1/ 
3 sem. hrs. (formerly called Introduction 
to Financial Accounting; ACCT 10 I. 203 . 
205 ,209) Conceptual framework of 
accounting, including the entity concept. 
materiality. unit of measure , continuity, 
and periodicity . Basic double--entry 
bookkeeping including journalizing of 
transactions, posting. preparing a trial 
balance, adjusting, closing, and basic 
financial statement prcsentntion. 
Prerequisite: TECH 1010. 
ACCT 2070 Principles of AcCOWlting III 
3 sem. hrs. (formerly called Introduction 
to Managerial Accounting; ACCT 207) A 
continuation of ACCT 205. Includes 
corporate structure, stockholder.:, equity. 
long-term liabilities, department and 
branch accounting, costing methods. 
cost-volume-profit analysis, and financial 
s(B.lement analysis . Prerequi"ite: ACCT 
2050. 
ACCT 2100 Managerial Accounting! 
3 sem. hrs. This introductory course 
integrates the accounting process with the 
planning. coordinating. and control 
functions of the business organization. 
topics included are strategic planning. 
tactical and operational decision making. 
budgeting. responsibility accounting. and 
performance measurement . (Cannot be 
taken by students having credit for ACcr 
2070) Prerequisite: MGMT 2050. TECH 
1110. 
ACCT 2200 Financial Accounting! 
3 sew. hrs. In this course. the student is 
introduced to financial accounting and its 
decision making elements. Areas covered 
are the conceptual framework: of 
accounting. financial statements and their 
components, and financial statement 
ana lysis. Prerequi"ite: ACCT 2100. 
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ACCT 3030 Product and Service 
Costing/3 sew. hrs. (Formerly called 
Managerial Cost Accounting) Students 
learn cost measu rement techniques in the 
manufacturing and service sectors . Using 
a strategic approach, the design and 
operation of cost accounting systems in 
both traditional and advanced 
manufacturing environments are also 
studied. Prerequisite: ACCT 2200. 
ACCT 3050 Intenuedlate Accounting 1/ 
3 sem. hrs. A continuation and expansion 
of Principles of Accounting . The concepts 
underlying valuation. accounting for 
leases, and accounting for warranty costs. 
Application of these concepts to financial 
statement presentation. Prerequisite: 
ACCT 2070. 
ACCT 3060 lutenuediate Accounting III 
3 sem. hrs. A continuation and expansion 
of Intennediate Accounting I. The 
conceptual foundations of sources and 
application of funds from bothJa cash and 
working capital basis. reporting earnings 
per share. and accounting for other 
selected transactions . Prerequisite: 
ACCT 3050. 
ACCT 3080 Cooperative Education (no 
credit) Work placement for a period of 16 
to 18 weeks. Th¢ placement wiH be 
directly related to the student 's program of 
study . 
ACCT 3110 Federal Taxation 113 sew. 
hrs. The fundamentals of individual 
income taxation . A background of 
accounting courses is not essential for this 
course . The course may be of special 
interest to nonbusiness majors. Topics 
include exemptions. exclusions . and 
deductions available to the individual. 
These concepts will aid the student in the 
preparation of an individual tax return. 
Prerequisite: ACCT 2050. 
ACCT 3120 Federal TaxatioD 1I!3 sew. 
hrs. An overview of the Internal Revenue 
Code 8S it applies to partnerships, corpora-
tions. estates, and trusts . Prerequisite: 
ACCT3110. 
ACCT 4050 ACCOWlting InfonnatioD 
Systems/3 sew . hI'S. Design and operation 
of accounting information systems as 
affected by information theory, computers 
and behavioral concepts. Internal control 
in the design and analysis of systems. 
Prerequisites: TECH 2130, ACCT 3060. 
ACCT 4210 Auditing!3 ,ew. hrs. An 
overview of basic auditing concep(s, 
auditing standards and audit progu.ms. 
Special cmphasis on preparing the student 
for the auditing section of the CPA 
examination. Prerequisite: ACCT 3050. 
ACCT 4910·4980 Advanced Special 
Topics!3 sew. hrs. Advanced topics in 
accounting that are not included in the 
regular course offerings. Specific content 
and prerequisites are announced in the 
course schedule for a given tenn. Students 
may re-enroll for special topics covering 
differing content. 
ALTERNATIVE DISPUTE 
RESOLUTION (ADRB) 
ADRB 2000 Introduction to Dispute 
Resolution!3 sem . hrs. This course 
provides an introduction to conflict and 
conflict resolution and various ways in 
which conflict resolution can be practically 
applied . In addition, the course focuses on 
some of the basic theories of connict 
escalation and de-escalation as well as 
communication and problem solving skills 
with practical application using a variety of 
techniques. The course also introduces the 
student to the process of negotiating public. 
disputes. Prerequisite: Sophomore 
Staudiug. 
THE ARTS (ARTS) 
ARTS 2300 Art and Society!3 san. hrs. 
This cou rse examines the ways in which 
artists and the arts have influenced Western 
society from the Renaissance to the 20th 
century, focusing on painting, sculpture, 
architecture. music. dance and film. 
Students will also visit local museums and 
attend musical and theatrical events as a 
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means of gaining a greater understanding 
of the arts within the local community . 
Fonnerly HUM 38 J. 
ARTS 2400 The Theatre Arts!3 ,em. 
brs. This course focuses on the arts of the 
Theatre. including drama, music, dance 
and play production, particularly those 
plays reprt!senting major theatrical trends. 
Fonnerly HUM 240. 
ARTS 2500 Music througb History!3 
sew . hrs. This course investigates the 
contribution of music and composers to 
Western cu lture since the Middle Ages . IT 
encourages students' recognition and 
analysis of instrumental voice and the 
st'ructure and development of basic musical 
forms . Formerly HUM 375. 
ARTS 2540 Introduction to J7dm 
Critici'iw!3 sem. hI'S. Understanding film 
as an art form through examining its 
hi story. Topics include the technological 
and commercia l origins of film. soc ial 
developments affecting film. and critical 
approaches to film . Prerequisite. except 
for Career Studies student'i: LANG 
2000. Fonnerly HUM 254. 
ARTS 3000 Film Stud;es!3 sew . brs. A 
study of film in its relation to specific film 
genres. minorities or literature . Specific 
focus to be announced . May be repeated 
once for credit. if content changes and with 
Department approval. Prerequisite. except 
for Career Stud ies students: ARTS 2540: 
Intro to Film Criticism. 
ARTS 3020 Women in the Art'i/3 sew. 
hrs. A study of the particular 
cont ributions of women in art. music. 
theatre, and dance. Prerequhiite. except 
for Career Studies students : ARTS 2300 
or ARTS 2500. Fonnerly \VMSfHUM 
401. 
ARTS 3300 Myth and Art!3 sem. hrs. 
This course focuses on the relations 
between verbal and visual arts. particularly 
the myths and epics of Europe and the 
Mediterranean world. and the later literary 
and artistic traditions developing from 
them. Prerequisite. except for Career 
Studies students: ARTS 2300 or ARTS 
2500. Fonnerly HUM 218. 
ARTS 3400 Non-Western and Modem 
Art/3 sent. hrs. This course focuses on 
Asian Oceanic. Africa n and Native 
American arts and cultures, their discovery 
by the West, and their influences on the 
development of 20th-century an. and 
society. Prerequisite. except for Career 
Stuw .. studeuls: ARTS 2300 or ARTS 
2500. Fonuerly HUM 220. 
ARTS 4900 Special Topics in the Arts/3 
sew. hrs. This course is designed for 
students with an interest in a panicular 
period or genre of art, music, or theatre. or 
specific anist, composers, dramatists. or 
topics not covered in other art. music. or 
thelltre courses . Prerequisite, except for 
Career Studies studeuts: ARTS 2300. 
ARTS 2400. OR ARTS 2500. Specific 
focus to be anuounced. May be repeated 
once for credit. if content cbanges and 
with Department approval. 
BIOLOGY (BIOL) 
BIOL 1040 Enviromueutru Studies!3 
sew. brs. Overview of environmental 
science that integrates social. economic, 
technical. and political issues. Problems of 
ecological disruptions. growth of human 
populations, land use, energy, water 
supplies. food supplies, pesticides. and 
pollution are covered. Identical to PHY 
1040. 
BIOL 1050 Coucept'i in Biology!3 Sent. 
brs. (BIOL 102. COR 132. SCI 20 18) 
This cou rse is designed to explore the 
major concepts in biology from the cell to 
the behavior of the whole integrated plant 
and animal. This course is intended for 
nonscience students. 
BIOL 1060 Amoebas to Zebras: Life on 
Earthl3 sew . brs. Tiptoe through the 
tulips. tapewonns. toadstools. tigersharks. 
and tarantulas. This course is an overview 
of the diversity of life on earth, introducing 
the major groups of living things. from 
bacteria to mammals, with introductions to 
basic concepts in ecology, evolution and 
life processes. 
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BIOL 1070 Basics of Hlllllan Heredity/3 
sem. hrs. This course examines basic 
concepts of genetics and their application 
to human heredity and diversity. Topics 
covered include structure and function of 
DNA, genes and chromosomes, the role of 
genes in heredity. tracing of genctic traits 
in family trees , and advances in genetic 
technologies as applied to human medicine. 
This course is intended for non-biological 
science majors. 
BlOL 1080 Hlllll3ll Biology!3 sew. brs. 
This course explores the biology of the 
human organism and is designed to provide 
a framework by which the student can 
understand hUlllan biology at the cellular. 
molecular and organismal levels . both in 
the healthy stat..: and when it is di seased 
andlor malfunctioning. The course will 
emphasize the process of recognizing 
choices and the application of biological 
knowledge in the decision making process. 
Topics will include a study of th e organ 
systems. immunity. reproduction and 
development. 
BlOL 1090 The Age of Dinosaurs!3 sew. 
brs. An introduction to the most 
fascinating period of life on earth--The 
Mesozoic Era--emphasizing the most 
famous inhabitants of the time--the 
dinosaurs: their kinds. ecology. evolution, 
life habits and eventual extinction. The 
course also introduces basic c6ncepls in 
evolution. geology and paleontology 
needed to understand dinosaurs and the 
other animals and plants that populated the 
Mesozoic world . 
810L 1500 Biology I!Lab!4 sem. hrs. 
An introduction to the biologica l sc iences 
for students int..:rested in pursuing a career 
in this area . Includes subcellular and 
cellular organization. structures and 
function. biochemistry. classical nnd 
mokcular genetics. and population 
dynamics - all arranged around evolution 
as a major theme . Includes laboratory 
session!>. 
mOL LSJO Biology II!Lab/4 sem. hrs. 
Second part of two-part sequ..:nce that 
includes a survey of the five kingdoms and 
structure and function in plants and 
animals . Includes laboratory sessions. 
BIOL 2200 General Botany/Lab/4 sem. 
hrs. Introduction to basic structure. life 
proces~s and taxonomy of algae, fungi, 
and plants, emphasis on structure and func· 
tion of tissues and organs. ecology, and 
reproduction of flowering plants . Includes 
laboratory sessions. 
BIOL 2220 Marine Biology/3 sean. hI'S. 
Introduction to marine environments of 
South Florida with emphasis on adaptation 
of loca l organisms to a va riety of habitats 
including mangrove swamps, the intertidal 
zone, seagrass meadows, coral reefs, and 
the Gulf Stream. Field trips to various 
South Florida marine habitats will round 
out the course experience. 
BIOL 3010 Anatomy and Physiology of 
the Vocal Mechanism/3 sem. hrs. lntro· 
duclion to the anatomy. physiology. and 
neurophysiology of the vocal mechanism. 
BIOL 3200 General Ecology/Lab/4 sem. 
bcs. Basic principles governing the interac· 
tion of organisms and their environment 
including food webs, energy flow. biogeo-
chemica l cycles. factors controlling dislri· 
bution and abundance, biological and 
species interaction, species diversity, 
ecosystem stability, ecological succession, 
and impact of man. Includes laboratory 
sessions. 
BIOL 3210 History of Science!3 sem . 
brs . This cou rse is a survey of science and 
scientists from anci~nt to modem times. 
The major advancements in life sciences. 
medicine and oceanography will be 
discussed from the perspectives and tenor 
of the times. Some origina l literature and 
autobiographies as well as historical 
reviews will be assigned and discussed. 
BIOL 3300 Invertebrate Zoology/Lab/4 
sew. hrs. (BIOL 2300. LSC 230) Basic 
invertebrate zoology inc luding introductory 
anatomy. physiology. phylog~ny. and 
ecology of major animal phyla from 
protozoa through echinoderms with 
emphasis on marine organisms. Includes 
laboratory sessions. Prerequisites: BlOL 
1500 and BIOL 1510. 
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BlOL 3310 Vertebrate Structure and 
FuuctiouJLabfS sew. hcs. (BIOL 2310, 
LSC 231) Basic vertebrate anatomy and 
physiology . This course deals specifically 
with fonn and function of vertebrate organ 
systems. The lecture period stresses 
physiology and the laboratory is mainly 
devoted to gross anatomy. However. the 
one reinforces the other in presenting a 
complete picture of functional morphology. 
Includes laboratory sessions . 
Prerequisites: BIOL 1500 aud mOL 
1510. 
BIOL 3400 Microbioiogy/Lab/4 sew. 
hrs. Introduction to basics of morphology, 
metabolism. growth. genetics. enumera· 
tion, and control and public health aspects 
of bacteria and viruses. with emphasis on 
marine prOCesses and types. Includes 
laboratory ~e~sions. Prerequisite: CHEM 
2310. 
BlOL 3600 Ge.netics/ Lab!4 sent. hrs. 
Review of principles of Mendelian and 
quantitative inheritance considered at the 
morphological and molecular levels includ-
ing a survey of population genetics and 
theories of natural selection and the study 
of amino acids and nucleotide substitutions 
as ~evolutionary clocks . " Prerequisite: 
CHEM 2310. 
BlOL 4000 Introduction to Hearing, 
Speech, and Language Disorders!3 sean. 
hcs. Understanding of speech. language. 
and hearing disorders. their classification. 
manifestation and etiologies . This course 
does not meet the science general 
education requirement. Identical to SLP 
4000. 
BIOL 4100 Neuroanatomy and 
Physiology/3 Sent . hI'S. Introduction to 
anatomy and physiology of developing and 
mature human nervous lIystem. Identical 
to SLP 4100. 
BIOL 4200 Neurobiology!3 sem. hI'S. 
This course is an introductory survey that 
covers nerve function from the molecular 
level to behavior. The objective is to give 
the advanced student in the biologica l 
sciences insight into fundamental 
m~chanisms of nervous integration . The 
instructional fonnat will consist of lectures. 
discussion groups, computer simulations 
and guest lectures by practicing 
neuroscientists. 
BIOL 4340 Cellular and Molecular 
Biology!3 sew. hI'S. Study of the 
subcellular architecture and function. 
growth, and reproduction of prokaryotic 
and eukaryotic cells. This course does not 
include laboratory sessions. Prerequisite: 
CHEM2310. 
BIOL 4350 Cellular and Molecular 
Biology!Lab!4 sew. hrs. Study of the 
subcellular architecture and function. 
growth. and reproduction of prokaryotic 
and eukaryotic cells . lncludes laboratory 
sessions . Prerequisite: CHEM 2310. 
BIOL 4400 Developmental BioiogyiLabl4 
sew. hrs. Principles of human cellular 
differentiation, morphogenesis, and 
development, with comparisons to lower 
animal fonos. 
mOL 4450 Bioc.bewistry/Lab/4 sew. 
hI'S. Chemistry of proteins. lipids. 
carbohydrates, and nucleic acids: 
principles in enzymology, metabolism. and 
bioenergetics . Prerequisite: CIIEM 3200 
or 3310. 
BIOL 4500 (ndependent Research (II 
sew. hr. Initiation of laboratory or field 
research in biology in consultation with an 
advisor. Prerequisite: permission or 
department. 
BIOL 4510-4560 Independent Researcb 
11/1 sew. hr. Continuation of laboratory 
or field research in biology. Prerequh;ite: 
DlOL 4500 and penuissioll or 
department. 
RIOL 4570 Independent Research IIIIl 
sew. hr. Completion of laboratory or field 
research in biology culminating with a 
thesis. Prerequisite: mOL 4500 and 
pennission of department. 
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mOL 4600 Biological Bases or 
Behavior!3 sew. hrs. Genetic neural. and 
endocrine bases of behavior. 
Neuroanatomy and chemical and electrical 
events in the nervous system. Sensory 
processes, motivation, emotion. and 
arousal. Prerequi'iites: BIOL 1020 or 
1050. PSYC 1020. (dentical to PSYC 
4600. 
BUSINESS (BUSS) 
BUSS 1010 Introduction to Business/3 
sew. hrs. A basic course in the study of 
the private enterprise system. A brief 
history and background of the system and 
its components, functions, disciplines. and 
laws. The future of enterprise as a 
network is discussed. 
BUSS 2130 Bw;iness Applications or 
Microcomputers!3 sem. hrs. (BUS 113) 
Theory and application of programs for 
microcomputers that are useful in the 
business environment. Accounting. data* 
base management. and infonnation system 
management programs will be included. A 
computer laboratory*oriented course . 
Prerequisites: ACCT 2100. TECH JI10 . 
Identical to TECH 2130. 
BUSS 2150 BIL<;iJ.les5 Law 1/3 sew. hrs. 
The fundamentals of business law, contract 
law, propeny law, and negoti,}ble 
instruments as these areas apply to business 
organizations . Credit cannot be obtained 
for both BUSS 2150 and LEGS 2400. 
BUSS 2700 Current Is.'iues in 
Telocomwunicatious/3 sem. hrs. 
A foundation of basic telecommunications 
applications and principles will be 
estab li shed . The technical and managerial 
aspects of telecommunications from a 
business perspeetive will also be presented . 
Special emphasis will be placed on current 
technological. legislative. and regulatory 
issues facing the tdecommunications 
industry. 
BUSS 3020 Business Communications! 
3 sew. brs. Study of strategy and imple-
mentation of effective written and oral 
business communications. Topics include 
persuasive messages, delivery of good 
news and bad news, sales letters, collection 
messages, design of business reports and 
oral presentations, use of visual aids. and 
effective memos. Prerequisite: LANG 
1500. Identical to MGMT 4900. 
BUSS 3050 Organization Theory!3 sew. 
hrs. Emphasizes modem organizations 
and their structure and systems. The 
special problems of large research and 
development organizations; project and!or 
program management: matrix management; 
venture management; and contingency 
management. Prerequisite: MGMT 2050. 
BUSS 3080 Cooperative Education (no 
credit) Work placement for a period of 16 
to 18 weeks. Placement will be directly 
related to the student's program of study. 
BUSS 3JOO Small Business Management} 
3 sew . brs. A study of management 
problems that relate to the small-sca le 
entrepreneur. The eva luation of options 
available and decisions to be made in 
initiating a business: implementing 
financial and administrative controls. oper-
ating systems. pricing and marketing 
strategy, and understanding the legal envi-
ronment in which the business must func-
tion. 
BUSS 3150 BtL~iness Law 11/3 sew . brs. 
A continuation and expansion of Business 
Law I. Agency law. bailments and the 
Uniform Commercial code as these areas 
apply to business organizations. 
Prerequisite: BUSS 2150 
BUSS 3240 Wowen in the Workrorcel3 
sew. brs. A study to examine various 
obstacles faced by women in the business 
community and explore techniques used by 
successful remale corporate executives and 
entrepreneurs to overcome these obstacles. 
Identical to SOCL 3240. 
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BUSS 3250 Busin~s. Government. and 
Society/3 sew. brs. Consid<!ration of 
relationships between business enterprises 
and the social and politi..:al milieu in which 
these enterprises operate. New concepts in 
business ethics and corporate 
responsibility. Governmental regulation of 
business . 
BUSS 3500 Busiuess Relatiomi and 
Orgauiz.'ltiollS!3 sew. brs. Topics will 
include contracts (the essential elements. 
defenses to enforceability. third party 
beneficia ries and assignments) . the 
Uniform Commercia l Code. sole 
proprietorships. general and limited 
partnerships. and corporations . This 
course is nOI required for those students 
who have taken BUSS 2 150 .I!.ill! BUSS 
2[60. Identical to LEGS 3500. 
BUSS 3550 Introduction to International 
Busiuess/3 sew. brs. Survey of the field 
that incl udes the legal and cultural 
environment of international business; 
international financial system; management 
of international operations; personnel and 
labor relations; international marketing; 
international economics. trade. and 
finance; mu[tinational enterprise; 
international accounting . Prerequisite: 
BUSS 1010. 
BUSS 4090 Quautitative Methods!3 sew . 
brs . Emphasis on specific decision-making 
tools and their applications in various 
business situat ions. How to solve problems 
of cost-volume-profit analysis; linear 
programming; Markov-chain gaming; the 
assignment problem: the transportation 
probI<!m; PERT and other network modds: 
decision theory; inventory problems; 
computer simulation: and waiting line 
models . Pl"el"equi~ite: MATH 3020. 
BUSS 4100 Busiues.~ Ethics!3 sew. hrs. 
Examines the nature of morality and the 
theories of normative ethics . Identifies a 
variety of ethica l issues and moral chal-
lenges within the corporation. Focuses on 
moral problems involving consumers. the 
environment . the professions, and the role 
of the corporation in our society . 
BUSS 4200 Real Estate Practice!3 sew. 
brs. Topics will include interests in real 
property, contracts, deeds, mortgages and 
other encumbrances. mortgage foreclosure 
procedures, title searches, title insurance, 
and Jeases. Students will prepare closing 
documents for a residential real estate 
transaction . Prerequisite: LEGS 2150 or 
LGST 2010; or pennissioD of 
coordinator. Identical to LEGS 4250. 
BUSS 4610 Business Resean:b Methods!3 
sew. hcs. Research designs commonly 
used in business decision making. Survey. 
observation, data analysis. sampling. and 
quasi·experiments. as they relate to the 
analysis and proposed solutions of real 
problems in an organizational setting. 
Students will submit a research proposal as 
part of the course requirements. 
Prerequisites: LANG 1500 or LANG 
3110; MAT1I3020. 
BUSS 4620 ManagemeDt App~ed 
rrojecU3 sew. hrs. This is a course 
registration number for students in the 
BPM program who must complete an 
applied project. or Practicum. as part of 
their degree requirements. Students will 
meet in peer study-review groups on an 
occasional basis rather than a regularly 
scheduled class. Prerequisites: BUSS 
4610 and approved project proposal. 
BUSS 4880 Business Strategy and 
Policy!3 sew . hrs . An integrative 
senior-year course in which the disciplines 
of management. finance, behavioral scienc-
es, and marketing will focus on the 
solution of specific business problems . 
Case studies will be employed in this 
course. Prerequisites: ECON 2010. 
ECON 2020, and FlNC 3010; LANG 
2010 or LANG 3120; and senior 
standiug. 
BUSS 4910·4980 Advanced Spedal 
Topics/3 selll . hrs. Advanced topics in 
business that are not included in regular 
course offerings. Specific content and 
prerequisites are announced in the course 
schedule for a given tenn . Students may 
re·enroll for Special Topics covering 
difrering content. 
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BUSS 4990 Independent Study iu 
BlL'iilnessfl·12 sew. hrs. (BUSS 197,297. 
397.497) The student selects. and carries 
oul independently. library and/or empirical 
research. Faculty supervision is provided 
on an individual basis . Prerequisite: 
written couseut of instructor aud divi'lion 
director. 
(CHEM) 
CHEM 2300 General Chemistry I/Labl 
4 sew. brs . Basic chemical calculations, 
periodicity. bonding. inorganic reactions. 
and kin~tics . First half of General Chemis· 
try Continuum . Includes laboratory ses· 
sions . Prerequisite: MATH 1040. 
CHEM 2310 General Chemistry II/Lab! 
4 sem. hrs. Continuation of Genernl 
Chemistry Continuum including thennody. 
namics. acid·base reactions . e1ectrochemis~ 
try. and nucl<!ar chemistry . Includes labo~ 
ratory sessions . Prerequisite: MATH 
1040 'U1d CHEM 2300. 
CHEM 3200 Essential., of Organic 
Chernistry/4 sew . hrs. A on'H~emester 
study of the structure. nomenclature. 
preparation, properties and n:actions of 
organic compounds. organized by 
functional groups and reaction 
mechanisms. Includes laboratory sessions . 
Prerequisite: CHEM 2310. 
CHEM 3250 Dio-organic 
Chewi~tryJLllbl 
4 sew. hrs. Introduction to structure. 
properties , and reactions of major organic 
chemical groups with emphasis on those 
important in biochemical processes. biolog· 
ical macrol11okcules. and basics llf car· 
bohydrato!. lipid. and protein metabolislll . 
Includes labo ratory ~ssiom;. Prereqtli~ite: 
CHEM 2310. 
CHEM 3300 Organic Chemistry IILabl 
4 sem. hrs. Th~ ch~mistry of carbon 
compounds. including their structure. 
nOlllo!nclature. preparation. rca>;tions. 
analysis. and properties. R~.action mecha-
ni sms are st ro!ssed within a functional 
group framework . Includes laboratory 
sessions. Prerequisite: CHEM 2310. 
CHEM 3310 Organic Chemistry IIILab! 
4 sem. h1"8. Continuation of CHEM 330. 
Organic Chemistry IlLab. includes labora· 
tory sessions . Prerequisite: CHEM 
3300. 
COMMUNICATIONS (COMM) 
COMM 2010 Introduction to 
Joumalism/3 sew. hn. Training in the 
elements of reporting with emphasis on the 
modem news story. Students will learn the 
elements of news, the style and structure of 
news writing, and the technology of 
newspaper production. Corequisite: 
LANG 1500. 
COl\1M 2020 Introduction to Broadcast 
Journalism!3 sew. hrs. Training in the 
elements of broadcast reporting with 
emphasis on the modem electronic n~ws 
story. Students willieam the elements of 
broadcast news, the style and structure of 
broadcast news writing. and the technology 
of radio productions. Corequisite: LANG 
1500 or COMM 2030. 
COMM 2030 Introduction to Broadcast 
Tec.huoiogyf3 sew. hrs. Students will be 
trained in using the equipment appropriate 
to modem broadcasting conditions in 
television and/or radio. including broadcast 
equipment and computer-oriented 
broadcasting devices. Corequ.isite: 
LANG 1500. 
COMM 2100 Mass Media/3 sem . hrs. 
An examination oflhe impact of 
technology on the way we receive and 
process infonnation and images. the basic 
legal and economic structure of the mass 
media , historical precedents and events of 
mass media. the new cultural forms that 
have emerged with the mass media, and 
the nature and implications of developing 
media technologies . 
COMM 2510 Iotennediate 
Telecowmmtications/3 sem. hrs. 
Students will be introduced to technological 
skills and tools that will assist them in 
modem communications, such as electronic 
publishing, electronic graphics. mainframe 
networks. electronic databases. etc . 
Prerequisite: TECH 1110 or equivalent. 
COMM 3010 Ethical Issues ill 
Communication/3 sew. hrs. Students will 
explore ethical issues specific 10 the 
communications industry . 
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COMM 4010 Ilifonnatioll Theory/3 
selll. hrs. Students will examine the 
theoretical foundations of lhe "information 
society M and information theory. by 
examining the works of major theorists 
such as Claude Shannon and those whom 
he has influenced. Prerequisite: seltior 
standing or penni'§sioo of iu.c;tructor. 
COMM 4900 Special Topics in 
CouunuWc,ation/3 sew. hrs. This course 
offers a cross-sectional view of the media 
through a focus on a particular medium, 
theme or genre . Specific focus to be 
announced. May be repeated once for 
credit. if content changes and Department 
approval . Prerequic;ite. except for Career 
Studies Students: Oue course in 
ComwuuicatiollS li<i:ted above. 
COMMUNICATION SCIENCES 
AND DISORDERS 
CSAD 3000 lutroduction to Hearing. 
Speecb and Langllage/3 sew. hrs . 
Understanding of speech. language, and 
h~aring disorders and their cla ssifications. 
manifestations and etiologies . 
CSAD 4050 Audiology/3 sew . brs. 
Instruction in test administration an in 
into;:rpretation of standard and specialized 
tests of auditory function . 
CSAD 3010 Phouetics!3 sew. brs. 
Hi story. theory. and application of 
phonetics. including sampling and 
transcription tl!chniques. 
CSAD 3020 AuatolllY and Pbysiology of 
the Speech and Hearing Mechauisws/3 
sem. brs. introduction to tho;: anatomy and 
physiology of the auditory and vocal 
mechanisms . 
CSAD 3030 Speech and LaJlgmlge 
Development/3 sew. brs. Study of 
prelinguistic and psycholinguist ic variables 
related to norma l development fl'om 
infancy through adokscence . 
CSAD 3040 Neuroanatomy!3 sem. brs. 
Introduction to the anatomy and physiology 
of the developing and malure human 
nervous system. 
CSAD 3050 Hearing and Speecb 
Scieuce/3 sew. hrs. Physical bases and 
process of the production and perception of 
h~aring. language and speech. 
CSAD 3060 Directed Obsenatiou/3 sew. 
brs. Twenty-five hors of observations of 
evaluation and management of clients. and 
class discussion of observations of 
evaluation and management of clients. and 
class discussion of observations. 
CSAD 4010 Evaluation of Speecb and 
Language Disorders/3 sem. hrs. 
Principles of screening and evaluation of 
clients typically seen in clinic and school 
settings, including administration of 
specific evaluation instruments. 
CSAD 4020 Practicum Al3 sem, hrs. 
Participation in speech- language 
screenings, and observation and 
participation in full diagnostic eva luations 
with clients. A minimum number of 
contact hours required . 
CSAD 4030 Treabnent or Speech and 
Language Disordersl3 sew. hrs. 
Overvicw or treatment strategies used in 
management of communication disorders. 
CSAD 4040 Practicuw BI3 sew. hrs. 
Participation in clinical management of 
c lients having communication disorders . A 
minimum number of contact hours 
required. 
CSAD 4060 Student Teaching/3 sem. b". 
Practical experience delivering services 
within a school sening. A minimum 
number of contact hours will be required. 
COMPUfER AND 
INFORMATION SCIENCES 
CSIS 1400 Discrete Mathematics/3 sem. 
hrs. An introduction to the concepts and 
techniques of discrete mathematical structures 
that are used in the theory and application of 
computer science. Topics covered include 
logic, set theory, relations, functions, 
recurrence relation<.;, matrices, algebraic 
structures. and graph theory. PrerequisUt: 
MATH 1030 and TECH 1110 or 
equivalent. 
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CSIS 1600 Logic Designl3 scm. hI'S. This 
course will give: the students an introduction 
to the basic fundamentals and elements of 
logic design. The course covers the number 
theory, fundamentals of Boolean algebra, 
state diagrams, combinational and sequential 
circuits, and design techni~lues with logic 
array components. Prt'l'equlslte MATH 
1030. 
eSls 1900 Introduction to Computer 
Progranuning 14 SE'm. hI'S. An 
Introduction to the principles of computer 
science by program development, knowledge 
representation. and problem solving. 
Ext..:nded Standard SCHEME is used to 
present the concepts and princLples of 
programming in a NATURAL LANGUAGE 
fOnll independent of any spe<afic computer 
language. Concepto; include fir.;t-cla~ .. data 
sIDlctures, higher order functions, recursion, 
and algoritlun design. Prerequisite: TECH 
J 110. 
CSIS 2200 Business Oriented Languagt 
(COBOL)/4 sem. hI'S, A study of the 
COBOL programming language with 
emphasis on busme.<;s applicattons. Students 
apply a f.1nlctured, multiphase program 
development process that features a seri .. =s of 
steps involving understanding of problem, 
fonna! problem definition. design 
methodologies. program specification, 
breakdown, and files using COflOL 
Prerequisites: CSIS 1400 and CSIS 2150. 
CSIS 2310 Advan('('d CODOU3 SE'rn, hrs, 
A study of advanced COBOL programming 
using structured techniques. T opies to be 
covered include table handling, sequential and 
ind..:xed file processing, dawbase access, 
editing, sorting. and the Report Writer. 
Prerequisite: C:SIS 2200. 
CSIS 2410 Assemblers and Assembly 
Languagf' PI'ogranuning/4 sem. hrs, A 
detailed analysis of the operation of 
llSsembl..: rs. A<;.sembler features. as.<.;embly 
language programming. and macro facilities. 
Assembly language programs will be written 
as part oflhis course. Prtrf'quisites : CSIS 
1400, CSIS 1600, and CSIS 1900. 
eSIS 2600 e++ P .. ogramming Language/4 
sem. hrs. An introduction to 
Object·Oriented programming using the C++ 
language. The design and impiement.1tion of 
programs using class libraries. Topics include 
data types, in line and overloaded functions 
and operators, class types and members. 
access and protection of members and friends, 
constructors and destructors, and streams. 
Pre .. equisite: eSIS 2410. 
CSIS 3000 Introduction to Computer 
Graphics through Applications13 scm. hI'S. 
This course explores the principles underlying 
computer graphics through the use of 
powerful computer graphics programs and 
accessible computer graphics programming 
languages. Too[s to be used include Visual 
Basic, PostScript, HyperCard, Photnshop, 
Illustrator, TrueSpace, and graphical 
extensions to the Scheme programming 
language, as well as applications for such 
specialized t.'\Sks as ray tracing, morphing, 
and constructing fractal landscapes. 
Prerequisites: CSIS J900. 
CSIS 30JO Organization of the Compute .. 
EnvironmenU3 sem. hrs. Management of 
the computer environment, personnel. 
customer interface, budgeting, coordination, 
p01icy development, staffing, department 
interface, hardware and software selection 
planning, maintenance. and management. 
Prerequisite: CSIS 1900. 
CSIS 3020 Int<'met Programming/3 sem. 
hrs. This course will introduce the essentials 
of Internet Progranuning. Students will 
design and write WWW pages in HTML, 
Javascript and shell scripting language);. 
Programs will manipUlate many forms of data 
including hypertext, graphi~, audio and 
video. Students will develop 
interactive/executable web pages. Other 
topics covered will include clickab[e image 
maps, cgi-bin scripting, and security. 
Prerequisite: CSIS 2600. 
eSIS 3060 Digital Designl3 sem. hI'S. 
Register transfer-level design ofdigil.'l[ 
computers, dat.'l transfer hardware, 
organization of the central processing unit, 
design of the controller, and a complete design 
example. Prerequisites: CSIS 1600 and 
CSIS 2410. 
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CSIS 3080 Cooperative Edu("ation (no 
credit) Work placement for a period of 
16-18 weeks. Placement will be directly 
related to the student's program of study. 
CSlS 3110 Foundations of Computer 
Scien<'e/4 scm. hrs. Included are the 
mechani zation of abstraction in computer 
science, prepositional logic and predicate 
logic, induction versus recursion, counl.'lble 
and non-countable set~, finite state automata 
and regular e;..:pres.'{ions, pushdown automata 
and conte.\t·free languages. Turning 
machines. decidability and computability. and 
computational complexity. P .. e .. equisites: 
CSIS 2600 and MATH 2200. 
CSIS 3200 Organization of PI'ogramming 
Language/3 sem. hrs. Development of an 
understanding of the organization of 
programming languages. introduction to 
formal study ofprogranulling language 
specification and analysis, comparison of two 
or more high·level modem progranuning 
languages. IJrerequisite; CSIS 2600. 
CSIS 3250 Netwo .. ks and Data 
Comrnunkationl3 scm. hrs. An 
introduction to basic computer-driven data 
communications. The protocols, services, 
inlerfnces, and platfonns for the transmission 
of data on networks nre investigated. The 
integration of homogeneous & heterogeneous 
networks is developed: bridges. routers, and 
gateways. TIle OSI architecture is defined. 
111e topology of network architecture is 
covered and the details of conn.::ction and 
conne(.:tioll kss service, dedicat.::d and 
switched circuits, access, error detection and 
corredion explained. PH'requisite: CSIS 
2600. 
CSIS 3310 Objed·Oriented 
ProgrammiJlg/" sem. hrs. An advanced 
course in Object Oriented progranuning. 
Includes advanced progranuning technique<: 
of inheritance, virtual fun(..iiollf>. and 
polymorphism. 111e principles of reusability. 
composition. and aggregates are developed. 
Fundamental abstract dat.a types such as 
~tack.~. ([ueues. and fOf\.\lard and backward 
linked-lists are used for problem solving: 
Pre .... quisite: CSIS 2600. 
CSIS 3400 Data StroctureS/4 sem. hI'S. A 
course in fundamental d.'1ta structures and 
their application in the context of C++. 
Advanced data structure concepts are 
developed including paged binary trees. Band 
B++ trees, hashing. directed graphs, matrice!\. 
set manipulation, and finite state machines. 
Quantitative analysis of algorithms are 
employed. Advanced sort .. and string searches 
are developed for data manipulation and cla.'IS 
libraries implemented for complicated 
heterogeneous data files like multimedia. 
Advanced concepts of abstraction with bags 
and polymorphism are investigated. 
Prerequisites: CSIS 3310. 
CSIS 3420 Introduction to File 
Stroctures/3 sem. hI'S. An introduction to 
the concepts and technique ... of ~1ructuring 
data on bulk storage devices. File access 
teclmiques of structuring used on storage 
devices. and file input/output are covered. 
Prerequisite: CSIS 3400. 
CSIS 3530 Introdudion to Artillrial 
Intelligence/3 scm. hrs. [ntroduction to the 
basic concepts and techniques of AI and 
expert systems. Topics include logic, problem 
solving, knowledge representation method ... 
reasoning techniques. search strategies. and 
heuristic methods applied in AI and expert 
systems. Techniques for natural language 
processing, modeling, and pattern m.1lching 
are developed. Symbolic languages like 
Scheme and Prolog are used. PrereqwsUes: 
CSIS 3400 and MATH 2200. 
CSIS 3610 Numerical Analysis/3 scm. brs. 
An implementation cour.;e using C/C++ that 
devises method<; for approximating solutions 
to mathematically expressed problem<; dl.':rived 
from physical phenomena. Topics include 
linear and non-linear systems of e(luations and 
producing solutions within specified tolerance 
for a sequence of algebraic and logic.1l 
operations. Prerequisites : CSIS 3400, and 
MATH 2200. 
CSIS 3750 Soflwart' Enginee-ring/4 sem. 
hI'S. An introduction to the process of 
developing software systems. Software 
life-cycle models, quality factors. 
requirements ana lysis and specification. 
software design (functional design and 
object-oriented design), implemltt1l1.lion. 
testing, management of large software 
project'l. Prere-quisih': CSIS 3310. 
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CSIS 381 0 Oprrating Systems Concepts/3 
sem. hI'S. Methods in the analysis and design 
oflarge-scnle systems, including concepts of 
semaphores. proccs"<;es, linear address space. 
resources allocation. protection. ba.'Iic topics 
in operating system development. 
Prerequisite: CSIS3310and MATH 
2200. 
CSIS 4010 Computer Secllrity/3 se.rn. hrs. 
Issues of security. privacy, and control from 
the viewpoint of the computer user. Emphasis 
on procedures for protecting sy!.1ems from 
unauthorized use, theft. vandalism. and 
natural disasters. Ethical issues in computer 
usage are covered. Prne-quisites : CSIS 
3400 and CSIS 3810. 
CSIS 4050 ('omputer Architectllre-/3 sem. 
hrs. A structured approach to the 
architecture of computers is covered as the 
interrelation of software and hardware dl!Sign: 
logic leve l. machine kvel. operatUlg system 
level. a.'Isembly languag..: level CISCIRlSC 
and parallel architel-"'1ures are introduced. 
I'rfrequisitf : CSIS 381 O. 
('SIS 4310 Oishibutfd Data Pro('essing/4 
scm. hI'S. Conc..:pt'l and mechanisms in the 
design of distributed systems: process 
synchronization: reliability; distributed 
resource management: deadlock ; and 
perfonnance evaluation. c.'1se studies of 
selected distributed systems ares:over~d. 
Prere-quisit{': CS(S 3250 and CSIS 3400. 
CSIS 4350 Introdudion to Robotks/3 
sem. hrs. Principle.. . and concepl'l of modem 
robots and automated syst..:m ... are developed: 
robot's intelligence. drive methods, motion 
control. software and hardware support. 
Prfrequisitl': requires s('[llor standing. 
CSIS -1530 Database Manag(>menUJ sem. 
hrs. Conc..:pt .. and structures necessary to 
de~ign and implement a database sy!.1em, 
including logical and physical fil..: 
organization and data organization 
techniques. data models. networks. daL'1 
integrity and file security. Toptcs covered 
incl ude logical and user's viewpoint, 
theoretical foundations. and physical system 
implementation Prl'requisitf: ('SIS 3-100. 
CSIS 4600 Systems Progranurungf4 sem. 
hrs. A study of various system programming 
techniques, hardware-software interface. 
software-controlled hardware. A comparison 
of several existing computer systems will be 
made. Prerequisite: CSIS 2-'10 and CSIS 
3400. 
CSIS 4610 Design and Analysis of 
Algorithms/J sem. hrs. Topics include 
algorithmic paradigms such as 
divide-and-conquer, greedy methods. and 
concepts relating to analysis such as 
asymptotic not.'ltion and NP-completen.:ss. 
Sorting and searching algorithms are designed 
and analyzed, as are algorithms for 
manipulating trees, graphs, and sets. 
Prerequisite: CSIS 3400 and MATH 
2200. 
CSIS 4650 Interactive Computer 
Graphics/J sem. hrs. An introduction to the 
principles of interactive computer graphics. 
Topics include fundamentals ofrlL,>ter 
graphics (scale-conversion, clipping, fill 
method,>. and anti-aliasing), 20 and 3D 
transformations, projections, 3D modeling, 
hidden surface removal method ... ray tracing. 
and graphical user interfaces. The hardware 
of the graphic environment is defined and new 
development platforms for grnphics in 
windows investigated. Prerequisite: CSIS 
3400. 
eSls 4710 Advanced Microcomputer 
Applications Int.erfadng/3 sem. hrs. This 
course will deal with the hands-on use of a 
microcomputer utilizing word processor, 
spreadsheet, daL'lbase interfacing with 
programming languages, and introduction to 
decision support systems and expert S~1erus. 
Prerequisite: requires senior standing 
and TECH 1110 or equivalent. 
CSlS 4800 Introduction to Compilers and 
Interpretersi3 sem. hrs. An introduction to 
compiler/interpreter design. Topics include 
lexical analysis, parsing, intemlediate code. 
final code generation, optimization, and error 
recovery. Prerequisite: CSIS 3400. 
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CSIS 4840 UNIX Operating System 
EnvlronRlentlJ sem. hrs. The concepts of 
the UNIX operating system are presented. 
Topics include system cOllunands. system 
editors, awk, sed, text fonnatting tools. and 
shell programming. The use of modem and 
terminal software and system maintenance 
utiliti es are covered as well as system calls in 
C. lex, yacc, ar, and make. Prerequisite: 
CSIS 2600. 
eSls 4880 Special Topks In Computer 
Sclence/3 sem. hrs. Topics in computer 
science that are not included in regular course 
offerings. Specific contents is announced in 
the course schedule for a given lenn. 
Prerequisites: requires seniOI' standing 
and consent ofinstrudor. 
eSls 4890 Special Topics in Computer 
Infonnation Systl'msl3 sem. III'S. Topics in 
computer infonnation systems that are not 
includ.:d in regular CQurse oft~ring. ... Specific 
cont.:nts is mUlounced in the COUI'S': schedule 
for a given tenn. Prerequisites: requires 
seniOI' standing or consent of instructor 
CSIS 4900 Dir'ected Proj('ct/3 - 8 sem. hrs. 
A major project will be completed by the 
student under the direction of a f.'lculty 
member. Pren'quisite: requil'l's senior 
standing. 
CSIS -4960 Design AutolnationJ3 sem. hrs. 
Sy~tem design using automated tools such as 
MAGIC and SPICE. Prl'l'l'quisites: (.'SEE 
3050 anti seniol' standing. 
CSEE 3050 Electronics for Computer 
ScieLlce Majors/3 St'lll. brs. An 
int roduction to n<!twork analysis Rnd elec-
tronic circuitry. Definitions of circuit 
parameters and component!>: voltage. 
curr~nt. resistance. capacitance, and in-
ductance . Fundamental circuit ana lysis 
techniques , s<!ries and paraUel 
combinations of components, transistor and 
diode characteristics and their applications 
in logic circ uits. ditT<!rences in existing 
manufacturing t<!chnologies for VLSI such 
as C· MOS. N-MOS . P-MOS. 
Prerequio;ite: SCIS ItlOO. 
CSEE 4600 Microprocessor 
Applications/3 sem. brs. Applications in 
the design and stimulation of 
microprocessor-based systems. 
Prerequisite: Senior staoding. 
COOPERATIVE EDUCATION 
(COOP) 
COOl' 3810-COOI' 3919 Cooperative 
Education/1-3 sem. brs. A 10-20 hour 
per week work experience for 16 weeks in 
the student's major area of study or area of 
career interest. Prerequisite: cwnulative 
GPA of 2.S or higber. completion of 36 
or more credit hours and penuission of 
instructor. Contact coordinator of 
Community Service. 
CORE STUDIES IN 
PROFESSIONAL AND 
LmERAL STUDIES (CORE) 
.CORE 1410 Journey I13 sew. hrs. The 
metaphor of life as a journey provides the 
vehicle for this exploration. Students will 
examine literary and other creative works 
as well as participate in the process of 
documenting their own undergraduate 
journey. 
.CORE 1420 Hwnan Nature, Hwnan 
Behavior/3 sem. hrs. An examination of 
the biological and environmentnl influences 
that shape the individual. An analysis of 
classic and contemporary sources will help 
the student think critically about basic 
theories and issues such as nature versus 
nurture, the mind/body dichotomy , 
cogrutivism, behaviorism, and the scientific 
explanation of behavior. 
• CORE 1430 The Living Earth: All 
Environmental Perspective!3 sem. hrs. 
Students will study the science of ecology 
and the impact made by humans on the 
environment. The course will make obvi-
ous the fact that there are no simple an-
swers or quick: solutions to the 
environmental problems now faced . It 
will, however. help students gain a more 
complete and genuine understanding of the 
cause-and-effect relationships that operate 
in the environment. thereby providing a 
basic perspective by which they can 
evaluate their own responsibility to the 
long-tenn sustainability of the biosphere . 
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• CORE 1440 Other Voices. Other Vi-
sions: Multicultural Perspectives!3 sew. 
hrs. This course examines the role of 
"world view, ~ encourages an appreciation 
of different people and cultures , and fosters 
respect for diversity in local. national , and 
international environments . 
• CORE 2450 Individual and Social Sys-
tems!3 sew. hrs. A study of the nature of 
institutions and the reciprocal relationship 
between individuals and institutions . 
Emphasizes in particular the goal of de-
veloping a sense of community and social 
responsibility among students and faculty. 
• CORE 2460 Economic 
TransfonuatiolL'i and Society/3 sem. hrs. 
This course will study the impact of 
economic interactions based on the 
assumption that the economy is merely one 
aspect of a whole ecological. social. and 
political fabric . Economic systems and 
is~'Ues will be analyzed within the broader 
context of human rights. environmental 
consequences. and ideological goals and 
outcomes . 
• CORE 3470 Ethical Systems!3 sem. 
hrs. An examination of ethil;al systems 
that instruct in matters related to moral 
action. moral judgment. and responsibility . 
Ways of reviewing contemporary moral 
issues such as abortion. euthanasia. and 
racial discrimination are amotfg ind ividual 
topics. Prerequisite: requires jmlior 
standing. 
CORE 4480 Journey n: The Capstone 
Experience! 3 sem. hrs. This course is 
intended as a capstone experience. meant 
to tie together various themes and subjects 
which the student has studied in other core 
classes . Students will use the journey 
metaphor to explore their own personal and 
professional journeys now and after 
graduation . Prerequ.isite: requires senior 
strutding. 
CRIMINAL JUSTICE (CRJU) 
CRJU 2200 Criminal L'1W/3 sew. hrs. 
Study of the fidd covering its historical 
development. terminology. trends and 
theories, the nature of crime. the dements 
of major crimes, and ddenses. 
\ 
CRJU 2300 Introduction to Law 
Enforcement!3 sew. hrs. Study of the 
police including its historical develop ment, 
functions, operations. and organizations. 
CRJU 3000 The CrimmaJ Justice 
System!3 sew. hrs. Study of the role and 
operation of the courts in the 
administration of criminal justice. and of 
the processes involved in charging and 
prosecuting defendants. 
CRJU 3200 Correctional Theory and 
Practice!3 sew. hrs. Study of the 
historical development and current status of 
correctional theories and practices. 
CRJU 4000 Criminal Procedure and 
Individual Rigbt'l;!3 sew. hrs. Study of 
the rights of the accused. emphasizing the 
4th through 8th Amendments to the United 
States Constitution. and of the rights of 
witnesses. victims. and convicts . 
ECONOMICS (ECON) 
ECON 2010 Principles of 
Macroeconomics!3 sem. hrs. A study of 
basic economic concepts. emphasizing 
analysis of the aggregate economy. 
Fundamental concepts of national income 
and its detennination, economic fluclua· 
lions. monetary and fiscal policies. and 
economic growth . Students may not re· 
ceive credit for this course and ECON 
3 150. 
ECON 2020 Principles of 
MicroecODowics! 3 sem. hrs. The 
processes of price detennination output and 
resources allocation in perfect and 
imperfect competition. Topics include 
labor economics. international trade Ilnd 
finance. and alternative economic systems. 
ECON 3150 Macroeconowics (or 
Managers!3 sew. hrs. An examination of 
basic economic concepts emphasizing 
analysis of currenl economic issu~s of the 
aggregate economy. A historical overview 
of economic philosophers provides 
perspective to the modern emphasis . 
Students may not receive credit for this 
course and ECON 2010. 
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ECON 3210 Monetary Theory and 
Policy!3 sem. brs . The structure and 
function of the American banking system. 
the Federal Reserve SY!:ltem. and the func· 
tion of monetary policy in the regulation of 
the national economy . Prerequisites: 
ECON 2010 and 2020. 
ECON 3550 International Economics!3 
sew. hrs. Theory and practice of trade. 
compa rative advantage. trade barriers. 
balance of payments. economic develop-
ment. regional economic integration . 
Prerequis;tes: ECON 2010 :u,d 2020. 
ECON 4210 Business Cycles and 
Forecasting!3 sew. hrs. Emphasizes Ihe 
aggregate fluctuation in business. tracing 
the main stages of development from 
upswing through prospuity to downswing. 
The leading theoril!s on the causes of 
business cycles . How to describe the 
methods of measuring business cycles and 
forecasting the cyclical behavior with the 
aid of indicators. Prerequi'iite: ECON 
2010. 
ECON 4910·4980 Advanced SpedaJ 
Topics!3 sem . hrs. Advanced topics in 
economics that are nOI included in regular 
cou rse offerings . Specific content. 
possible prerequisites announced in the 
course schedule for given tenn . Students 
may reenroll for spe:cial topic s covering 
different content. 
EARLY CIDLDHOOD 
EDUCATION (EDEC) 
EDEC 3102 Child. Family and 
Cowmunity Healtb Issues!3 sem. brs. 
Students in this course: will study how to 
promote maximum growth and 
psychological safety of young children . 
Emphasis is placed on the indicators and 
procedure to amcliorllh: child abuse and 
neglect. Sources of community support 
and resources to support prevention and 
family stre ngth will be highlighted. 
EDEC 3201 Sociological FoundatiolL'i of 
Early Childhood!3 sew. brs . Students in 
this course will study sociological 
influences and issues-past. present. and 
future that will enable early childhood 
professionals to assist young children and 
thcir families to meet the challenges of a 
pluralistic society in transition. This 
knowledge will assist students in the 
analysis of societal issues in making 
appropriate choices. adaptations. and 
modifications in their programs in order to 
provide developmentally appropriate 
programs and practices. 
EDEC 3203 Diagnosis!Asse<>swent/ 
Evaluation of Young Children 113 sew. 
brs. Students in this course will be 
introduced to a philosophic overview of thot 
assessment procotss. including ~ 
transdisciplinary assessment teams and 
provisions for appropriate infonnation 
gathering lechniques-fonnal and informlll-
-which includes the construction. selection. 
interpretation. and evaluation of diagnostic 
instruments. The role of technology in 
testing. record maintenance and 
composition of lEP/IFPS's will be 
discussed/modeled . 
EDEC 3301 Management Strategie'l for 
Typical and Atypical Children 1/3 sem. 
brs. Students in this course will apply 
behavioral techniques in a multiplicity of 
settings for typical/atypical children 
through the age of eight. The importance 
of consistency of these applied behavioral 
techniques in a variety of environments and 
collaboration of all involved will also be 
emphasized. 
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EDEC 3302 Language Development of 
Typical and Atypical Children 113 sem. 
brs. Students in this COUf!;e will examine 
the physica l, cognitive and social-
emotional development that underlies the 
acquisition of language of typical and 
atypical children from birth to eight years 
of age . The differences in language 
development of children that reflect 
cultural and socioeconomic differences will 
be explored as well as the impact of 
typical/atypical language development 
upon educational practices and strategies . 
Students will plan and implement activities 
Ihal meet unique developmental needs in a 
broad spectrum of settings with different 
educntional philosophies. 
EDEC 3304 Family and Cowmtwity 
luvolveweutl3 sew. brs. Students in this 
course will learn how to work with families 
and practice how to use materials in the 
home and community environment to 
fosler development and the acquisition of 
skills. Siudents will examine infonllal'ion 
thaI can create a viLallink between school, 
community. and home in our multi-ethnic 
society . 
EOEC 3500 Meeting the Sl>ecial Needs of 
AU Children!3 sem. brs. This course 
combintls on-site visits to eXtlmplary 
community programs thai con'centrnte on 
meeting the special needs Qf chi ldren from 
birth 10 eight years old . Students will visit 
five siles for structured observations of 
model programs and then they will 
participate in four hour classes focusing on 
the curricular and administrativot aspects of 
the site visited . Readings and infonnation 
provided will be analyzed and students will 
considtlr the successes. challenges and 
barriers of each model. They will explore 
how collaboration of services can work 
towards the goal of meeting the spotcial 
needs of all children and thl!ir families. 
EDEC 3599 Special Topics in School Age 
Child Care/J sew . hrs. This course 
provides education and technical assistance 
to managers and staff members of child 
care programs to enable them to 
understand the national accreditation 
standards for school-age child can: and to 
make steps towards implementi ng the 
standards in their programs. 
EDUCATION (EDUC) 
Eoue 1000 BenchDlark #110 sew. brs. 
Provides students with the beginning steps 
for development of their professional 
portfolio based on Florida's Accomplishes 
Practices. Requirements include 
completing the CLAST. Students must 
complete Benchmark #1 before regi:.:tl.!ring 
for block #3 coursework. 
EDue 1410 Personal Career 
Developllleutl3 sew. hrs. The process of 
career development applied to the student 
identifying vocational interests and apti· 
tudes. obtaining information about occupa-
tions. gaining experiences through procti-
curns and cooperative education. nnd estab-
lishing career plans. Useful for students 
adjusting to the college role . Identical to 
MGMT 14IO and PSYC 1410. 
EDue 2000 Benchmark #2!0 sem. hI'S. 
Allows for further development or the 
portfolio. The SAT or ACT mus be 
completed . Students must complete 
Benchmark #2 before registering for block 
/14 coursework . 
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EDue 2250 Caring for IlifautlJ and 
Toddlers!3 sew. hrs. 111is course is 
designed for administrators in child care 
centers who arl! providing or planning to 
provide a program for infant s nnd toddlers. 
The course provides the knowledge base 
for implementi ng a quality early childhood 
program . At the same tim.: it provides 
trainees with hands-on opportunities to 
enhance their own abilities to identify and 
meet family ne.::ds. creote a 
devdopmentally appropriate environment. 
respond to individual differences in 
fnmilies and infanl.s. and create individual 
plans for continuing their own professional 
growth . 
EDue 2260 AdilliuilJlration of Early 
Childhood l'rol,:rams!3 sem. hl'S. A 
SUN':Y course identifying the responsibili-
ti<!s of early childhood administration and 
the competencies needed to discharge them 
successfully. 
EDue 3000 Uencbmllrk #3/0 sew. hl'S. 
Requires students to further develop their 
p0l1folio. Studenls must compt.:te 
Benchmark #3 before regist.:ring for 
Teaching Internship and Seminar . 
EDue 3170 Illstmctiou:t1 Materials!3 
sew. hrs. Use of a variety of materials in 
an educational program. including 
literature. media . and indl!pl!ndent-Iearning 
material . 
Eoue 3360 I'sychologiral FouudatiolLlJ 
of Te,lcbing/3 sem. brs. Provides a 
theoretical foundation ror teaching . 
Students study theories or learning. 
motivation. and child development in 
relation 10 planning and implemenllltion of 
instruction for diverse learners . 
Prt!requisite: PSVC 1020 
EDUC 3400 Administrative Leadership 
and Decision Making for Early 
Childhood/3 sem. hI'S. A review of 
various leadership styles and 
decision-making techniques as they apply 
to the administrator's responsibilities in 
finance and budget. program development 
and evaluation, and home and school 
relationships. 
EDue 3410 Curriculum Decisions of 
Early Childhood Programs/3 sew . hrs. 
Study of curricula and activities to meel the 
student population's needs. with 
subsequent decisions as to appropriate 
methods, necessary malerials. and use of 
time and space. Leadership in staff 
development to implement the decisions is 
included. 
Eoue 3420 Sociological Foundations of 
Education/3 sew. hrs. Examines the 
institution of schooling in its social. 
political, legal. historical and philosophical 
contexts with an emphases on current 
trends in the professions. 
EDue 3510 Integrating Instructional 
Technology in the Classroom/3 sem. hrs. 
Presents strategies for technological 
integration into the classroom curriculum 
in elementary/secondary learning 
environments. Hands on experiences will 
allow students to apply teaching practices 
and research to specific learning needs of 
typical and atypical learners. Prerequi<;ite: 
TECH 1110. 
EDUC 3620 Drug Prevention and 
Education/3 sew. hI'S. The classification 
and identification of drugs as well liS 
behaviorlll criteria for recognizing alcohol 
and drug abuse are reviewed. Specific 
attention is paid tp prevention. 
intervention, and education strategies 
within the family. school and community. 
Methods for designing, implementing. and 
evaluating effective prevention programs 
among various cultures is examined . This 
COUrs!! is d!!signed to be of immediate 
practical use to counselors. teachers. and 
other professionals interested in effo!ctiv!! 
drug prevention lind education. 
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EDUC 3630 First Aid and Emergency 
Care-Respoudiug to Emergencies/3 sem . 
hI'S. This course is designed to prepare the 
student with first aid knowledge necessary 
to perfonn immediate and lo!ll1porary care 
for most accidents. injuries. sudden illness, 
and emergencies . This course would also 
provide accident prevention information 
and personal Sllfety . American Red Cross 
(ARC) cenification available. Materials 
fee . 
EDue 3640 Preveution lutd Treatment 
of AIWetic Injuries/3 sern. brs . This 
course is designed to provide an in-depth 
study of the practices and t!!chniques 
utilized in the prevention. care. and 
rehahilitntion orinjuries and accidents 
occurring in physical educlI.tion. recreation. 
and athletic s. Included would be the use of 
strapping. tllping. and other support 
methods in a laboratory experience . 
Materials tl:c. 
EDUC 4000 neucluuark 114/0 sem. hrs. 
Requires students to complete their 
employment ponfolio. Requirements 
include taking the Florida Teacher 
Cenificalion Examination professional and 
subject area exams. Students must 
complete Benchmark #4 before graduation . 
EDUC 4120 Children's Lile~Hlure/3 
sem.lIrs. A study of children's literature. 
including history. techniques of writing. 
trends. examples of different forms. tech-
niques for leaching literature to children. 
EDUC 4170 Adolescent Literllture/3 
sem. hrs. A "Iudy of the type of literature 
availahle for the adolescent. with an 
emphasis on text $election and 
presentation. Students will examine ways 
of incorporating lileratuCt;! into the 
curriculum. Prerequi~ite: LANG 1500. 
EDUC 4190 Rhythm .U1d OaJIce in 
Elemenlnl")' CurricuJ:1/3 sew. hrs. This 
cour~e is designed to pr~pan~ sludents to 
seJed and plan meaningful rhythm and 
dance expericncl!s for eiem<!ntary students . 
EDUC 4340 Learuiug AssessmeuU3 
sew. brs. This course emphasizes those 
elements of measurement and evaluation 
that are essential to good teaching and the 
role that assessment plays iu the 
instructional process. Emphasis is placed 
on the ability to construct and select tests 
and other evaluation instruments that 
provide valid measures of the intended 
learning outcome. The role of portfolio . 
authentic, and alternative assessments in 
the evaluation process is also examined . 
EDUC 4360 Rearuug and Study Skills w 
the Middle and Secondary Schoo1l3 sem. 
brs. Designed specifically for conlent area 
teachers, this course examines the role of 
reading and study skills in subject an~a 
instruction. The focus is on how to help 
middle and high school students develop 
appropriate strategies for reading and 
learning from textbooks and other 
expository materials. Identifying and 
corTecting reading problems, identifying 
text-based difficulties, and developing 
compensatory instructional strategies are 
addressed. 
EDUC 4470 Principles and Practices of 
Instruction and Assessment 1/3 sew. hI'S. 
Explores three pedagogical models usable 
with all students. The phases of 
instructional development-planning. 
implementation, and assessment--provide 
the framework for exploration of the 
models. Students are required to apply 
their knowledge of the pedagogical models 
by planning. implementing, and assessing 
lessons in an actual classroom. In addition 
to class meetings, ten hours of clinical 
experience is required . 
EDUC 4480 Classroom Management for 
Typical and Atypical Learners in the 
Multicultural Classroom/3 sem. hrs. 
Explores various models for classroom 
management and the factors that influence 
classroom management (time. space. 
student motivation, and diversity) as they 
relate to effective teaching for all 
populations. 
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EDUC 4490 Principles and Practices of 
Instruction and A~sessment 1113 sem. 
brs. Explores three pedagogical models 
usable with all students. The phases of 
instructional development--planning, 
implementation. and assessment---provide 
the framework for exploration of the 
models . Students are required to apply 
their knowledge of the pedagogical models 
by planning. impkmenting. and assessing 
lessons in an actual classroom. In addition 
to class meetings. ten hours of clinical 
experience is required . 
EDUC 4520 luteruship/12 sem. hrs. A 
sixteen week comprehensive review and 
practical application of I!.ducational 
phi losophy. curri..oulum organization and 
instructional methodology through a 
seminar fonnat and a concurrent 14 week 
supervised student teaching assignment . 
Prerequisite: written consent of program 
director. 
EDue 4630 I'riuciples of Coaching/3 
sem . hrs. Emphasis on theory and 
practice in com:hing sp1ll1S. 
EDUC 4640 Administr:.ltiou of Athletic 
Progrmus!3 selll. ill'S. A study of the 
dulies and n~sJlonsibilities of the athletics 
director fOi' the purpose of improving the 
athh:tic prugram . 
EDUC 4680 Stnlctural Linguistics!3 
sem. hI'S . A study of the structure of 
language. basi<; principles of linguistics . 
Survey of different approaches and 
techniques used in language study . 
EDUC 4910-4980 Advanced Special 
Topics/3 -"em. bI'S . Advanc~d topics in 
<!ducation that are not included in regu lar 
COUI'Se offerings . Specific content and 
prerel.juisites are announced in the course 
schedule for a given term. Students may 
reenroll tllr !>pecial wries covering 
differellt ..oo nten! . 
-
EARLY CIDLDHOOD 
EDUCATION (0-4) (EECB) 
EECB 4103 Active Learning and the 
YOUllg Child/3 sew. hrs. Students in this 
course will explore the role of activity and 
play in human development from birth to 
age eight. Students will be introduced to 
developmentally appropriate methods of 
play assessment, play facilitation. and 
intervention. Observation experiences will 
focus on recognizing developmental and 
individual characterist ics of young 
children. Opportunities to provide 
materials and active learning experiences to 
support these characte ri stics will tnke 
place. 
EECB 4104 Indoor/Outdoor Learning 
Enviroruueuts/3 sew. hI'S. Students will 
be provided with infonnation on how safe. 
healthy learning environments that not only 
meet applicable rules and regulations as 
well as centerlhome accreditation 
standards. A framework: for understanding 
indoor and outdoor learning environments 
that support active learning and the adult ' s 
role in creating and maintaining 
environments that recognize devdopmental 
and individual differences will b~ 
emphasized. 
EECB 4105 Practices and Delivery 
Systems of Early Childhood Prograwsl3 
sew, brs. Students in this cours..:: will 
explore. compare and contrast 
developmentally appropriate practices and 
delivery systems of quality early childhood 
programs. Emphasis will be placed on 
theoretical and research foundations of 
programs, curricu lum content. staffing and 
scheduling patterns. The role of the triad 
of child, parent and teacher in the structur..:: 
of programs will be underscored . 
EECB 4401 Manageweut Strategies in 
Early Childhood of Typical and Atypicnl 
Children 11/3 sew. brs. Students in this 
course will examine appropriate, 
developmentally sensitive strategies for 
managing behavior in typical and atypical 
children. Proactive strategies and 
perfonning functional analysis of behavior 
will be addressed. Behavior reduction 
programs and crisis management will be 
discussed. 
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EEcn 4402 lustnlctiollal Techuology For 
the Le.'lnllog Eu"iroumeutl3 sew. hrs. 
Stud..::nts in this cours..:: will cover the 
successful int..::gration of technological 
applications in a mu ltiplicity of child care 
and early learning environm..::nts. The 
focus on progrnm management. technology 
for staff development. technological 
support for typical and atypical children 
and technology to facilitate children's 
development and learning . 
EECB 4403 Di~o"ery nod Exploration 
of tbe Physical World Throu{:h Science 
and Mllthelllutics/3 selll. hI'S. Students in 
this cours..:: will utiliz~ COnCr~h! materials 
and stratl!gil!s Ihat cncournge thc 
d,,::vl!iopmenl or cognilivl! abiliti~s that 
contribute to a young child's skill and 
acquisition for math and science concepts 
through 81.':tivities utilizing d..::vdopmentally 
appropriate practicl!s. 
EEcn 4404 Emergent Literacy and the 
Cr('{ltive Arts/3 sew. hrs. SlUdents in this 
course wi ll examine the relationship 
belwe..::n the development of languagel 
COIllOlunication and its connection to 
..::m..::rgent li t..::racy. The focus will be on 
th..:: 8!;quis;tion of pre-reading and pre-
writing ::.kills through developmentally 
appropriate 81;tivitics, creating 
environments and leaching 
st rategies/techniqul!s that prpillote and 
..::nhance the deveiopm..::nt of literacy which 
ol.':l!urs throll1!h the intc:gration of creative 
expression in lIct, drama, movement and 
musk . 
EARLY CmLDHOOD 
EDUCATION PRIMARY 
(3- grade 3) (EECP) 
EECP 3402 lustructional Tech.uology for 
Pre-KIPrimary Settings/3 sew. hrs. 
Students in this course will cover the 
spectrum of conceptual unden>tanding for 
the use of technology in early childhood 
education as well as the technical skills for 
computer operation in prekindergartenl 
primary classroom environmenl. This 
course is intended for students in teaching 
preparation programs and teachers who 
wish to acquire the skills and knowledge 
necessary for the successful integration of 
technology into typical/atypical pre-
kindergarten/primary settings for learning 
and administrative purposes. 
EECP 4103 Active Learning!3 sew. hrs. 
This course explores the role of activity 
and play in human development from birth 
to age eight. Students will be introduc<!d to 
methods of play assessment, faci litation, 
intervention, and the concept of care that is 
developmentally appropriate. Obsl!rvation 
experiences in quality early care and 
educalion sellings will focus on 
recognizing developmental as well as 
individual characterislics of young 
children. Students will have the 
opportunity 10 provide materials and active 
learning experiences to support 
development and learning in young 
children. 
EECP 4104 Indoor/Outdoor Learning 
Eu"iroumeuts/3 sew. brs. This course 
provides the student with infonnation about 
how to recognize and create safe. healthy 
learning environments that not only me<!t 
applicable rules and regulations but quality 
indices such as centerlhome accreditation 
standards . Issues of scheduling. slafflRg 
panerns and curriculum orientation will 
provide a framework for understanding 
indoor and outdoor learning environments 
that support active learning and the adult 's 
role in creating and maintaining early care 
and education environments that recogniz<! 
developmental and individual differences . 
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EEC P 4105 I'nlctices alld Deli"ery 
Systewli of Eady Childhood Programs/3 
sem . hI'S. Stud¢nlS in this course will 
explore. compare and contrast 
developmentally appropriate practices and 
delivery sysl<!L1ls of quality early childhood 
programs . Emphasi s will b<! placed on 
theoretical and research foundations of 
programs. curriculum content. staffing and 
scheduling plll1¢rns. Underscored will be 
the role of the triad of child. parent and 
teacher in the structure of programs in 
early ca re and education settings. 
EECP 4401 Ilitemsrup: Managemeut 
Strategies in Ellrly CltiJdhood of Typical 
and Atypical Children 1116 sew. hrs. 
Students in this cours.: will examine 
appn)priate and d<!v.:lopmentally sensitive 
stratc:.gies for managing bc:.havior in 
typically and atypka lly d.:vdoping children 
ages thre<! through eight years old. 
Perfonning functiona l analysis of behavior 
and collaboration with support sp<!cia lties 
will be discus!:ic:.d. The importance of 
consistency and proactiv¢ strategies will be 
stressed a~ students complctc an internship 
in a public school K·3 setting . 
EECP 4403 Illterulirup: Oi.'>Covery and 
Explorutiuu of the Physical World 
Through Mathem;lli('s IUid Science/3 
seU!. hrs. This course has been designed 
to provide a contextual bas¢ for an 
asse~Slllelll IIpproach to individualized math 
and science pn>grlllll !:i which will assist pre· 
school and primllry school children in 
constnlcling fundamtntal concepts through 
develupmentally·appropriate activities. 
This cou rse is intended to prepare 
prospective tenchtrs to become skillful at 
providing ehildren with id¢as for 
promoling sludent exploration and 
refl<!ction of the fundamental concepts and 
interrdationships of science and math . 
This course will be otTl!red in an internship 
formal for 14 wteks in a public school K·3 
setting. 
EECP 4404 Internship: Social Studies 
Integrated with Emergent Literacy in the 
Creative Arts/3 sew. hrs. Students will 
learn how to use an integrated approach to 
curriculum in which social studies content, 
literature, and language arts are central. 
Students in this course will examine 
appropriate content and methodology in the 
area of emergent literacy. This course 
focuses on the planning of social studies 
and literacy curriculum activities through 
art, music, drama and movement. This 
course will be offered in internship fonnat 
for 14 weeks in a public school K-3 
setting. 
ELEMENTARY EDUCATION 
(ELEM) 
ELEM 1100 Introduction to Early 
Childhood Education 113 sew. hrs. 
Meeting the physical and intellectual ne~d s 
of the preschool child. Characteristics of 
the learning environment conducive to 
safety and good health, as spelled out in 
state and local licensing procedures and 
rules for healthful living; a program to 
foster the growth of physical. affective. 
and cognitive competencies in the 
preschool child. 
ELEM 1110 Introdnction to E.'Irly 
Childhood Education 11/3 sem. hrs. 
Fostering language growth and the 
development of a health self-concept. 
Stages in language development and 
implementation to ensure optimum growth 
for the individual child . Identification of 
the ch ildren's strengths and their potential 
contributions to their positive self-image . 
ELEM 1UO Introduction to Early 
Childhood IlI/3 sew. hrs. Promoting 
development through management skills 
and parent/community involvement . The 
child as a member of his school. home. 
and play groups; principles of good 
management that contribute to an orderly. 
productive classroom setting; establishing 
mutual respect in teacher/parent 
relationships and an effective repol1ing 
procedure of a child's progress; 
teacher/staff relationships that ensure a 
commitment to the goals of the center. 
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ELEM 3020 Curriculmu FOlmdatious of 
Science for Education Majors!3 sem. hrs. 
Examines the Pre-K through 12th grade 
science curriculum content that is based on 
National Research Council guidelines. 
Specific atlemion is given 10 major 
scientitic concepts necessary for 
appropriate scope and sequence in leaching 
the elementary school cu rriculum. 
ELEM 3110 Metbods of Teacbiug Social 
Studies ill the Elementary Scbool!3 sew. 
hrs. Examines content. methodology , 
program development. appropriate 
activities. and evaluative techniques for 
ekmemary soc ial stud ies. In addition to 
class meetings. at least ten hours of clinical 
experience is requin:d . 
ELEM 3120 Methods of Te<tchillg 
Science ill the Eiemenl:.lry School/3 sem. 
Ius . Examines content and methods for 
teaching elementary school science using: 
various approaches and resources . In 
addition to class meetings. at least ten 
hours of dinicn l experience is required. 
Prerequisite: ELEM 3630. 
ELEM 3130 Tenchiug Music in 
Elemenhlry School/3 sem. hrs. Study of 
tho.: fu nuamentais of music. contents of a 
music program. and special llJethods d 
teaching and Llsing IllLlsic in the elememary 
school curriculum. 
ELEM 3140 Te~lcbing Art in Elerneutary 
$chllol/3 sew . hT'S . Contents and methods 
of to.:aching art in the elementary school. 
Problems in the selection of materials and 
th~ evalunTion of activities. as wdl as ideas 
and art projeets will be included . 
ELEM 3150 lIe:utb .wd Physical 
Education in Elementary SchooI/3 sem. 
lars . The curriculum. conlent. and 
methods in dkctiv<:: health education in the 
ekm.::ntllry school. Methods and materials 
for physical .:ducal ion . 
ELEM 3160 Methods or Teaching 
Mathematics in the FJementary Schooll3 
sew. hn. Encompasses modem trends in 
elementary mathematics based upon the 
National Council of Teachers of 
Mathematics guidelines. Problem solving 
strategies, manipulative, and computer 
technology will be explored. In addition to 
class meeting, at least tcn hours of clinical 
experience is required. Prerequisite: 
CurricuJum foundation of math and 
science for education majors, MATH 
1030, 1330, ELEM 3635. 
ELEM 3180 Methods or Teaching 
Language Arts/3 sem. hrs. Examines 
curriculum content, materials and leaching 
strategies for integrated language art 
instruction. Emphasis is given to teaching 
of writing skills and the writing process, 
and developing 8 literature-based program 
of language art instruction. 
ELEM 3310 Methods of Teaching 
Literacy in the Elemeutary School!3 
sew. brs. Examines concepts in reading. 
including sequential development skills in 
both word recognition and comprehension 
methods and materials . The rationale for 
each method is discussed and practical 
application with an elementary school 
youngster is required. The relationship of 
writing. listening and speaking \0 reading 
is included . In addition to class meetings. 
at least ten hou rs of clinical experience is 
required. Prerequisite: ELEM 3180 . 
ELEM 3320 Reading AssessmenU3 sew. 
brs. Examines recent trends in testing of 
word recognition and comprehension 
techniques. Students learn the appropriate 
use of methods and materials to improve 
reading perfonnance. The rationale for 
each assessment technique is discuss~d and 
practical application with an ¢Iementary 
school youngster is required. In addition 
to class meetings. at least ten hours of 
clinical experience is required. 
Prerequisite: ELEM 3310. 
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ELEM 3330 Assessmeut of Reading 11/3 
sew. hrs . Thi s course presents a more in-
depth analysis of l'I!ading di sabilities. 
including theories and practical techniques 
of teaching remedial. corrective. and 
advanced reading in grades K- 12 . tn 
addition to class meetings. at least 10 hours 
of clinical experience is required . 
ELEM 3610 Special Metbod.~ of Early 
ChiJdllood Education 1/3 sew. hrs. A 
study of various approaches to early child-
hood education . 
ELEM 3620 SI>edal Method." of Early 
Childhood Educatiou 1113 sew. brs. A 
study of the IlIdhods and materials in early 
childhood ..:ducation with emphasis on the 
I,;arning proCesS. Kindergalten observation 
included in this course . 
ELEM 3640 Methods of lotegratiug 
Music. Art illId Health Educatiou Across 
the Curricuhllu!3 sem. hrs. Examines the 
meth odology for the integration of music. 
art and hellhh education into th e 
ekmetltury schuol curriculum. Age and 
grade appropriate mo;:.thods. materials. 
activities. and assessment for eac h area will 
be introduced through practical 
applications which are based on current 
rescan:: h . In addition to class meetings. at 
least ten hours of clinical experience is 
n:quired . 
EXCEPTIONAL STUDENT 
EDUCATION (ESED) 
ESED 4060 FOWldiltiOll"i of Mental 
H;uulicaps/3 selU. brs . (EOUe 406) A 
study o f the nature and m:eds of educable. 
trainable. and profoundly me-ntally 
handicapped students ranging from 
k.indcrgll11en through high school. Topics 
includc etiology . medical aspects. and 
prevention . In addition to class meetings. a 
minimum of 10 hours of observation and 
participation in a clinical selling is 
required. Prerequi"iite: ESED 4350. 
ESED 4070 Curriculum for Mentally 
Handicappedl3 sew. brs. (EDUC 407) 
Emphasis is on specialized curriculum 
needs of variOlls levels and ages of mental-
ly handicapped students. Topics include 
identification and application of effective 
practices , as well as recognition of trends 
and standards in the field . In addition 10 
class meetings. 8 minimum of 10 hours of 
observation and participation in a clinical 
setting is required Prerequisite: ESED 
4350. 
ESED 4080 Classroom Procedures for 
Mentally Handicapped/3 sew. hrs. 
(EOUC 408) lnstruclional strategies for 
teaching mentally handicapped students arc 
discussed. The development. 
implementation, and evaluation of 
individualized educational plans are 
stressed. Special approaches to teaching 
functional skills. developmental 
programming. and data·based management 
to students ranging in age from kindergar· 
ten through high school are also discussed. 
In addition to class meetings. a minimum 
of 10 hours of observation and 
participation in a clinical setting is required 
Prerequisite: ESED 4350. 
ESED 4200 FOWldatioDS of Emotional 
Handicaps/3 sew. hrs. (EDUC 420) Infor· 
mation about the nature and needs of the 
emotionally handicapped with emphasis on 
etiology. prevention. intelVention. and 
utilization of community services . In 
addition to class meetings, a minimum of 
10 hours of observation and participation 
in a clinical setting is required Pre-
requisite: ESED 4350. 
ESED 4290 Educational Programming 
for the Emotionally Handicap~/3 sew. 
hrs. (EDUC 429) Instructional strategies 
for teaching emotionally handicapped 
students ranging in age from kindergarten 
to grade 12 will be discussed. lnstl'llctional 
techniques and motivational strategies. as 
well as development, implementation. and 
evaluation of individualized .:ducational 
plans and data- based management will be 
stressed In addition to class meelings. a 
minimum of 10 hours of observation and 
participation in a clinical setting is 
required . Prerequisite: ESED 4350. 
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ESED 4300 Classroom Management of 
the Emotionally Handicappedl3 sew. hrs. 
(EDUC 430) Behavior management tech-
niques for liS': with emotionally handi-
capped students from kindergarten to grade 
12 will be discliSs.:d . Application oftheo-
nes. crisis intelVention and prevention. 
legal considerations. and counseling skills 
will be stres~ed . In addition to class 
meetings. a minimum of 10 hours of 
obs.:lVation and participation in a clinical 
~lIing is requil"l:d Prerequisite: ESED 
4350. 
ESED 4320 Precision Te.1ching/3 sem. 
brs . (EDUC 432) Specialized curriculum 
for emotionally handicapped students with 
emphasis on curriculum development and 
identifi..:ation. <::va luation. modification. 
and use of cotluner..:ial materials and 
programs. Sl.ills specific to precision 
teachi ng and data tracking will be stressed. 
In audition to class meetings. a minimum 
of 10 hOlll'S of observation and 
participation in it dinical s.:uing is 
required . I'rerequisite: ESED 4350. 
ESED 4330 VOlllldatiou. .. of Learuiug 
Disabilities/3 sem. bn; . (EDUC 433) A 
study in concepts. research. and theories in 
speci fi c kaming disabilities. Topics 
indude characteristics and classification of 
students and the continuum of services 
avnilllhle . In nddition to class meetings, a 
minimum of 10 hours of observation and 
panicipation ill a clinical setting is 
requir.:d . J'rerequisite: ESED 4350. 
ESED 4350 Survey of Exceptional 
Educatiou/3 .~elU. brs. (EDUC 435) 
Explores foundations of exceptional student 
in which historical perspectives. student 
characteristics. trends. and issues are 
discuss.:d . Emphasis is al so placed on 
addressing programmatic needs from infan-
cy through aduhhood. In addition to class 
meetings. a minimum of 10 hours of 
observ81illn anu panicipation in a clinical 
setting is required 
ESED 4360 Educatiou of the Mildly 
Handicapped/3 sew. brs. This course is 
designed to provide training in the nature 
and needs of mildly handicapped students 
and curricular planning for emotionally 
handicapped, educable mentally 
handicapped, and specific learning 
disabled. In addition to class meetings. a 
minimum of 10 hours of observation and 
participation in a clinical setting is required 
Prerequisite: ESED 4350. 
ESED 4380 Educational Assessmeut of 
Exceptional Cbildrenl3 sew. hrs. 
(EOue 438) Assessment of exceptional 
students for instructional planning purposes 
is stressed. Topics include fomlal and 
informal evaluation techniques . as well as 
the interpretation, application. and 
communication of results . Emphasis is 
also placed on addressing programmatic 
needs from kindergarten through 
adulthood. In addition to class meetings. a 
minimum of 10 hours of observation and 
participation in a clinical setting is required 
Prerequisite: ESED 4350. 
ESED 4390 Curriculum for Learniug 
Disabilities!3 sew. hI'S. (EOUe 439) A 
study of specialized curriculum and 
instructional materials for teaching students 
with specific leaming disabilities will be 
emphasized. Topics include curriculum 
standards and resources for students 
ranging in age from kindergarten through 
grade 12 . In addition to cla ss meetings. a 
minimum of 10 hours of observation and 
participation in a clinical setting is required 
Prerequisite: ESED 4350. 
ESED 4400 lutroductiOD to Language 
Development and Speech Disabilitiesl 
3 sew. hrs. (EOUe 440) The slUdy of 
language development and disorders. 
which includes the impact of language on 
learning and augmentative fonns of 
communication. Individual needs and 
remediation concerns are addressed from 
early childhood to adulthood . In addition 
to class meetings. a minimum of 10 hours 
of observation and participation in a 
clinical setti ng is required Prerequisite: 
ESED 4350. 
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ESED 4440 Materials and Methods for 
Learuiug Dili:.lbled Children/3 sem . brs. 
(EOUC 444) Instructiona l strategies for 
tenching students with specific learning 
disabilities will be sln:ssed. Specialized 
approaches to leaching basic skills and 
adaplnlion of curriculum and materials for 
students ranging in nge from kindergarten 
through grade 12 will be discussed. In 
addition to class meetings, a minimum of 
10 hours of observation and participation 
in a clinical setting is required 
Prerequi.'site: ESED 4350. 
ESED 4500 The Gifted Student: Nature 
:Uld Nt!€d,/3 sem. Ius. (EOUe 450) A 
study orthe characteristics of the gifted 
and talented. identification of procedures, 
and the utilization of assessed strengths and 
weakness!.: :> 10 maximize educational and 
social growth . In addition to c1ulls 
meetings. a minimum of 10 hours of 
observntion lind participation in a clinical 
setting is Nl.juired . 
r...."ED 4510 Educational Procedures for 
the Gift~d/3 sem. hrs. (EDUe 451) A 
study of learning styles or the gifted and 
matching teaching strtllegies appropriate to 
their needs lind interests with an attempt to 
paralkl opPol1unities for cognitive and 
affective g rowth . In addition to class 
meetings. a minimum of 10 hours of 
observation and participation in a clinical 
setti ng i:> requ ired . 
ESED 4520 Educating Special 
Populatiull.' of' Gifted Student~/3 sem. 
hrs. Thi s cours..: deal!> with educating 
sp..:..:i<ll popUlations of gifted sludents such 
<IS minorities. underachievers. 
handicapped • ..:conomica lly disadvantaged, 
and highly gift..:d !>tudents. It includes 
student charm .. t..:ristics and progranunatic 
adapl<llidns . III add ition to closs meetings. 
a minimum ~)r 10 hours o f observation and 
pILt1icipiltion ill a clinical setting is required 
ESED 4530 Vocational/FUnctioual Life 
Skills!3 sem. hI'S. (EOUC 453) Personal 
and soc ial skills for exceptional students 
with an emphasis on employability skills. 
career awareness, and transition planning 
for adult living . Emphasis is also placed 
on teaching major competencies necessary 
from kindergarten to late aduhhood for 
vocational and social needs . In addition to 
class meetings. a minimum of 10 hourg of 
observation and participation in a clinical 
setting is required Prerequisite: ESED 
4350. 
ESED 4540 Theory and Development of 
Creativity iu Gifted Students!3 sem. hrs. 
This course will provide an overview of 
theory. research. practical strategies. and 
resources on creativity, with an emphasis 
on classroom application for gifted 
students. In addition to class meetings. a 
minimum of 10 hours of observation and 
participation in a clinical selling is 
required . 
ESED 4550 Guidiug and COlUl'ieliJlg the 
Gifted StudentJ3 sem. bl'S. (EDUC 455) 
A study of basic counseling techniques 10 
help the classroom teacher guide the gifted 
student toward optimum academic and 
social growth . In addition to class 
meetings, a minimum of 10 hours of 
observation and participation in a clinical 
setting is required . Prerequl.'iite: ESED 
4350. 
ESED 4580 Classroom Management of 
the Exceptioual Student/3 sem. brs . 
(EDUC 458) Emphasis is placed on 
educational management of exceptional 
students and includes classroom 
organization and behavior management for 
students from kindergarten through high 
schooL Consu ltation skills are also 
stressed. In addition to class meetings. a 
minimum of 10 hours of observation and 
participation in a clinical setting is required 
Prerequisite: ESED 4350. 
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FINANCE (FINC) 
FINe 1000 Academy of Finance/3 sew. 
brs. A seri~s of five courses given by the 
Broward County School Board to juniors 
and seniors in high school. 
FINC 2030 F'wlWci,,1 and Accounting 
M,UlagelUen( in Healtb Carel3 sem. hrs. 
Using accounting information to make 
managerial deo.:isions . Topics include 
third-party payers. volume forecasting, 
budgeting procedures. and rate-setting 
techniques . Offered in HCS only . 
FINe 2130 l'ersonaJ FinanceJ3 sew . hrs. 
Survey of personal finHnciai strategy. 
Provides guidelines in mHny areas 
including borruwing money. investments. 
insura nce. home ownership taxes. and 
consumer rights . 
FINe 3010 Corporlltiou Finance/3 sew. 
brs. Financial managemenl as it applies to 
organiztllkllls . Ratio analysis. leverage. 
cash budgeting. capital slmclure. and other 
o.:onc<!pts uf financial management applied 
to business urganizations . Prerequi'iite: 
ACCT 2100. 
FINe 3110 Fiuanci.l.I Management/3 
sem. hrs. A continuation and' expansion of 
Corporation Finance. Present value analy-
sis . rate of I'\:turn. and olha tl!chniques 
uS<!d ill Ihl! I!valualion of investment 
alternatives . l)rereclui~ite: F1NC 3010. 
FINe 3150 B;Ulkiuj.! lwd Fi.llauciaJ 
hL'itituliom;/3 sem . hI'S . Nature of the 
operation in o.:ommercial banks. sav ings 
and loan Ilssociations. and savings banks. 
Siructur~ and function ofthl! loan. 
mongagl!. bond. investment. tru st. 
n18fk'::l ing. audit. and other departments 
within tho.: institutions. Impact of federal 
and state Ilg..:n~i<!s and their regulations 
upon Ihes<: institulillns . 
FlNC 4110 Principles of IuvestlUeut'i/ 
3 sew. hI'S. Investment management is 
emphasized including financial stati!ments 
and portfolio management. How to 
analyze financial statements, use rating 
services such as Moody's and Standard and 
Poor's. and compare growth and income 
investments. Prerequisite: ECON 2010. 
FINC 4550 International F'wance and 
Banking/3 sean. hI'S. International 
monetary systems, foreign exchange 
markets, exchange rates, international 
financial institutions. capital markets . 
Prerequisite: FINC 3010. 
FINe 4910-4980 Advanced Sped"I 
Topics/3 sew. hI'S. Advanced topics in 
finance that are not included in regular 
course offerings. Specific contents and 
prerequisites are announced in the course 
schedule for a given tenn . Students 1ll8Y 
reenroll for Special Topics covering 
differing content. 
GEOGRAPHY (GEOG) 
GEOG 2050 Survey of Geography/3 
sew. brs. Study of geographic 
characteristics, area relationships, and 
major regional problems, and their impaci 
on the Western world . Studyofphysic81. 
human. economic . and political resources , 
GEOG 2260 Conservation of Natural 
Resources/3 sew. hI'S. (SSI 426) Study 
of the natural resources within the 
framework of the man·environment 
system. Included are problems relating to 
pollution. populations, technology. growth. 
conservation of the environment. and 
developmental planning as they relate to 
the various geographic areas of the 
Western world and the non-Western world . 
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GEOG 2280 Iutl'oduction to Oenology: 
The World of Wines/3 sew. hrs. Study 
of major wine regions of the Western 
world . Examines fundamentals of wine 
history. vine cultivation. and wine 
production , Course will teach students 
about the varieties of wines from differ!!nt 
wine reg ions nnd will provide !(tudents with 
guideline:. for selecting and enjoying wines 
for various occasion:.. Prerequiliite: legal 
drinkiug age. 
GEOG 2910-2990 Special Topics/3 sem. 
brs. Topics in geography that are not 
included in regular course offerings and 
may he taken without prerequi!(ileS , 
Specific conknt is announced in the course 
schedule for ,I given term, Students may 
reenroll for Special Topics covering 
differing conh:nt. 
GEOG 4910·4980 Advanced Special 
Topics/3 sem. brs. Advanced topics in 
geography that are not included in regular 
cmm;e oft~rings . Specific content and 
prerequisi tes are announced in the course 
:.cheduk for a given term. Students may 
re-cnmll for Special Topic s covering 
different content. 
mSTORV (mST) 
I-lIST (030 Americlw History to 18651 
3 sem. hI'S. American history from ils 
colunial origins through the Civil War. 
Special empha:.is is given 10 analyzing and 
evaluating the major forces and ideas that 
haw shaped American political. soc ial. and 
economic lili: . 
H1ST 1040 Aml."riclw History Since 
1865/3 selU. hI'S. American hi:.tory from 
Reconst ruclil)Jl to the present. Special 
emphasis i:-; given to analyzing and 
evalualing the major forces and ideas that 
have shaped Amo.!rican political. social. and 
economic life . 
.. IIIST 2050 The American Experience/ 
3 s€m. hrs. An examination of several of 
the key structures and ideas that have 
shaped the devdopment of the United 
States as It pnl1icular politica l. social. and 
cultural entity , 
HIST 2090 Early Western Society!3 
sew. brs. A historical study of the major 
political. social . economic. philosophical. 
and religious movements shaping Wc:stern 
society in the period preceding the ri se of 
modern states. 
• HIST 2100 Roots of Western Society/3 
seUl. brs. A historical examination of 
Western society prior to the rise of modern 
nations emphasizing such interdisciplina ry 
subjects as politics. social order. 
economics, and the religious and 
philosophical ideas that have created the 
Western heritage . 
HIST 2110 Modern Western Society/3 
sew . brs. A historical examination of 
modem western society since the rise of 
modem nations emphasizing political. 
soc ial . and economic movements. and the 
religious and philosophical ideas that have 
shaped its development. 
HIST 2130 The Fonuatiou of Latiu 
Aruerica/3 seru. hrs. Ancient America to 
the Mexican Revolution: an 
interdisciplinary study of ancient American 
and Latin American systems and societies. 
The course examines ways in which 
essential elements of indigenous cultures 
have had an impact on the development of 
Latin American political. social. and 
economic institutions: the impact of Iberian 
history and socio·economic systems upon 
the discovery, colonization. and 
development of American nations: the 
legacy of Spanish and Portuguese 
colonialism to emerging Latin American 
states; and the major goals and 
consequences of 19th-century neo· 
colonialism. (Fonnerly LAC 213 : Latin 
American and Caribbean Studies I) 
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H1ST 2140 Modem Liltin America/3 
sew. hr.; . The 20th and 21st Centuries: 
using Latin America and the Caribbean as 
a focal point. the course provides an 
interdisciplinary overview of contemporary 
American syst..:ms and societies and their 
place in 11 rapidly changing. increasingly 
inte rdependent world . Topics discussed 
will include the clluses lind goals of 
revolution in Latin America. Latin 
American debt and development. U.S.-
Latin American relations. and a new 
hemispheric order for the 2 I st century. 
(formerly LAC 214: Lalin American and 
Caribbeull Studi.::s II) 
J-JlST 2160 Afric;Ul StudiesJ3 sew. brs. 
African Traditions and the Challenge of 
Modern De v':!llpm.:nt : an interdisciplinary 
overview oftradiliona l African systems and 
so..:ieties and their impact upon the 
development of political. soc ial. and 
economic institutions: the legacy of 
Europea n coloniali sm to emerging Africa n 
nations: thl! (,.hn ll<!nge of development in 
the 20th and 21 SI centuries . Formerly HIS 
314. 
I'IIST 2250 The Pacilic Rim/3 sew. brs. 
The Chnllen,gl! of Development in 
Southea~t A~ia and Latin America: using 
selected Southeast Asian and Latin 
American natkms as focal potnls. the 
coursl! providl!s an intel"disciplinary 
overvil!w of systems and societies in two 
distinct regions of the world and their 
relationship to past and future 
deve lopment. The goal of Ihis course is to 
eSlabli~h in the student a hemispheric and 
glohal co nsciollsness. Formerly HIS 325. 
Emerging Nations. 
HIST 30JO COllstitutional History 1/3 
st!w. h I'S . A study of the origin and 
dl!vdopment Ill' thl! American constitut ional 
system fmm thl! colonial period to 1870. 
Th..: ..:ourse will ..:xamine seminal dec isions 
of the United Stat.::s Supreme Court during 
this Ih!rilld in th.:ir polilica l. social, and 
economic context. Prerequisite: LGST 
2010. 
fiST 3020 Constitutiooal History 11/3 
sew. hrs. Continuation of the study oflhe 
constitutional system of the United Stat~!l. 
The course covers the period 1870 to the 
present with special emphasis on Supreme 
Court decisions in the areus of federal-statl! 
relations, individuallibenies, and civ il 
rights. Prerequisite: HIST 3010. 
HIST 3030 Studies ill American 
History/3 sew. hrs. A study of a sp..:cific 
period in American history , such as thl! 
Civil War and Reconstruction. the New 
Deal Era, the Vietnam War. or recent U .S . 
Diplomatic history. Specific focus to be 
announced. May be repealed once for 
credit, if content changes and with 
Dcpartm.:nt approval. Prerequi~ite. 
except for Career Studies students: 
[fiST 2050. 
lUST 3040 Studies in European :wd 
Non-Western Hi~tory/3 sew. hI'S. A 
study of a specific period in European o r 
non·Westem history, such as Europe in the 
Twentieth Century, the Holocaust. or 
modem African History. Specific focus to 
be announced. May be repeated once for 
credit. if content changes and with 
Department approval. Prerequisite. 
except for Career Studies studeuL'i: 
HIST 2100. 
H1ST 4900 Special Topics in History/3 
sew. hrs. Advanced studies in selech:d 
topics in history, such as the historiography 
of the Progressive Movement. 
interpretations of the American Revolution. 
the role of technology in the American 
Economy , or environmental history. 
Specific focus to be announced . May be 
repeated once for credit. if content changes 
and with Depanment approval. 
Prerequisite, except for Career Studies 
students: oue 3000·level history course 
or instructor pennissioo. 
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HOSPITALITY MANAGEMENT 
(HMGT) 
HMGT 3060 Hospitality and Busiues.~ 
Law/3 sem. hl'S. An introduction to the 
legal aspect of managing a hospitality 
~nterpri se . Indudes foundation of essential 
legal information for compliance with the 
law as operator and customer in the context 
of hospitality management . 
HMGT 3130 HWUllil Resource 
DeveioputeutJ3 sem. hrs. Emphasizes 
Human Ro!Source development within the 
hospitality and tourism organizations. 
Contemporary theories and practices are 
analyzed within practical applications for 
hospitality/tourism management . 
Organiz.lI tiollaJ dev.:l""p1\1<!nt strat~gies are 
,:x3111in.:d within th..: cont¢xt of improving 
th.: d'[<! r.: tiveness M corporations in the 
industry . Prereqlli.;;ite: IIMGT 3110. 
HMGT 3300 I"ood rmd Beverage 
Operatiolls/3 'iem. hrs. Management of 
fn~Hl and bev..: rage opaatil)ns is addressed. 
Emphasis is on front and bad:·of·the-house 
...,p..:rations. Starting and accounting 
prjncipl~ guiddinc!< will be discussed . 
HMGT 3311J Nutrition and SanitatiouJ3 
sem. IJrs. Fo~us on issues o f health· 
eonsciousnc!os lind food quality and safely. 
Retail r.:st1\urnnt food servic.: trends. 
markc tinl,:. recipe develop ment . and 
contemporary menu planning will be 
examin..:d . Eff.;cL;ve food handling 
techniques. m..:Lhods for prevention of 
food-burn.: illnesses. and causes of food 
clJntnlllinatil)n are othe r topic!! studied. 
HMGT 3350 Vohuue Food 
MaJI:lgemeutJ3 selU. hrs. Covers both the 
history o f and contemporary issues in the 
voluml! food ind ustry. the various 
indul>tries invnJVo.!d in volume feeding. and 
the types of ~crvices offered . Familiarizes 
stud..:nt;.; with pro..:esscs. equipments. 
facilities. tr..:nOs. opportunit ies, and 
chaJlen!:e.s a~suciah:d with this industry. 
HMGT 3450 Front Office and 
Howekeeping Operations/3 sem. hrs. A 
foundation to the introduction of all front 
office procedures and back-of-the-house 
housekeeping operations . Front office 
operations emphasize procedures. 
reservations, registration, night audit, 
checkout and billing. Housekeeping 
operations emphasi7.e motivating staff, 
ordering and inventory control of 
housekeeping products, hiring of staff and 
basic guest room cleaning procedures. 
HMGT 3500 Interuational Operatiol1~ 
Management!3 sew. hrs. This cou rse 
focuses on the procedures used in the day 
to day operations of serveral key types of 
hospitality and tourism organizations and 
their departments . Emphasis is placed on 
the technology, social aspects, tenninology 
and systems which lead to the delivery of a 
high quality service/products yielding 
satisfied customers. Some of the 
operations which will be examined are 
hotels, cruise ships, travel organizations, 
convention services, gaming, 
transportation, and other tourism 
operations. New or emerging kinds of 
organizations will also be included. 
HMGT 3520 Applied Research IDld 
Market Development/3 sem. hrs . 
Research methodology in solving market 
development problems. Acquaints the 
student with questionnaire design. 
interv iew and observation techniques, 
hypothesis testing and basic descriptive and 
inferential statistics. 
OMGT 3600 Hospitality. Tourism, 
Sports, & Entertaiument Law!3 sem. hrs 
The laws related to each of the industries 
will be compared and contrasted . Specific 
legal concerns in the areas of: tort liability, 
constitutional and statutory law, 
government regulations, risk management . 
agency principles, fonns of business 
organization. contract law, and ethical 
aspects of legal questions that affect these 
industries will be covered . 
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HMGT 3820 The Tourism Systew!3 sew. 
hrs. A baSI! of general knowledge of 
tourism and .;nlel1ainment. The 
interdisciplinary relationships of world 
tourism traffic flows, attractions. and 
entel1ainmenl events are explored in depth. 
HMGT 3830 Public Tourism ruld 
Cultural Eveut~/3 sem. hrs. Examines 
the al1 and scie nce of celebration and the 
impact of special Tourism events on the 
community and cuilure. Students will 
develop a thorough understanding of the 
planning, promotion. and management of 
cultural events on worldwide and local 
community hases . 
HMGT 3860 The Cnuse Attraction/3 
sem. hrs . Provides the student with a 
compl'Chensive roundation in the cruise 
travel industry . Cruise trawl history and 
ruCls Uh(lut major crui~e lines and specialty 
Yllcht vacations are explored . 
HMGT 4020 Ethics in Hospitality 
M:llHlgelllelltl3 S€'Il1. hrs. Examines 
managerial decision-making processes 
within hospitality organizations. 
Applications of basic philosophy, justice, 
and moral and social responsibilities to the 
management of corporations are 
emphasized . Ethical issues for review 
indude work.:rs· and consumers ' rights. 
managerinl I\:sponsibilities. community 
obligations. and social responsibilities. 
rrerequisit~s : HMGT 3110 :wd a law 
COllrs~ (HM(;T 3060 or HMGT 3180). 
lIMGT 40611 Leg,~ A,peets of Tourism 
Event~/3 sem. hrs . Introduces the student 
to areas ur law specifica lly relevant to the 
cmise and tourism industry and the 
practical appiil.:alion of such laws . 
Prerequisite: IIMGT 3060. 
HMGT 4310 Restaur:Ult Mrulagewent 
Semiuacl3 S~III. bcs. Covers the scope of 
th.: S<!stuurnnt industry, including types of 
restaurant!. und the consumer view of the 
restaurant experience . Aspects of menu 
planning, pri.:e . merchandising, marketing. 
and I.:ontrol will be discussed . 
Pcecequbitl'.'i: HMGT 3300 and 
p~nnb:sioll of the LIl';tmctoc. 
HMGT 4350 Food aud Beverage 
PurchasinglCoutro1l3 sem. hrs. 
Designed to provide the knowledge 
necessary to implement an F & B 
purchasing program and to improve or 
install appropriate F & B control systems 
in restaurants and medium-sized hotels. 
Prerequisites: HMGT 3300. MATH 
1330. 
HMGT 4370 Food Facilities Design/3 
sem. hrs. Focuses on how conceptual 
plans and budget are transfonned into a 
workable operational plan and how best to 
work with the design experts in the 
development of a new or renovated food 
service design project. Prerequisite: 
HMGT3300 
HMGT 4500 HospitalityJTourislU 
Practicuw/3 Senl. hrs. The learner is to 
theory to put practice through employment 
or pro-bono work in a specific area of the 
industry. The Practicum represents the 
culmination of the Hospitality Management 
program. Its purpose is to hone specific 
applied management skills in an industry 
setting or develop know ledges and skills in 
an area that is less familiar to the learner. 
The Practicum requires a minimum of a 
full semester (16 week) commitment. Like 
all courses in the program, it is worth three 
credits and can be taken at any point 
during or after the final year of study in the 
Hospitality Management program. 
HMGT 4840 Special Interests and 
Ecotourism/3 setn. brs . Contemporary 
issues in the development of sustainable 
tourism resources are examined. Social. 
political, and economic factors and their 
impact on the environment are primary 
topics of the course . Prerequi'iite: HMGT 
3820. 
HMGT 4850 Tbeme Park' and 
Entertainment Attractions/3 sem. brs. 
Views the origin of theme parks and 
attractions and distinguishes between th<!ll1 . 
It reviews the relationship between 
attractions . hotels. restaurants, and 
community infrastructure . Prerequisite: 
HMGT 3820. 
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HMGT 4860 Convention/Event Planning 
M,wagement/3 sem. brs. This 
applic<ltion-ori<!nted course deals with 
cO Olpl.:te planning and management issues 
of th<! larg<!.!;t segment of the group travel 
industry. conventions and meetings. 
Meeting planning . exhibit services. theme 
design . banquet and volume food service. 
site seb;tion. association organizational 
structur<!, trnnsportation. and pre/post-
confer~nN packaging are all discussed and 
applied to a project-oriented experience. 
Prerequisite: IIMGT 3820. 
IIMGT 4~80 Special Topics in 
IIospitality/Tuuri.'ilU/3 sem. brs. Students 
may re~ister [or a directed study designed 
10 provide auvan..:ed students with the 
opportunity to pursue areas of major 
interest within the hospitality and tourism 
ur.:as with the permission and under the 
guidance or a j~1culty member. 
HUMANITIES (HUMN) 
HUMN 2010 The Individual and Societyl 
3 SPill. hrs. An interdisciplinary study of 
humanistic valu <!s and insights. focusing on 
the prin..:iplll questions of the individual 
and his/her plac.: in society . Drawing from 
thuught in literalure. drama, philosophy , 
nnd poctry, th..: course seeks 10 flOd the 
balance among the individual. his/her 
desires. lind the requirements of society. 
n UMN 3510 The American Experience 
ill lit~rilturt'/3 sew . hrs. Survey of 
American literature with emphasis on the 
growth of Ameri ..:an thought as expressed 
in the writings of selected American 
authors . (Offered in the BPM and EDU 
rrognl1Hs only) . 
HUMN 4900 Special Topics in the 
Humanities!3 sew. brs. Advanced 
studies in selected cross-disciplinary areas 
of the humanities, including such topics as 
comparative religion. death and dying or 
popular culture. Specific focus to be 
announced. May be repeated once for 
credit, if content changes and with 
departmental approval . Prerequisite. 
except for Career Studies studeut~: oue 
200-level PHIL. ARTS. L1TR. or HIST 
course. 
HUMN 4999 Senior Project/3 sew. brs. 
An internship with a professional 
organization related to the art~ and 
humanities (such as an art museum. 
cultural center. library. literacy program, 
foundation. or governmental agencies) 
Each student will carry out a project of 
his/her own choice under close faculty 
supervision and submit a fmal written 
assignment. Specific focus to be 
announced. Prerequisite. except for 
Career Studies students: senior standing. 
INTERNSHIP (INTN) 
INTN 3810 lutem'ihip I in Accounting 
INTN 3811 Internship I in BU!~iness 
INTN 3812 Interuship I in Cowp. Sci. 
INTN 3813 Internship I in Education 
INTN 3814 Internship I in HUUlauities 
INTN 3815 Illtemship I in Legal Studie'i 
INTN 3816 lutemship I in Life Sciences 
INTN 3817 Intemsmp I in Liberal Art<; 
INTN 3818 Internsmp I in Ocean Studies 
INTN 3819 Internship I in Psychology 
1-3 sew. hrs. A 10-20 hours a week 
nonpaying work experience. The position 
must be related to the student's academic 
program and referrals to such employers 
are coordinated by the NSU Career 
Resource Center and the Coordinator of 
Community Service. Each participating 
student will be assigned a facuity sponsor 
with whom a tutorial contract will b~ 
written outlining the academic work to be 
completed during the internship . Students 
must have an earned cumulative GPA of 
2.5 or higher and completed a minimum of 
36 academic credit hou rs. 
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INTN 3910 luteruship II in Accounting 
INTN 3911 Interuship II in Business 
INTN 3912 luteruc;hip II in Cowp. Sci. 
INTN 3913 Internship II in Education 
INTN 3914 luteru~hip II in Humanities 
INTN 3915 lutenlc;hip 11 in Legal Studies 
INTN 3916 lulemc;.bip II in Life Sciences 
INTN 3917 Iuteruc;bip 11 in Liberal Arts 
INTN 3918 lutenl"hip II in Ocean 
Studies 
INTN 3919 Internship II in Psychology 
1-3 sew . lin;. A 10·20 hours a w~ek 
nonpaying work experience . The position 
must be relat..:d to the student' s academic 
p l'ogram ami referrals to such employers 
an! coonlinot..:d by the NSU Caree r 
R..:soUl\!<': C..:nler and the Coordinator of 
Communit), S.:rvice . Each participating 
studcnt will no.: Ill>!>igncd a faculty sponsor 
with whom u tutoriul contract will be 
written outlimng th..: academic work to be 
complet.:d during the internship . Students 
must hllvo.: un .:arncd cu mulative GPA of 
2 .5 or hi~h..:r and 1;ompleled a minimum of 
36 a!.ad..:mi..: ..: n..:dit hours . 
LANGUAGE AND 
COMPOSITION (LANG) 
LANG U8UO Test Prepar.ltiou: 
H.flldiugll S~IIl. hr. This cours.: is 
do.:sign<.:d to d<.:v<.:lop and enhance the 
n;:ading skills n>!ces~ary to be successful on 
the CLAST ":Xll lllimllion . Will not cou nt as 
crl!dit tl)Wanlll degr..:.: . 
LANG 0850 Test Preparatiou: 
Eugli'ihll ~~III. hr. This course is 
d.: si,gn..:tl 1\) tkvelop and o!nhance the 
writing and Ellgli!ih skills necessary to be 
succes~ful on the CLAST examination . 
Prerequi<;;itl''i: LANG 1500 and LANG 
2000. Will nul count liS credit toward a 
degree . 
LANG 100(J Ha~ic Writwg/3 sew. hI'S. A 
revi..:w uf na!<i..: writing skills emphasizing 
usage lind of~anizntion based on reading 
and writing assignments . To prepare 
~ tud':llls I'llI' LANG 1500. 
LANG 1050 Study Skills AdjuncUl sew. 
hr. This course is designed to develop the 
learning and organizational skills necessary 
to be highly successful in the content afea 
course to which the adjunct course is 
attached . Active participation offers Ihe 
opportunity to improve overall academic 
performance by providing transferable 
skills and the support system n~cessary for 
overall college success. 
LANG UI0 Elementary Spanisb 1/3 
sew. brs. Essentials of Spanish language 
with emphasis on grammar, vocabulary. 
writing, and oral skills. Introduction to 
Spanish culture. 
LANG 1220 EleUleutary Spanish II/3 
sew. brs. Continuation of LANG 1210. 
Essentials of Spanish language with 
emphasis on grammar, vocabulary. 
writing. and oral skills. Prerequisite: 
LANG 1210 or equivalent. 
LANG 1230 Spanish Conversatio11 113 
sem. brs. For students who want to 
acquire survival skills in spanish to help 
them communicate with Spanish speak~rs. 
May be taken in conjunction with LANG 
12100rLANG 1220. 
LANG 1240 Spauisb Conversation IlIJ 
sew. hrs. Continuation of LANG 1230. 
Further development of basic 
.:onversational skills. May be taken in 
conjunction with LANG 1220 or LANG 
2210. 
.LANG 1500 College Writing 1/3 sem. 
hrs. A writing workshop with instruclion 
in the principles and skills of 
argumentation and critica l reading. 
Students will receive instruction in basic 
methods of research and documentation of 
sources and in comput~r use . Fonnerly 
LANG 1110. Prerequisites: Placement 
Examination or LANG 1000 with a C- or 
higher; Polaris computer accOIwt • 
• LANG 2000 CoUege Writing 11/3 sew. 
hours. A writing workshop with advanced 
instruction in argumentation as it applies in 
various proressional senings. The course 
also includes additional instruction in 
critical reading, research writing . 
Formerly LANG 1120. Prerequisites: 
LANG 1500 with a C- or higher and 
sophOUlore staudiug. 
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LANG 2010 Public ComonulicatiollS/3 
sew. hrs. Training and practice in 
fundamentals of speech including methods 
of obtaining/organizing materials and 
presenting speeches effectively . 
LANG 2020 Theories of Argument and 
DebateJ3 sew. hrs. Students will exercise 
analytical and critical thinking skills in 
amassing valid evidence and in 
constructing and refuting an argument in a 
debate form . 
LANG 2030 Dramatic Iuterpretation/ 
3 Se1ll. hrs. This course will .:nable stu-
dents to practice the use of voice and ges· 
ture 85 they relate to stage dialogue . 
Excerpts from stage monologues. dramatic 
readings, actual participation in theatrical 
productions. and an introduction to modes 
of acting Illay be includ.:d. 
·LANG 2150 Arguwentative Writiug 
for Business!3 sew. hrs. A writing course 
designed to introduc.: the student to various 
argument strat.:gies appropriate to the busi· 
ness environment. Particular attention will 
be paid to the relative value of inductive 
and deductive forms of argument as well as 
an understanding of the differing forms of 
argumentative falIacies. Practice in the use 
of various rhetorica l devices 10 enhance 
and hasten agreement. 
LANG 2210 Iutenuediate Spauish 113 
sew. brs. Readings in Spanish literature 
and culture . Study of Spanish idioms and 
syntax. Further development of o ral and 
written Spanish . Prerequi<;:ite: LANG 
1220 or equivaleut. 
LANG 2220 lutenuedi.te Sp.'U1isb II/3 
sew. hrs. Continuation of LANG 2210. 
Readings in Spanish literature and culture . 
Study of Spanish idioms and syntax . 
Funher development of oral and written 
Spanish. Prerequisite: LANG 2210 or 
equivaleut. 
LANG 2230 Iutennediate Spanish 
Cooversatiou13 sem. hrs. For students 
with intermediate-level Spanish reading and 
writing competency who wish to incr~ase 
th.:ir speaking and comprehension skills. 
May be taken with LANG 2220, LANG 
3230. or LANG 3240. 
·LANG 3000 Advanced CoUege 
Writing/3 sew. hI'S. An advanced 
workshop and seminar course for students 
seeking to extend their command of 
exposition and argument and their mastery 
of prose style. Special emphasis given to 
writing in various professional situations . 
Prerequisite: LANG 2000. May be 
repeated ooce for credit with 
departmental approval. 
LANG 3020 Creative Writing: Poetryl 
3 sew. hrs. An examination of the funda-
mentals of writing poetry; learning to use 
metrical language and seeking the universal 
in individual human experience. Stud¢nts 
will read a wide variety of contemporary 
poems and will attempt to develop their 
own poetic language . Prerequisite: 
LANG 1500. 
LANG 3030 Creative Writing: Fiction/3 
sew. hI'S. An examination of the funda-
mentals of wriling fiction; learning to use 
the tech niques and tools of the fiction 
writer. Students will read a variety of 
fictional works and will attempt to develop 
their own voices and narrative style. 
LANG 3110 Writing for the Professionsl 
3 sew. hI'S. A survey of English 
composition ski lls and their applications to 
various writing assignments. TIle course 
emphasizes the selection and employment 
of appropriate styles for functional uses of 
written communication. [ncludes writing 
competency exam and research paper. 
Prerequi<site: LANG 1500. 
LANG 3120 Public Comwwncation for 
the Professious/3 sew. hrs . Emphasis on 
public communication skills required of the 
person in business or other professions . 
Topics include public speaking. conference 
speaking, visual and audio aids, listening, 
and public interviews. Prerequi<site: 
LANG 3110. 
LANG 3230 Advanced SpamsW3 selll. 
bes. improvement of literacy and 
conversation skills . Includes a grammar 
review. oral and written drill , phonetic 
theory, and practice for speech refinement . 
Prerequisite: LANG 2220 or equivalent. 
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LANG 3240 Iutroductiod to Spanish 
Literaturel3 sew. hrs. Selected master 
works of Spanish andlor Latin American 
literature read in the original and critica lly 
analyzed in Spanish . Prerequisite: LANG 
2220 or equivalent. 
LATIN AMERICAN AND 
CARIBBEAN STUDIES (LACS) 
LACS 3000 Special Topics in Latin 
American and Caribbean Studies/3 sew. 
hI'S. Topics in Latin American and Carib-
bean Studies not included in regular course 
offerings . Specific content and 
prerequisites are announced in tht: course 
schedule for a given term. Students may 
re-enroll for special topics cove ring differ-
ing content. 
LACS 4850 Prep.1ration for Field Study! 
3 sew. hes. Course consists of six 
preparatory seminars on the Farquhar 
Center campus and a two-wltltk culturall 
archaeological tour of the Maya heartland . 
Seminar topics and texts will prepare 
students for tOlal immersion into rural 
Mexican life and thoughl and ancient and 
modern Mayan culture. This course is a 
necessary prerequisite for LAC 4860: 
Field Study in Latin America . Credit for 
LACS 4850 as a core course can be 
granted only upon complet ion of LACS 
4860. 
LACS 4860 Field Study in Latin 
America/6 sew. hrs. A field expcrh:nce 
relating to selected topics in Latin 
American and Caribbean Studies . Specific 
content and prerequisites are announced in 
the course schedule for a given (crm. 
Students may re-enroll in Field Study expe-
rience covering different topics and cul-
tures . Prerequisite: LACS 4850. 
LEGAL ASSISTANT STUDIES 
(LEGS) 
LEGS 1150 Introduction to Law and the 
Legal ProfessiouJ3 sem. hrs. Topics will 
include the structure and decisional proc-
esses of the American legal system, 
sources of law. methods of dispute 
resolution, the roles of the attorney nnd the 
legal assistant, legal analysis, interviewing 
techniques, and ethics for legal assistants. 
This course is Dot required (or those 
students who have taken LGST 2010. 
Also offered as LEGS OO l5/Non Credit. 
LEGS 2210 Computer Applications for 
the Legal ProfessiouJ3 sew. hrs. Theory 
and application of programs for computers 
that are used in the legal profession. 
Hands-on experience with mic rocomputers 
and specialized software utilized by the 
legal profession. Prerequisite: TECH 
1110 or pennissiou of the coordinator. 
Also offered as LEGS 0021 . 
LEGS 2400 Business Relatious aud 
Orgauizatious/3 selll. hrs. Topics wiJl 
include contracts (the essential elements, 
ddenses to enforceability. third party 
beneficiaries . and assignments) , the 
Uniform Commercial Code. sole 
proprietorships. general and limited 
partnerships, and corporations . This 
course is uot required (or those students 
who bave taken BUSS 2150 and BUSS 
3160. Also offered as LEGS 0040/Non 
Credit. 
LEGS 3050 Civil and Criminal 
Respousibility/3 sew. brs. Topics will 
include intentional torts, negligence. strict 
liability. products liability. defamation, 
defenses 10 torts, criminal intenl, crimes 
against the person and property. and 
ddenses to crimes. Also offered as LEGS 
0OO5/Non Credit . 
LEGS 3100 Legal Research and Writing 
1/3 sew. hrs. Students will study primary 
and secondary sources of law. obtain legal 
research and writing skills, learn how to 
use a law library , and obtain computer-
assisted legal research trai~ling. This 
course is not required for tbose students 
who have taken LGST 3300. 
Prerequi'iite: LEGS U50 or LGST 2010 
or penui~iou of coordinator. Also 
offered as LEGS OOIO/Non Credit. 
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LEGS 3260 Real Estate Practice 113 
sew. hrs. Topics will include interests in 
real property. contracts, deeds, mortgages 
and other encumbrances. mortgage 
foreclosures. title searches. tiUe insurance, 
and leases . Students will prepare closing 
documents for a residential real estate 
transaction . Prerequisite: LEGS 1150 or 
LGST 2010 or permission of 
coordinator. Also offered as LEGS 
0026/Non Credit. 
LEGS 3300 Litigation and Procedure 1/3 
selU. hrs. Topics will include evidenc¢, 
the rules of civil procedure. discovery, jury 
selection. pre-trial work, and collection of 
judgments. Students will prepare pleadings 
and interrogatories for a lawsuit. 
Prerequisite: LEGS 2150 or LGST 2010 
or permissioll of coordinator. Also 
offered as LEGS 0030/Non Credit. 
LEGS 3360 Wills, Tm,", and Estates 1/ 
3 sem . hrs. Topics will include intestacy. 
wills. trusts. living wills. will substitutes. 
probate, estate administration. and estate 
and gift taxes . Students will prepare wills 
and estate administration documents . 
Prerequisite: LEGS 1150 or LGST 2010 
or permission of coordinator. Also 
offered as LEGS 0036/Non Credit. 
LEGS 3550 Family Law/3 sew. hrs. 
Topics will include prenuptial and postnup-
tial agreements. marriage. dissolution. 
equitable distribution. alimony. shared 
parental responsibility. child support. 
property settlement agreements. adoption. 
and paternity and juvenile law . Students 
will prepare petitions and other documents 
related to the foregoing topics. Prerequi-
site: LEGS 1150 or LGST 2010 or 
permissiou of coordinator. Also offl!f'l!d 
as LEGS OOSO/Non Credil. 
LEGS 4060 Debtor ,Old Creditor 
Relatious 13 sew. hrs. Topics will include 
the following : the Bankruptcy Process and 
alternative remedies: Secured Parties under 
the Uniform commercia l code: Judgment 
Liens: Locating Debtors Property; 
enfor..::ement of Judgments by way of 
Garnishment. Attachment and Replevin: 
and Exempt Property. Prerequisite: 
LEGS 1150 or LGST 2010 and LEGS 
2400 aud 3050 or penuissiou of 
Coordinator. 
-LEGS 4110 Legal Reoearcb and Writing 
1113 sew. hrs. This course will commence 
with a review of all basic primary and 
secondary sources . Florida research tools 
and special topical reference materials will 
also be covered . Advanced training in 
computer assisted legal research will be 
provided. Legal writing will be 
emphasized. There will be a variety of 
written work ranging from everyday 
correspondence to memoranda of Jaw. 
PrereqWsite: LEGS 1150 or LGST 2010 
and LEGS 3100 or penllissiou of 
coordinator. 
LEGS 4270 Real Est.1te Practice 11/3 
sew. hrs. Topics will generally be chosen 
from among the following: Title 
Problems; Mortgage Foreclosures; 
Landlord-Tenant; Commercial Real Estate 
Transactions; Condominiums; Construction 
Liens; and Environmental Matters . 
Prerequisite: LEGS I1S0 or LGST 2010 
and LEGS 3260 or penuissiou of the 
coordinator. 
LEGS 4310 Litigation and Procedure 
11/3 sew. brs. The following topics under 
the Florida Rules of Civil Procedure will 
be covered: Pleadings; Service of Process; 
Parties; Default ; Dismissals; Discovery in 
all of its fonus: the Trial Stage; Judgments: 
and Post judgment Relief. Students will 
work on civil cases in several areas of law 
(e.g . domestic relations and personal 
injury) where they will apply many of the 
procedural rules that they have studied. 
Prerequisite: LEGS I1S0 or LGST 2010 
and LEGS 3300 or penuissiou of the 
coordiuator. 
LEGS 4370 Wills, Trusts aod Estates 
0/3 sew. brs. Topics will generally be 
chosen from among the following: Probate 
Litigation: Mechanisms to Transfer 
Property; Will and Trust Drafting; 
Homestead; the Federal Estate and Gift 
Tax system: the Florida Estate Tax; and 
Preparation of Federal Estate and Gift Tax 
Returns. Prerequisite: LEGS 1150 or 
LGST 2010 and LEGS 3360 or 
penuission of tbe coordinator. 
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LEGS 4410 Corporate Regulation alld 
Cbauge/3 sem. hrs. Topics will include 
the following : Capitalization; Debt and 
Equity Financing; Federal and State 
Securities Regulation; Mergers; Asset Rnd 
Stock Acquisitions: Reorganizations: and 
Drafting Corporate Documents. 
Prerequisite: LEGS 1150 or LGST 2010 
and LEGS 2400 or penui'isioll of 
coordinator. 
LEGS 4510 Specialty Course/3 sew. hrs. 
The subjects covered by this course will 
generally be chosen from among the 
followi.ng: Administrative Law; Alternate 
Dispute Resolution; Employment Law; 
Health Law; Immigration Law; Insurance 
Law; International Law; and Patents. 
Trademark and Copyright Law. 
Prerequi'Site: LEGS 1150 01" LGST 2010 
01" penui'Ssioll of coordinator. 
LEGS 4560 Elder Law/3 sew. hrs. 
Topics will include the followi ng : 
Incapacity ; Types of Guardians; 
Guardianship Practice and Procedure: 
alternatives to Guardianships such as 
Durable Powers of Attorney . Trusts. 
Health Care Surrogates and Representative 
Payers; Government Benefits such as 
Social Security. Medicare and Medicaid ; 
and Housing Options such as "Reverse 
Mortgages ~. Life Care Contracts. Adult 
cong regate Living Facilities and Nursing 
Homes . Prerequisite: LEGS 1150 or 
LGST 2010 or penuission of 
coordinator. 
LEGAL STUDIES (LGST) 
LGST 2010 Law in Action: 
Introduction to Legal Rellsouiug/3 sew. 
brs. An introduction to the structure and 
basic decisional processes oflhe American 
legal system. The course material 
examines the central issues and processes 
of the legal system from the perspective of 
their everyday working relationships and 
how courts work . Prereqni'iite: LANG 
1500. 
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LGST 2100 The LegaJ Professiool3 sem. 
hI'S. A study of the historical and social 
development of the legal profession in 
America from the colonial period to the 
present with emphasis on the structure of 
legal education, ethical standards, and the 
public policy role of lawyers. 
LGST 2400 Comparative Legal Systems! 
3 sew. hI'S. A study of the interrelation-
ship between cultures and legal systems; 
how legal systems develop as a response to 
and expression of the cultures from which 
they derive. 
LGST 3000 Interdisciplinary Studies in 
Law!3 sew. hTs . This course thematically 
explores interdisciplinary topics of law and 
soc iety . The theme varies from term to 
tenn and may involve an exploration of 
one of the following relationships: children 
and the law, cultural minorities and the 
law. economic growth and the law. 
federalism and the law. judiciary and 
democracy, legal anthropology, popular 
culture and the law, psychology and the 
law, slavery and the law, and women and 
the law. Fonnerly: LGST 2600. LGST 
2610. LGST 2620. LGST 2630, LGST 
2640, LGST 2650. LGST 2660. LGST 
2670, and LGST 2680. 
LGST 3260 Judicial Po~tics aud 
Process/3 sew. hrs . This class will 
examine both the fonnal and informal 
practices and rules which shape the 
Americanjudicial system. Utilizing a 
political science!legal anthropology 
approach. it will ask who uses the courts, 
why they use the courts and what they 
hope to achieve . In doing so, it will seek 
to assess the effectiveness of American 
justice by analyzing such topics as the 
formal structures of the American judicial 
system and the judicial appointment. 
socialization and decision making process. 
Prerequisite: HIST 3020. 
LGST 3300 Legal Research & Writiug!3 
sew. hrs. Students will learn basic 
primary and secondary resources and legal 
research skills. Book, on-line, cd-rom, 
and Internet resources will be covered. 
Two memoranda of law and law library 
research skill exercises will be required. 
Prerequisite: LGST 2010. Junior 
Standiog Required. 
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LGST 4050 Civil aud Po~tical Liberties! 
3 sew. hrs. A survey of the philosophical 
basis and actual development of civil and 
political liberties in the United States. The 
course also examines the leading United 
States Supreme Court cases in the area. 
Prerequisite: lUST 3020. 
LGST 4260 Private Law and Modern 
American TbougbU3 sew. hrs. This 
course examines. in depth. one or more 
areas of private law, such as contracts, 
torts or corporations and considers them in 
the context of modem legal thought. The 
emphasis will be on twentieth-century 
America. Prerequisite: HIST 3020. 
LGST 4300 Mock Trial!3 sem. brs. 
Students will learn basic trial presentation 
and strategy skills. inc luding opening and 
closing arguments, c ross and direct 
examination. jury selection and voir dire . 
This is a perfomlance/skill cou rse. Each 
student will be required 1.0 participate in 
both 0 civil and criminal mock trial. 
Prerequiliite: LGST 3300. Seuior 
Stru.uliug Required. 
LGST 4400 Special Reudiugs in Legal 
Studies!3 sem. hrs. This reading and 
discussion seminar examines selected 
topics in Legal Studies . Topics vary each 
semester. This course may be repeated 
once fOT credit . if content changes and with 
departmentol approvol . Prerequisite: 
Seuior standing or dep.'lrtment.'ll 
approval. 
LGST 44JO lutematioual Law/3 sew. 
brs. An introduction to basic legal 
principles governing relations between 
nations. Topics include recognition of 
states, jurisdiction. human rights. treaties 
and agreements. law of the sea. and claims 
against nations. Prerequisite; 
Juuior/Senior st.'lliding or im;tmctor 
approval. 
LGST 4450 Capstone Course iu Legal 
Studies}3 sew. hrs. Senior Research and 
Reading Project. Drawing together diverse 
themes from legal studies. this seminar will 
focus on important links within the triad of 
law. morals. and public policy . 
Prerequisite: HIST 3020. 
LITERATURE (LITR) 
LlTR 2010 British Literaturt:l3 sew. 
hrs. A survey of major literary 
movements and writers, from the Beowulf 
poet to the prese nt. Fonnerly HUM 256 
and HUM 257 . 
LlTR 1020 American Literature/3 sew. 
hrs. (HUM 269. HUM 273) A survey of 
American literature from the Puritans to the 
present, emphasizing major authors and 
identifying themes common to different 
historical periods . Formerly HUM 269 
and HUM 273, 
LITR 2030 World Literature/3 sew. 
hrs. A survey of selected masterpieces by 
writers who have influenced the evolution 
of world culture. such as Homer. Dante. or 
CelVantes . Fonnerly HUM 272 and HUM 
273 . 
L1TR 3010 Studies", British 
LiteraturelJ sew. hrs. A study of a 
specific period in British literary history 
(e.g. the Middle Ages, the Renaissance . 
Romanticism, Modernism). Specific focus 
to be announced. May be rep<!ated once 
for credit. if content changes and with 
Department approval. Prerequisite. 
except for Career Studies studeuts: 
LlTR 2010. 
LlTR 3020 Studies ill Aweric~Ul 
Literature!3 sew. brs. A study of a 
specific period in American literary history 
(e.g. the Puritans and Revolutionaries, 
Transcendentalists. 19lh--century realists) . 
Specific focus to be announced. May be 
repealed once for credit. if content changes 
and with Department approval. 
Prerequisite, except (or Career Studies 
students: LlTR 2020. 
LlTR 3030 Studies", World 
Literature!3 sew. brs. A study of a 
specific period in world literary hi story 
(e.g . the Classical era. Medieval period. 
the Renaissance. the Enlightenment. 
Romanticism. Modernism). Specific focus 
to be announced . May be repeated once 
for credit, if content changes and with 
Department approval. Prerequisite. 
except for Career Studies students: 
LlTR 2030. 
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LlTR 3040 Wowen and Literature!3 
sew. hI'S. (WMS/ HUM 306) Works will 
be studied to acquaint students with the 
rich and extensive contributions of women 
to the various literary genres 
(autobiography. poetry. fi ction). 
Prerequisite, except (or Career Studies 
students: LlTR 2010. LlTR 2020 or 
LlTR 2030. 
LlTR 3050 Area Studies in Literature!3 
sem. hrs. A study of the literature of a 
specific group or region. such as Celtic and 
Irish Literatures, Latin American and 
Caribbean Literature. or African-American 
Literature. Specific focus to be announced. 
May be repeated once for credit. if content 
changes and with Department approval. 
Prereqnisitt'. except for Career Studies 
studenl.,: L1TR 2010. L1TR 2020 or 
LlTR 2030. 
LITR 3610 Literary Genres/3 sew. hrs. 
An introduction to major genres (poetry. 
drama. and the novel) through the reading 
of important works of various periods. 
Specific focus to be announced . May be 
repeated once for credit, if content changes 
and with D<!partmental approval. 
Prerequisite. except for Career Studies 
students: LlTR 2010. LlTR 2020 or 
LlTR 2030. 
LITR 4060 Feminist CritiCLo;W and 
11.eory/3 seli. bo; . (WMS/H'uM 406) 
This course introduces students to 
contemporary feminist literary criticism 
and theory from Simone de Benuvoir to the 
present. Students will also be introduced 
to post-structuralist theory (including 
deconstruction, psychoanalysis) and its role 
in shaping feminist criticism. 
Prerequisite, except (or Career Studies 
student.,: LITR 2010. LITR 2020. or 
LlTR 2030. 
LlTR 4700 Major Authors!3 sem. hrs. 
Thi!' course will examine the life and work 
of a single major author from a variety of 
critical perspectives . authors may include 
Chaucer, Shakespeare. Cervantes. Milton. 
Austen, Goethe. Byron. Hawthorne. 
James. Woolf. Joyce. or Proust. Specific 
focus to be announced . May be repeated 
once for credit. if content chnnges and with 
Department approval. I'rerequisite. 
except for Career Studies studeul.,: 
LlTR 2010. LlTR 2020 or LlTR 2030. 
LlTR 4710 Legends and Motifs in 
Literaturel3 sew. hrs. This course 
explores a single legend or motif that has 
captured the imagination of authors from 
ancient Greece to the present. Such 
legends may include a single figure. such 
as King Arthur, Oedipus, Antigone. Don 
Juan. Faust or a character type, such as the 
vampire, the detective, the femme fatale . 
Specific focus to be announced. May be 
repeated once for credit, if content changes 
and with Department approval. 
Prerequisite. except for Career Studies 
studeuts: LlTR 2010, LITR 2020, or 
LlTR 2030. 
LITR 4900 Special Topics ill 
Literature!3 sew. brs. Topics, which 
vary from year to year, may include a 
history of literary criticism. a study of 
literature in relation to a speci fi c field 
(politics. law, science), an exploration ofa 
particular fonn (travel literature, 
autobiography, etc .) or theme (literature 
and the city , literature and the self) . 
Recommended for advanced students. 
Specific focus to be announced. May be 
repeated once for credit, if content changes 
and with Department approval. 
Prerequi~ite. except for Career Studies 
students : one 3000- or 4000-leve1 course 
listed above. 
MANAGEMENT (MGMT) 
MGMT 1410 Persoual Career 
DeveioplUeutJ3 sem. brs. The process of 
career development applied to one's 
self-identifying vocational interests and 
aptitudes, obtaining infonnation about 
occupations, gaining experience through 
practicums and cooperative education. and 
establishing career plans. Useful for 
students adjusting to the college role . 
Identical to EDue 1410 and PSye 1410. 
MGMT 2050 Prillciples of 
Management!3 sew. brs. An overview of 
historical development of management 
theory. the distinct schools of management 
thought, the functions and processes of 
management. and the environment within 
which the modem manager operates. 
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MGMT 2480 Industrial Psycbology/3 
sew. brs. Survey of Psychology as 
applied to work emphasizing a general 
knowledge of industrial/organizational 
psychology as well as its application to the 
so lving of real world problems. 
Discussion of Personnel Decisions. 
Organizational Training, Organizations and 
Their Influence on Behavior. Job 
Satisfaction , Job Design and Organizational 
Development. Human Factors, and 
Environmental Stressors on Workers . 
ldentical to PSYC 2480. 
MGMT 2510 Supervisory Skills!3 sem. 
brs. A study of the changing 
responsibilities of first-level supervisors. 
Topics include: quality management, 
multi-c ultural diversity, dealing with 
unions, equal opportunity legislation. 
discipline procedu~s. and o rganizational 
ethics and politics . 
MGMT 2910-2990 Special Topics!3 selU. 
brs. Topics in management that are not 
included in regular course offerings and 
may be taken without prerequisites . 
Specific conlent is announced in the course 
schedule for a given lenn. Students may 
re-enroll for special topics coveri ng 
different content. 
MGMT 3020 Or~anjzatiouaJ 
Communication/3 sew. hI'S. Survey 
course of commu nication in organizations . 
Topics covered nre formal and informal 
communication networks, communication 
roles. communication audits. and 
organizational barriers to effective 
communication. Skills-building emphasis. 
MGMT 3070 Stn!.s.~ Mau,lgemeutJ3 sem. 
brs. This course examines the process and 
complexities of st ress management. its 
impact on the work place. and the overall 
quality of work life in an organization . 
Stressful events and conditions will be pre-
sented and analyzed from three perspec-
tives : individual vulnerability to stressors, 
the envi ronment in which that vu lnerability 
is exposed to stre ssors. and the resulting 
behavioral symptoms. Identical to MGMT 
4920 and PSYC 3070. 
MGMT 3200 Public Admmis'<atiou/3 
Sent. hI'S. The nature and scope of public 
administration: principles, societal 
protection, assistance to various groups, 
governmental proprietary enterprises, and 
regulation of business . Bureaucratic 
organization. administration. relationships . 
and policy making are also included. 
Prerequisite: MGMT 2050. 
MGMT 3210 Public Budgeting, Planning 
and Contro1l3 sem. hI'S. Fundamental 
concepts of budgeting with emphasis on 
process. Management uses of planning 
and controlling in business . Historical and 
standard costing, funds flow analysis. lax 
planning. and business decision rules. 
Essentials of risk management, long tenn 
financing of organizations. Analysis of 
appropriate methods of managing static 
risk, cap ital budgeting. mergers, and fai l-
ures . Prerequisite: ACCT 2100. 
MGMT 3550 International 
ManagelUeut/ 
3 setn. brs. The context of international 
management. organization of multinational 
firms, cultural and environmental issues. 
organizational problems in international 
operations, planning and contro l. interna-
tiona l financial management, international 
personnel management, relations with host 
governments, and comparativo! manage-
ment. Prerequisites: BUSS 3550 and 
MGMT2050. 
MGMT 3560 Substance Abuse in 
Buswess and ludustry/3 sew. hrs. Scope 
and cost of alcohol and other drug-related 
problems in business and industry today 
and the role of managers and supervisors 
in dealing with these problems. The 
formulation of company policies regarding 
sublttance abuse. effective educational and 
intervention programs, and strategies for 
implementing these . Identical to PSYC 
3560. 
MGMT 3660 Manageweut Infonnatiou 
Systems/3 sew. hrs. (BUS 300) Course 
offers a broad coverage of computer use. 
database management. and infonnation 
system fundamentals for managers living in 
an increasingly complex information socie-
ty . 
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MGMT 3770 Production and Inventory 
Controll3 sem. hrs. Analysis of produc-
tion systems. materials flow networks. 
methods of control. and forecasting of 
market and resou rce activities. Examina-
tion of criteria for detennining output, 
pricing (economic order quotients and 
capital CO!o1). investment (cnpital 
budgeting). concept of profit centers, and , 
cost functions . 
MGMT 3880 Operatious Mmaagewent/ 
3 ~ew. hrs. Management of operations 
within the manufacturing sector. control of 
production operations. maintenance of 
quality of output and tl!chniqul!s for plan-
ning. lind scheduling manufacturing opera-
tions. Prerequi"iite: MGMT 3770. 
MGMT 4010 Health Care Organiz.1tiou 
and Admiuilitratiou/3 sew. hI'S. (HCS 
401) An I!xaminlllion of health care 
organiUltion in the U.S. from a systems 
perspective. Administrative implications of 
lhl! various types of health care 
organization models . Offered in HCS only . 
MGMT 4020 Legal Aspect< of Health 
Care Admiuilitration/3 sew. hI'S. (HCS 
402) A study of legalliabililies and 
responsibilities of health care institutions 
and professionals: federal. state. and loca l 
statutes for provision and regulation of 
hcalth services and facilities. Offered in 
HCS only . 
MGMT 4050 Orgmtiz:1tioll Development 
and Change!3 sew. hrs. Organizational 
Development (00) is the process by which 
behavioral science knowledge and practices 
are uso!d to help organizations achieve 
greater effect iveness . The end result is to 
improve the quality of work life and 
experience strategies for achieving change 
and development in orgllnization~ . 
MGMT 4J50 Leg:11 Environment of 
ManagemenU3 sew . hrs . A macro IlIw 
cour.;e emphasizing public law and regula-
lion of business . Examines relationships 
such as employer-employee. labor-man-
agement. debtor-creditor. and buyer-seller . 
MGMT 4160 Personnel Admiuistratioul 
3 sew. hrs. Modem personnel policies, 
techniques, and methods . The 
development of sound wage and salary 
structures; the development of valid 
standards of personnel selection and 
placement; the use of psychological testing; 
interviewing techniques . Prerequi'iite: 
MGMT 2050. 
MGMT 4170 Organizatioo Behavior!3 
sew. hrs. An overview of the infonnal, 
people..centered aspects of organization. 
Topics include motivation, leadership style. 
and various human relations-oriented 
theories. The interaction of the individual 
and the organization as a dynamic interplay 
that affects total organizationa l 
effectiveness . The role of effective 
communication in the organization. Pre-
requis;!e: MGMT 2050. 
MGMT 4200 Administrative Law!3 sew. 
hrs. Introduces students to important legal 
issues involving administrative law and 
administrative process such as regulation. 
rule-making. adjudication. hearings. 
discretion, to rt liability, and judicial 
review. Covers how administrative 
agencies are created. how they operate. 
and how they are controlled and reviewed . 
MGMT 4110 Issues in Public Policy/J 
sew. brs. Description and analysis of 
issues in public policy. Case studies cover 
topics such as regulatory and redistributive 
public policies. policy evaluation, and the 
impact of politics on policy analysis . 
Prerequisites: MGMT 3200. MGMT 
4200. 
MGMT 4250 Strategic Human Resource 
Managewent/3 sew. hrs. (BUS 415. 425. 
441) A capstone course in the behavioral 
management area that is in a seminar 
fonnat. Topics to be covered are the HRM 
function in organizations. with specific 
emphasis on training, development, and 
ca reer pathing of employo!es; stress 
management: and labor relations and 
negotiations. Prerequisites: MGMT 4160 
and 4170. 
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MGMT 4300 Managing Cultural 
Diversity/3 sew. brs . By the turn of the 
century. 70 percent of new hires will be 
women and minorities . Thi!> course 
prepares students to manage in the 
multicultural work place which is evolving 
all around us . Emphasis is on practical, 
experiential classroom activities designed 
to help students undersland the range of 
cultural behaviors and expectations found 
in today's and tomorrow's work place. 
The goal is learning to manage a pluralistic 
work force in such a way as to maximize 
personal and corporate goals. 
MGMT 4450 Labor Relations and 
Negotiatioll"JJ sew . hr.; . An examination 
of labor relations in depth covering 
collective bargaining. contract negotiation. 
contract administration. mediation. and 
arbitration. Includes an in-depth 
examination of labor l¢gislation . Prerequi. 
site: MGMT 4160. 
MGMT 4900 nu~iness Communication'll 
3 sem. hrs. Study of strategy and imple-
mentation of effective written and oral 
business communications. Topics include 
persuasive mo!ssages, delivery of good 
news and bad news, sales ktters. collection 
messages. design of business reports and 
oral presentations. use of visual aids. and 
effective memos . Prerequi'iite: LAN 
1500. 
MGMT 4910-4980 Advanced SpEdaJ 
Topics/3 sew. brs. Advanced topics in 
management that are not included in regu-
lar course offerings. Specific content and 
possible pro!requisites are announced in the 
course schedule for a given teml. Students 
may re-enroll for Special Topics cove ring 
different content. 
MGMT 4990 Adv , Special Topics: ToL'l1 
Quality Mauageilleutl3 sew. brs. This 
course examines the theory and practice of 
total quality management (fQM) as it 
currently is being app lied in American 
organizations. Includes philosophy of 
quality gurus Demming. Juran . Crosby. 
and others and li:xplores the key tenets of 
passion for customers, continuous process 
improvement. sdf-diro!cted work teams. 
and building a quality culture . Quality 
tools are examined. 
MARKETING (MRKT) 
MRKT 2110 Sales Mauagewentl3 sem. 
hrs. Emphasizes sales force management. 
Topics include selection, training, compen-
sation, motivation, and evaluation of sales 
personnel. Various sales strategies appro-
priate to different markets are covered. 
I\1RKT 2210 Retail Manageweut/3 sew. 
hrs. Establishing an effective marketing 
mix specific to the retail establishment. 
Basic concepts behind organizational struc-
ture, store location, personnel selection, 
merchandising, promotion. and service . 
Use of certain analytical tools to aid in 
establishing the appropriate mix. 
MRKT 2910-2990 Special Topics/3 sew. 
brs. Topics in marketing that are not 
included in regular course offerings and 
may be taken without prerequisites . 
Specific content is announced in the course 
schedule for a given term. Students may 
re-enroll for Special Topics covering 
different content. 
MRKT 3050 Marketing Principles and 
ApplicatiouJ3 sem. hrs. A focus on the 
marketing concept. and examination of a 
marketing oriented firm . Topics include 
consumer behavior, market analysis and 
the marketing mix. Students will produce 
a marketing plan . 
MRKT 30JO Channels of Distribution! 
3 sew. hrs. The particular role of market-
ing channels in establishing an effective 
marketing mix . Physical distribution 
problems as well as the role of 
wholesalers. retailers, and the various 
types of specia lized middlemen. 
Prerequisite: MRKT 3050. 
MRKT 3080 Cooperative Educatioll (uo 
credit) Work placement for a period of 
16-18 weeks. The placement will be 
directly related to the student's program of 
study. 
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MRKT 3100 Marketing Service.<s!3 sem. 
hrs. This course undertakes an in-depth 
exploration of the marketing of services. 
highlighting the distinctions which exist in 
the marketing of intangibles. The 
managerial implications of these 
distinctions are explored, as well as 
strategies available to overcome the 
difficulties associated with the marketing of 
services versus the traditional product-
related marketing. Prerequiljite: MRKT 
3050. 
MRKT 3210 Ad,ertising and Sales!3 
sew. hrs. Introduces the basic principles 
and concepts of marketing communication. 
Focus is on the develop-
ment/implementation of effective advertis-
ing campaigns and sales promotional plans 
for business on a local. regional, and na-
tional basis . Prerequisite: MRKT 3050. 
MRKT 3530 International Marketing! 
3 sem. hrs. The scope of international 
marketing, the structure of multinational 
markets. foreign market research, 
international advertising and promotion. 
international distribution channels, 
international product policy. international 
pricing policy. and export/import 
management. Prerequiljites: BUSS 3550 
and MRKT 3050. 
MRKT 4210 Marketing Communication 
Strategies!3 sem. brs. The management 
of the lolal marketing communication 
function . Stresses development of 
objectives for the promotion mix and the 
planning and integration of these programs 
with other aspects of the marketing mix . 
Prerequisite: MRKT 3050. 
MRKT 4310 COlL<rumer 8ebavior!3 sew. 
brs. The analysis of the effectiveness of 
various marketing strategies in tenns of 
yielding the desired consuma responses . 
The push-versus-pull strategy, the selling 
approach versus the marketing approacb. 
and other topics . Prerequisites: 
MGMT 4J 70 m.d MRKT 3050. 
MRKT 4350 Senke Quality 
Managemeutl3 sew. brs. This course 
develops II conceptual understanding of 
quality service marketing. It includes 
distinctive aspects of services, consumer 
behavior. services management and 
services research . Prerequisite: MRKT 
3050. 
MRKT 4550 Export/Import Marketingl 
3 sem. hrs. Managing the export/import 
department; government regulations 
affecting imports; financing, insuring. 
transporting. and marketing of exported or 
imported raw materials and finished 
products; methods of purchasing fordgn 
products and selling domestic goods 
abroad; joint marketing; licensing; distribu-
tor relations. Prerequisite: MRKT 3530. 
MRKT 4710 Marketing Strategy/3 ,elll. 
hrs. The planning, organization. 
implementation, and control of marketing 
activities from the viewpoint of the 
marketing executive. Topics include 
strategic planning and policy fonnulation; 
the use of marketing research ; lest 
ma rketing of products; and intercompany 
coordination of pricing and promotion. 
Prerequisite: MRKT 3010. 
MRKT 4910·4980 Advanced Spedal 
Topics!3 sew. bts. Advanced topics in 
marketing that are not included in the 
regular course offerings. Speci fic content 
and prerequisites are announced in the 
course schedule for a given tenn. Students 
may re-enroU for Special Topics cove ring 
different content. 
MRKT 2901 Special Topics - ClL'itomer 
Service Theory and Practices:/3 Setn. 
bts. Examination of customer service 
theory and practice. Methods to measure 
and enhance productivity of customer 
service representatives. Students will learn 
about customer service as a total organiza-
tional philosophy as well as examine tech-
niques of motivating customer service 
workers and raising consumer satisfaction. 
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MRKT 2902 Special Topics· Public 
Relations:/3 selD . hrs. Principles and 
practices of establishing and maintaining 
goodwill between a pl!:rson or organization 
and the public . Methods of gaining 
publicity . Students will analyze and 
develop public relations strategies and 
campa igns using cas..! studies. 
MRKT 4901 Advanced Special Topics -
Customer Service Practicuw: The re-
quirements of this experiential course can 
be met in one of two ways : (I) The stu-
dent will have passed Nova-approved 
corporate training programs in customer 
service or (2) The student will complete a 
customer service project within his/her 
company under the supervision of a faculty 
member and a corporate sponsor . 
MRKT 4911 Advanced Special Topic.'i-
Marketing in tbe Hospitality Industry!3 
sew . hrs. 
MATHEMATICS (MATH) 
MATH 0800 Test Preparatio1l: 
Matbewatics/l Setn. br. Thi s cou rs~ is 
designed to d~velop and enhance the 
mathematics skills necessa ry to be 
succ~ssfu l on the CLAST examination. 
These skills ol·e included in the following 
fi ve broad a~as: Arithmetic. Geometry 
and Measurement. Algebra, Statistics and 
Probability, and Logical Reasoning . 
Prerequisites: MATH 1000 a.nd MATH 
1330. 
MATH 1000 Essential Mathematics/3 
sew. hrs. This course is designed to 
provide a brief review of basic 
computational skills in fractions, decimals, 
and rational numbers . It expands into a 
comprehensive study of introductory 
algebra including: variable expressions. 
linear equations and inequalities, 
polynomials, exponents, radicals, 
factoring, and algebraic word problems. 
Prerequisite: placement examination 
required. 
MATH 1030 Intermediate Algebra 1/3 
sent. hrs. The first course in a two-course 
sequence designed to provide students with 
a full range of algebra skills . This course 
is designed for students who have had 
some algebra. Topics covered include the 
real numbers, polynomials. linear 
equations and inequalities in one and two 
variables. functions, and systems of linear 
equations. Prerequisite: Placement 
examination or MATH 1000 with a 
grade of C- or higher. 
MATH 1040 lutenuediate Algebra 11/3 
sem. hrs. The second course in a two-
course sequence designed to provide 
students with a full range of algebra skills. 
This course includes the prerequisite skills 
for Pre-Calculus I. Topics include rational 
expressions and functions. roots. quadratic 
functions, exponents and logarithms. and 
conic sections. Prerequisite: Placement 
examination or MATH 1030 with a 
grade of C- or higber. 
• MATH 1 tOO Topics in Mathematics 
113 sew. hrs. The first in a two-course se-
quence whose goal is to provide students a 
perspective on diverse areas of 
mathematics. Topics covered include 
algebra, geometry and right triangle 
trigonometry. The course will focus on 
problem solving and applications . 
Prerequisite: placement examination or 
MATH 1030 with a gradeofC- or 
higher. 
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• MATH 1150 Topics in Mathematics 
11/3 sew. hrs. A continuation of MATH 
1100 beginning with probability. and 
statistics and includes an introduction to the 
fundamental concepts of calculus. In 
addition, th~ sequ~nce MATH 1100/ 
MATH 1150 includes all CLAST 
objectives. and students n~eding CLAST 
arc urged to register for it as soon ailer 
completing MATH 1150 as possible. 
Prerequi<;ite: MATH 1 J 00 . 
MATH 1200 College Algebra/3 sew. hrs. 
This cours~ is for students with a strong 
background in algebra . Students will study 
Fundamental Concepts of Algebra, 
Equations and Inequalities. Functions and 
Graphs. and Polynomial. Rational. 
Exponential and Logarithmic Functions. 
PrerequisitE': placement eXluuination 
with a grade of C- or higber or MATH 
1040. 
MATH 1250 Trigonometry/3 sew. :'u·s. 
This course will complete the sequence of 
cours~s n~cessary to begin the study of 
calculus. A thorough study of 
trigonometric functions. analytic 
trigonometry. and numerous applications 
will be covered . Prerequi'lite: placement 
examinatioll with a grade of C- or higher 
or MATH 1200. 
MATH 1330 Mathematical Way of 
Thinking/3 selll. brs. (COR '33. lOIS) 
An introduction to sets. logic. g~ometry. 
and probability and statistics. In addition. 
the sequence MATH lOOIMATH 133 
includes all CLAST obj~ctives. and stu-
dents needing CLAST arc urged to register 
for it as soon after completing MATH 115 
as possible. Prerequi<;ite: placement 
examination with a grade of C- or higher 
or MATH 1000. 
MATH 2100 CaJCulU'i 114 sem. hrs. 
Functions, limits. and derivatives of 
algebraic functions . Introduction to 
derivatives of trigonometric functions, 
logarithmic functions. applicution of 
derivatives to physics problems. related 
rates and maximum/minimum problems. 
and definite and indefinite integrals with 
applications. Prerequi'lite: placement 
exru.uwation or MATH 1250 with a 
grade of C- or higher. 
MATH 2200 Calculus 11/4 sem. hrs. 
Riemann sums, the definite integral, 
methods of integration, continuation of 
exponential, logarithmic functions. and 
inverse trigonometric functions. 
L 'Hopital's rule and improper integrals . 
Prerequisite: MATH 2100 with a grade 
of C- or higher. 
MATH 3020 Applied Slatisticsl3 sew. 
hn. (BUSS 309, MATH 201, 202. 
MGMT 301, PSYC 301) Descriptive and 
inferential statistics relevant to app lied 
research. data sets, frequency distributions, 
probability, sampling. estimating, 
hypothesis testing, ch i-square and 
ANOVA. regression and correlation. and 
nonparametric measures . Prerequi~ites: 
MATH 1100 and MATH llSO OR 
MATH 1330. 
MATH 3030 Applied &ali,tics 11/3 sew. 
brs. lntroductory aspects of inferential 
statistics and experimental design arc 
covered. Course material includes hypoth-
esis testing and estimation. analysis of 
variance, multiple comparison procedures, 
linear and multiple correlation and regres-
sion methods. chi-square tests. 
nonparametric techniques. and elell1~ntary 
design of experiments. Stress will be 
placed on interpreting studies that employ 
these techniques . Prerequisite: MATH 
3020. 
MATH 3100 Differential Equationsl 
3 sew. brs. Solving first-order ordinary 
differential equations . exact. separable. and 
linear. Applications to rates and mechanics 
and theory of higher-order linear 
differential equations. Methods of 
undetermined coefficients and variation of 
parameters. application to vibration. mass 
and electric circuits, and power series solu-
tions. Partial differential equations and 
their application to electronics and electri-
cal engineering problems . Solutions of ini-
tial boundary problems. Fourier series. 
Fourier transforms. inhomogenous prob-
lems. and introduction to numerical meth-
ods . Laplace transfonns. Prerequisite: 
MATH 2200. 
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MATH 3250 Euclidean Geometry!3 
sew. brs. Plane Euclidean geometry starts 
with a vocabulary of terms. delinitions. 
and postulates, then works its way into 
direct and indirect proofs. and then finishes 
with similar figures . triangles. circles. and 
areas. The study of coordinate. solid. and 
non-Euclidea n geometries will be left as an 
option (directed study) to the interested 
individual student . Prerequi~ite: MATH 
1200 witb a grade orc- or higber. 
MA Til 3300 Introductory Liuellr 
Algebra/3 sew. brs . Designed primarily 
for secondary math education lIlajors. but 
is also appropriate for any student seeking 
a first cou rse in linear algebra . The focus 
of the course is on matrix theory and its 
applications. Prerequisite: MATH 2200 
or departmental approval. 
MATH 3350 Number ThOO'1' /3 sew. 
brs. Designed primarily for secondary 
math education majors. Topics covered 
divi sibility . theory of primes. numerical 
functions. and congruence cla sses. 
Prerequisite: MATH 2200 aud MATH 
3250. 
MATH 3900 History of Mathematics!3 
sew. brs. Designed primarily fo r second-
ary math education majors. Covers from 
the early development in mathematic s to 
cu rrent thinking . Students will gain the 
perspective that mathematics is the cumula-
tive creation of many people ovt!r time. 
Prerequisites: MATH 2200. MATH 3250 
and MATH 3350. 
MATH 4050 Advanced Calculus 1/3 
sew. hrs. Begins with analytic geometry 
and vectors in several dimensions and 
continues with partial differentiation of 
functions of several variables and its 
app lications. including linear 
programming. multipliers. and linear 
regression . Finally. double and triple 
integrals and their applications are also 
covered. Prerequisite: MATH 2200 witb 
a grade or C- or higher. 
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MATH 4060 Advanced Calculus Hl3 
sem. hrs. Begins with 8 study of vector 
functions of one variable and their 
applications and continues with vector 
fields including line and surface integrals. 
The major theorems of vector calculus, 
including the divergence theorem, Green's 
Theorem, and Stoke's Theorem, are also 
covered. Prerequisite: MATH 4050 with 
a grade of C- or higber. 
MATH 4500 Probability and Statisticsl 
3 sem. hrs. Probability function, random 
events, expeclation, conditional probability 
distribution functions, and foundations of 
statistics. Prerequisite: MATH 2200 with 
a grade of C- or higber. 
OCEANOGRAPHY (OCES) 
OCES 2500 Introductory 
Oceanograpby/Lab/4 sem. hrs. (OCE 
350) Study of the physical and life 
sciences as they apply to the ocean. 
Oceanographic sampling and laboratory 
analysis techniques are covered. 
OCES 4490 Research Methods/3 sew. 
bl'S. The course will present a broad 
theoretical outline for the design and 
implementation of research projects . 
Topics to be covered include problem 
definition. principles of design. sampling. 
measurement concepts, and research 
proposal preparation. Although this is not 
a course in statistics , a brief overview of 
univariate and bivariate statistics will be 
presented. The course will also cover the 
presentation of results, including graphics. 
It is assumed that the student will have 
some background in basic statistics and has 
some familiarity with computers . 
OCES 4500 Directed Research Project 11 
1 sew. hI'S. lnitiation of laboratory or 
field research in marine biology/ecology in 
consultation with an adviser. 
OCES 4510 Directed Research Project 
II/I sew. hI'S. Continuation of laboratory 
or field research in marine 
biology/ecology. Prerequisite: OCES 
4500. 
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OCES 4520 Directed Research Project 
Illfl sew. hI'S. Completion of laboratory 
or field research in marine biology/ecolo-
gy. culminating with a thesis . Prerequi-
s;te: aCES 4500. 
PHIWSOPHY (PIDL) 
PHIL 1300 Critical TIllukingl 
3 sew. hrs. A study of the basic 
conceptual tools needed to recognize. 
formulate, and evaluate arguments . 
Designed for the student who wishes to 
reason more effectively and critically . 
Formerly HUMN 231. 
PHIL 2300 Philosophical Issuesl 
3 sew. hI'S. (HUM/HUMN 230) A study 
of the basic problems. methods and chief 
lypes of philosophy. Consideration will be 
given to the relation of philosophy to other 
forms of inquiry. 
PHIL 3180 Biowedical Ethicsl 
3 ,em. hrs. (HUMIHUMN 3 18) 
Application of ethical theory to issues in 
medicine and the life sciences. The course 
may includ.: such topics as abortion. 
euthanasia, allocation of resources, genetic 
engineering . and the patient-professional 
relationship . 
PHIL 3210 Etbics/3 sem . hI'S . 
(HUM/HUMN 321) A philosophical 
examination of major probleltls in ethics. 
including such questions as : what makes 
an act morally right or wrong ; what is the 
relation of fact to value; what things are 
intri nsically valuable? Other topics include 
moral responsibi lity; the good life; and 
contemporary moral issues such as 
abortion. euthanasia. racial discrimination. 
pornography. and animal rights. 
PHIL 3220 Philosophy of Sciencel 
3 sew. hI'S. (HUM/HUMN 322) A study 
of the conceptual foundations of modern 
science. The course focuses on the 
philosophical analysis of scientific method 
and its basic concepts and assumptions. 
PHIL 3330 History of Political Thought 
1/3 sew . hI'S. (HIST/HUMN ILGST/POL 
333). A study of th.: classic works of 
political philosophy from the ancients 
through the early modern period (e.g .• 
Plato, Aristotle. Augustine. Aquinas. 
Machiavelli). 
PHIL 3340 History of Political Thought 
IlI3 sem. hrs. (HIST/HUMN/LGST/POL 
334) A study of the classic works of 
political philosophy from the early modern 
period through the present (e.g. Hobbes. 
Locke, Rousseau. Mill, Marx) . 
PHIL 3660 Philosophy of Law/ 
3 sem. hrs. (HUMN/LGST 366) A 
critical examination of basic analytic and 
nonnative questions pertaining to law. The 
course may include such topics as the 
nature of law, Jaw and mora lity, legal 
responsibility. civil disobedience. and the 
justification of punishment. 
PHIL 4900 Spedal Top;cs in 
Philosophy/3 sew. brs. A careful and 
critical study of one or more of the 
outstanding works in philosophy and/or an 
in-depth study of one philosophical issue . 
This cou rse may be repeated once for 
credit if content changes. Departmental 
approval required. Prerequisite. except for 
Career Studies students: PHIL 1300 or 
permission of instructor. 
PHYSICAL SCIENCES (pHYS) 
PHYS 1020 Coucepts in Physical 
Science/3 sew. hI'S. Interactions of the 
geosphere, hydrosphere and atmosphere 
are used as a means of exploring basic 
concepts in physical science. Emphasis is 
on scientific processes and skills with an 
equal mix of field experiences. readings. 
and class participation. Prereqni~ite: 
MATH 1030 or MATH 1330. 
PHYS 1040 Environmental Studies/3 
sew. hrs. Overview of environmental 
science that integrates social. economic. 
technical, and political issues . Problems of 
ecological disruptions, growth of human 
popUlations. land use. energy, water 
supply. food supplies. pesticides. and 
pollution are covered. Identical to BIOL 
1040. 
PI:IYS 1060 lutroductiou to 
Oceanograpby/3 sew. brs. Examination 
of the physical, chemical, biological. and 
geological properties of the world ocean. 
The interdiscipl inary approach will 
introduce concepts important in 
understanding the development and current 
status of oceanographic research for the 
nonscience major. 
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PHYS 2050 Pbyskal Geology/Lab/4 
sew. bl'S. Study of the earth. its materials. 
surface. and interior features and proc\!sses 
of formation and change. Includ\!s labora-
tory sessions . 
PHYS 2150 Hi~toricaJ Geoiogy/Lab/4 
sew. MS. Study of the earth's history 
through geologic time; its major g\!ologic 
periods. formations. and evolution as 
evidenced through the fossil record. 
Course Prerequisites: DIOL 1500. mOL 
1510. 
PHYS 2350 General Physics lILab/4 
sew. hrs. First of II. two-pa rt s\!ries 
covering mechanics . thermodynamics. 
vibrations, and waves. Includes laboratory 
sessions . Prerequisite: MATH 1250. 
PHYS 2360 Geueral Physics rIlLab/4 
sem . hI'S. Second of a two-part series 
covering electricity and magnetism. optics, 
and modern physics . Includes laboratory 
sessions . Prerequisites: MATH 1250. 
PHYS 2400 Physics IILab/4 sem. hI'S. 
Basic principles of m..::chllnics inc luding 
vectors. force. equilibrium. displacement. 
velocity. acceleration, MASS. Newton's 
Laws. work energy. gravitation. 
momentum, rotationa l motion. and 
mechanics of systems of particles and rigid 
bodies. lnclud..::s laboratory sessions . 
Prerequisite: MATH 2200. 
PHYS 2500 Physics IIIL .. b/4 sew . bl'S. 
Electrostatics. electric curr..::nts. electric 
fields and electric potential. AC and DC 
circuits, magnetic fi elds. capacitance. 
inductance. and eh:ctromagn..::tic waves . 
Prerequisites: MATH 2200 :Uld PfiyS 
2400. 
PHYS 2910·2990 Special Top;cs/3 sem. 
bl'S. Topics in physical seienc..:: that are not 
included in regular course offerings and 
may be taken without prcrequisi t..::s . Specif-
ic content announced in the course 
!:>chedule for given term. Stud..::nts may 
reenroll for Special Topics cov..::ring 
differing content. 
PHYS 3010 AcOw.tics of Speech aud 
Hearing/3 sem. hI'S. Introduction to the 
physics of sound and phon..::tics tiS related 
to speech communication. 
POLITICS AND PUBLIC 
AFFAIRS (POLS) 
POLS 1010 American Government and 
Politics/3 sew. hrs. An introduction to the 
processes of the American national and 
local fonns of government. Included are 
the nature and structure of government. its 
characteristics and functions, and the 
intimate relation of government to other 
interests. 
POLS 2010 Comparative Government! 
3 sew. hrs. This course will examine the 
dements of foreign systems of governance 
including constitutions, history, ideologies, 
institutions and political parties . Attention 
will be g iven to how legislation is enacted. 
how elections arc conducted, and the 
relationship between the judicial. executive 
and legislative branches of government. 
POLS 2~00-3000 Spocial Topics in 
Political Science!3 Sent. hrs . Advanced 
topics in politics and public affairs that ar~ 
not included in regular course offerings . 
Specific content and possible prerequisites 
are announced in the cou rse schedu le for a 
given tenn. Students may re-enroll for 
Special Topics covering differing content. 
PSYCHOLOGY (pSYC) 
PSYC 1020 Introduction to Psychology/ 
3 sew. hrs. (BES 1018. COR Ill. PSYC 
101, 111,201) An introduction to theory . 
research, and applications in the field of 
psychology. Topics include biological 
bases of behavior. perception, motivation. 
learning and memory, psychological devel-
opment, personality, social psychology. 
and the identification and treatment of 
mental illness . 
PSYC 1410 Persoual Career 
DevelopmenU3 sew. hrs. The process of 
career development applied to oneself: 
identifying vocationa l interests and apti-
tudes. obtaining infonnation about occupa-
tions. gaining experience through practi· 
cums and cooperative education . and ~stab­
lishing career plans. Useful for students 
adjusting to the college role. Identical to 
EDUC 1410 and MGMT 1410. 
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PSYC 1640 Current Perspectives in Sub-
stance Abuse/3 sew. hrs. (PSYC 364) An 
overview of the major drugs of abuse in 
American society today. lnclud~s health 
and legal issues related to substance abuse 
and resources available for the treatment of 
chemical d~pendency and oth~r drug-relat-
ed problems . 
PSYC 2110 Human Sexuality/3 sew. 
brs. (BES 350. PSYC 413) 
Anatomy/physiology of the human sexual 
system, human sexual response, the range 
of sexual behaviors, and sources of 
attitudes and beliefs about sexuality. 
PSVC 2130 Family Relationship Skill~1 
3 sew. brs. (BES 305. SOC 231. 331) 
Contemporary patterns of marriage and 
family living . Approach.!s to effective 
living {og~ther in family units . Coverage 
of both adult and parent-child relationships. 
Emphasis on communication. supportive-
ness. and contingency management. 
Experientialleaming included . Identical to 
SaeL 2130. Prerequisite PSYC 1020 Or 
SOCL 2020 or CORE 2450. 
PSYC 2350 Lifo-Span Hwn,w 
DevelopmeuU3 sew. hrs . This course is 
designed to provide the student with an 
understanding of systematic changes within 
the individual from conception through 
death. Unlike illany studies oJ 
development. the course is structured 
around issues of development rather than 
examination of development from a 
chronological perspective . This structure 
will allow the student to more completely 
grasp life-span issues . Family. social 
roles. lifestyles, psychological disorders . 
menial abilities. and death and dying will 
be examined . Students may not receive 
credit for this course if they have taken 
PSYC 2380. 
PSYC 2360 Adolescent Psychology/3 
sem. brs. This cours~ will provide an 
overview of the principles. theories. and 
research pertaining 10 the dewlopment of 
the adolesc.!nt. Topic s include physical . 
emotional, social. intellectual, moral. and 
personality development. as well as the 
importance of the borne. school. and 
community . Students may not receive 
credit for this course if they haw taken 
PSYC 2380. 
PSYC 2370 Early Childhood Growth 
and Developmellt/3 sew. brs. Students in 
this course will critically examin~ theories 
and research concerning the cognitive. 
social-emotional and physical development 
of the lypical and atypical child from birth 
to age eight. Emphasis will be placed on 
the ability to observe and describe child 
behavior and 10 understand the principles 
and processes that govern growth and 
development in the early childhood years. 
Implications of knowledge of child 
development for parental behavior. 
professional practices , and social policy 
will also be considered. Students may not 
receive credit for this course if they have 
taken PSYC 2380. 
PSYC 2380 Child and Adolesceut Devel-
opweuU3 sew. brs. Aspects of growth 
and development during childhood and 
adolescence: physiological, cognitive. 
personality, and social. Students may not 
receive credit for PSYC 2350. 2360 or 
2370 if they take this course. 
Prerequisite: PSYC J020. 
PSYC 2390 Adulthood and Aging/3 ,em. 
brs. (pSYC 202,339) Developmenta l 
experiences of maturity . Physiological and 
psychological aspects of aging , Prerequi-
";le: PSYC 1020. 
PSVC 2450 Forensic Psyc.hology/3 sew. 
hrs. (pSY 298) This course covers the 
int..:raction of psychology and the legal 
system. Students will learn how psycholo-
gists help coutts make decisions ahout the 
competency of people to stand trial. about 
insanity. about sentencing. about commit-
ting people to psychiatric treatment against 
their will. about competency to manage 
one's own affairs. and aboul awarding 
money for psychological harm. Students 
will also explore the role of psychologists 
in finding serial killers, dealing with hos-
lage lakers, and rehabilitating criminals . 
PSYC 2460 Health Psychology/3 ,em. 
hrs. This course covers stressors and 
health, health behavior promotion, and 
psychological treatment for cancer. heart 
disease. and other medical disorders . 
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PSYC 2470 Loss. Grief. aud 
BereaveweutJ3 sem. hrs. This course 
addresses the issues of loss accompanying 
the death of a loved one and the handling 
of grief for people of all ages. Sensitizes 
students to their own feelings about death. 
describes the rites of passage. and 
identifies methods of resolution for grief. 
This course will be beneficial to individuals 
in their own lives, as well as to those who 
will be involved in counseling . 
PSYC 2480 Industrial Psychology/3 sew. 
brs. Survey of Psychology as applied to 
work emphasizing a general knowledge of 
industrial/organizational psychology as 
well as its application to the solving of real 
world problems. Discussion of Personnel 
lkcisions. Organizational Training. Organ-
izations and Their Influence on Behavior. 
Job Satisfaction. Job Design and Organiza-
tional Development. Human Factors. and 
Environmental Str<!ssors o n Workers . 
Identical to MGMT 2480. 
PSYC 2500 Psycbology of Le,ldership/3 
sew. hrs. This course covers the goals of 
leadership. the assessment of leader 
perfonnance. leadership theories. 
leadership practices, principles of 
leadership in varying cultures and types of 
organizations. and situational and 
personality influences on leadership . 
Students will apply leadership principles in 
natural settings . 
PSYC 2800 Introductory PracticuUlI 
J-6 Setll. hrs. An introductory field expe-
rience to broaden the student 's education. 
Placement in a research selli ng. community 
agency, or human resource department. 
Repott required. Supervision on site and 
by the Academic Division . Prerequi'iites: 
PSYC 1020 and prior written approval 
by the division director. 
PSYC 2910-2990 Special Topics/3 sew. 
brs. Topics in psychology that are not 
included in regular cours..: o fferings and 
may be taken without prerequisites. 
Specific content is announced in the course 
schedu le for a given term . Students may 
reenroll for Special Topics covering 
different content. 
PSYC 3000 Psychological Research 
Methods!3 sem. hI'S. (HSC 302, PSY 
302) Research designs commonly used in 
psychology: observational. experimental, 
and quasi-experimental. Steps in doing re-
search including use of the APA fonnat for 
writing reports. Prerequisites: LANG 
lI20. MATH 3020 and PSYC 1020. 
PSYC 3030 Experimental Psychology 
(Laboratory)!3 sew. hrs. Laboratory 
experience in various areas of experimental 
psychology. Covers experiments and re-
ports on sensation and perception, motiva-
tion, learning and memory, and the meas-
urement of ability and personality factors. 
Prerequisite: PSYC 1020. 
PSYC 3070 Stress ManagemeuU3 ,em. 
hrs. This coursl! examines thl! process and 
complexities of stress management , its 
impact on the work place. and the overall 
quality of work life in an organization. 
Stressful events and conditions will be 
presented and analyzed from three perspec-
tives: individual vulnerability to stressors. 
the environment in which that vulnerability 
is exposed to stressors. and the resulting 
behavioral symptoms. Identical to MGMT 
4920 and MGMT 3070. 
PSYC 3110 Interpersonal 
CommunicatiouJ3 sew. hrs. Study of 
human communications. interpersonal rela-
tionships. and small group dynamics . 
Topics include verbal and nonverbal 
behavior. development of relationships and 
groups, and assertiveness and leadership. 
Experiential learning included. 
PSYC 3160 Issues in Social Psychologyl 
3 sem. hrs. Social determinants of indi-
vidual behavior. Psychological issues of 
current social relevance such as attraction, 
propaganda and advertising. aggression 
and TV violence. prejudice. and 
confonnity . Prerequisite: PSYC 1020 or 
CORE 1420. 
PSYC 3210 Personality/3 sew. hrs. 
(pSYC 310) Survey ofpsychoanalytic. 
humanistic , cognitive, and behavioral 
theories of personality. Current issues and 
personality research. Prerequisite: PSYC 
1020 or CORE 1420. 
193 
PSYC 3260 Abnonnal Psychology!3 
sew. brs. (pSY 440) Diagnoses. causes, 
and prognoses for the various categories of 
psychologica l disorders . Case studies 
supplement and illustrate theory and re-
seafch. Prerequisite: PSYC 1020. 
PSYC 3300 Bebavior Modification!3 
sew. hrs. (pSY 441) Behavior 
modification techniques applied to diverse 
areas such as mild and severe behavior 
problems in children and adults. behavioral 
medicine. organizational behavior, sports 
psychology, and self-management. 
Prerequisite: PSYC 1020 or CORE 
1420. 
PSYC 3360 Psychology of Wowen!3 
sew. brs. Emphasis will be on the 
psychological and social factors influencing 
women's development and behavior. 
Women's identity. gender-related roles. 
cognitive styles. value systems. and 
relationship patterns will be explored. 
PSYC 3450 Introduction to Interviewing 
and COUllSeling TechniqueN!3 sem. brs. 
(PSY 202, 346) General principles of 
effective interviewing. Ski ll s and 
techniques for achieving various interview 
goals. with an emphasis on counseling 
interviews and the establishment of helping 
relationships . 
PSYC 3500 Cowwlwity Psy~bology/3 
sew. brs. Prevention. recognition. and 
mobilization of individual and community 
resources fOf helping solve psychological 
problems. The role of psychologically 
trained change agents in the human 
services field. Prerequisite: PSYC 1020. 
PSYC 3510 Huwau Le~lruing and Cogni-
tiou/3 sew. brs. (PSY 320. 451) 
Theories and res.!arch concerning human 
learning and cognition. Covers 
conditioning. verbal learning, memory. 
and problem solving . Prerequio;:ite: PSYC 
1020 or CORE 1420. 
PSYC 3550 Substance Abuse and the 
Family!3 sew. hrs. Emphasis will be on 
family problems as well as changes in 
family functioning that accompany 
chemical dependency. The concept of 
substance abuse as a family illness and the 
roles within the family as they relate to 
both maintaining addiction and to affecting 
the recovery process will be explored . 
Family systems theory of counseling will 
be introduced . Domestic violence issues 
will also bl: covered. Identical to SOCL 
3550. 
PSYC 3560 Substance Abuse in Business 
and Industry!3 Sent. hrs . Scope and cost 
of alcohol and other drug-related problems 
in business and industry today, and the role 
of managers and supervisors in dealing 
with these problems. The formulation of 
company policies regard ing substancl! 
abuse, effective educational and 
intervention programs, and strategies for 
implementing these . Identical to 
MGMT3560. 
PSYC 3570 The Psychology and 
Pbysiology of Substance Abuse/3 sem. 
hrs. This course will provide a sound 
introduction to the pharmacology and 
physiology of licit and illicit drugs . 
Psychological effects of psychoactive 
substances will be explored. Signs and 
symptoms of substance abuse. diagnostic 
criteria for evaluating chemical dependency 
(including familiarization with the DSM-
IV). and physical and psychiatric disorders 
related to substance abuse will be studied. 
Among the topics covered will be AIDS. 
an introduction to dual diagnosis. relapse, 
and relapse prevention. 
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PSYC 3580 Rehabilitation Strategi~ for 
Substance Abuse/3 sew. brs. This course 
will focus on the various types of 
therapeutic approaches that may be 
successfully employed in the treatment of 
substance abuse problems and the Iypes of 
facilities available . Treatment planning, 
clinical documentation and supervision. 
influences of managed care and other third 
party payers will be thoroughly ex.amined. 
Special needs and approaches to 
rehabilitation for women, adolescents. and 
specific cultural groups will be addressed . 
Intervention strategies. including 
Infonnation and Referral services. self-help 
groups, and Employee Assistance 
Programs will also be covered . Ethical 
and treatment issues reiated to managed 
care and the ~habilitalion process will be 
discussed. 
PSYC 3600 Criminal JlL'itice and 
Addictions/3 sew. brs. This course will 
focus on the interface between treatment 
providers and the criminal justice system. 
The student will learn how to work within 
the various levels of the court system 
Guvenile. appellate. superior). as well as 
diversionary programs. such as drug court. 
Involuntary commitment procedures. stale 
regulations, and federal requirements will 
be explored in detail. 
PSYC 3620 Drug Preveution and Educa-
tion!3 sew. brs. The classi fi cation and 
identification of drugs as well as behavioral 
criteria for recognizing alcohol and drug 
abuse are reviewed. Specific attention is 
paid to prevention. intervention and 
education strategies within the family. 
school and the community. Methods for 
designing. implementing. and evaluating 
effective prevention program!i among 
various cu ltures is examined . This course 
is designed to be of immediate practical use 
to counselors. teachers. and othu 
professionals interested in effective drug 
prevention and education. 
PSVC 3630 Ethical and Professional 
Development for Substance Abuse 
Counselors/3 sew. brs. This course 
examines personal and professional ethics 
issues faced by counselors today. 
Conflicts among personal . legal and 
professional demands will be explored in 
depth. Students willieam to recognize 
agents of change and resistance through 
personal experience in the classroom. This 
course will also focus on how the mental 
health professional becomes upwardly 
mobile within the field. Personal 
marketing strategies. in the context of 
ethical considerations, will be discussed. 
PSVC 3710 History and Theories of 
Psycbology/3 sew. brs. (psYC 471) 
Exploration of the historical roots of 
psychology, and the bases and growth of 
psychology as a science. Examines the 
major historical and contemporary theories 
of psychology, with an emphasis on 
enduring issues. Prerequisite: PSVC 
1020. 
PSVC 3760 Multicultural Issues in Psy-
chology/3 sew . hrs. Issues relevant to the 
field of psychology. Examinations of 
different cultural groups and their values as 
they pertain to the individual, the family. 
lime. proxemics (personal and 
interpersonal space), conununication styles, 
and the body language. Different cultural 
world views will be explored as they 
pertain to locus of cont rol. conception of 
mental illness. and attitude toward seeking 
psychological help. 
PSYC 3800 Current Psychotherapiesl 
3 sem. hrs. (PSY 496) This course is 
designed for the advanced undergraduate 
student. It is also intended for those in the 
field who desire a refresher course in 
counseling theory and practice. It is a 
comprehensive introduction into the most 
popular counseling theories and techniques 
presently in usc . The needs or special 
populations, including substance abuse 
clients. adolescents, and clients from orh..:r 
cultures are examined. Format for this 
course includes lecture and discussion 
sessions, role playing, and audio/video 
tape critique sessions. 
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PSYC 3910 lutennediate Special 
Topics:/l-3 sew. hrs. Topics in 
psychology that are not included in regular 
course offerings and may be taken without 
prerequisites. Specific content is 
announced in the course schedule for a 
given term. Students may reenroll for 
Special Topics covering different content. 
PSYC 4050 Psychological Test"i and 
Measurement'i/3 sem. hrs. (PSY 340. 
406) Theory and use of psychological tests 
or ability and personality . Covers the 
selection, administration. scoring. and 
interpretation of psychological tests. 
Prerequis;'es: MATH 3020. PSYC 1020. 
PSYC 4150 Princ.iples of Group 
COUll."ieliug/3 sew. hN;. This course 
covers the essential eicments of group 
counseling. with a specific focus upon 
substance abuse problems. Includes group 
leadership i>tyles. facilitation skills. group 
dynamics. the stages of group 
development. and techniques for dealing 
with specific problems thai ofkn occur in a 
group setting. Emphasis on experiential 
learning. 
PSYC 4600 Biologic.a1 Bases of 
Behavior/3 sew . hrs. (PSY/BIO 461) 
Genetic. neural. and endocrine bases of 
behavior. Neu roanatomy and chemical and 
electrical events in the nervous syst..:m. 
Sensory processes. motivation.' emotion. 
and arousal. Prerequisites: SIOL 1020 
or 1050. PSYC 1020. Identical to DlOL 
4600. 
PSYC 4800 Pmcticwu in Psychological 
Researchl3 sew. hrs. Experience in doing 
research under the supervision of the 
Academic Division. Reading the relevant 
reseal"l:h literature. running subjects. ana-
lyzing data. and writing an APA fonnat 
report . Prereqw"iite<i: PSYC 3000 and 
prior writteu approval by tbe divi"iioD 
director. 
PSYC 4810 Practicum in Cowwuuity 
Psycbology/3 sew. brs. Experience in 
applying psychological principles in a 
human services agency. Supervision 
on-site; weekly team meetings at the 
university. Written reports required. 
Prerequisites: PSYC 3110; oue of tbe 
following: PSYC 3300, 3450,3800; and 
prior written approval by the course 
instructor. 
PSYC 4830 Practicum in Substance 
Abuse Treatmeotl3 sew. brs. Experience 
in the application of knowledge concerning 
substance abuse treatment. Through 
placement in a treatment setting. students 
will gain practical experience in the 
substance abuse field. Prerequisite: 
cowpletion of at least two courses within 
the substance abll~e studies specialty and 
written cousent or divi~ion director. 
PSYC 4840 Advanced Practicuw in Psy-
cbology/3-6 sew. hrs. Students will gain 
experience in a specialty area of psycholo-
gy by working with tcams of faculty 
members and graduate students . They will 
be able to observe and participate in both 
research and applied climcal work. To 
enroll in this practicum. students need 
junior or senior standing and written 
approval of the director of undergraduate 
Behavioral Sciences and approval of the 
director of any graduate program where the 
student may be placed. Prerequisite: 
PSYC 3000. 
PSYC 4880 Senior Seminar in 
Psychology/3 sew. hrs. Students will 
have the opportunity to integrate 
infonnation from a variety of specialties in 
psychology. Each seminar will have a 
focal theme that will allow students to gain 
new perspectives as well as apply 
knowledge from prior courses and 
experiences. To enroll in this course. 
students must have senior standing. 
PSYC 4910·4980 Advanced Special 
Topicsl 
3 sew. brs. Advanced topics in psycholo-
gy that are not included in regular course 
offerings. Specific content and possible 
prerequisites are announced in the COUfS<! 
schedule for a given teon. Studl!nts may 
reenroll for Special Topics covering differ-
ent content. 
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PSYC 4990 Independent Study in 
Psycbologyll-12 sew. brs. The student 
selects. and carries out independently. 
library and/or empirical research. Faculty 
supervision is provided on an individual 
basis. Prerequisite: PSYC 3000 and 
written COll.'ient of iu.'itructor :wd diVL'iion 
director. 
COLLEGE READING (READ) 
READ 1000 College Reading/3 ,ew. brs. 
D.:velops literal and critical reading 
strategies that an active reader needs in 
order to master college course work. 
Students will focus on vocabulary 
knowledge and improving literal. analyti-
cal. inferential. and critical reading skills . 
SECONDARY EDUCATION (SECE) 
SECE 3110 Teaching Social Stuwe;: in 
Middle and Secoudary Srbooll3 sew. hrs. 
Content and methods for teaching social 
studies in the secondary grad..:s . Program 
d..:velopment. appropriate activiti..:s. and 
evaluation techniques will be discussed. 
Development of teaching skills and 
analysis of materials. methods. and 
programs for h~aching social studies in the 
secondary schools . Reading skills 
necessary for the u~ of appropriate 
materials in this content area will be 
identified . 
SECE 3120 Teaching Sciellce in Middle 
and Secondary Scbooll3 sew. brs. 
Content and methods for teaching science 
in the secondary school : ~hands-onw 
approaches. resourcl!S. material. and ideas 
drawn from thl! students' experiences will 
all be discussed . Development of teaching 
skills and analysis of matuials. methods. 
and programs for teaching science in the 
secondary school. Reading skills 
necessary for thl! use of appropriate 
materials in this content area will be 
identified . 
SECE 3130 TeaclUug Music m Middle 
and Secondary ScbooIJ3 sew. hrs. Study 
afthe fundamentals of music, contents of a 
music program, and special methods of 
teaching and using music in the secondary 
school curriculum. Development of teach-
ing skills and analysis of materials. meth-
ods, and programs for teaching music in 
the secondary schools. Reading skills 
necessary fOT the use of appropriate materi-
als in this content area wiII be identified. 
SECE 3140 TeaclUug Art m Middle and 
Secondary Schoo1l3 sem. hI'S. Contents 
and methods of teaching art in the second-
ary school. Problems in the selection of 
materials and the evaluation of activities as 
well as ideas and art projects will be in-
cluded. Development of teaching skills 
and analysis of malerials, methods. and 
programs for teaching art in secondary 
schools. Reading skills necessary for the 
use of appropriate materials in this content 
area will be identified. 
SECE 3150 Health alId Pbysical 
Education in Middle and Secondary 
SchooV3 sew. hrs. Curriculum. conlent. 
and methods in effective health education 
in the secondary school. Mcthods and 
materials for physical education. 
Development of teaching skills and 
analysis of materials and methods in 
programs for teaching health and physical 
education in the secondary schools. 
SEeE 3160 Teaching Mathematics in 
Middle and Secondary School!3 sew. hrs. 
Content. materials. and methods for teach-
ing mathematics in the secondary school. 
Development of teaching skills and 
analysis of materials. methods, and 
programs for tl!aching mathematics in the 
secondary school. Reading skills 
necessary for the use of appropriate 
materials in this content area will be 
identified . 
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SEeE 3200 Teaching Foreign Language 
ill Middle and Secondary ScbooIJ3 sem. 
hrs. Content and methods of teaching 
foreign language in the secondary school. 
Language development and expression. 
Analysis of materials, methods. and 
programs for teaching foreign language in 
the secondary school. Reading skills 
necessary for the use of appropriate 
materials in this content area will be 
identified . 
SEeE 3220 Teaching Business in Middle 
and Secondary Scbooll3 Setll. brs. 
Teaching business subjects in the 
secondary school. Methods and materials. 
program development. evaluation 
techniques. resources, and teaching 
principles will all be discussed. Reading 
skills necessary for the use of appropriate 
materials in this content area will be 
identified. 
SECE 3230 Teaching En~li'ih in MiddJe 
ll1Id Secolldary School!3 sem. brs, Can· 
lent and methods of leaching English in the 
secondary school. Language development 
and expression . Development of teaching 
skills and analysis of materials . methods. 
and programs for Icaching English in the 
secondary school. Reading skills 
necessary for the use of appwpriate 
materials in this content area will be 
identified . 
SERVICE LEARNING 
SERV 2900·4999 Servic~Learuing 
Creditll sew, hr. Each se-mester faculty 
members offer a number of one-credit 
courses. combini ng classroom instruction 
with community service. Specific offerings 
are listed in the course schedule . 
Depending on the project, the course may 
be applied toward the student's specialty. 
May be repe-ated . Instructor's approval 
required for registration. 
SOCIOLOGY (SOCL) 
SOCL U30 Family Systews/3 sem. brs. 
Students in this course will be introduced 
to family systems theory and will be 
provided with a basic understanding of the 
field of family therapy as it applies to 
systems consultations with families and 
schools. A resource based approach to 
working with children and parents which 
highlights family strengths and attends to 
larger systems issul!s will be stressed . 
SOCL 2020 Introduction to Sociology/3 
sem. brs. The narure and needs of man 
and society, groups and institutions. social 
processes, and social change. Special 
emphasis will be placed on American 
culture and the impact of technology on 
modem man. 
SOCL 2130 Family Relation.,hipsl 
3 sew. hI'S. Contemporary patterns of 
marriage and family living. Approaches to 
effective living together in family units. 
Covers both adult and parent~chi1d 
relationships. Emphasis on communication, 
supportiveness . contingency management. 
Experientialleaming inc luded. Identical to 
PSYC 2130. Prerequisite: SOCL 2020, 
or PSYC 1020 or CORE 2450. 
SOCL 2500 Global Diversities: Issues 
and Perspectives/3 sew. hrs. The course 
examines some of the increasingly complex 
and diverse issues confronting humanity . 
It looks at the broad, historical forces that 
are at work shaping the world oflhe 21s1 
century and presents and ana lyzes a wide 
variety of ideologies and theories. 
Students are encouraged to view g lobal 
issues from an international perspective. 
rather than from a purely American or 
Western point of view. They examille th..:. 
great diversity of opinion that people hold 
on important global issues. such as popula-
tion, natural resources, development. con-
flict and cooperation, and human rights and 
values. Formerly HIS 250. 
SOCL 2510 Social Problems/3 sew. hrs. 
Focuses upon a number of contemporary 
social problems, analyzing causative 
factors and exploring alternative solutions. 
Examincs the role of community services 
agencies in the amelioration of some of 
these problems. Prerequisite is SOCL 
2020 or CORE 2450. 
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SOCL 3020 Community Services 
Systems/ 
3 sem. bl'S. (HCS 302) An overview of 
community service institutions to assist the 
heahh care professional in meeting 
patients' needs. Discussion of professional 
issues related to community serv ices. 
Offered only in HCS . 
SOCL 3030 Transcultural Issues in 
Health Carel3 sem. brs. (HCS 303) 
Concepts of the social sciences as they 
relate to the work of the health 
professional . Identification of economic, 
social. cultura l. and environmental factors 
that affect health care. Offefl!d only in 
HCS . 
SOCL 3110 Women and Society: CroS.fi-
Cultural Perspectives/3 seltl . hr.>. A 
study to exploN definitions of masculine 
and feminine in a crossculturnl context, 
with an emphasis on Ihe ways in which 
anthropology and scieOl::c have hegun to 
nwise traditional conc..:pts of sex roles and 
behavior. 
SOCL 3240 Womeu iu the WorkfoJ1."e/ 
3 sew . hrs. This course will examine the 
concept of work and the historical and 
current role of women in the labor force 
from a comparative perspective, with 
special emphasis on the American experi-
ence , The objective of the course will be 
to provide a framework and methodology 
for understanding the role thai gend..:.r has 
played in structuring hath the work force 
and the work place through an analysis of 
some of the current key issues . 
SOCL 3550 Substance Abll~e and the 
Family/3 seltl. brs. Emphasis will be on 
family problems as wd l as changes in 
family functioning that accompany 
chemica l d..:.pendency. The concept of 
substance abuse as a family illness. and the 
roles within the family as they r¢lale to 
both maintaining: addiction and to affecting 
the recove ry process will be explored. 
Family systems theory of counseling will 
be introduced . domestic violence issues 
will also be introduced . Domestic violence 
issues will also be covered , Cross listed 
with PSYC 3550, 
SOCL 4030 Images of Wowen in 
Popular Culturel3 sean. hrs. (HUM 403) 
This course examines the changing images 
of women in popular media other than 
literature, including film, music videos. 
television situation comedies, comic books; 
examples will be drawn from both past and 
contemporary sources . Readings will be 
assigned (rom a variety of feminists 
currently working in this area. in an effort 
to expose the influence of these images on 
mainstream America. 
SPORT & WELLNESS (SPWS) 
SPWS 1200 Sports and We1Iuess 
Mauageweut/3 sew. hrs. This course is a 
study of the responsibilities involved in the 
administration of sports and wellness 
programs. The course will examine the 
fundamental components of sports nnd 
weHness management: personnel issues. 
event and facility manageement. 
marketing. promotions. fund raising. 
budgeting, ethics. sports law nnd public 
relations. 
SPWS 2200 Historical Perspectives in 
Sports aud Welluess/3 sew. hrs. Sport is 
an immense and lucrative business 
enterprise. Our cuhure is permeated with 
an extremely large number of sporting 
activities. events and associations. 
Understanding the sport· enterprise requires 
a knowledge of how sport developed 
within society. Students will examine the 
early assumptions about sport and wellness 
and how they were transformed by the 
social, economic and philosophical changes 
taking place in society . 
SPWS 3100 Legal Aspects of Sport and 
Welliless/3 sean. hrs. A review of the 
legal considerations. responsibilities and 
liabilities of institutions and their p<!fsonnel 
as related to sports and wellness. Includes 
an in-depth examination of sport and event 
management, personnel relations. and 
governmental regulation that impacts sport 
and wellness. 
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SPWS 3300 Facility and Event 
M~a~emeutf3 sew . hl'S A study of 
gUidelmes and princip les of managing 
events and facilities. Concept:;: in 
involving event logistics. critical planning 
techniques, negotiations and funding will 
be closely examined and discussed . 
SPWS 3400 Fiuaucing and Fuudraisillg 
i.u Sport Managemeut/3 sew. brs This 
course reviews the basic concepts of 
financial manngement as it pertains to 
specific plans, ideas and concepts for sport 
Fundraising activities. Specific fundraising 
techniques and tactics will be studied . 
Public relations. promotion and publicity 
will also be examined. 
SPWS 4200 Sport and Welluess in our 
Social IlL'itilutiOll'i/3 sew. lars This course 
is the study of sport in (lur social 
institutions from a social perspective The 
place of sport in community-based 
programs. our commercial culture and our 
educational syMem will be emphasized. 
Arguments for and against the inclusion of 
sports in our social institutions will be 
made. Special emphasis will be on sport 
and social mobility . 
SPWS 4300 Sport. We1Iu",,, , .. d 
Diversity/3 sew. hrs The study of sport 
from the perspective of diversity as 
manifested in race. gender. religion. 
nationalism and philosophy. <rhese factors 
will be related to the growth. development 
and current status of the spuI1 experience . 
SPWS 4400 Sport and Wolin"" 
Adruinistnltiou/3 sean. hrs Sport and 
well ness administration focuses on the 
specific details involved in administering 
sport and well ness programs. Areas such 
as insurance. ticketing. personnel 
evaluation and others will be discussed. 
Specific logistical problems will be 
examined in depth . 
SPWS 4500 Sport Marketing!3 sew. hrs 
A study of public attitudes as it relates to 
the mark<:ling of sport . Demographics, 
market research instruments and public 
relations will be examined. an integrated 
approach to marketing that explores the 
various media outlets will be utilized. 
• 
SPWS 4800 Practicuwlfield Experience!3 
sem. brs This course provides the student 
with the opportunity to link theory and 
practice. Participating students perfonn 
under supervision various activities 
assigned by a practicing sport manager. 
Approval of assignment is required. 
INFORMATION 
TECHNOLOGY 
(TECH) 
TECH 1110 Technology HI the 
Infonnatioll Age!3 sem. brs. (COM 105. 
1058, COR 134, CS Ill, CAP Ill) 
Introduction to technology for the 
computer user in the infonnation age. 
Principles of computer operation, word 
processing, spreadsheets, data base and 
telecommunications are covered. The 
impact of technology on society and related 
cultural issues will be addressed as a major 
theme during the course. Selected use of 
on-line communication, uploading, 
downloading, and electronic research. 
Hands-on experience with microcomputers, 
the Internet, and specialized software. 
TECH 2130 Business Applications of 
Microcomputers!3 sew. brs. (CS 113. 
CAP 113. CAP 213) Theory and 
applications of programs for 
microcomputers that are useful in the 
business environment. Accounting, 
database management. and infonnation 
system management programs will be 
included. Computer laboratory course . 
Prerequisites: ACCT 2050, TECIIlllO, 
Identical 10 BUSS 2130. 
TECH 2150 Introduction to Internet 
Resources!3 sew. brs. (CAP 215) 
Introduction to accessing resources on the 
Internet. History and overview of the 
Internet, and standard Internet protocols. 
i.e., TCP!IP. Effective use of Internet 
search tools for research. both text-based 
and graphical browsers will be covered. 
Overview of LYNX, and introduction to 
the Hypertext Markup Language (HTML). 
creating HTML documents and personal 
'Home Pages . ' Emphasis is on extensive 
use of Internet tools for accessing 
resources for all academic disciplines. 
Prerequisite: TECH 1110 or penui"ision 
of department. 
• 
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TECH 3520 Emerging Teclwology in 
Educationl3 sem. brs. Students examine 
and evaluate state of the art technology 
tools and developments that have the 
potential to enhance the curriculum and aid 
in administrative tasks . This includes 
tools and techniques to remain current in 
technology as it develops . Proficiency in 
using the World Wide Web as an 
educational tool is stressed . Students 
research and ex.plore practical solutions to 
existing and developing educational 
problems by utilizing technology. 
Prerequisite: EDUC 3510. 
TECH 3530 Multimedia Authoring 
Systems for Educators!3 selll. brs. 
Students learn theories and interactive 
techniques to use Presentation Graphics , 
Multimedia. and Hypertext authoring 
pa..:kages as teachers to create presentations 
andlor lessons to enhance the curriculum in 
the various content areas . They learn how 
to utilize approp riate packages to teach 
their students how to creat\! their own 
portfolios and/o r presentations to enhance 
creativity and meet the expanding needs of 
the students in the 21st century . 
Prerequhite: EDUC 3510. 
TECH 4050 Business Data 
COlUmunication/3 sem. brs. Introduction 
to basic business data communications for 
managers. Protocols. services. interfaces 
and platforms for the transmission of data 
across local and wide area networks will be 
discussed . Emphasis will be on managerial 
decisions regarding topology. equipment. 
network design and software development. 
A Uproject management" approach will be 
utilized . Topics will include synchronous 
and asynchronous communication. bridges. 
routers, ISDN. ATM. and the OSI model. 
Prerequisite: TECH 1110. 
TECH 4510 Utilizing Technology to 
Develop Curriculum/3 sew. hrs. 
students explore the most current 
methodologies to utilize state of the an 
technology as tools within the curricu lu m 
to meet specific educational objectives in 
the content areas as well as enhancing 
delivery. In this hands-on class the 
students examine and analyze the issues 
and consequences of the explosion of 
infonnation and how to implement it in 
thematic units to strengthen the delivery of 
the curriculum. The aspects of Human-
computer Interface is examined with 
emphasis on redesigni ng text based 
instruction to effective electronic and 
multimedia delivery methods. 
Prerequisites: TECH 3520. 
ESOL 
(fPEP) 
(For teacher education students only) 
TPEP 4900 Survey of Teaching English 
to Speakers of Other Languages -
Seminar/3 sew. hrs. An overview of the 
required components for the E.S.O.L. 
Add-On Endorsement, including the 
Florida Perfonnance Standards and 
Progmm Design Matrices which are used 
to verify the attainment of specified 
competencies. An elective offered for 
school district personnel who need to meet 
specific district requirements. 
TPEP 4901 Methods of Teaching 
ESOL/3 sew. hrs. This course will assist 
participants in identifying and selecting 
instructiona l strategies, approaches. and 
materials for the development of listening. 
speaking , reading and writing skills in 
ESOL classrooms. Knowledge of these 
elements will be demonstrated by 
development and presentation of lesson 
plans appropriately based on age. language 
proficiency! cultuml background and 
learning ~1yles. 
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TPEP 4902 ESOL CUrriCUhUll and 
Mat.e?als Developmeut/3 selll. brs. 
Pa~lclpants will learn how to design 
van~us models of appropriate ESOL 
cUrrlc.ula for K-12, to evaluatt: instructional 
materials. to ~Ieci appropriate ESOL 
content according to levds of proficiency 
in the language ans and to select and use 
effective instructional 
technologies/materials, including 
computers. VCRs . audio caflsettes. etc. 
TPEP 4903 Cros,'i-culturaJ Studies/3 sew. 
hrs. This course will enable students to 
expand their knowledge of a multiplicity of 
cultural groups nationwide . This 
knowledge will allow them to identify 
culture-specific verbal and nonverbal 
communications and school behaviors 
resulting from cultural variations and their 
influence on student behavior/attitudes. 
The us.:. of recent research findings and 
cross-cultural awareness will assist 
panicipants in maximizing student learning 
and in designing cultura lly-sensitive 
instructional materials while exhibiting 
appropriate teacher behaviors in crosSv 
cultu ral school settings . 
TPEP 4904 Liuguistics for ESOL 
Educators/3 selU. hrs. This course deals 
with the basic systematic and subsystematic 
organization (If language. including 
phonology, morphology, synta x. and 
possible linguistic interferences ~l these 
areas for PEP students from diverse 
backg rounds . $Iudcnts will learn how to 
compa~ language acquisition of different 
age groups. to identify principles of 
contrastive and error analysis. and to 
identify exceptionalities characteristic of 
PEP students with spec ial n.:..:.ds . 
7 
TPEP 4905 Testing and Evaluation ill 
ESOLl3 sew. brs. Participants wilileam 
to identify suitable ESOL assessment 
instruments and placement tests for ESOL 
students. Students will be required 10 
identify available tests and construct 
necessary ESOL test items in the cultural 
and language arts areas. The design and 
interpretation of appropriate testing--
proficiency and achievement measures- as 
well as the interpretation of such 
assessment, will be stressed. Necessary 
record keeping of these documents will be 
discussed. 
WOMEN'S STUDIES (WMST) 
WMST 2050 Feminist Thought: Intro. 
To Women's Studies!3 sew. hl"S. 
(WMST/HUMN 305) Taking an hiMorical 
and chronological view. this courS<! will 
examine contributions to the ever 
developing body of knowledge of femini st 
thought. It will also explore gender 
construction and the problem of gender 
identity . Fonnerly WMST/HUMN 305. 
WMST 4900 Special Topics in Women's 
Studies/3 sew. bl"S. Topics may include 
advanced readings in feminist thought 
(primary historical or contemporary 
readings), in a specific genre (e.g .• 
autobiography). or on a particular issue 
(e.g .• the construction of gender identity in 
writing by women). This COUfse may be 
repeated once for credit if content changes . 
Departmental approval required. 
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ABOUT NOV A SOUTHEASTERN UNIVERSITY 
Nova University was chartered by the state of Florida in 1964 . Numerous 
graduate programs offer master's, educational specialist, and doctoral degrees and 
postgraduate education. The Farquhar Center for Undergraduate Studies offers 
undergraduate education, and University School, a demonstration school, serves 
children from early childbood througb high scbool. In addition , noodegree 
continuing education and certificate programs are available. 
In 1994, Nova University merged with Soutbeast University of the Health 
Sciences to become NOV A SOUTHEASTERN UNIVERSITY, adding programs 
in the health professions (osteopathic medicine, optometry, phannacy aod allied 
health). 
From the beginning, the University has distinguished itself by its innovative 
outlook, its unique programs that provide both traditional and nontraditional 
choices in educational programs, and its research in many fields aimed at solving 
the problems of immediate concern to mankind. 
100 Main Campus of Nova Southeastern University is located on a 232-acre 
site west of Fort Lauderdale, Florida, at 330 I College A venue in the town of 
Davie. 
213 
Nova Southeastern University Degree Offerings 
DOCTORAL AND PROFESSIONAL DEGREES 
Doctor of Audiology (Au.D.) 
Doctor of Business Administration (D.B.A .) in: 
Accounting 
Business Administration 
Finance 
Health Services 
Human Resource Management 
International Management 
Infonnation Technology Management 
Marketing 
Doctor of Education (Ed .D.) in: 
Adult Education 
Child and Youth Studies 
Computer and Infonnation Technology 
Computer Technology in Education 
Educational Leadership 
Health Care Education 
Higher Education 
Instmctional Technology and Distance &hlcation 
Vocational, Technical, Occupational EdtlcAtion 
Doctor of International Business Administration (D .l.B .A.) in: 
International Business Adluinistration 
Doctor of Medi=al Dentistry (D.M.D ., Fall 1997) 
Doctor of Occupational Therapy (D.O.T.) 
Doctor of Optometry (O.D .) 
Doctor of Osteopathy (D.O.) 
Doctor of Pharmacy (pharm. D.) 
Doctor of Philosophy (ph.D.) in: 
Clinical Psychology 
Computer Information Systems 
Computer Science 
Computer Technology in Education 
Dispute Resolution 
Family Therapy 
Information Science 
Information Systems 
Oceanography 
Doctor of Physical Therapy (D.Se.P. T.) 
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Doctor of Psychology (psy.D.) in: 
Clinical Psychology 
Doctor of Public Administration (D.P.A.) in: 
Public Administration 
Doctor of Speech-Language Pathology (SLP.D.) 
Juris Doctor (J .D.) in: 
Law 
SPECIALIST DEGREES 
Educational Specialist (Ed.S.) in: 
Education 
MASTER'S DEGREES 
Master of Accounting (M. Acc.) 
Master of Biomedical Sciences (M.B.S.) 
Master of Business Administration (M.B.A.) 
Master of International Business Administration (M.I.B.A.) 
Master of Occupational Therapy (M.O. T.) 
Master of Physical Therapy (M.P.T .) 
Master of Public Administration (M.P.A.) 
Master of Public Health (M.P.H.) 
Master of Science (M.S.) in: 
Applied Addiction Studies 
Child and Youth Care Administration 
Coastal Zone Management 
Computer Infonnation Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolution 
Early Childhood Education Administration 
Education 
Elder Care Administration 
Family Support Sn.dies 
Family Therapy 
Health Services Administration 
Human Resource Management 
Instructional Technology and Distance Education 
Management Infonnation Systems 
Marine Biology 
Medical Management 
Mental Health Counseling 
School Guidance and Counseling 
Speech-Language Pathology 
Master of Medical Education (M .Sc .) 
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BACHELOR'S DEGREES 
Bachelor of Arts (B.A.) in: 
Liberal Arts 
Bachelor of Science (B.S .) in: 
Accounting 
Administrative Studies 
Applied Professional Studies 
Business Administration 
Computer Infonnation Systems 
Computer Science 
Early Childhood Education 
Elementary Education 
Exceptional Education 
General Studies 
Hospitality Management 
Legal Assistant 
Legal Studies (prelaw) 
Life Sciences (premedical) 
Ocean Studies 
Physician Assistant 
Professional Management 
Psychology 
Science and the Business Envirorunent 
Science and the Law 
Secondary Education 
Sports and Wellness 
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The provisions set forth in this document are not to be regarded as an irrevocabl¢ contract 
between the student and Nova Southeastern University. Regulations and requirements, 
including tuition and fees, are necessarily subject to change without notice at any time at the 
discretion of the administration. The University further reserves the right to require a student 
to withdraw at any time, as well as the right to impose probation on any student whose conduct 
is unsatisfactory . Any admission on the basis of false statements or documents is void upon 
discovery of the fraud, and the student is not entitled to any credit for work that he or she may 
have done at the University. Upon dismissal or suspension from the University for cause. there 
will be no refund of tuition and fees. The balance due Nova Southeastern University will be 
considered receivable and will be collected. 
A transcript of a student's academic record cannot be released until all of his or her accounts, 
academic and nonacademic , are paid . 
Any Nova Southeastern University student has the right to inspect and review his or her 
educational record. The policy of the University is nOllO disclose personally identifiable 
infonnation contained in a student's ¢ducational record without prior written consent from the 
student, except to University officials. to officia ls of another school in which the student seeks 
enrollment, to authorized representatives of federal or state agencies. to accrediting 
organizations, to parents of dependent students under judicial o rder. to parties in a h¢alth or 
safety emergency, or when verifying graduation with a particular degree . 
A student also has the right to petition Nova Southeastern University to amend or correct any 
part of his or her educational record that he or she bdieves to be inaccurat¢, misleading. or in 
violation of the privacy or other rights of stud¢nts. If the University dec ides it will not amend 
or correct a student's record , the stude nt has n right to a hearing to present evidence that the 
record is inaccurate, misleading, or in violation of the privacy or other rights of students. 
If these rights are violated, a student may fil¢ a complaint with the Department of Education. 
A student may obtain a copy of the Educational Privacy Act policy by requesting it in writing 
from the Office of the University Registrar, Nova Southeastern University. Horvitz 
Administration Building, 3301 College Avenue. Fort Lauderdale, Florida 333 t 4~ 7796. A 
schedule of fees and a listing of types and locations of educational records are contai ned in this 
policy. 
Nova Southeastern University does not discriminat~ on the basis of handicap, sex. race, 
religion, or national or ethnic origin in admission, access , or emp loyment for any of its 
programs and activities. The University Registrar and Director of Human Resources have been 
designated as student and employee coo rdinators. respectively , to assure compliance with the 
provisions of applicable laws and regulations relative to nondiscrimination. 
Nova Southeastern University programs are approved for the training of v¢terans and other 
eligible persons by the Bureau of Slate Approval for Veterans' Training , Florida Department of 
Veterans' Affairs. Eligible veterans and veterans' dependents should contact the Office of the 
University Registrar, 3301 College Avenue. Fort Lauderdale. Florida 33314~7796, telephone 
(954) 262-7241. 
The school is authorized under federal law to enroll nonimmigrant alien students. 
The Nova Southeastern University general policies on student relations are on file in the Office 
or the University Registrar. 
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THE CODE OF STUDENT CONDUCT 
AND ACADEMIC RESPONSIBILITY 
Purpose: This code seeks 10 promote high standards of academic integrity by setting 
forth the responsibilities of students as members of the University community, Abiding by the 
code ensures a climate wherein all members of the University community can exercise their 
rights of membership. 
I. NOVA SOUTHEASTERN UNIVERSITY STATEMENT OF ACADEMIC 
RIGHTS AND RESPONSIDlLITlES 
Nova Southeastern University, as a community of women and men , is 
committed to furthering scholarship. academic pursuits, and service to soc iety . 
As an institution, its purpose is to assure all students an equal opportunity 10 
fulfill their intellectual pOlentiallhrough pursuit of the highest standards of 
academic excellence. 
Certain rights and obligations flow from membership in any acad emic 
community committed to such goals: 
• The rights of personal and intel lectual freedom. which arc nmdamenlal 
to the idea of a university ; 
• A scrupulous respect for the equal rights and dignity of others; and 
• Dedication to the scholarly and .:.ducati onal purposes orlhe University 
and participation in promoting and assuring the academic quality and 
credibility of the institution . 
Students are responsible for obtaining. learning and observing the established University 
and cenler policies as listed in all official publications. In addition. students must comply with 
the legal and ethical standards of the institution as well as those of Broward County and the 
state of Florida. All members of the community should inform the appropriate official of any 
violation of conduct regulations . 
A. Academic Standards 
The University expects its students to manifest a commitment to academic integrity 
through rigid observance of standards for academic honesty. The academic honesty 
standards include: 
I . Original Work. Assignments such as course preparations. exams. texts. 
projects, term papers, practicu ms. elc. must be the original work of the stude nt. 
Original work may include the thoughts and words of another author. b~t if that is 
the case, those ideas or words must be indicated in a manner consistent with a 
University-recognized form and Sly Ie manuai. 
Work is not original that has been submitted previously by the author or by anyone 
else for academic credit. Work is not original that has been copied or partially 
copied from any other source. including another student. unless such copying is 
acknowledged by the person submitting the work for credit al the time the work is 
being submitted or unless copying. sharing. or joint authorship is an \!xprcss part of 
the assignment. Exams and lests are original work when no unauthorized aid is 
given, received, or used prior to or during the course of the examination. 
2. Referencing the Work.o; of Another Author. All academic work sub milled 
for credit or as partial fulfillment of course requirement s must adh\!re to each 
center's specific accepted reference manuals and rules of documentatiun. Standards 
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of scholarship require that proper acknowledgment be given by the writer when the 
thoughts and words of another author are used . Slud<!nts must acquire a style 
manual approved by their Center and become familiar with accepted scholarly and 
editorial practice in their Program. Students' work must comport with the adopted 
citation manual for their particular Center. 
At Nova Southeastern University, it is plagiarism to represent another 
person's work, words or ideas as one's own without use of a center-recognized 
method of citation. Deviating from Cenler standards I(A)(I) or I(A)(2) are 
considered plagiarism at Nova Southeastern University. 
3. Tendering of Iufonnatiou. All academic work must be the original work of 
the student. Giving or allowing one' s work to be cop ied, givi ng out exam 
questions or answers, or releasing or selling tenn papers is prohibited. 
4. Acts Prohibited, SlUdents should avoid any impropriety, or the appearance 
thereof, in taking examinations or completing work in pursuance of their 
educational goals. Violations of academic responsibility include. but are not 
limited to: 
a. Plagiarism 
b . Any form of cheating 
c. Conspiracy to commit academic dishonesty 
d. Misrepresentation 
e. Bribery in an attempt to gain an academic advantage 
f. Forging or altering documents or credentials 
g. Knowingly furnishing false infonnation to the institution. 
5. Additional Matters of Ethical Concern. Where circumstances are such as to 
place students in positions of power over University personnel, inside or 
outside the institution, students should avoid any reasonable suspicion that 
they have used thai power for personal benefit or ill a capricious manner. 
I. 
Conduct Staudards 
Students should not interfere with the rights, safety or health of members of 
the University community nor interfere with other student s' right to learn . 
Students are expected to abide by all University. Center, and Program rules 
and regulations and aU local, state, and federal laws. Violations of conduct 
standards include. but are not limited to : 
a. Theft; 
b. Vandalism; 
c. Disruptive behavior: 
d. Possession or use of firearms. fireworks. explosives. or other dangerous 
substances or items: 
e. Possession, transfer. sale, or use of illicit drugs; 
f. Appearance in class or on campus under the apparent influence of 
alcohol or illicit drugs or ch.::micals: 
g. Violations of housing regulations: 
h. Any act of conspiracy 10 commit an act which is harassing or abusive or 
which invades an individual's right to privacy, including. but not limited 
to, sexual hara ssment and abuse agai nst members of a particular racial. 
ethnic, religious. or cultural group: 
I. Threats of actual damage 10 property or physical harm 10 others; 
j . Nova Southeastern University prohibits any activity thnt may be 
construed as hazing rhazing- is defined as: any action or situat ion 
which recklessly or intentionally endangers the menIal or physical health 
or safety of a student for Ihe purpose of initiation or admission into or 
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2. 
c. 
affiliation with any organization operating under the sa nction of a 
university) ; 
k. Failure to make timely payment of tuition and fees. 
Students must have authorization from the University to have access to 
University documents, data, programs, and other Iypes of information and 
infonnation systems. Any use of the above without authorization is 
prohibited. 
Supplementary Standard.~ 
Students are expected to comply with the legal and ethical standards o f Ihis 
institution and those of their chosen field of study, including the code of ethics 
for computer usage . The University and each Center or Program may 
prescribe additional standards for student conduct as would compon with the 
letter and spirit of this code. 
D. ViolatiollS 
Any violation(s) of any of the academic standa rd s. conduct standa rd s or 
supplemental standards may result in a complaint being filed against a student 
to enforce the Code of Student Conduct and Academic Responsibility. Deans 
or directors may , in their discretion. immediately suspend students pending a 
hearing on charges of academic conduct o r supplemental standard violations. 
Any student found guilty of a violation of the academic. conduct . or 
supplemental standa rds will be subject to disciplinary action. including 
expulsion from the University. 
STUDENT CODE OF COMPUTER ETIllCS 
Nova Southeastern University provides computer systems with access to hardware, 
software, and networks to enhance academic experience. The University's computer systems 
are vital to the University'S programs of instruction. research and administration. Nova 
Southeastern University'S ~computer systems~ refer to aU compu ters owned or operated by the 
University and include hardware , software. data. and communication networks associated with 
these systems. In particular, ~computer systems" ref.::r to systems ranging from Illulti -user 
time-sharing systems to single-user terminals and personal comput.::r!:. whether free-Manding or 
connected to a netwQrk. 
Ethical conduct by students in the use of this technology is the sa me as in all other areas 
of University life and it is of equal importance. All students are expected to abide by the Nova 
Southeastern University Code of Student Conduct and Academic Responsibility . Students as 
part of their academic preparation toward specifi c prot~ssional car~o!r goals musl b~ aware of 
and abide by the professional code of ethi~s associated with that chosen profession . Therefore, 
student technology users must apply standards of normal academic and prof~ssional ~thics and 
considerate conduct to their use of the University's computing systems and resources. including 
respect of other users' rights to privacy. 
The student user must be aware of the legal and moral responsibility for ethica l conduct 
in the use of technology. Student users of Nova Southeaste rn University's computer systems 
are subject to all applicable federal, state and international comp uter laws. A copy of the 
Florida Computer Crimes Act and referenced Florida State Statutes may be examined on line or 
in a student's academic program office. 
In addition, a student accessing any of Nova Southeastern Univ~rsity computer systems, 
whether a multi~user time~sharing system or a single~user tenninal or personal computer, must: 
• Have proper authorization for use or attempted use of accounts within the Nova 
Southeastern University computer systems: 
• Limit the use of Nova Southeastern University computer systems to acad~mic 
activities as defined by the student 's academic program office; 
• Refrain from attempting to tamper with or obstruct the operation of Nova 
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Southeastern University's computer systems: 
Be aw~re that ~c~ess~n~ or using another person 's computer aCCOunt without that 
person s permtSSlon IS Illegal and unethiclI1: 
Refrain from any attempt to. use Nova Southeastern University's computer systems 
as a means for the unauthOrized access to computer systems outsid e the University's 
systems; 
Be aware that the use of inv8s iv~ ~ftware, such as worms and viruses destructive to 
hardware, software or data files IS LIIegal and unethical; 
Be aware thaI using Nova Southeastern University's computer sys lem~ to act or 
behave in a rude, obscene o r harassing manner will be dea lt with by appropriate 
University policy, procedures and agoents; 
Use only legally obtained or licensed data or software in accordance with its license 
or purchase agreement: and 
Be in compliance with federa l copyright laws and the Nova Southcash!rn University 
Copyright Code . 
As with all matters of law and ethics, ignorance of the rules does not excuse 
violations. Inappropriate conduct and violations will be dealt with unde r the guidelines oflhe 
Nova Southeastern University Code of Studenl Condu,,"1 and Acad~ ll1i c Responsibility as 
defined and detennined by the Office of the Acad~mic Vice President and thl! Onice of th.:. 
Dean of a student 's academic program. 
NOVA SOUTHEASTERN UNIVERSITY POLICIES GOVERNING 
STUDENT RELATIONS 
GENERAL 
Nova Southeastern University has .:.stablished specific policies, procedures , and 
guidelines defining its relationship with its students. The term ~studenl" defines the student. 
or parents of lhe student if the student qualifies as a dependent under the provisions of the 
Internal Revenue Code. 
INSTITUTIONAL AND ACADEMIC INFORMATION 
Nova Southeastern and its academic schools and cente rs periodically publish bulletins 
or catalogs desc ribing NSU and its programs. These bulletins are available to enrolled and 
prospective students through the various admissions offices associated with academic units or 
from the Office of the University Reg istrar. Each academic unit. group of units. andlor the 
Office of the University Reg istrar maintains atlenst one !i..II-time employee to assist sludents 
in obtaining infonnation. 
Interuatioual Students 
International students who intend 10 reside in the United States nnd who nre required 10 
obtain an 1-20 visa must be full ~time degree-seeldng stude.nts and must allend thl! Main 
Campus in Fort Lauderdale, While financial aid is available for United States citizens only , 
some scholarship money may be available for foreign students. For furth<!1" information 
contact: International Student Adviser, Nova Southeastern University, 3301 College Avenue, 
Fort Lauderdale, Florida 33314-7796, tdephone (95 4) 262-7240. t~) 11 free. 800-541-6682. 
Ext . 7240 . 
STUPENT PUBLICATIONS 
Nova Southeastern University, as publi sher. bears the l.:.ga l responsibility for the 
contents of student publications. In the delegation of editorial responsi bility to stud ent s, the 
University provides sufficient editorial freedom for the student publications to maintain their 
integrity of purpose as vehicles of free inquiry and free expression in the Nova Southeastern 
University academic community . 
The delegated editorial freedom of student edilors and manngers is subject to corollary 
responsibilities to be governed by the canons of responsib le journa lism, suc h as the 
avoidance of libel , indecent, undocumented allegations, atlacks on personal illleg rity. and the 
techniques of harassment and innuendo. 
As safeguards for the delegated editorial freedom of student publicatio ns. the following 
provisions are made : 
I . The student press shall be free of censorship and advance approval of copy , and its 
editors and managers shall be free to develop their own editorial policies and news 
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coverage. 
2. Editors and managers of student publications shall be protected from arbitrary 
suspension and removal because of student. faculty. administrative. or public 
disapproval of editorial policy or content. Only for proper and stated causes shall 
editors and managers be subject to removal, and then by orderly and prescribed 
procedures. 
3. All University published and financed student publications shall explicitly state on the 
editorial page that the opinions therein expressed are not necessarily those of Nova 
Southeastern University or of the student body. 
ST!WENT PARTICIPATION IN IIN1VERSITY GOVERNANCE 
In furtherance of its commitment to teaching and learning. Nova Southeastern 
University encourages student participation in institutional decision making. 
Within each center, elected student government bodies provide vehicles for student 
expression of views and opinion on issues of institutional policy. Officers of the student 
goverrunents are members of the President's Student Advisory Committee which meets 
monthly with the President and appropriate senior administrative staff 10 discuss University 
matters of general interest to the student body . 
Additionally, students are regularly appointed to committees, task forces and ad hoc 
groups dealing with issues of concern to students, including appointment to each S<.lf study 
sub-committee. 
NOVA SOUfHEASTERN UNIVERSITY 
DRUG-FREE POLICY STATEMENT 
In order to comply with the Drug-Free Schools and Comillunities Act (Pub. L. No. 
101-226, Title 34 C.F.R., part 86), Nova Southeastern University has adopted the following 
policy for all workplace, school, campus, and field-based programs. 
The unlawful mBnufacture. distribution, dispensation. possession. or use of illicit 
drugs· and the abuse of alcohol are prohibited in and on Nova South~astern University 
owned or controlled property and as a part of any of its activities. No Nova Southeastern 
University employee or student is to report to work or school while under the influence of 
illicit drugs or alcohol. 
There are serious health risks associated with the abuse of drugs and alcohol. If you, 
a fellow student, teacher, or co-worker has a problem with abuse of drugs and/or alcohol, 
help can be provided at the following locations: 
Ou Campus: 
Nova Southeastern University Siudent Counseling Service 
Maltz Psychology Building 
(954) 262-5730 
Nova Southeastern University Community Mental Health Cenh:r 
Davie (954) 262-5730 
Laudemm (954) 486-3663 
Coral Spring' (954) 753-7020 
Comwunity: 
Florida Department of Education 
Educational Prevention Center 
Knott Building 
Tallahassee, FL 32399 
(904) 488-6304 
Department of Health and Rehabilitative Services 
Alcohol and Drug Abuse Program 
1317 Winewood Boulevard 
Tallahassee, FL 32399 (904) 488-0900 
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When you use or deal in drugs, you also risk incarceration andlor lines. In addition to 
federal sanctions, Florida state statutes provide sanctions in regard to the use. possession 
andlor sale of illicit drugs and the abuse of alcohol. Punishment varies dependent upon the 
amount and type of drug andlor alcohol involved. Felony convictions range from one year 
to life imprisonment. Possession of not less than 20 grams of cannabis is punishable as a 
misdemeanor of the first degree. Punishment for a misdemeanor ranges from less than 60 
days to one year imprisonment. 
Under §893 .13, Florida Statutes; It is unlawful for any person to sell. purchase, 
manufacture, deliver, or to possess with the intent to sell, purchase. manufacture. or deliver a 
controlled substance. Violation ofthi!! statule is a felony, and is punishnble under Chapter 
775 of the Florida Statutes. 
Under §893.13(1) (e), Florida Statutes: It is unlawful for any person to sell. purchase, 
manufacture, deliver, or to possess with the intent 10 sell, purchase, manufacture. or deliver a 
controlled substance in, on, or within 1,000 feel of a public or private elementary. middle, or 
secondary school. Punishment for a violation of this statute may include a minimum 
three-year imprisonment. 
• The tenn ~iIlicit drugs~ refers to all illegal drugs and to legal drugs obtained or used 
without a physician's order. It does not prohibit the use of prescribed medication under the 
direction of a physician. 
Under §316.1936, Florida Statutes: It is unlawful for any person to possess an open 
containe;- of alcoholic beverage while operating a vehicle in the state. or while a passenger in 
or on a vehicle being operated in the state. Violation of this law will result in a noncriminal 
moving traffic violation, punishable as provided in Chapter 318 of the Florida Statutes. with 
fines and points on a driving record leading to driver' s license suspension. 
Under §316.193, Florida Statutes: A person is guilty of driving under the influence if 
such a person is driving or in actual physical control of a vehicle within the state and the 
person is under the influence of alcoholic beverages or any controlled substance when 
affected to the extent that his or her nonnal faculties are impaired or Ihe person has a blood 
alcohol level of .10 percent or higher. First conviction on such a DUI charge shall result in 
a fine of not less than $250 or more than $500 and imprisonment not more than six months. 
Second conviction results in a tine of not less than $500 or more than $ 1.000 and not more 
than nine months, imprisonment. Third conviction will result in not less than a $1,000 fine or 
more than a $2,500 fine and imprisonment for not more than 12 months. , 
By applying for a driver's license and accepting and using a driver's license, a person 
holding the driver's license is deemed to have expresSl:ld his or her consent to submil to 
breath, blood, and urine tests for alcohol, chemical substances. or controlled substances. 
Nova Southeastern University requires that an employee notify the employer of any 
criminal drug statute conviction for a violation occurring in the work place no later than five 
(5) days after such conviction. In order to comply with federal law . Nova Southeash:m 
University must notify any federal contracting agency within ten (10) days of having received 
notice that an employee engaged in the perfonnance of a federal contract or grant has had a 
criminal drug statute conviction for a violation occurring in the work place. Any criminal 
drug convictions in the work place must be reported by the employee 10 his or her University 
supervisor or department head within five (5) days of the dale of such conviction. The 
University will discipline any employee who is so convicted or require the employee's 
satisfactory participation in a drug/alcohol abuse assistance or rehabilitation program within 
thirty (30) days of notice of such conviction. 
Any Nova Southeaslern University employee or student detennined to have violated 
this policy shall be subject 10 referral for prosecution by the appropriah: authorities. Other 
sanctions include: evaluation/treatment for drug use disorder. which may include mandatory 
completion of a drug/alcohol abuse rehabilitation program. expulsion. andlor tenninalion . 
All Nova Southeastern University facu lty and staff members will. as a condition of 
their employment, abide by the tenns of this policy. All Nova Southeastern University 
students will, as a condition of their enrollment. abide by the !enns of this policy. 
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10 gm 0< lOOn! more than more than 
multure $..I million S8moltlon 
II'ldiVldual. indMduaI. 
400 gm or $10 m411ion $20 rTIIIIion 
more mi)<tu,e OII1erlhan Olhe r than 
il'WllVldual. ondividuaI. 
1G-99gm 
FENTANYLANAU)GUE lOOgmorlTIOItI mi'lUll mi,rure 
'" 
O,lI.ntl Fltst Offense 
OIheJ'$' Ao, No! (OO(e troan 20 years, It dealhor serious injul"'Y! not 
~~:.~..!r~~~~I~le. F ..... SI million 
'" "" "'" 
Not (OO(e than 5 years. Fine not more than $250,000 
Individual, $1 mittoon nol indilllduat. 
<V AO 
"'" 
~~r:::~I$f ~1~~~~U~re troan$250.000 
V 
'" '"" 
~=~I~.~~=thanSlOO.OOO 
, ~""""""-_IOO",,,. C0t9"'_14-.lIO""'. __ "' i1Q. 
Federal Trafficking Penalties - Marijuana 
Quantity 
I ,OOO kg 
or more; or 
1 ,000 orn'lOfe ' 
planl$ 
l00~ 
"'. ~, ~ ,00-
""'" SOlD lOOkg 
10110100~g 
1 to lOOk9 
5I).99ptanlS 
Lus than 50 kg 
lnsth;ln 10kg 
le$S than 1 kg 
Description 
Marijuana 
Mixture conIahng 
dete<:table quantity 
Marijuana 
MilCture containing 
detectable quantlly 
Marijuana 
Hashish 
Hashish Oil 
Marijuana 
Marijuana 
Hashish 
Hashish 011 
First Offense 
Not ~ than 10 years, not IlIOn than ~le. 1I death 
Of senous iniury, noIless than 20 'f!4"S. not more 
than ~re. Fine not mora than $( million ~
$10 miUion other than individual. 
Not rIIOfelhan 2Oyear$. II death or seric7ut i'tj1.W\l. 
noliesl than 20 years, nOI more Ihln 1,1\1. 
FIne $1 million individual. S5 million othef 
than indiv1duat. 
Not morl than 5 yeaJ'$. Fina not more than 
$250,000, $1 million other than lndMduat, 
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Not (OO(e I!'.an ~ ~ars. II death or sertou. injury. , 1&, 
Fone 52 million individual, $10 million not indMdual. 
Nor f!lO"e than lO.years. Fine not mora than S500 000 
Individual $2 million not indMduai. . 
=:l'~rn'!,~~~~than5500.000 
Not IlIOn !han 2 V-ars. Fine nor more 1htn 1200 000 
IncivIduaI, $500.000 not W'dVidua1. . 
Second Offense 
Not less than 2O.",3J'$, not more than ~Ia. II cs.1!h 
or serious;,;ury. not Ie$S Ihan lif • • Flt1e not 
more than sa million n:livoclual. S20 million O!h&r 
!han inOIvidual. 
NoIIe$S!han 10 years. not more than life." death 
or serious injury. not Ie$S than life. FOlIe not 
mor.than $( million indNidual, $10 mlHioro other 
!han ir6vidual, 
Not more !han 30 .,..,ars. " death Of ..noos ~ 
I~e. Fin" 52 million individual, $10 million olher 
It1an in(Ijvlduat . 
Not rnor.1t1an 10 yelrs. F .... SSOO,OOO indMdual. 
S2 m-'"ion other than individual. 
SMOKING AND NONSMOKING 
Smoking is prohibited in any Nova Southeastern University facility where. regardless 
of physical separation, nonsmokers share a ventilation system with smokers. 
This policy does not apply to living quarters (donuitories) which are subj,:cl 10 a 
separate smoking policy. Nor does thi s policy in any way supersede the Florida Ckan 
Indoor Air Act. 
ALCOHOL AND OTHER DRUGS 
Nova Southeastern University, as an institution o f higher education. is dedicated to the 
well~being of all members of the University community - students. faculty. staff. lind 
administrators. Concerned with the misuse of alcohol and other drugs (both licit and illicit), 
it is the policy of the University to endeavor to prevenl sub stance abuse through programs of 
education and prevention. 
The University recognizes alcoholism and drug abuse as illnesses or lrealahlo:: 
disorders, and it is the University's pOlicy 10 work with meLllbus of the Univo::rsily 
community to provide channels of education and assistance. However, it is the individual 's 
responsibility to seek help . The University also recognizes that the possession and/or use of 
certain substances is illegal, and the University is ohligated to comply with IOClll. state , and 
federal laws. 
I. 
2. 
3. 
While on campus or engng<:d in any University related activity . memhers of 
the University community must be in a fil condition to perform appropriately. 
Being under the influence of alcohol and/or drugs is prohibited and may 
subject th.e individual to disciplinary action including the possibility of 
dismissal. 
Employees will be evaluated only on Ihl.!ir work pl.!rformance. If alcohol 
consumption or the use of any other drug affects an employee's performance, 
assistance is available. Howl.!ver, if an employe\'!'s performance continues to 
deteriorate, th.e University will discipline the employee based on his or her job 
perfonnance. Poor job performance wiJi h:ad to discharge. 
Professional assistance for substance abuse is given on a confidential , 
professional, and voluntary basis. The purpose o f Ihi s assistance is to help 
th.e individual member of the University community , who ha s a substance 
abuse prob lem, lead a productive work and/or academic life free oflhe 
substance nbuse. 
4. Members of the Univ~rs;ty community who engage in any ill~gal activity 
involving alcohol or other drugs are subject to dismissal. 
SUBSTANCE ABUSE AWARENESS, EDUCATION, 
AND PREVENTION 
Nova Southeastem University's activities in suhstance abuse awar.:ness, education, and 
prevention exist to encourage members of the University community to Ilvoid the use of illicit 
drugs, to use alcohol and other licit drugs in a responsib le manner, and to aver1 the need for 
direct intervention . The specific goals o f the program are the following: 
• To educate all members of th\'! community that the use and possession of 
certain substances are iUegnl and may result in adverse consequ~nces 
• To infonn members of the University community concerning the physical and 
psychological effects of alcohol and other drugs and to develop an awareness 
of potential problems thai can resu lt from the use of these substances 
• To SUppOr1 those who choose not 10 drink alcohol o r to use other drugs 
• To teach those who choose 10 drink alcohol to do so responsibly 
• To help those who abuse alcohol or other drugs. 
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In order to achieve these goals, the University operates andlor engages in the 
following programs and activities: 
I. Alcohol and Drug Resource Center. The Resource Center is directl:od by an 
existing staff member . Additional staff consists of stud;:nt emp loYl!l:os, 
practicum students, andlor student volunteers. The center has thl!. pri mary 
responsibili ty for the Uniwrsity's prevl:ontion and I:oducation programs. It 
coordinates the various activities and serves as a clearinghouse for alcohol 
and drug information. Each academic center designates a contact person who 
works with the Resource Center staff to disseminate information within their 
centers. 
2. Advisory Committee. There is a group of administrators. faculty . and 
student lcaders who are appointed by the vice president for academic affairs 
to serve as advisers and resource persons. The commiU ee is chnir.:d by the 
director of the Alcohol and Drug Resource Center. The group meets monthly 
to discuss and develop program plans and activities. 
3. Alcohol and Drug Awareness Activities. Under th.: dir.:ction of lh.: 
Resource Center, there are regular and ongoing activities de signed 10 
disseminate information about alcohol and drug use . The nudh:nc.: of the 
information is all students. <!1l1ploye.:s. and faculty of the University. both on 
and off campus. The awar.:ness activiti.:s can include posters, Ill.:dia 
campaigns, films, exhibits, and literature . The University supports the 
National Alcohol Awareness Week and schedules activities at Ihal time to 
promote awareness on campus. 
4. Student Organizations. The student governments are encou raged to establish 
chapters of organizations such as BACCHUS (Boost Alcoho l Consciousness 
Concerning the Health of University Students) and SADD (Students Against 
Drunk Driving). 
5. Alcohol and Drug Workshops . Workshops are provided fo r student leaders 
and for employees as part of Ih.: Univ.::rsity's slaff development program. 
These workshops provide the opponunity for th.:: panicipaill s to dishss th.: 
information they receive. Student leaden are requiJ'ed to completl:o such 
workshops before they can plan parties which involve drinking . 
6 . Academic Courses. Severat acad.:mic c.::nters haw put identifiahle units 00 
alcohol and drugs into appropriate existing courses . Additionally. several 
academic centers have established elective courses in substance abuse and/or 
recommend students to take such courses in other c;: oters. Assi!ilanCe is 
available to the academic centers from the Alcohol and Drug Abuse Resource 
Center to ensure the substance abuse cont.:nt of courses are consistent with 
University' s policies . 
7. Orieutation. Academic centers include information on drugs and alcohol in 
the orientation sessions and material s for new students . The orientation 
provides a general orientation 10 the problems of substanc.:: abus.:: and includes 
a statement of the Univ.:rsity·s policy on drugs and alcohol. The information 
is presented in a positiv.:: mann.:r. Th.: Resource C.::ntcr works with the 
academic centers to prepare the materials presented. 
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COMMUNICABLE DISEASES POLICY GUIDELINES 
It is the intent of the University 10 protect student!); and employees from exposure to 
communicable diseases which pose reasonable risk of harm to members of the University 
community. It is also the intent of the University 10 protect the rights of those infected with a 
communicable disease pursuant to the sick leave policy of the University. Employees and 
students of the University who do become infected with a communicahle disease are subject 
to the guidelines listed below. 
All employees diagnosed with Dny communicable disease will receive the sa me 
benefits and privileges extended to any employee under the sick leave policy, and shall be 
afforded confidentiality for all related issues . 
The University will be flexible in its response to incidents of communicable disease , 
evaluating each occurrence in light o f this policy and cu rrent available medical information. 
GUIDELINES 
1. For the purpose of this policy, the term "¢mployee ~ shall include all persons 
employed by the University. either full-time or pat1-time . including adj uncts and 
off-site coordinators, but shall not include the following persons : 
a. Members of the Board o f Trustees 
b. Guest lecturers 
c. Vendors 
The term ~student~ shall include ail persons enrolled at the University. either 
part-time or full-time. frolll preschool through graduatll studies. 
The term "infected person" shall include students and employas who have been 
medically diagnosed as infected with a communicab le disease . 
In the event that any employee. administrator. or student ha ll a conce rn aboutlhe 
potential for the spread of a communicable disease within the University 
community, those concerns should be brought to the assistant director of human 
resources for review consistent with the current available infonnation on the 
spread of the particular communicable disease . After review and evaluation of the 
concerns, if there appears to be a reasonable likelihood of the spread of the 
disease within the University community by an infected person. the assistant 
director of human resources will. after notification of th..: issues pres':llted to the 
University president, contact the Broward Health Dl!partlllent for 
recommendations of appropriate action consistent with state law. 
The University will make available to its employees and stude nts information 
about the transmissibility of communicabk discases and precautions which can be 
taken to prevent the spread of various communicable diseases. 
2. An infected person can continue to work and study so long as h.: or she: is able to 
continue to perform his or her n:gular responsibilities sati sfactorily, and so long as 
the best available medica l evidence indicates that hi s or her continual status does 
not present a health or safety threat to themselves or others. Inf.:cted employees 
with diseases which threaten the safety of oth.:ts an! eligible for the same leave of 
absence provisions of current University policy tl1r sick or annual kave. 
3, An infected person returning to work or school after a leave of absence for 
reasons related to a communicablc disease must provide a statement from his or 
her treating physician indicating their currenl medical status . An employee shall 
submit the physician's statement to the din:ctor of human resources or a delegated 
representative. Students shall submit their statement to their program dean . 
4 . Within reason, the University shall make accommodations III Ihe infected persons. 
whenever possible, to ensure continuity in employment or in the classroom. Such 
measures may include, subject to administrative limitations. job reassignment or 
class reassignment to place the infected person in a less demanding position. 
5 . No infected person (employee or student) may l>e dismissed frum th'e Univ..:rsity 
solely on the basis of a diagnosis of an infection of a contngious dis..:ase. A 
decision to dismiss or discharge will only be made after reasonable 
accommodation has been attempted and an examination of facls demonstrale that 
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the infected person can no longer perform as requirltd or poses a rensonable threat 
to the health and safety of those around him or her. 
6 . Disciplinary measures are available to the University when any Itmployee fails or 
refuses to work at his or her assigned job with an infectltd person who has not 
been deemed to pose a present health or safety threat 10 self or to athltr!!. Student 
disciplinary measures shall range from counseling to expu lsion . 
7 . As with any medical condition, employees must not disclose information regarding 
another employee or student to anyone except those employees wilh a medical or 
administrative need to know . The Univltrsity shall take eve ry precaution to ensure 
that confidentiality is maintained . Breach of such confidentiality by any employee 
shall result in disciplinary action. 
POLICY ON SEXUAL HARASSMENT 
It is the intent of the University to protect all employees and students from sexual 
harassment. Sexual harassment is a violation of Title VII . Sexual hnrassll1cnl undermines 
the integrity of the employment and academic environment. debilitates morale. and interferes 
with the effectiveness of employees and students. In accordance with Equal Employment 
Opportunity Commission-promulgated guiddines, unwelcome sexua l adVances, unwanted 
request for favors of a sexual nature, and any other verbal or physical conduet of a sexual 
nature are considered sexual harassment if: 
(a) Explicit or implicit submission to so;:xual ovo;:rturo;:s is made a Io;:rm or condition 
of employment 
(b) Employment decisions are made on the basis of whether sub mission to or 
rejection of sexual overton~s occurfl!d 
~ An individual's work performance is unrca!>onably inhlrrer~d with by a 
sexually intimidating , hostile. or offensive atillosphere . 
A . At Nova Southeastern Unive rsity . sexual harassment of or by employees includes: 
1. Unwelcome or unwanted sexual advances. This includes unwdcomc physica l 
contact or sexual advances considerltd unacceptable by anoth~r individual. 
2. Requests or demands for sexual favors. This ineludes sublk or blatant 
pressures or requests for any type of sexual favor nccompanil!d hy an implied 
or stated promise of preferential treatment or negative conS<!quenee concerning 
one's employment sta tus. 
3. Verbal abuse that is sex-oriented or considered unaeeeptllbh! by anothe r 
individual, as well as sexually derogatory comments. This ineludl!s 
commenting about an individual' s body or appo;:arance who;:n sueh comml!nls 
go beyond mere courtesy; 1000IIing jokes that are clea rly unwanted and 
considered offensive by others: or other tasteless Sltxually-orie nted comments 
or innuendoes or actions thai offend oth ers. 
4. Engaging in any type of sexually-o riented eonduci thnt would unreasonably 
interfere with another's work performance. Thi s includes extending unwanted 
sexual attention to someone thai n:duees personal productivity o r time 
available to work at assigned tasks. 
5. Creating a work environment that is intimidating, hostile. or off~nsive because 
of unwelcome or unwanted sexually-oriented conversations, suggestions, 
requests, demands, physica l contaets or aHl!ntions. 
Nova Southeastern University will not loleralo;: sexual hnt"nssment. Sexual 
harassment is an insidious practice . It demeans indi vidua ls being treated in such manner. and 
creates unacceptable stress for the entire organization. Pocrsons hara ssing others will be dealt 
with swiftly and vigorously. 
Normal, noncoercive interaction that is acceplubloc to both pal1ies is not considered 
to be sexual harassment . 
AU allegations of sexual hara ssment of or by an ~mploy~e. c1il!nt. or v~ndor will 
be promptly and thoroughly investigated by the Human Resou rces Department and should be 
reported promptly to the director of human resources. 
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B. At Nova Southeastern University. sexual harassment by employees of students is 
defined as unwelcome sexual advanc.;s, requests for sexual favors. and other vubal or 
physical conduct of a sexual nature when: 
I. Submission to such conduct is made to appear to be a term or condition of 
enrollment, attendance. or participation in a class 
2. Submission to or rejection of such conduct affects academic decision~ 
3. Such conduct has the purpose or effect of unreasonably interfering with a 
student's academic performance or crenling an intimidating. hostile. or 
offensive academic environment 
4. Unwelcome patting, pinching, or touching 
5. Offensive or demeaning sexual remarks. jokes or gestu re s. 
Students aggrieved by a violntion of thi s policy may file a grievance under their 
center 's grievance procedure. 
Any employee who violates any portion of this policy shall be subject to 
disciplinary action. 
At Nova Southeastern University, romantic and sexua l relationships between a 
faculty member and a student are subject to the prohibition against sexual harassment. 
Romantic or sexual relalionships between a faculty member and a student !.hen 
enrolled in the faculty member's cla ss (including supervised student activities for which 
academic cred it is given) may appear to be coercive and an! discouraged . Even when no 
coercion is present, such relationships create the appearance of impropriety and favoritism 
which can impair the academic experience of all students in thai class. It is. therefore. 
improper conduct for a faculty member to engage in a romantil.': or sexual relat ionship with a 
student then enrolled in the faculty member's class. 
REFUND POLICY 
Students have three working days from the datI! of signing an enrollme nt contract 
or financial agreement with the University to cancel the contract and rel.':eive a full refund of 
any tuition and registration fees paid. Further a student shall receive a full refund of tuition 
and registration fees paid by the studcnl prior to the commencement of instruction if the 
student submits a written request to the institution within three working days of the payment. 
Refund schedules for tuition and fees after the comnlo.:ncement o f inslltlction may be found in 
the appropriate center or program catalog . 
PRIVACY OF RECORDS 
Nova Southeastem University maintains a system of records Ihat includes app li -
cation forms, admission lest scores. and transcripts of students' previous academic records 
and performance while in residence. These records lire available for review by present and 
former students upon written request to the Office oflhe University Registrar. However. the 
registrar will Dot release transcripts of students' academic records unti l all their accounts. 
both academic and nonacademic, have been paid . 
The law limits access by and disclosur.: 10 a third party . Such access is given only 
upon consent of the student or if required by law, except for the following information, 
which may be released as directory information : (a) student 's name: (b) dales of an en dance; 
$ degree and awards received. Requests for such information must be submined in writing to 
the university registrar. The University reserves the right to refuse the ab(lvc information if 
the reason for the request is not considered 10 be a sufficient need 10 know. 
Any student or parent not wishing to ha ve Ihis information disclosed should notify 
the Office of the University Registrar in writing prior to Seplember oflhe relevant school 
year. 
A person does not have thc right of access to educational records until he or she 
has been admitted to and has actually begun anending Nova Southeastern Univ<!rsity. There 
is no prohibition from disclosing such infonnation to the parents of students who are listed on 
their parents' federal income tax forms. 
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Parents or eligible students will be provided a hearing by the University if they 
wish to challenge the content of the record. If they are still not satisfied, the paN:nls or 
eligible students may add explanatory or rebuttal matter to the record. 
If the students or parents are denied access to a hearing or if the records are 
alleged to have been illegally disclosed to a third party, the students or parents may file a 
complaint with the U.S. Department of Education. 
The Nova Southeastern University gem:ral policies on student relations are on file 
in the Office of the University Registrar. 
RESERVATION OF POWER 
Nova Southeastern University reserves the right to amend. modify, add to, or 
delete its rules, regulations, policies, and procedures affecting its institutional N:illtionship 
with students as deemed necessary by the administration. Any such amendment. 
modification, addition or deletion shall not be considered a violation of the relationship 
between the University and the student. Such right includes modification to academic 
requirements, curriculum, tuition, andfor fees when in the judgment of the administration 
such changes are required in the exercise of its educatillnal n,:spolli\ibility . 
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Early Childhood Education (EDEC) ...•. . ..••.. ..•.... 158 
Early Childhood Education (EECB) . . . . . . . . . . • • . . . . • . .. 163 
Early Childhood Education (EECP) . . . . . • . . . . . • . . . . . . .. 164 
Economics . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . • • . .. 158 
Education . . . . . . . . . . . . . . . . . . . . . . • . . . . • . . . . . • . . . 160 
Elementary Education . . . . . . . . • . . . . . • . . . . . • . . . . • . . . 165 
ESOL ..... . ............•... . .•.....•.. . ..... 201 
Exceptional Education ....... . • . .. . .• . . . . . .. . . .... 166 
Finance .......... . . .•.. ...•. ... .............. 169 
Geography ............... . .- . . . . . • . . . . . . . . 170 
History . . ... .. .. . . .... . .. . •. ...•. ....•....... 170 
Hospitality Management . . . . . . . . • . . . . • . . . . . • . . . . . . . 172 
Htunanities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 174 
Information Tecbnology .. .......•.... • . . ...•.. . ... 200 
Language aod Composition ... . . . . • . . . . • . . . . . • . . . . .. 175 
234 
Course Descriptions (continued) 
Latin American and Caribbean Studies . . . . . . . . • . . . . • . . .. 177 
Legal Assistant Studies . . . . . . . . . . . . . . . . . . • . . . . • . . . . 178 
Legal Studies .. . . . ..... . ... . .. . .. • . ..• . . .... . .. 179 
Literature. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 181 
Management . . . . . . . . . . • . . . . • • . . . . • . . . . • . . . . . . . . 182 
Marketing .....•. . .. • •......• •. . . .... . . . .. • . . . 185 
Mathematics . . . . • • . . . . . • . . . . . • . . . . • . . . . . . . . • . . . 186 
Oceanography. . . . . . . . . . . . . . . • • • . . . • . . . . . . . . • . .. 189 
Philosophy . . . . . . . . . . . . . . . . . • • . . . . • . . . • • . . . • . .. 189 
Physical Sciences .... . . . .. . .. . •....•... . ... .• .. . 190 
Politics and Public Affairs . . . . . . . . . . . . . . . . . . • . . . • . .. 191 
Psychology. . . . . . . . . . . . . • . . . . . • . . . . • . . . . . . . • . .. 192 
Reading . . . . . . . . . . . . . . . • . . . . . • . . . . • . . . . • . . . . .. 196 
Secondary Education .. . . . . .. . . . . . .. .. . ... . •. . .... 196 
Service Learning . . . . . . . . . • . . . . . . . . . . • . . . . • . . . . .. 197 
Sociology. . . . . . . . . . . . . . . • . . . . . • . . . . . . . . • . . . . . . 198 
Sports Wellness ... . . ....••... . . •.. ... . .. . ...... 199 
Women's Studies ................•....•. . .• .. .... 202 
Dean's List 
Professional and Liberal Studies ....... . ... .. ....... .. 34 
Deferred Payments .................... • •... . •. .. . ...... II 
Donor Scholarships ......... ... . . . . • . . .... . . . •. ...• ..... 17 
Drug·Free Schools Policy ..... . • . . . .. • . . . .. • . ..•• . . . . . .. . 222 
Dual Admission Programs ......•.. . . . •. . . ... • .. . •.. • •.... . 29 
Early Childhood Education 
Career Development . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 130 
Professional and Liberal Shldies .. . ............... ... . 62 
Education Internship ............. . .. . ......... .. ... . 59, 127 
Elementary Education 
Career Development . . . . . . . . . . . . . . . . • . . . . . . . . • . . . 131 
Professional and Liberal Studies . . ...... • ... • .... • .... 63 
Exceptional Student Education 
Career Development . . . . . . . . . . . . . . . . • . . . . • . . . • . .. 132 
Professional and Liberal Shldies . .. •... . ......... . .... 64 
Experiential Learning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 
Faculty and Administration ........ . ....•.....•...• . ...... 205 
Federal Pell Grant . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . • . . . . . . . 15 
Federal Perkins Loan ................... . ....• •. ... • . . ... IS 
Federal Subsidized Stafford Loans ...... . ..... . .. • .. . .•.. . ... 15 
Federal Supplemental Educational Opportunity Grant ...•... • ....... 15 
Federal Parent Loan for Undergraduate Students ................. . 15 
Federal Unsubsidized Stafford Loan .............. . ....• . .. .. . 15 
Federal Work,Soldy .... . .. . . . ......... . ... . ..•.... .... .. 16 
235 
Fees ........ ...... . ..... • . . .. . .... . .•......... . .. . . 10 
Finances and Student Aid . . ......... .. • .. ..•. . . ..•.. . . •... 10 
Financial Aid . . .. . .............. .. .....•... . . • . . ..•... 14 
Academic Requirements . . . . . . ... . .. . ....... . . . . .... 21 
Eligibility . ...... . .............. ... . . ••. . . • • . .. 19 
Notification of Awards ...... . ........... . ....••... 20 
Florida College Career Work Experience Program ....... . •... . ... . 16 
Florida Resident Access Grant . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16 
Florida Student Assistance Grant .............. . .. . . . . . ... .. . 16 
Florida Teacher Scholarship & Forgivable Loan Program ......... . .. 16 
Forgivable Loan Program ...... . ....... .. ......... • ... . ... 16 
FRAG ... .... . .. . .. . .. . . .. . . ............ .. . . . ....... 16 
FSAG ....... ...... . .•. . . ..• . ..... •. . . . •.. . . •.... ... 16 
FSEOG . . ...... . .... • •. . . .. •.....• . ... .•.. .. • . ..... . 15 
FSL ......... .. ... . •...... • ..... •. .. . ...... • ....... 15 
General Education .. ..... .. . .. .. ... . . . .... . ... . ....... . . 37 
General Studies . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . • . . . . . . 139 
Graduation Requirements .......... . .. . . .... . . ..... . .. .. .. 23 
Graduation with Honors .. . . . . . . ... . ..... . . . . . . ..... .. .. .. 23 
Grievance Procedures ..... .. .... .. . .. . . . . . ........ .. ..... 23 
Honor Awaros ....... .. . . . .. .... .. . .. . ... .. .. . . . ...... 17 
Honor Court .. .... ........... . . ... .. . . . ........ ...... . 24 
Hospitality Management 
Career Development . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 115 
Professional and Liberal Shldies .... . . ... . ..... ... . . .. 46 
Housing . ... . . . . . .. . .. . .................. . .... . ....... ~. 
Incomplete 
Career Development ... . .. . ..... •• .... . .. .. . ... . . . 93 
Professional and Liberal Studies .... . . .. .. . .. . .. .. .. .. 34 
Independent Studies . . . . . . . . . . . . . . . . . . . . . • . . . . • . . . . . .. 35, 95 
Institute for Retired Professionals . . . . . . . . . . . . . . . . . • . . . . . . . . .. 5 
Intercollegiate Athletics .. . . . . . .. . .•.....•.....•.. . .. . .... 25 
International Students . . . . . . . . . . . . . . • . . . . . • . . . . . . . . . . .. 22, 28 
Interruption of Studies ......... . . ..•... . .• . . ... •. . ..... . . 14 
IRP ... .. ... . ... . ....... . . . . . . • . ....•.....•....... .. 5 
IRP Endowed Scholarship Fund .. . . . . . . • . . . . • . . . . . . . . . . . . . . . 18 
K-12 Add-On Endorsement . . ....... .. .. . . . • . . .......... 60,128 
Key Educational Resources . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19 
Laboratory Facilities .... . .. . ...... .. ........... . .. . .. ... 7 
Legal Studies 
Career Development . . . . . . . . . . . . . . . • . . . . . • . . . • • .. 140 
Professional and Liberal Studies . ..... . .. ........ . . ... 71 
Liberal Arts 
Professional and Liberal Studies . . . . . ... . . . .... . .. .. .. 72 
236 
Libraries ...... . . .. . . .. . .. . ..... . . ..... . .......•. . .... 6 
Life Science 
Professional and Liberal Studies .... • •... . •. ... • . .. . .. 82 
Loans ...... . .. . . . .... . ...... . . .. . . •.. . ••. . ...... . . . 15 
Math Science and Technology 
Professional and Liberal Studies . . ...•.. .. •...• ....... 81 
Meal Plans ........ .. ................• . ...•. . ..• .. ..... 8 
Minors 
Mission 
Banking and Finance . . . . . . . • . . . . . • . . . . • . . . • • . . . .. 110 
Conununications . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 73 
Computer . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . .. I 10 
Global Studies ................. . •. . ..•. .. . •. . .. . 76 
Human Resource Management ............... ,...... 111 
International Business ............................ 111 
Latin American and Caribbean Studies ...•............. . 78 
Legal Assistant Studies .......... . ......• . ........ 103 
Legal Studies . . . . . . . . . . . . . . . . . . . . • . . . • . . . . .. 77, 142 
Liberal Arts . . . . . . . . . . . . . . . . . . . . . • . . . • • . . . . . . . . . 79 
Marketing . . . . . . . . . . . . . . . . . . . . . . • • . . . • • . . . . . .. 112 
Organizational Management . . . . • • . . . . . . . . . • . . . . . . .. 113 
Psychology .. . . .. . .. .... . ..•.. . ..• . . .•. ..... 52,102 
Substance Abuse Studies ...... . • .....•...... ...... 103 
Technology. . . . . . . . . . . . . . . • • . . . . . . . . . • . . . 60, 128 
Women's Studies ..... . .... .. • . ....•...•..... 80, 144 
Nova Southeastern University . . ........... ....... .. ... 2 
Most Promising Teacher Scholarship Program ....... . ..... ~ ..... 16 
Nova Southeastern Honor Awards .... . ............ , . ........ 17 
Nova Southeastern University Mission . ................ .. ....... 2 
Nova Southeastern University Degree Offerings ......... • .... ... 214 
Nova Southeastern University Doctoral Degree Programs ........... 214 
Nova Southeastern University Master's Degrees ................. 215 
Nova Southeastern University Professional Degree Programs . ...... .. 214 
Organizations ............ . . . . . . . . . . . . . . . . . . . . . . • . . . . . . 24 
Original Work ...• .. . .. ...... . .. . .. . . . ...... . .•• . .... 218 
Payment Policy . . . . . . . . . . • . . . . . . . . . . . . • . . . . • . . . . • . . . . . . II 
Pell Grant ......... . .. . •..... .. .....• • . . .•.. . • •.... .. 15 
Placement Testing .... . .. . •... . . • . .....•.... • . ....... 32,91 
Plagiarism . . . . . . . . . . . . . • . . . . . • . . . . . • • . . . . • . . . . . . . . . . 219 
Portfolio Credits .... . ....• . .. . . . •.....•....•........... 90 
Privacy of Records .. . . .. .•.. . .. . •. . ..... . ..•. . . . •.. .. . 230 
Probation . . . . . . . . . . . . . . • . . . . . . • . . . . . • . . . . . . . . . • . .. 35, 94 
Professional Management ....• • .....• . ... . . . . . . . . . . . . . . .. 117 
Progress/Grade Reports .... . •.....•.. .. . . •... . •... . . .. 33, 93 
237 
Psychology 
Career Development . . . . . . . . . . . . . • . . . . . . . . . . . . . .. 100 
Professional and Liberal Studies . ....•.... . •.. .. ...... 50 
Quality Point Averages . . . . . . . . . . . . . . . . . . • . . . . . • . . . . . .. 33 , 94 
Recency Requirements 
Traosfer Student . . . . . . • . . . . . • . . . . . . . . . . . . . . . .. 32, 91 
Records 
Privacy of . . . . . . . . . . . . . . . . . . . . . . . • . . . • . . . . . . . . 230 
Reference the Works of Another Author ............ . . . ....... 218 
Refund Policy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 230 
Refund Policy for Students in the Paralegal/Legal Assistant Progranl . . . . . 13 
Refunds ................................ . .. . .. ....... 12 
Registration ...... . ........ . .. . . . .. .. ... . ....... . ... .. 10 
Change of . . . . . . . • . . . . . • . . . . . • . . . . • . . . . . • . . . . . . 12 
Renewal of Awards ... . ...• ...... •.. . . . . . . . . • . . . . • . . . . . . 18 
Repeated Courses ......... . . . . .. •. . ..• . .. ... ........ 34, 93 
Resources ...... .. .. . .. . .... .. . . .. .. . . . . ...... . ....... 6 
Returning After Absence . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14 
Satisfactory Academic Progress ... . ...• . . ... • . ...••• .. ... 35, 94 
Scholarships .... . .. . .. . .. . . .. .... . •...••... .•..... . . 16,17 
Science and the Business Environment . . . . . . . . . . . . . . . . . . . . . . .. 85 
Science and the Law ...... .........•....• . ... . •...... . . 84 
Second Bachelor's Degree . . . . . . . . . . . . • . . . . • . . . . . • . . . . .. 30, 89 
Secondary Education 
Career Development . . . . . . . . . . . . . . . . . . . . • . • . . . . .. 136 
Professional and Liberal Studies .. . .....• . ...••.. .•... 68 
Seminole/Miccosukee Indian Scholarships .. .• ....•.. . . •.. . ... .. 16 
Service Learning Program . . . . . . . . . . . . . . . . . . . • . . . . • . . . . . . . . . 9 
Sexual Harrassment Policy . ..... . . .. . .. .. . ... ....• .. ... . . 229 
Special Student 
Career Development . . . . . . . . . . . • . . . . • . . . . . • . . . . . . . 88 
Professional and Liberal Studies . . .•....•. .. ..•. . ... .. 29 
Sports .. ....................... . .•....•.. ... •....... 25 
Standards of Academic Progress ... . ......• .. . .. •.... • ..... .. 21 
Student Life . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . • . . • • . . . . . . 24 
Student Loans . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • . . • . . . . . . . 15 
Student Publications ......... . .............• . .. . ••..... 221 
Student Participation in University Governance . . . . , . . . . . . . . . . . . . 222 
Students with Disabilities . ............... . ...••... . . ....... 8 
Suspension . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . .. 36, 94 
Disciplinary. . . . . . . . . . . . • . . . . . . . . . . . . • . . . . . . . . . 220 
Teacher Certification Program ... . .... . ..... . .. . . .. ...... .. . S8 
Testing Credits . . . . . . . . . . . . . . . . . • . . . . • • • • . . . . . . . . . .. 31, 90 
Textbooks . ........ . .. . .. . ... .• ••. ..• • . ... •.. .. . . .. 7, 95 
238 
-
Transfer Credits .... .. . .. . ... .. ... .• . . ..... . . •• .. ... 30, 89 
Transfer Student Recency Requirements . . . . . . . . . . . . . . . . . . . .. 3 1, 91 
Transferability of Credits ... . . . .. ..... . ......•. . .•. .. . . 33, n 
Tuition .. . ............ . ... . .... . ....... .... .. . ...... 10 
Tuition Payment Options . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19 
Tutorials . . .. .. .......•... . .• . . .. . • •.. . . .. .. . . . .. . 35 , 95 
Undergraduate Degree .... . ..... . • . . . . . •.. .. • . .. . •. .. ... . 22 
VA Students 
Standards of Progress . . .. . • .. .. . • .. ..•... . • . ... 33, 93 
Veterans Benefits .. ... . ... ... . . • .. . .. • .. . . • .... •....... 22 
V iolations of Standards . . . . . . . . . . . • . . . . . • . . . . • . . . . • . . . . . . 219 
Withdrawal . .. .... . ....•... . .••. .. . • • .. . • .. ..•. .. . 12 , 34 
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